if## 4. #. WT. (44) 04/0007/2003-05 


REGD. NO. D. L. (N) 04/0007/2003—05 




oFiT 




prft^TT # TO^fyiH 
PUBLISHED BY AUTHORITY 

w<rrfpH 

WEEKLY 

7T. 41 j 4f 3T4?j4T 3—3T4F34T 9, 2010, TlfaSTT/OTf^FT 11-3TTfy44 17, 1932 

No. 411 NEW DELHI, OCTOBER3—OCTOBER9,2010,SATURDAY/ASVINA II—ASVINA 17,1932 

?4 4T4 f#4 TJS? tiistti # 'Jfitfl 1? f# 4fT 7JST4> TT4TFR # 7*4 TUT 'SIT 4# 

Separate Paging is given to this Part in order that it may be filed as a separate compilation 

SIFT II— mvs 3—^73*5 ( ii ) 

PART II—Section 3—Sub-section (ii) 


4T4T 47447 # 444441 ( T8TT 44444 44 BT^f ) £171*44 f#T 4tT 4tf4f44T 3T1#T #7 #?4J44TTi 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


TJB* WR 

4^ f##, 15 facPWT, 2010 

4TT.3TT. 2478.—474471 444 (3T4lf4f4T 4t#| 4ft 
'^eft ) ##444, 1971 (1971 44 40) 4ft 4RI 3 £171444 
#44# 44 44# 4# 74447 4?t<?£hi ## titt# # 

44744 ( I) 3 ###! #4447) 47l, 4174 717447 44 7144 f#1 

#4447) #t # 4474, 344 ###4 # y4l4Hr*t 74441 

#4447) # 44 47 f#J44 4#t t 3# 444S171 4£ f#?T #t 
t f# 34^44 #44471 444 747# # 44744 (2) 4’ 

777447) 44# 4ft #441 # 7744 4 34^44 ##144 47 
##1 74441 #444)7# 44 444 #471# 44 44(4 444 tnr 
f# 47( 4441 44 f4#4 47)41:- 

TrRrrft 

4T4 441 1# 777447) 44# 4f) #441 

# 41. 1^77. #3144 71#) 3# 44 4#R4 $4 

44 ffHl^lch 31774, #11744, 41417#^, 


4STf4#41#4 31714 4f#J7, f### 34!4TJ|!4<4 

W444 4471, f4#74, 4^ t## 441 

fitfc# -79301 I ftgTT 4 31774 77547747 # 

f####? 774) 7TT4471 
444 

(TT. 4 - #44471/774774/23/2010/768 ] 
#44.4144, 4444 (4frrf4#I7744 37774 454444) 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 15th September, 2010 
S.O. 2478. — In exercise of powers conferred by 
Section 3 of the Public premises (Eviction of Unauthorized 
occuption) act 1971 (40 of 1971) the Central Government 
hereby appoints the officer mentioned in the column I of 
the table below, being Gazette Officer of Government of 
India, to be Estate Officer for the purpose of the said Act 
and hereby directs that the said officer shall exercise the 
powers conferred and perform the duties imposed on Estate 
Officers under the said Act in respect of the categories of 
public premises specified in Column (2) of the said table:— 


3757 (4/2010 
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1TR7 6 ^ Tim qfetl *TTCT 5 cR-lIRT ( 1 ) SR13R3 VlT'W^T 


TABLE 

Name and Rank 

Categories of the Public 
Premises 

Shri B. S. Shekhawat 
Deputy Commandant 
Directorate General 
Assam Rifles 

Shillong-793001 

All public peremines held 
on charge of Assam Rifles 
in the states and the Union 
Territories of Assam, 
Meghalaya, Nagaland, 
Manipur, Arunachal 

Pradesh, Mizoram, New 
Delhi and Tripura. 

[No. A/OFFRS. Sec./23/2G 10/768] 
V. S. YADAV, Colonel (Directorate General Assam Rifles) 


qilffch , f?TcfiREI 7TOT MOT 


(3ftr ytyrgro feram) 

12 SET^l, 2010 

■9KT.3IT. 2479.—^5 1973 (1974 

srfVfWIU 2) ^ *4RT24^^~9KT (8) STT1 ^TTfwfi 
qrr irqfn ^ fq, ^ trstr w ?raf <p[ fardt 
OTEned ^TReTT 3TRTft. 1 C0T!)/90-'03I3of^ 11. 
aM3^/tth srrl # v l^vfr {sit ff«R -&m ara 
^ rwct) Trre? ^ ?r*ir 

fqqft TnR^ 3 arftei qrM ^ fatj; farra cite stfMqW* 
FT rf 3}[Wfif7 ^Tcft t I 

[Tf. 225/11/2007 ~tkM-1I] 

*pr?r Ti^l, a^TTif^ 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Presonnel and Training) 

New Delhi, the 12th August, 2010 

S.O. 2479. —In exercise of the powers conferred 
by sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri Tarun Sharma, Advocate as Special 
Public Prosecutor for conducting the appeal in case 
RC. I (S)/90-SJ U. 1 I/C B 1/S 1C. I/New Delhi (case against Shri 
Sajjan Kumar and others) in the high Court of Delhi and 
any other matter connected therewith and incidental 
thereto. 

[No. 225/11/2007-AVD-1I)] 
MUKESH CH ATURVEDl Under Secy. 

30%cr^R ( 2010 

^T.OT. 2480.—TOk TOBTI Ud<£Kl krcft 

wmr arf^PTR, )946 (1946 n 25) ^ 


TRbT ^ ^ factor 71^7 TTEER, W^\ k^FT, 3tT^TTcT 
^3tp^TTU#. 310l8/l/2010-^d^/Wl^TO8 
2010 SRI W <T Wnfcf 3 TOT 2006 ^ 3T4tp77 2007 
3F*k ^ MTCdk W^T, *4 

2,10,11 J 63 timwgt -% to 3 

I860 (i860^3rfkTO*7.45) ^ 3TTO «TO 120 wt, 420, 
467, 468 tWT 471, ^ cT^cT TOk 3FTO*4 TT^Tl 'STOm 
STfaPm, 1988 (1988 37fafTO U 49) 

«im 13 (l) (^t) Cst) ^ ^ Ffor mn 13 (2) 

3fcpfa 3Fk*T ^ fetr cT«4T zk WR ^ STJsCT 4 fell 
Tit? to ^ wfacf umi wm, affc tow? 

^ 3^q SRPTH TO 

%tJ kreft fek jfeTO T$7EHl ^F> ?Tf^Rpn 37P 

k 7P^7 ^ W7 TOt K f 

[77. 228/57/201j 

New Delhi, the 30th September, 2010 

S.O. 2480. —In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 
1946), the Central Government with the consent of the 
State Government of Mizoram, Vigilance Department 
Aizwal, vide Notification No, C.31018/1 /201 OA'IG/Pt dated 
8th April, 2010 hereby extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of Mizoram, for investigation of 
offence punishable under sections 120-B, 420, 467, 468. 
and 471 of the Indian Penal Code I860 (Act No. 45 of 
1860) and section 13 (2) read with sections 13(1) (c) and (d> 
of the Prevention of Corruption Act, 1988 (Act No. 49 of 
1988) relating to the alleged fraud involving Rs.2,10,11,163 
in the State Bank of India, Mission Veng Branch, Aizwal 
during the period of November, 2006 to October, 2007 and 
attempts, abetments and conspiracies in relation to or in 
connection with the above mentioned offences and any 
other offence/offences committed in course of the same 
transaction or arising out of the same facts. 

[No. 228/57/2010-AVD41) 
MUKESH CHATURVEDI, Dy. Secy. 

farT TTMcOTJ 

(TT 5 R 5 J fa-WF!) 

(Trrm*t ^rr ) 

M f^rfr, 28 2010 

eRT,31T. 2481.—y4yi*IK'J| ^ ^ f^r q^RI 

■q? srfVTjfqq fapqi ^rTm t % ^ trsht ^rn ww 
fOTM#, 1962 fw#) ^ fOTET 5^ OT4T 5T ^ 
HW'fe OTqqR 3rfVfW! i i%i (-pRT 3#4fwi) Tfft ^IRl 35 



^5 3 (ii)] 

rot roro-roo ( 1 ) ro 33s (iii) ^ 3iferoi*J rot fetfe 

2010-2011 ro 3rot ^ ^feTO tfe 3TOTO feTOffel 

ffeJ, fel rot fetfroffe fef H Sl^tTO 3nf71TO -M -a 

3T3TOIH +l44>cimT “ 3TOTO sWt 3 rojMtfe 

feu roro t, 3T«if^:— 

(i) 3T5^ft[(T TTOTOT rot STOrl Tfftt roi Tfe! fllRfaro 

ferro 4 rogro'roro ro fen *m?n ; 

(ii) rogrotfe rorororo afe rorora rororotf rororo afe 
rofefet wart rot rorororo qt rororofaro feroro ro 
roffsrorotro ro^rororo rofror ; 

(iii) aroptfroro rorororo Pilfer wproro ro ffe ^roro giro 
^tvi rofqi ro) 7Troro sroro ro^Visroroi it^n frowt 
snpiroro ro>r) ro) ffe 9 ({rot ti% rorof^ rororo 
rotfrof'WH rot roro 288 ro)t jv- tiro (2) ro) wrotrowr 
3 W fe^fe feft feriTOR 74 3fet '®TcTT-Wt 
roff cfe rofe roopm aftr 3ror 3Tftfem rot 
tiro 139 ro) Tn-«rro ()) ^ fefa 3trro ferfe 
ttrjto rorro ^ fen frofa roro ^ torero srcr 
fgfeci urofe tto irontffro cfe rortyr frote rorot 

strorfrorou ttsto roR arrrorot 3?*iro aroroiT 
fferro rot tojto rotm ; 

(iv) argqtfe wraro wrofaro fenro 3 srpfroro ■% tfe 
mro roro roro y^roro -uf^i rot roroi frororo site 
wpjtot im roftsn fete ro) ro«i #rro tetsrro gro 
froffero wroffe feror ro) Tifro tojto rofei i 

2. fe; httor ro? 3J-pfe roffe c) fet rofc wprfe 
ferero:— 

(ro) fenro l rororromtiro (iii) 3 afeNd cfe ro?) 

TfeT; 3l«TOT 

(i3) roronro ! ro roq-^ronro (iii) 3 rofeffe rofe 
cTOi ro)«?T ffe# TRgct 3?t' rotro,- rotiro 

(3) fenro i roroq-fenro (iv) n ferofet'•wrofitro 
feR ro 3T5roroR 3?«rroT rofferororro arjroroR ro- f^n? 
roro trg rogroi roro rot roron feron "srogfi roff 
rorni; rororo 

(^) OT^TI ^Klq ^RT ^TT 3T«T^T 

ro^rorom rot^ rot rfr ro?f roro ^nron; 3?^ 

(ro) 3roi ferorarol ro fero sro rok sro ^ rotro rofe 
3 tot aqftrirororo rof roro 35 rof ror-roro (i) ro 
33ro (iii) ro> rorororo' ro s^ron rorof fet roroi rororoi 
ro?R roff rotro i 

[ rofejroro ro. 74/20 lomro. 203/6/201 o-ror.ro.ft.-11 ] 
rororo 3fer, feroro ( 3 ro.ro.fro.-u) 
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MINISTRY OF FINANCE 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 28th September ,2010 

S.O. 2481.— It is hereby notified for general 
information that the organization Xavier Centre of 
Historical Research, Goa has been approved by the Central 
Government for the purpose of clause (iii) of sub-section 
(1) of Section 35 of the Income-tax Act, 1961 (said Act), 
read with rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules) from Assessment year 2010-2011 onwards in 
the category of ‘other institution’ partly engaged in 
research activities subject to the following conditions, 
namely:— 

(i) The sums paid to the approved organization shall 
be utilized for research in social sciences ; 

(ii) The approved organization shall carry' out research 
in social science or statistical research through 
its faculty members or its enrolled students; 

(iii) The approved organization shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts used for carrying out research, get such 
books audited by an accountant as defined in the 
explanation to sub-section (2) of Section 288 of 
the said Act and furnish the report of such audit 
duly signed and verified by such accountant to 
the Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by 
the due date of furnishing the return of income 
under sub-section (l) of Section 139 of the said 
Act ; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for research in social sciences 
and a copy of such statement duly certified by the 
auditor shall accompany the report of audit referred 
to above. 

2, The Central Government shall withdraw the 
approval if the approved organization: - 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph I; 
or 

(b) fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph !; or 

(c) fails to furnish its statement of donations received 
and sums applied for research in social sciences 
or statistical research referred to in sub-paragraph 

(iv) of paragraph l;or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine ; or 


roRaroirorororo: 9 , 20io/3rofero 17,1932 
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(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
Section 3 5 of the said Act, read with rules 5C and 
5E of the said Rules. 

[Notification No. 74/2010/F. No. 203/6/2010/ITA-II] 
AJAYGOYAL, Director (ITA-Il) 

30 2010 

977.39 2482,—"MKrTl >4 TSP 3 ! SjfafmrR, 1899 (1899 
^12)^ 99-9771 (1) tit (97) SKI 999 

77f499?' 977 99?9 977^ ftT, 9^T?9 717997 9495171 3.35 
999 (KI9 7T?9 elltS 'ttflft 999) 9n 9? 9797 97<rfi 
t 7179 9T2K 9^ 7?f9£yT9 '^5 dfheHI45177 7195 
?99 9F 6.70 977fe 59^ (TTm 75: 977te 7197 77133 99^) 
yT^m) 9?zf ^ 79F9 ^ 7.25 TrfTTWT 5727 9S 9y5 

■9(5 99951 ^ 99 9 «tf5(h 9999 9Kt 1979 99 «?, 91? '399 
3lf9f999 ^ 9F9 39997 99T4 t I 

[9. 0I/2010-7SP9/977. 71. 33013/2/2010-5? 3?? (999?)] 

fef5|9 9T9K, 3197 7lf99 

ORDER 

New Delhi, the 30th September, 2010 

STAMPS 

S.O. 2482.—In exercise of the powers conferred by 
clause (a) of sub-section (I) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
remits the duty of Rs. 3.35 lakh (Rs. Three Lakh Thirty Five 
thousand only) with which the bonds described as 7.25% 
Water and Sanitation Pooled Fund Bonds in the nature of 
promissory notes aggregating to Rs. 6.70 crore (Rs. Six 
Crore Seven Lakh only) issued by Water and Sanitation 
Pooled Fund, Tamil Nadu, are otherwise chargeable under 
the said Act. 

[ No. 01/2010-STAMPS/F. No. 33013/2/2010-SO (ST)] 
VIJAY KUMAR, Under Secy. 

(■ftnfta Ttanr ftoMPi) 

9^ 5 3T9fJ97, 2010 

99.39. 2483.—9?9T l9f991997 3tfc 19999 9lfq977°T 

3lfaf999, 1999 (1999 99 41) 9(1 9777 4 51? 999 SlfikM? 
99 9919 993 19, 59??9 9T97R, IffJ-yW, # 99. 7799975, 
98iy9^I9), 917#9 7179755 9?97 1999 9?? 1991 3775771 3?k 
997 ?f99t 2.50 77179 999 51/7919 9l 97, 99 97] 

99^917 W9 993 93 3 9T9 59? 97? 3T9fa ^ ?519 

31997 '39=3 62 9*f 97? -OTJ 9191 9773 997 3199T 379^ 

937, 91? 9? 9Fc=? it, 9?97 f9f99T997 3??7 19971? 3Hf997TW 


[Part II -Sir. 3(:i)[ 

( 3 n $M K^ 5 ) ^ Tpl99f7T97 W9 (^-^ftcR) 37 7^9 9 
19199 999? t I 

[99. 71. 397-160 i l /0! /2010-9191-! j 
7Tf779 97917,1997197 («f?9T) 

(Department of Financial Serv ices) 

New Delhi, the 5th October, 20! 0 

S.O. 2483. — In exercise of the powers conferred by 
Section 4 of the Insurance Regulator)' and Development 
Authority Act, 1990 (41 of 1999), the Central Government, 
hereby appoints Shri M. Ramprasad, General Manager, 
General Insurance Corporation of India as 
Whole-time Member (Non-life) in the pay of Rs. 2,50 lakh 
per month, without facility of house and car, in the 
Insurance Regulatory and Development Authority 
(1RDA) for five years w.e.f. from the date of assumption of 
charge of the post or till he attains the age of 62 years, 
whichever is earlier. 

[F. No. R-16011/01/2010-lns. I! 
LAL1T KUMAR, Director (Insurance I 

TJTrofrBT TJ7S9 3TT9977 39^99 

9957 , 30 199*97, 2010 
?. 14/2010-11 

97T.3TT. 2484. —3999771999, 1962 971999 2 77? 9, 
^ 799 99919 3719977 3Tf9f999, 1961 (1961 99 43 91) '<F? 
9171 10 ^ Wrg (23 71?) 97? 59-9717 (vi) 9? £777 999 
9lf999f 977 'SPfrl 9779 ^ '5^1 3TT9977 37FJ99, W[7 
Hd^gV7l f99f79 5*f 2009-2010 ^ 3m? ^ 179? 97f«19 9771 
3^9 ^'‘9? ^9 79771 7T17TT971, tspry ’ ’ 9Tt 

79hf>iS ^ f 9t?7tf f97 Tlfafa 399977 1999 1962 91 1999 2 
71? TT 799 95919 399977 3Tf¥999, 1961 97? 9171 !0 ^ 
739-13^ (23 7T?) 9f? 79-977? (vi) ^ 9199191 ^ 397^9 
994 97* I 

[979T97 :tJ3?739/3?3939/( rj) /99/10( 237??) ( vi)/10-11 /22H6 j 

9T9T?, ^09 399977 39999 

OFFICE OFTHE CHIEF COM M ISSIONF.R OF 
INCOME-TAX 

Jaipur, the 30th September, 2010 

No. 14/2010-11 

S.O. 2484, —In exercise of the powers conferred 
by sub-clause (vi) of clause (23C) of Section 10 of the 
Income-tax Act, 196) (43 of 1961) read with rule 2CA of 
the Income-tax Rules, 1962 the Chief Commissioner of 
Income-tax, Jaipur hereby approves ‘‘The Palace School 
Educational Society, Jaipur” for the purpose of said 
Section for the A. Y. 2009-2010 & onwards. 




[VPTII—•3(ii)] 


9, 2010/3nf?^l 17, 1932 


Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23 C) of 
Section I Oof the Income-tax Act, 1961 read with rule 2C A 
of the Income-tax Rules, 1962. 

[No.CCIT/JPR/Addl.CIT(Hqrs.)/10(23CXvi)/2010-ll/2286] 
MUKESH BHANTI, Chief Commissioner of Income-tax 

■5^3*, 30 frWCH, 2010 

TT. 15/2010-11 

^T.3TT 2485.—1962 ^ f=T*m 2 Tft 77 
Slfaft 7 ? 7 ?, 1961 (1961 ^143 ^1) 

VRT 10 # WTS (23 #) ^ ^TtlKT (vi) ^ ITO ITCr! 
^>1 in?) 7 ! 3TrrRvT l/cT^Rl 

cpf 2009-20 lOT^'OTh^f?!* 7 ^f«RT VRT ^ ^T 7 ? 
3 “mto? 7TWFT, -5P?3? ” «*) ^ 

armn f=m 1962 ^ fm 2 ^ 77 ^ Trm wffq srnm 
1961 ^ *trt io (23 tft) ^ wjtci 

(vi) ^ nmrcf sfr 3 ?^ ^f? 1 

[9n?rar:33?!37i/3T3?ian/(^)/3n?/l 0(2 jet)( vi)/10-l 1/2284] 
gsfor HRft, -gts 7 ? 3?mn sngw 

Jaipur* the 30th September, 2010 
No. 15/2010-11 

S.O. 2485.—In exercise of the powers conferred by 
sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, 
Jaipur hereby approves ‘‘Sarokar Sansthan, Jaipur” for 
the purpose of said Section for the A. Y. 2009-2010 & 
onwards. 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23 C) of 
Section 10 of the Income-tax Act, 1961 read with rule 2C A 
of the Income-tax Rules, 1962. 

[No. CCIT/JPR/AddI.CIT(Hqrs.)/10(23CXviy2010-l 1/2284] 
MUKESH BHANTI, Chief Commissioner of Income-tax 

30 ftWHK, 2010 

TT. 16/2010-11 

^T.3TT. 2486.—Tm, 1962 H 2 Ti 
^ JIW Tf&fa 3TFPF7 1961 (1961 ^143^1)^ 

^rm 10 o^'S (23 Tft) ^ -xvmj (vi) ^ srci 3 Ktt 
VlPw^T inft*T m3 ^ "5^ 3TR3R WJT 

^cf^RI ^ 2009-2010 3TPT ^ *JRT 

^ TTST^HT TTtTfPTHt, 

^ ^ £ m3 % fro 1962 ^ 

2 Tft ti ^ RHrfa zmm 1961 *irt 
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10 ^ <4R<sl^ (23 ^t) qfrt TRtJRT (vi) sF> TUcrqptf ^ 
f 

^3tT3^T/3?31T31t/( g. )/3R/10( 23^t) ( vi)/10-11 /2285 ] 
■g^r "g^ OTt 
Jaipur, the 30th September, 2010 
No. 16/2010-11 

S.O. 2486. —In exercise of the powers conferred by 
sub-clause (vi) of clause (23C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2C A of the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, 
Jaipur hereby approves “Rajdhani Educational Welfare 
Society, Jaipur” for the purpose of said Section for the 
A. Y. 2009-2010& onwards. 

Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23 C) of 
Section 10 of the Income-tax Act, 1961 read with ruie2CA 
of the Income-tax Rules, 1962. 

[No.CCIT/JPR/Addl.CIT(Hqrs,)/10(23C)(vi)/2010-11 /2285 j 
MUKESH BHANTI, Chief Commissioner of Income-tax 

(#M nm 7 !) 

^^c#,23 fwaR,2010 

W.3?T. 2487.—-TFSRfaoFT 3?R 3#PTR (7FT*! 

alk iph?) ^ SrfqfWT, 1948 3Ffr SIR! 2 ^ WZ (-*) ^ 
3T3H? 77 ! ^ H!9iT! TT^gRI TO1 ?TRT, WW* 

23-9-2010 ^ ^ TTSt^^ra, ^ft 7 ! ^ 

^ ^a?t‘ ^5! WFf ■gfn ^ f I 

[7T. sr-4330/1/2006] 

3TK. ‘(ft-lfsqi, 3!^7 («bTyw) 

MINISTRY OF EXTERNAL AFFAIRS 

(C. P. V. Division) 

New Delhi, the 23rd September, 2010 

S.O. 2487. —In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers 
(Oaths and fees) Act, 1948 (41 of 1948), the Central 
Government hereby authorise Smt. SarlaSharma, Assistant 
in the Embassy of India, Bahrain to perform their duties 
of Assistant Consular Officer with effect from 
23rd September, 2010. 

[No. T-4330/01/20061 
R. K. PERINDIA, Under Secy. (Consular) 
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TT3TT 3ftT ytfcilf'IT.'l ETTrET 

(TJERT rf l ^p F cht fsTOET) 

fPc-dT, 24 fpERR, 2010 

TTOT. 2488.—^ TOU TESREH (TR ^ 

TIETTpT TEffaEl T> f?f^ !EfPl) PEW , 1976 T> fPTE 10 T> 

"3T pEET (4) T» 5n-J-Hf Pf, tjrt-ll jWlf'lTl ■f^‘*TT r t T> H'fllVrf'lT* 

Peer cp SRpfa 3ffT% • TT# #R^1 W#lM TTTtf 3RF 
■?feR TEEF FTEEI EER ^ ‘ETC i. 3T1^-1, 3TT^ REf, 
TETSUfsPP, 3ET5, RpEF '3T-'^ f^TH^ 80 3J%?firP 

33fTT> <*>4rtlR4f P ft>-<l T>T T>(4^lTTi 5TE1 VIH1 TE f?RT't, 

TH STprtjf^g T>El) i? I 

[E. 7(2)/2005-fe.3T.] 
TRK tizpRI Pf^mr 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Department of Information Technology) 

New Delhi, the 24th September, 2010 

S.O. 2488. —In pursuance of Sub-Rule 10 (4) ofthe 
Official Language (use for Official Purpose of the Union) 
Rules 1976. the Central Government hreby notifies the Sub¬ 
centre of Software Technology Parks of India, an 
autonomous society under the administrative control of 
the Department of Information Technology, located at Plot 
No. IT-1.1T Park Ml DC, AmbadNasik, more than 80% staff 
whereof have acquired the working Knowledge of Hindi: 

[No. 7(2)/2005-H.S.] 
C.K. CHATTERJEE, Jt. Director 

TETFS2I TTSt qffETT T/fTPE E3TEEI 
( tow tEf vffcrrr feirm) 

27 facTSsTC, 2010 

TT.3IT. 2489.— WEI fafairHl TfrtT? SlPtPEET, 1956 
(1956 TH 102) HTC1 12 TP Tq-»4RT (2) gRt 3fgET 
TlPEEIt Til U4l‘i TEp im 4>-g tHt+R, RrttftT frfTEEl 

Pi WRf TT^, FR5 fBRSrf^imTf T> TIE Pf ^ TiPR 

TTT Rftrfwr Tp 3I«R 3 EJ?JtE Pi fpRfdfelcI 3?R 7TOE-H 
TETt T>, TTOT:- 

TTT 3TJ3£Tt ^ “RRTR” Ti 3EERT, 

T%7M iRRR TOR, REi, T9TE1 ’’ Tl EEH faTTT T( 

“TTHtt" [5^ 3TEt ^r-q ( 2) <£ ER Pi , “ feVOTl, 

pi Eff-Erferl RRcfl3p Til ETET [?7EF 3TEt EER (3) ^ ET 
Pi TKfPcl] sk ‘WR’ [TEEF 3EP EEE (4) T> E9 Pi 
TTgfPrl] T> 3 TRtE yfrtPi T> rtK Pp-rtPlfed Tit ESI 

TTT97TI, 


2 3 4 

•qTUSt. ‘STT2T T3 Tt.Tt.^.anf.ER ET!., 

(TERRtftElt#^) pfeftn TH, pRn 

(tEE^tftt- 

TtcM) 

Tt.-qt. ttIteco ttttsr 
Pnm EERT, TEf, pREl 
Pf yf?Tf8Et fTE( R T? 

f^jrfSp^ ^ e' 

EfWH, TEl.TW (REE 

fg?rfeicET) ?ra tP 2002 

pf TT ■?7Ep TRTRf 3EH 
Tit PsEhctfl 3TffctT 
Hl-Mdiyikl RHT RREt I 

[iR.Tt. 11015/1/2010-RE^ Pt-1] 
rtshrtdl, 37T7Epm 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health & Family Welfare) 

New Delhi, the 27th September ,2010 

S.O. 2489. —In exercise of the powers conferred by 
sub-section (2) of the Section 12 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, 
after consulting the Medical Council of India, hereby 
makes the following further amendments in the Second 
Schedule to the said Act, namely :— 

In the said Schedule under the heading "Nepal’’ - 
against 4 ‘B.P. Koirala Institute of Health Sciences, Dharan. 
Nepal ” under the headings 'Title 1 [hereinafter referred to 
as column (2)], 'Nature of qualifications as stated in 
diploma’ [hereinafter referred to as column (3)] and 
"Abbreviation” [hereinafter referred to as column (4) j, 
after the last entry and entry relating thereto the following 
shall be inserted, namely:— 

2 3 4 

"MD(Anacsthe- "Doctor B.P.K.I.H.S., Dharan 

siology in Medicine Nepal 

Anaesth- [This shall be a recog- 

esiology)” nized qualification when 

granted by B. P. Koirala 
Institute of Health 
Sciences, Dharan, Nepal 
(Deemed University) in 
respect of students 
being trained at U P. 
Koirala Institute of 
Health Sciences, 
Dharan, Nepal on or 
after 2002] 

[No. V.l 1015/1/20 KVMETM] 
DHRUV CHAKRAVARTY, Under Secy 



[HFTI1—g"S3(ii)] _ 'TOilWB : 3^R 9,2010 /3nfeR 17, 1932 6873 

^prl^rTr ■qmd, gra aft? wid^rn* fadTR 

( 44-Hl«MI muc} ftwi) 

15 HJRlt 2010 

RT.3TT. 2490.— <£rI<4 tURIt RI, 1^rf%cT RfHRlft IRT Hft 31?<JH fftftH H7 fRHTT R?ft ^ WRpR 7RHH Ft HR ft 
ftf> HR fftft^ ft' Hf% ftfecT (fttft gt Hf 3TPffH ftlft) RH RftRTHHR Slftli™, 1976 ( 1976 RT 60) HR RH sflr RH RHR 
(RScft R RjfttR) tWt, 1987 ^ HR*iT ^ RrpH t ftft RH Rl 77RRTT ft iR RRHK ^RTt^T Rt RHpH ft ftf HR ftfec? 

hr^ht w; Tiftm 3 ft 7 fftfftR HftfftftHftf ft hh^r ftR hrh rtht t^tt; 

RH:, HR, R-*lq *KRK, HR sftftfHR? Rt «TRT 36 ^T-NRT (7) 3ft?HH-RTI (8) gRI RH yiPddR RT RTH R?ft 
I’L'ftsrc? 3TtR^i)i|^, 42, ftt RT*T3ft fftlZ, ft! RT^ftt ftt-ftrsi 1 HHR 318H4MK-382445 gl7T pHPdftd H*2R HRsfrlf 

(HRMr Rf-IH) Rft "^H<ildl-30" 3TRR 7JR ?rfgH, a i ^H l Pdd HTHFT HT R{» 1 (ftHR HT^T HRR) R3R RT, 

RS RT RT “ ^HeWl-dt" ft (fftft^?lft???ft HTRg HR ftTSHTRgT HR ft) ftft fftft HPjHKd fftf 3TT^ TR ^1/09/09/491 
T-TRgfftH 'I*hi ft, S-t-pK-i yHi u i-R R<) ft ; 

RH nTset TJR fRfTH ftR 3IRR RT R? ftR 3TTRf7H HTTRRfRH HtRH HMRTR (H'dcddN HT^T) ft I ?7TRt SrfftRHH 
WHHT 30 fem 3ft? -^ddH STRT 100 R. ft I 7TTRR HI1MH 3R7IR (ft) 5 R. ft I f?lft HR RftiitpH 'gfR ft Pd^RI RH 
mRi^Ici oqqct,<vHicH<h Rf?H 3flftR}<Hd HRH ft I 3JRTR HdH4<*> RHp? (HR ft Tftl) Hgft ftftTH mR^IIM HM<f?ld R7HT ft i d4R<U| 
230 RHH 3ft? 50 Hgft yrHIHdl R?T RTH H? t I 



^ 3FH, gRff 3fl7 WRf 3TR ^ «RRR 3TR 3?t WI 3Tt7 HR ^TS) R 'R wlfd'l cflR7 pH4)l<H ylfdO ^ITcft 
t I H¥lh «hHd^ u f oqqsu ^ 1RR ^ R TRv^ ^ f^R Rt 7THRR 4^ JlT# t I trfeR ^ TftfRR urgtRj T#RRR 
SR'JW ^R7 fgRI RR t I 

3H=M U I "4’ RgTt ?PfR#7R RRT Rf^T 'gfRR t I R?7t ^(d^H cR> Rt TfR^ R f^R RT^/RgT R feR 
feR RMgRfTR t I 

3|R ch-^lq WRK 3RT 3rfRfWT RT RO 36 RT-RT1 ( 12) gRl ^Rrf VlfRldT RT RTR RR R RRR1 Rrit t 
fe HR tlfeR ^ 3RRR ^ RRRT-R R 3TRfa H# PdPdMfdl gRl HR Hd^ld, feRfH R 3R^R aflT Hfft RRTt ^ 

HR 3R4ifdd RfeR R MrW fRR RT t , PdPdftd HTTt s jgRT ^ ^ ^R, ^KfT^ 3?k RIRRR R ^(W\ HHRRT ^ RFt 

RT 100 ttf.TIT. ^ 2 R. HR ^ “^” RR ^ Irt 100 R 10,000 HR Rt ^TR WH HNMId 3WIH (RT) 34TH 5 m R HRR 3TpRR 
R''^" RTH ^"fHR 500 ^ 10,000 HR Rt ^ R‘7RTR RTWT 3TH0R (TR) RffH 50 fR.TTT. HRRl RfRRHR R3HT RR t 3R 
“i" RPT 1 x 10*, 2x10*, 5 X 10*, R t, RT RTRR R >i»iirHR RnfR HI ^ TTH^R t I 

[RI. R. T5RJTR-21(280)/2009] 
R. HH. RfR, fRRR, MHR RT fHRH 






6874 


THE GAZETTE OF INDIA : OCTOBER 9, 2010/ASVINA 17,1932 [Part 11 Sr:c. 3(ii)| 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 15th July, 2010 

S.O. 2490. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-1II) of series “MTT-30” and with 
brand name “MTDG” (hereinafter referred to as the said model), manufactured by M/s. OM Enterprises, 42, Shree Nathji 
Industrial Estate, GIDC,-Ph I Vatva Ahmedabad-382445 which is assigned the approval mark 1ND/09/09/491. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30 Kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



The sealing is done through the holes made in front, right and left side of the scale, than sealing w ire is passed 
through bottom and top body of scales. Sealing shall be done to prevent opening of the weighing machine for fraudulent 
practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity up to 50kg. and with number of verification scale 
interval (n) in the range of 100 to 10,000 for 4 e’ value of lOOmg. to2g. and with number of verification scale interval(n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with 4 e’ value of 1 * 10 k , 2 * 10 k or 5*10 k , k being the a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM~21(280)72009] 
B.N. DIXIT, Director of Legal Metrology 






[■gmil—7sTO3(ii)] 
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W?IWR: 3^T9, 2010/31TfaH 17 , 1932 
fafafat, 15 2010 

^T.3TT. 2491—fafaf ^FT, ffafa fafafat SRI gfa 5Tfa1 fafa T TT fafR ^fat fa W«IH fa TRT t 

fag^ffatefafa%fafar (fafafafa snffcfafa) gre RN *frt srffafag, 1976 (1976 60) tt«?t grc sfir hr giggr 
(fafefa '3FT 3 ^hWi ) [fan, 1987 fa fa 3RJRR *> ^ ^ fat fagR-TT f tfa tn j llciK gfal fa 3lfag fa '•it TRfl hisc-i 
gsnfar ggig farm afft fgfag fafafafarf fa 3Mgw fa<n trr cfw fagi; 

3T5T:, 3R, fafag 1R7FR, ’3‘RT 3lffaWT fa WI 36^t^9-WRI (7) sflT^-URT (8) SRl^rillW^I #1173 
1[g, faqfa fag 42, ^ grofa s^fa^d ffafa, fa 3fafa fa-fag 1 ^f! 3^^14R-382445 SRt ffaffafa g^TR R*1T*fa 

(gs-gfan fa-III) gfa “ igpfa-150" fa faFF TJRg fafa, 31Wfadc1 cttcH <n7=h<«f (faiWfa HTSfa fa RfecT HTT, 

fggfa fas"ggfafafa” t Cfafawfafaifa RTRig^RTfafeRg^tggr t) far fgfa argfanffa 3 tt^ ggfa/09/09/492 
ffajT TRI %, 3^Hki UH^i-gR '^fat Rifat i? ; 

gRtl RTSd gRT ffapl fag ggg 7 STtRlffa iHWRlfad RfaH 3 W 1 (fagg>l 4 Sfal) t I ?Rfat 3 TfRR 7 Rq 

egRT 150 ffa.TJT. 3ftT -girtH STOTT 400 HI- 1 j I Uo4iW1 HihhH RRTTOT (t) 20 TIT. 1? I gfat RRi STRfagdH ^jffaT f ffaTRiT RTR 
5lRW0 ^jRRPRJrgRi Rlffa 3TTt|4^rH gRTR t I 3J^m 3?gfa*>' STRlS (gd i fa) 3K?f farTR fafallH TTOTt^IR TOil t I 3Wm 
230 far7 sfa 50 RiRlRfa RRT faRJcT 3RR W Rifa RRcTT t I 



ifad fa fas, Rlfa 3faRTfa - 3fafagRgTRR3fa7faRfatRT?q3fagRRTfa-itfafafamRTOlfaFTRRgfafargfatnTTfa 
I I gfag Ril R>ggjuf ^R?TT ^ ■fag lafa ■sfa ^ ^ fag ^ #fan gft t I RScI ^ nlffal 31R^4H ^T WiH4R 

‘SFR; fcRI 7RT t I 

■34 C M U I 4ig(l ^fa^TFT cRi 4^x) ^ft ^ I qls<t ^fa^TH 7R> fa TRtY ^ fag g/fa "(i 4 '4 fsH 

ffa^ gtffaTTRTi I 

3?gfafag7 trtr 3g?r srfgfwrfa gro36fag^-gig (12) iraggg ^iffaiitgngfaigfa^g, 
fa ^RT ^ 3igtffaT ^ TFTPT-^ ^ 3mfa Tgt fafalfa ^Rt ^fat fa^Rl, ffallfR ^ 3igiTR altl -Rfat 3 ffafa 
■?^i srjfafa hT4<ti ^)T fafaifa ffau 7 Fti ■!■, ffarffa ■ 31 ft ^ ^ gt ifa, 3^tr gnfar^ fan ^qcFm gt fat 

fasm grs^fa 3rffar^fag500^ 10,000 ggr fa fa 3 tpirr gumn 3fam (g=i) fafa 50 fa.m 3 5600 fa.m ^fa 
fafaFrR WHTRct t 3lk “f" RR 1x10*, 2x!0*, 5x10*, ^ f, fa »RIrH^ ^T gnjfa R ?pT fa TRrfR f I 

[m fa. ^RggR-21 (280)/2009] 
fa. gg fafa?r, fafagi, ffafa gn fang 


3757 Gl/10—2 
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New Delhi, the 15th July, 2010 

S.O. 2491.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measure: 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-111) of series “MTP-150” and with 
brand name “MTDG” (hereinafter referred to as the said model), manufactured by M/s. OM Enterprises, 42, Shree Nathp 
Industrial Estate, GIDC,-Ph 1 Vatva Ahmedabad-3 82445 which is assigned the approval mark I ND/09/09/4 92. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 150 kg. and minimum capacity of400g. The verification scale interval (e) is20g. It has a tare device wills 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. I he 
instrument operates on 230 Volts, 50 Hertz alternative cuh^- 1 - nower supply. 



The sealing is done through the holes made in front, right and left side of the scale, than sealing wire is passed 
through bottom and top body of indicator. Scaling shall be done to prevent opening of the weighing machine for fraudulent 
practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A D card mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the C entral 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument ol 
similar make accuracy and performance of.same series with maximum capacity above 50kg. up to 5000kg. with verification 
scale interval (n) in the range of 500 to 10.000 for *e' value of5g. or more and with V value of I x I0 k , 2'10 k or 5 N0\ wheie 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance w illi the 
same principle, design and with the same materials with which, the approved Model has been manufactured. 

| F. No. WM-21(280)-2009| 
B. N. DIXIT, Director of Legal Mciroiogv 



RRRTOTRTORT : STTOJTO 9, 2010/RTfcn 17, 1932 
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[RFTH—7TO*?3(ii)] 


R^tRR#, 15 2010 

RR.3TT. 2492.—<+>-sO' L I RTTOH TOT, fTO?R TOfTOTOTTt SIR dTO RRJR fRTt2 TO fTOTOT toTO TO RTTOTJ RF RRTTOR TO RTO £ 
1%'3TOT IftTOTO TO%RT5TO (TOTOTORf 3 FJ>TrTOTO) TO£ TOtTRTRRHTO arTTOWT, 1976 (1976 TOT 60) RRT RTZ 3TtTRTR RFTTO 
(RfeTO TOT SFJHkd) fRRR, 1987 TO 3RTOTO' TO 3FJRR I TOfc ^R TOR TOt RRTTOR t % dRIdk TOrlR TOt 3TRfR TO TO S*R\ RfedT 
RTOTOtT TOTTR tTOrt afo WTOd TOrfFTfRRf 4 dT^dd TOto To totrt TOto; 

3RT:, 3TR, <*-*h RTTOK, FTR 3Tft(fWT TO) TOR 36 TO) TOT-TOR (7) 3?tTTOT-TOR (8) ?TR VlfddTO TOT RTOR toTO ^7, 
RRTO TOTR 5<mvii$nj|, 42, TO RTRTO J^f^Rd ?rTOd, TOt 3Tl| TOt r)-TOr 1 RZTO 3TSR4MK-382445 SIR fTOTOfTOr RTOfr RRtTOr 
(titoTOr crf-m) to?) “ or^ITO-ioTO" ^fgrR TO TOroro tjtot rt%ct, RRrrofRTR r)rh tottoft (TOrto?r) TOrtstt tot, ITOrTO 
RTS TOT RTR “ RRRtTOtTO)” t (fTOTO f?TO ^tTO R7RTR, TOTR RTSRI TORT RTO t) TOt fTOTO RgRTRR fTO? 3?TO RR TOt/09/09/493 
kRjdfeld fTOTO TOT f, TOplTO RRFT-RR RRTt TORT) t ; 

TOT RT5TT TO> ITOfTR TOT RTOTT TOT RTT RF TOTTOfTR RlTd-dlFdd RtRTR TOTTOFT ( 5 FTO TO?R) t I ?RTO) RfRTORR'OTRT 
10 TO TOt? ^JRRR RRRT 40 fTO.TO. t I RcRTRR RIRRTR 3TRTTTTT (TO) 2 fTO.RT. t I ?rTO TO? 3R!)TOJ?TR 'gfTOT £ fTORTOT TOT RfRRR 
^RRTOTTRTFTTO TOftR 3R*)TOfdd RRTR t I TOFT RTRTOTO RlTO? (RTT f TOt) RRTO rftcTR RfFTTR RRRf^TR TOTRT t I RRTOFT 230 
TOR TOtT 50 ?rTO TOTOff TOT fR^R RRTR TO TOR) TOTRT TO I 



TORT TO TORT TO)? FTR TOR R TO? TOtTO, fR TOTO TO TO TOtfTOR TOR 1TOTO TO RfHTOFT TO) TOff t 1 R#d TO TOTOJ^t 

TOTOR TO tTOT old TOT^ 7T TTTOd ^ IdM, Rl ■Hlfci‘1 TO TOTcfl ^ I hTsci ^ RTtfdRT TTIRTOT TO RTORTO TOTTITR TOR tTOTT TOTt t? 1 

TOTOFT R TOT) TOfroTOTOT cTTO R|R TO) ^IrTO I I TOTt dlTd^ld TTTO TOT RTOd TO fTOR TT/st TOT^/TOT TO? 4 fe9 
ftTO *ft f?TO TOTT t I 

sltr TO^tR TRTORRTOT TOfTOdTOT TOt TOTT 36 TOt TO-TOTT ( 12) TOR TOR toITOtTO TOT TOTF TOTd ftr, Rf TOTOTI TOTcfl R 
TTO RTOT RT5TO ^ 3R[RtTOT ^ TR RRFT-RR TO RTOtcT RTTt fRfdRfcTT TOR TOTOTt fTOTOR, fedl^H TO 3RJRR 3TtT TOR) RTRTTt R f3RTR 
dTOT TOJRTfTOT RT?RT TOT fqPt*H) u l iTOTO RTO %, fTOdftd 4Rl s JTORTT ^ ?t RTO, RTOTOn 3TR TORfTOR TO dTd*l '3RTOFT TO TOR 
TO 5 TO. TO ‘3RR STfRTO TO ‘TO” RH TO tdR 500 R 10,000 RTO TO 1TO Rf RcTOTOT RTRRFT 3RRTTO (RR) RTOcT 50 fTO.TO. R TOfRTO 
3TtT 30 FT RTO TOt 3TfRTORR STRRT TOTO t 3ftR ‘TO” RTR 1 X I0*, 2><10 A , 5x|0^, TO t, TO TOTI TO TO TO TOTOTTOTO RFfTO TO 7JF TO 
RR^FT't" I 


[TOT. R. TOTOR RR-21 ( 280)/2009] 
TO. RR. TO%R, tRRRTO, MRTO RN tTOTTR 
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S.O. 2492. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions o! 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Crane type) with digital indication of Medium Accuracy (Accuracy class-111) of series “MTC-IOT” and with 
brand name “MTDG” (hereinafter referred to as the said model), manufactured by M/s. OM Enterprises, 42, Shree Nathji 
Industrial Estate, G1DC,-Ph 1 Vatva Ahmedabad-3 82445 and which is assigned the approval mark IN D/09/09/493. 


The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum capacity of 10 tonne and minimum capacity of 40kg. The verification scale interval (e) is 2kg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



The sealing is done through the holes made in bottom and top plate of the scale, than sealing wire is passed 
through these holes. Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity range from 50kg. and up to 30tonne with verification 
scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g. or more and with ‘c’ value of lx I0 k , 2 x 10 k or 5*10 L , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(280)/2009| 
B. N. DIXIT, Director of Legal Metrology 



[R!RIl--7sPJF 3 (ii)] 


RRRRR7HRR: 3TRgRT9, 2010/3Hf?RR 17, 1932 6879 

tf fST#, 15 RfRTli 2010 

tTr.OT. 2493—RTtfR TOR RR, ftfFR RlftR# SRI RTJcT fTRlt R7 fRRTT RRR SlRRlt 

fRI RRR f7R)2 tf RfSjR RTFRT (RftstR'f 3IR£fa V$) tie sfR RJR RTRRI STftfRRR, 1976 (1976 RR 60) RR1 RTR Rk RTR RTRRT 
(RTFcff RR y-^MKH ) fRRR, 1987 Rf eW*l ^ 3RJFR t 3lk -^TT RTF RTl 7TRTRRT t ftl WlflR RRRT Rt 3TRfa R tt RRR RTRRT 
RRT*fRT RRTR; 7#TT 3^7 ftf^FT Rfff7*lf?TRf R RRgRR RRT RRTR RRRT T?RT; 

3RT:, 3TR, 'h-slR 7TTRR7, 3 <ki 3?fRfRRR Rfl RRT 36 “Ft RR-RT7J (7) 3lk 7TR-RKT (8) SIR RTfRRRf RR RRTR RRR ft, 
3TfR tRIRTFR, 42, RTR^ft SSf^Rd fTRe, tt 3R^ Ft Tft-RTR I RRRT 3TFRRTRTR-382445 SRI ftfRffo R^RR RRT«fRt 
(RRT«fcTT Rif-III) R1^“tRet^!jt)-30e)”*jl3HI^ 3TTO7 7JRR 7#R, 3R7RRTfTO RlRTR RRRTTO (RTRTFRT 
RR, ftR^ RTF RR RTR “ ORRl^t) ” t (ftR W$ RTOTH RRR RTFcT RIFT RRT I) sfk ftt ST^RTRR ft? 3TT^ RR 
"3^/09/09/494 •HH^Rfld fRTRT RRT t, R-|RKH WR-RR Rtf RRrft t ; 

"3RR nisei ‘RRT fq<|>ci tt TIRR7 RR RR TOT SRRlfel 3RRR1%7I fll<rt-1 3H°h< u l ( tftt) T? I §^<*1 3TfRR?RR 

«IRR1 30 FR 3lfc ^JRRR STTOT 100 fRRTJT. t I TOTOR RIWT 3TOTTOT (i) 5 %.RT. t I RRT STT^RgRTR TjfRR t ftTOR TO 
RfSTO RRRRIRTRlrRRT RTflR 3RtR^TO RRTR t I TJRRRT FTRlF (R^T ^ Ft) RR?f RtRTR RffRTR 39 <Rm RTOT t I RRRTOT 

230 RtrR 3lk 50 FRR yrRIRdf RRT fRTgR RRTR RT RRt RRRT t I 



7*tdT ^ RRR 3fk RTR Rfe R' ^R RTO^, ?R #Rf f t TTtfTO RTR7 fRRRRT RR TftfRFT Rlt TOTt t I R?ftR RR ■W{u[ 
°RR6K ^ fci>< «al<rl Rfl^ ^ ftRit Pciy, R) •hIIci'i Rit ■oiiol ^ I nisei ^ TftfcTR RIRRH RR TRifRRR snuih '3RR fRRT RRT 1> I 
RRRRR t RTFR ^fefRTO RRT Rft RfT TjfRRT i I RI?7t ^ItltTO RRT Rft RTl RRlt ^ %TT R/^ W/R5R Rfi R f5R 
fTRt RtfRRTRRI^ I 

3lk R>RftR 7RRR7 'JRR RTftfRRR R>) RRT 36 R>t RR-RRT (12) SRT 5l4fl trfRRR) RR RRfR RRct 'gT7, R? RTRRT RRlft ^ 
% RRR RfecT ^ 3RJRT3R ^ ITT RRIR-RR ^ 3RRfR tT?) ftfRRfRT SRI ^Rt fa-Skl, ^ 3TJRR 3?R tR) RTR# R ftR^ 

tRR RjOlRcT RfSRT RiT fRplHWl fRTRT RRJ t, fcTpH^d ^R) ^fTOT ^ ^ ^RT, RRI^RI Rfc RTT^RMR ^ RiTO RRRRR Rt Fit 
RTt 5 RT. RT FRt 3Tftf ^ “ i" RFT ^ ftt 500 R 10,000 RRT ^ ft R 7T7RTRR RTRRTR 3TRTOT (RR) RfFcT 5 FR R 3lfRRT 3 |r 
200 RR RR> R>t RlfRRRTR STRRT Rlt t sftT “^” RTR 1x10*, 2x10*, 5x10*, ^ t, tt RRIrRR) RT R7TORR7 ^ifRT RT RfR ^ 
7TRg?R f I 


[RR. R. FR^J RR-21 (280)/2009] 
tt RR. RtfTO, fRtTOI, fRfRRI RTR ftRTR 
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New Delhi, the 15th July, 2010 

S.O. 2493.—Whereas the Central Government, after considering the report submitted to it by prescribed authorih - 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions oi 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval ut 
Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-ill) ot series 
k ‘MTWB-30T” and with brand name S ‘MTDG” (hereinafter referred to as the said model), manufactured by M/s, OM 
Enterprises, 42, Shree Nathji Industrial Estate, G1DC,-Ph I Vatva Ahmedabad-382445 and which is assigned the approva 1 
mark IND/09/09/494. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. Ii has a tare 
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 




srAMPwJ ri. 

SlrtH SHAl INO 


The sealing is done through the holes made in bottom and top plate of the scale, than sealing w ire is passe,; 
through these holes. Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/'mother boars: 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make and performance of same series with maximum capacity above 5tonne and up to 200tonnc with verification 
scale interval (n) in the range of 500 to 10,000 for k e’ value of 5g or more and with V value of 1 x 10 k , 2 * 10 k or 5 -I0\ where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with tIk- 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

IF. No. WM-21(280).2009j 
B. N. DIXIT, Director of Legal Metrology 






[Will—73"s 3(ii)] 


TRRFFOFRR : 3TF}F9, 2010/3TTfRFT 17, 1932 


688 i 


Rf fFrft, 15 RJRTJ i, 2010 

FT.37T. 2494—d^ld 7RFR FT, f3fFI RTpRFRt TJRT ^ 3TFgcT f33£ RR fFRR FTR f RRF^ FF 7RTTFR ft RF t 
pF3FTfR323FfSl?r3rFT (3T3 3t R^ 3F|33 33f) FTR 33 FR RFTF 3Tf3fRRR, 1976 (1976 FT 60) cT«TT FTR 33 RTR RTRF 
(FTSRTf FT ) fRFR, 1987 ^ FR33f f WpKR RRTFRT 3 fF RRIIFR W1 Ft3TFPR 3 ft FFT FTFF 

FFrIrT ddlR ((sPii 33 (dfFH ’HpTftFR i dl 3 dH^dd ddi y^N *4*7(11 73 hT; 

3RT:, 3TF, <+5-s0i| 7UFK, -3FT FpRfRFR ig\ RRT 36FTFR-FRT (7) 33FR-FRT (8) 'SRI RFR ^FIR) - FT FRtR F7R 

gti, 3 h3 rr 3t y*itrii^H 3 ft 3feF, io, ft-trir, Rrr frf fRRt, 3 irtr fr, qiish*, ftr r3?t urt PdPRftd r«rr ff3f 
(tjf3f f 3-III) RTF “ UFdlRFRdF^FT^’’ »JTaRlT ^3 3FF 7JFR RfFcT, SRFFTfRRT 33 b 3W1 (^d^PdF 33tF) f 
RTFRT FT, fjRT^ RTF’ FT RTF “RFFt’’ 3 (f33 FR3 ?7 t3 RRFIc^ FFT RTFF RTFT RF 3) 33 1f 3 31^)<H f3f 3R^ RR 
st/09/09/475 RH^Id IFF RF t, 3RJRTCR WH-F ’Rift' FRft 3 ; 

RFT RTFF RF f3fF 3 f RFR FT RR 3cT FFTfeT SRFFPdd 33 tR RRF7F (FRtFjffRF? 3f35T) 3 I FTTFt FpFFcTR 
*iV * 50 FT 33 ^JRRR SRRTT 100 fF.F. 3 I TWR HIOMM 3RRIRT (3) 5 fF.F. 3 I FTR RF FRtFJFR RfFT 3 fRRTFT RTR 
yfdVId oRdFdH I cRF FftcT aRRR^dR RRTR t I RFRT F7FfRT FTFF (RRT ^ Ft) RRRf FFR rR'JIIH FTRffld FTF 3 I 4MF1 U ! 
230 FRR 33 50 RF*f yrdlddT RRT fdSJd RFR RT FF? FRTT t I 



S'3tF?R f FRT 7^1 3 3 TRTRT RR#l3 f 3tt3Rl RRR PTRTRT 333RT Ft Rrrat t I FRFJR WTddlO 3 3 ft 
r#f rr t3i3 rth 3 3f3 f %r; 333rt f! Rn3t f i 3 tft ft 33=t3r frt f fp?3 ft ttf rfrt frrtfs ftwt m Tftt 

FF t I 

FRFTRI 3 died Ff33?H TTF R^F FT ^fdF ^ I died ^%3?H (IF RR 3 f3 f Pcm, T^/Ft FTF/RF dls 3 fsH 
fTFF RT tRFT RRT t I 

f3 ^3Pr TRFR FFT 3TfFHFR FR FRT 36 Ft FR-FRT (12) SRI RRF FfRFRf FT RFlR Ft 3 fR- FF FTRFT FTc 3 t 

If rff rtfrt f at^HKi f FT rrtr-rf f urrRt ftT fdPdHidi srt f3T T3srt, P^fi^h ^ 3t^tr 3tr t53T rtrrT 3 Pft3 
■RFT TH^h'iRcI RTFR FT fFfFRtF fFFl RFT t, Pdfdftd FTl ^Tsicll F 33 Ft 3 f, FFT^cTT 3fR FT3RFR F d'ield FRFTF 3t FiF 
FT 5 m F Fr 3 3rfFF F “ i " FIR F fFR 500 3 10,000 FF Ft 3 r 3 TTcFTRR FTRRTR 3RRTF (RR) rIft 5 RR 3 200 RR RF 
f 3 33FFFR SJRFT FTRt t 3pR “i" RTR Ixio*, 2x10*, 5x10*, F 3, Ft RRT7RF F RFTTrRF 7Jt RJF F 

RR^RF 3 1 

[RR. 3. RR-21 (247)/2009 J 

3T. RR. RtPRR, fRRFF, MRF RTR f3?TR 
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New Delhi, the 15th July, 2010 

S.O. 2494.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers c onferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-III) of series 
“SBFLWI” and with brand name “SB” (hereinafter referred to as the said model), manufactured by M/s. SB Frontline 
Weighing India, 10, Sonapuram, Near KanakCity, Aiamnagar, Lucknow UP and which is assigned the approval mark 1ND/ 
09/09/475. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



The sealing is done through the head holes screws made provided for special quality of sealing wire and it is 
passed through these hole of screw. Sealing shall be done to prevent opening of the weighing machine for fraudulent 
practice. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity above 5tonne and up to 200tonne with verification 
scale interval (n) in the range of 500 to 10,000 for V value of 5g or above and with e 1 value of lx I0 k , 2 xl0 k or5x|0 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-2! (247)/2009j 

• B. N. DIXIT, Director of Legal Metrology 


■ * ; i «i 






[9FIH—71«5 3(ii)] 


9777193771999 : 379^97 9, 2010/^lfifSR 17, 1932 
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if I##, 16 #7997, 2010 

99.377. 2495 —90709 777907 90, ftfel OlfWRTt ?ITT 3^ 977J71 fto# 97 f99F 93# # 9? 779TWO # 991 1 

(#3#9f STFffTT^) 9R ®k *119 OH9 37fafw7, 1976 (1976 90 60) 71*719R 3lk 919 91093 
(MTSd'l 90 ST^OKO ) 1999, 1987#999lf# 3Tp11 3# 17? 91719T) 7791901 t f# 'd'lldk 379)0 93) 379# t) 9)399 9151 
9*7T*f71? 90T1 77§f91 37)7 f9f#0 of###))' k 30^99 klT WO 937711 7#9T; 

3171:, 379, ^-sO'O WW, 3971 3?f9f999 9?) WO 36 93) 39-9T7T (7) 3# 30-WO (8) 5171 W9 ^ififTHl! 00 09T9 WTO 

11 ,##f 99 )#iTT,TiR 9 . 15 tt), s#« 9 d ofw o'. i, 19)7)5, #977, 455001 iro fato)#? 9*99 wtfm ( 9 * 7 i#i 7 9 #-ui) 

9179 “ #9)60-35)9)" ^Tsfril # 379393 7J90 frfFO, 3T799lfl71 dWl dH^Ml ( ^30)14 99317) # Olscl 90, f97797 si IS 90 0T9 
"#))” t (## 1779' 177# 9¥917i;397l 9T51 9F1 9911) 3# ## 3?J9t59 #5 37lf H #/09/09/357 «H^n»ld f#o? oor t, 
'OOHflO WI-'R OUT) 937# t ; 

390 9T51 193 f^fOO t# WR 90 917 #7 3TmrfT9 37799l)l71 OkR 399371 (##931) 31907) I I 17793) 37fl9?779 

sjoth 300 f#. 9 T. sfk '■^joo 1 ? 87991 i t#.9i. f' i ■ncom hhmii stotth (if) 50 tit. % 1 $ 7 # 193 sokogio y[#t if f#990 tto 

yRiKia 099931917993 9Tf77T 371997J10 9919)? I 993R? 3777^93 si<i)s (11 ^ #)) 99# d)<00 oR u iih 3H<^Rm 93701 f I 199371 
230 9#2 37# 50 FI# 97919# 9T71 f95J7? WO 07 909 9370T if I 



9#1 9 ?) f 797 W # 9 T# 71703 0700 7 T)flO 9197 f 0900 T 937 7 l)l OR <991937 99 7009 937 # 7 TH 0 T 9 93 ) 

Heft t I 

399371 k cflfnsIvH # fll 9 TF 7 T Oipl if 1 9 TF 7 t #fl?tn 7193 9^9 9 ?) <W -7 # fin 6 , 1 / 5 t 90#/957 9 # 9 f 59 f 799 
9 lf#TT 99 lt I 

3lk ##9 7779377 3971 37f9f999 90 9T7T 36 93t 30-9171 ( 12 ) 919 090 Vlf## 90 990l 93# 19, 90 #997 93770 t 
f93 3971 9T001 # 3719)90 # 19 0900-09 # 3170)71 3# tofo9)7n ?19 377) t9SI7t, feojlIO # 3?177R 39# 977) 77199) 9 f3779 
3971 3709tf971 91501 90 fefOoWl f#91 9911, Mofto 37f) »j®Rl # ^9 F) #73, 991 *)t 1T 3# 93T#9700 # 70700 309379 9) FT9 
#5 91. 9137# 3lf993#“'f" 9H93f709 500 9 10,000 7193 93) #1 9 7179100 919910 3797TR (99) 77f?71 50 f#.9T. k 37f993 
37)7 5000 )#.9T. 7193 93) 37f993719 ^1971191H f 397 " i” 910 1 x 10*, 2* 10*, 5* 10*, # t, # 9017993 919FTT7993 Y#03 91 9J9 
# 779199 t’ I 

[ 00 . 77 . 5 ^ 99 - 21 ( 206 )/ 2009 ] 
9 ). 91 . 9 )f 877 T, fo 99 T 93 , M 993 9 T 0 #700 


3757 GI/10—3 
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New Delhi, the 16th September, 2010 

S.O. 2495. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measure- 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of * k VP60-DP” scries of Medium accuracy (accuracy class-III) and with brand name 
“VEPRO” (hereinafter referred to as the said model), manufactured by M/s. Vepro Weighing, Plot No. 15t\ Industrial Area 
No. 1, A.B. Road, Dewas, 455001 and which is assigned the approval mark IND/09/09/357. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with ;■ 
maximum capacity of300 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 50g. It has a tare device w ith 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. I he 
instrument operates on 230 Volts, 50 I lertz alternative current power supply. 



Sealing wire is passed through hole in the rear plate of weighing indicator on the left side and seal can be plugged 
and stamped. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card 
mother board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 5()kg. and up to 5000 kg. and with the 
number of verification scale interval(n) in the range of 500 to 10,000 for V value of 5g or more and with e' value of 
1 x 10 k , 2 xl0 k or 5*10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. W.M-2 I (206) 2009( 
FT N. DIXIT, Director of Legal Metro loiv. 



[RFTI1—T§TO 3(ii)] 


RRRTO W5 : 3TOJR7 9, 2010/3TTfftR 17, 1932 
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ftfftftt, 16 f«dUK, 2010 


TO. 3 TT. 2496 .— ftfttR R/TOT TO, Iftf# Rlfftroft 'SRI Fft TOJR ft 1 # RT f#TR TOR ft RTTOJ RF 7TRTRR FT TOT t 
# TOR ft# ft ft# HIScH (fttft Ft # 3TT#RFft) W ftr "RTF RTRRT 3lfftTOR, 1976 ( 1976 TO 60) RRT RTZ fttR RTF RRTRT 
(*<T«ciT TO TOJR#) fwr, 1 987 ft TORRli ft 3TgTOT t atft FR RTR ftt ftRTRRT t fft d'lldK TOtR ftt 3pftR ft ft TOR ftferT 

RRiftn rrt^ ttrrt sift fftftR ■qftfftftM' ft to^to ftRT toft tort tfrt; 


RF:, 3W, 'hftld m< 6 K, TOR 3lf#W ftt TOT 36 ftt TO-TOT (7) fttTTO-TOT ( 8 ) TOT Sflfadft FTT TORT TOR |RT, 
ftlft fftl) #R, TOTR ft 15 ftt, ftftRT ft. 1, R ftt #, RRTR-455001 5RT PdPlfftd RTOR RTO# (RRlftn #-111) Rift 

‘‘ft#t-10-ft#t’ ,s F3FTTft 3TRTR7 7JRR ftFR, TORdlfdd R#R TOTOR (#3HIW) ft' RTFFT TO, t## RTF TO RRT “ft# 
t (1ftft F# F#> h^RI^TOR RTFFT R7FT RRT 1 ?) 3lft fftft STjft# fftf 3TT^ 1371 ft/09/09/358 RH^f# fftRT 'OFT t, 3Fjft# 
RRRR-RR Rift TORt ft; 


TOR RtFFT 1# fft^TR #T RTOT TO TO ftFT TORT# TOR## rflFTR <JM<+><U| (ftftrF TORT) ft | FRftt SARTOR STRUT 
40 TO ftlT ftdan STOTT 100 fft.UT. ft I TORRFT H14HM TORRFT (ft) 5 fft.UT. ft I ftft TOTOjFFT "5# ft f#TTO TOT yPdVIrl 
°R4>ddl0H<*> FT# TOftR^FFT RRTR ft I RTOR 3rTl4<F FT# (TTdftft) R# RTFRT RftdTR TOdfSld TORT ft ITOTORT230 ft# 
3 # 50 #ft tort# rto fftgR rrtr rt tor rrrj ft i 



ftftn ftfeft^T ftt #R #Z ft Rift RTTO # ft ft fttfftm RIRT fdTOd TO ft# FTR FRTTTO # RR TOft ftf# ftt 

Rift ft I 

TOTOR ft ftfd^H ft #R RTFTf RfR ft I RTFft ftfdftVH cTO R^R # ft# ft f# -q/ft) ftft ft f# 

ft tftTT TOT ft 1 

ftft ftftftr 7RRTR TOR SlfftTOR ftt RRT 36 ftt TO-RRT ( 12) ?RT TOR #ftrft RTT TORT TOR fR, TO ftw TOft ft 
5ft TOR hT-SCI ft 3T3R# ft FR TORF-TO ft 3TR# TOlt fftftftrTT FRT TOTt fft#T, tTOTTFR ft STgRTR 3TR TOlt RTRlff ft f#lft 
TOR ST^fttf# ftfeRT fftfft#T fftRT TOT ft, fftfft# TOTT ^(slcil ft ftft ft *T«ti, R^TTftRT 3 |r TOTOTcTR ft RTRR TOTOFT ftt ftft ft 
5 fft.TTT. RTTOlft STfTOTft “ft” TOT ft f# 500 ft 10,000 TOT ftt # ft RrTOTR RIMHH 3TRTOT (TO) ft# 100 TO TOT ftt ftft 
TOR STRRT R# t ftft "i" RH lx 10*, 2x10*, 5x10*, ft t, ft TORRRT RT TORRRRT TO# RT ^ ft RRTJTO t i 


[TO. ft. FTO|RR-21 (206)/2009] 
ft. TO- ftfftr, fftTOlTO fft^RT HIM IftTR 
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New Delhi, the 16th September, 2010 

S.O. 2496. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Weigh Bridge type) with digital indication of “VEP-10 APT” series of medium accuracy (accuracy class-ill) and with brand 
name “VEPRO” (hereinafter referred to as the said model), manufactured by M/s. Vepro Weighing, Plot No. 15C, Industrial 
Area No. 1, A.B. Road, Dewas-455001 and which is assigned the approval mark IN D/09/09/3 58. 

The said model is a strain gauge type load cell based fron-automatic weighing instrument (Weigh bridge type) with 
a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5kg. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instruments operates on 230 Volts, 50 Hertz alternative current power supply. 



Sealing wire is passed through hole in the rear plate of weighing indicator on the left side and seal can be 
plugged and stamped. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ 
mother board to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make accuracy and performance of same scries with maximum capacity up to 100 tonne with verification scale 
interval(n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘e’ value of 1 x 10 k , 2 x 10* or 5 x 10 l , where k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (206)/2009] 
B. N. DIXIT, Director of Legal Metrology 
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'MK<fol Ml-W* 

16 r«i«K, 2010 

W.31T. 2497.—RTRTfR W ^ f=W, 1987 ^"PPPT 7 ^ ^R-ftRR ( 1 ) ^ T3Z (73) £ 3 RTOfa RHRi 

Rfl'ygRl srftRjfacT RRiTt % f5fi f^R RRtfa RRR> ^1 3 fRRT RRT 




RtR R. RTTffafl RTRRf R?) RSR? 

TT^TT 3fk fafa 

RTftRR 

(1) (2) 

(3) 

(4) 

1. 3^T(R 15351:2008 

tirflR-t RERT 1,3TRRT 2010 

30 fWRT, 2010 

"q*<xlf^ - 3TRTP-W RR! 

(T^.^.Rt.i ) RR ^ fRT RTT5T 




r?pr rt! Rfa Rrcfa rhrt ^jft, rhr> w, 9, ^15* w^ wf, fe#-i 10002, +wknif : M 
cbH+idi, Tjuslua , ■^=rf, toi 71 MT RORfcraf: 3 tfrWt, wfa, ^jw, ^n^r, 7 prrsril, ^<wk, "sr^, 
RZRT, ^ TT«TT ffT^d^Tfl^H 3 f^t $7J 4R<-W t I 

[7T<r4 : Rft-25] 

Rt. Rdii'K, ^5iiPt«h * U,H>' t^R Pl^flRi ( qt-aif^) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 16th September, 2010 

S.O. 2497,—In pursuance of clause (b) of sub-rule (l)ofRule 7 of the Bureau of Indian Standards Rules, 1987, 
Ihe Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which is given in the Schedule 
hereto annexed has been established on the date indicated against it: 


SCHEDULE 

SI.No. No. and Year of the Indian 

Standards 

No. and Year of the 

amendment 

Date from which the 

amendment shall 

have effect 

(1) (2) 

(3) 

(4) 

1 IS 15351:2008 Textiles - 
Laminated High Density 

Polyethylene (HOPE) 

Woven Fabric (Geo-Membrane) 
for Water Proof Lining - 
Specification (First Revision) 

Amendment No. 1, 
August, 2010 

30 September, 2010 


Copy of this Amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: TXD/G-25J 
P. BHATNAGAR, Sc.'F & Head (Textiles) 
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22 fan*rc ( 20io 

99.39. 2498.-999*9 91991 f999, 1987 ^ f999 7 9> T9 *999 (1) (79) 9* SFJRRJl 3 9179*9 91991 

^CI^SKI 3Tft*ifqn RTRTT t % f^RT RRdN hm^ RH (qq< u ! 3Rpj^t 3 f^RT RRT t At WrfR?T Ft RRT £ 


7 * 9*99 9179*9 Hn<t)(9if) 9>t wi, 

33*7 

9$ 9K<fl4 91995 SHI ^fashfad 
9179*9 9199) 33991 9199**, 9fs 

9i^ t*, 9** W<s t ii 33*7 9^ 

7*7if99*M«7 

(i) 

(2) 

(3) 

(4) 

1 

T^r 10258-3: 2010 / 33lfTT73 33* 
7886-3: 2005 591 917 99*9 3 3TT% 9TH* 
T*^ 7%9 WTte<fM<fc 7*1*79 «tm 3 
f999 si7i yfirr^T 9ft 33 * 2 * - 

7*1*79 


91797*, 2010 

2 

3T^9R / 331^573 33* 15223-1: 2007 
r^PhrHI TR^TJRT - f^fRTrRT '5H t +>< u l 
rRT^ c^sfcil RT RRRT f^R WR RTc^ 

WNt f^F HRfFEi RR 3TT T jlTT R?t ^TFl 
99?rt tjrti *99 1 799P3 39*395 


’9797*, 2010 

3 

33T^ 59 / 33T^ 59 33* 7197: 2006 

3^<jqq - f93*9, 5957=1- 
SIS^TRI^c-9 TIT 33*7 9993 

39^573 14219 : 2001 

99971, 2010 


TR TTTTtRR 'HKd'l'-l HHcb RH'cb 'Hcfi RFTJT WF MHf, 'Tf f^rrrfl- 1 ] 0002, T!? 

^HRKn, <ror w^gr ^f^pn* ^*kmk, «ei^, ^iFrzt, 

^FTJT, RJFTJC RFFJT, RZRT, ^ cTRT fT^R^TJTR 4 f^t tg ?m®{ t I 


[RT4 : UHQ^ ret / ^ft-3:5 3 
TT^TT RTRR , %rpRT ‘thf 1 ^ TRJ^ (RHRRFl) 

New Delhi, the 22nd September, 2010 

S.O. 2498. —In pursuance of clause (b) of sub-rule (1) of Rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI.No. No. and Year of the Indian 

Standards Established 

No. and Yearofthe Indian Date of Establishment 

Standards, if any, Superseded 
by the New Indian Standard 


(1) (2) 

(3) (4) 


1 IS 10258 (Part 3): 2010 

February 2009 



1507886-3:2005 

Sterile Hypodermic syringes 

for single use 

Part 3 Auto -Disable syringes 
for fixed -Dose Immunization 
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(0 ( 2 ) 

(3) 

(4) 

2 IS/ ISO 15223-1:2007 

Medical Devices - Symbols to 
be used with Medical device 
labels, labelling and 
information to be supplied 

Part 1 General requirements 


February 2010 

3 IS/ISO 7197:2006 

Neurosurgical Implants - 
Sterile, Single-use 

Hydrocephalus shunts and 
components 

IS 14219:2001 

January 2010 


Copy of these Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New- Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: MHD/G-3.5] 
RAKESH KUMAR, Scientist-'F’ & Head (MHD) 


22 ffldMC 2010 


^T.3JT. 2499.—RTOfa RFRF ^ fWT, 1987 ^ fWT 7 ^"33 fWT (1) ^ 735 (73) ^ ^ HTTflfa RPR? 

057 ) 9,cT^KI RIFT Ifa faFT RTTcfa RPR? ^ 3H SigTJRt 3 fan wtw RTlfal Ft W $ 


TFR Ft. RtTfar Runta Hi'i c n(3d) 3>t tHtani 

CR} 3?R 7fbfa 

tMtR <*1 

RTCcfa -qror 37«RI RPRTt, Tjfc 

Ft, 3?t 7T7STT 3^ ^ 

FSJTfSF 

(1) (2) 

(3) 

(4) 

1 snfRFT 3317 : 2004-53: wiW 

FFRT FrrttR *pf 

2010 

F15F SftffrFRfa 735771 - faftre 

3T$R 2010 


(^Firr 




FFT TRlttR 3ft Rfffa RRFfa RPR> RFR? *R3 9, FFl^F W TO^fl, 3^ fe#- 110002, 8^3 

farft, frlrifrM i, tjuit' i s , -gr^ f*tt 7H73I FR-p, Rfaatgr, gFiFRt, 

RTfju Rrrgr, 3PT37, rfr, gyt f*tt f^RRTgTB 3 iwi t i 


[fM : RRRTFt /Rt-3:5] 
TfaTT 3>RR , 4*ilfH<F ‘tTRt’ TTgf 3tg73 (TJRfFSt) 


New Delhi, the 22nd September, 2010 

S.O. 2499. —in pursuance of clause (b) of sub-rule (1) of Rule (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards, hereby notifies that amendments to the Indian Standards, particulars of 
which are given in the Schedule hereto annexed have been issued : 
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SI.No. No. and Year of the Indian 
Standards 


| Par i 11.Sa\3(ii)| 

SCHEDULE 

No. and Year of the Date from the amendment 

amendment shall have effect 


(1) (2) _ (3) _ (4) 

1 IS 3317:2004 Hypodermic Amendment No. 1 April 2010 

needles, Reusable April 2010 

Type -Specification 
(Second Revision) 


Copy of these amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur 
Patna, Pune, Thiruvananthapuram. 

[Ref: Ml ID Go. 4 ! 

RAKESH KUMAR, Scientist-’& 1 lead (Ml ID) 


23 fWdMt, 2010 

9rt.3TT, 2500.—-RPFT ^ (WH) fafWI, 1988 it fafdW 5 (6) R wnt 

■qprapt %ftwh ^ (Cancelled) 

t:- 


^ RdT rtl^'« ^ 3RPf?T ^ T?^Ft M«t 

ft^ll i. TFTfrlrT *iutil Q Mil =r> 4 tT *114^ ^ 

*n. m 


1 2 

trrcf 2010 

1. 3006330 


3 


4 


StT 

^t-849,fte^. 14 

3HalPl4) Bfa, 

■5Piy 


398 (WT4) : 1994 


26-3-2010 


[ U tfltrj-151/13:13] 

Ttt. it. (WTR) 

New Delhi, the23rd September, 2010 

S.O. 2500.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licence (s) particulars of which is/are given 
below has /have been cancelled with effect from the date indicated :— 




Lrftii- 
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RRcTRRRRTRR : 3TRTJRT 9, 2010/33Tf7RR 17, 1932 

6891 



SCHEDULE 


SI. 

No. 

Licence No. 
(CM/L) 

Name & Address of the Article/Process with relevant 

Licensee Indian Standards covered by 

the licence cancelled 

Date of 
cancellation 

1 

2 

3 4 

5 

1 

March 

2010 

3006330 

Shree Vardhman Power Pvt. Ltd. Aluminium conductors 

26-3-2010 


G-849, Road No. 14, 
Vishwakarma Industrial Area, 
Jaipur 


for overhead 
Transmission purposes: 
Part 4 aluminium alloy 
stranded conductors 
(aluminium magnesium 
silicon type) 

398(Pt 4):1994 


[ No. CMD/13:13] 
C. K. MAHESH WARI, Scientist-G (Certification) 


rtfadl rtRTRTR 

4 str^rt, 2010 

R3T.3R. 2501.-—rtrttRTRRRTrt, rtlRTR RKRT (3faR rtfr faRTIR) 3lfRfRRR, 1957 ( 1957 RTT 20) (fart Jflrt 
?TTrt RRRT^ STfafaRR RTFI RRT rt) rtt RRT 4 rtt RR-RTTT ( I ) rt 3T#T RRR TOR rt rttRcR WI SRI 3TfRTJRRT 
rtteRlrt RR.3TT. 1998 cnrtis 16 R^eR?, 2009 Rrt Rnrt Rrt R? afo rt RRR rt RRTRR rt RPT II, TRR£ 3, T5R-TRR5 (ii) RRR3 25 
t^rtt?, 2009 rt y^ifVra rtt r? rt, rtt rtrtqRRT rt wr srjTjrt rt fRfrtfrts Rftsrt rtt ^jfrt rt faw4>i rtt 20.380 rtRRT (trtrr) 
RT 50.360 (RRTRR) rt, RTTRct RTT Tjrtsm RTRt rt 3Rrt 3TWR rtt TJRRT rt rt; 

3TR rtrttR TRRiR RTT RF 7RTTRTR rt RRT t fa ^TT 3TfRTJRRT rt WR 3RJTjrt rt fafrtl RRrT ^ rt RRT rt RTtRRTT 
■'iTfaRTRT rt; 


3RT:, 3TR, rtrtfa RRRTR, 1RR 3TfRf=TRR rtt RRT 7 R>t RR-RRT ( I ) ?RT RRR RlfrtTRt RTT RRtR RR?t ft 3 , ^TTR rtRRR 
3T^jrt rt RfacT 20.380 rtRRT (RTRRR) RT 50.360 RRT5 C cTHMiT) RTRrttRRRrtrtrtRTRRRTrtTTRt STfRRTO RR 3fa=T RRR 
RTT 3TRR 3TRTR Rtt 7JRRT rtft rt I 


frtRHT - 1 : TTT 3#-RJRRT rt 33RH 3flrt RTct J^R rt tTRlRT rt. t|,d / 3m -H 0,0 ITd /tTR rt l 0, /RR3Tfrt341^/09/04 
RRte 3 frtrRRT, 2009 RTT fartSFT, RRRpET, fapTT Rt^RT, STTRsNS rt RTTRfaR rt RT RTtRRTl fRRRRT I, Rirtfad FT3RT T$Z, 
rtldRIdl- 700001 rt RTTRfcTR rt RT faRRTRT RRRrtrtt (KRIdH), rtldrtlc-^TT fafrt?5 RlrtilftRI, 3IR.RI - faRFFR, faHT 
RrtRFT.RfTRRRRRI, far rtfe - 713333 rtRRRfaRrtfrtRTRIRRRTrt I 


frtRRT - 2 : RRR RTfRfRRR rtt RRT 8 rt RRRRf rtt 3TR tRT-T 3RRRSJ frtRT RTRT rt faRR frtrtrtftsRT RRRR rt :- 

jfaR rtt RTRR OTRfrTRT : 


“8( i) rtt? sRfrtr rtt frtrtt *(frt rt fawrtl rtrr rrt i rt 3TRtR rtRrjRRr frt&Trtt r? rt, %rr^ rt, 3rtrtjR=n rt 
rH+H rtr rt rtfa far rt rtrtR i^rt rt Rnrt frtrtt RRTRTrtrtt ,> jfrtrtRTTR 3 Rrt frtrtt' rtRRTRt' rr 3rrtr frtq rtr rt 
RTT rt STTRfa RR 7TRTRT I 


3757 GI/10—4 
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wkkKTTJT :— 

1. FT! WTT k FF 3TNf3 0#' WO) kOTOt fe kk sqfef fekt ^ k klOdl 3AII^H k fiw, 730 7sTTO 

kfeOH( kTOT ^TF?TT $ kk kkt kfekO kkkl TRkK OT fe*ft 3R? °kkT grf Iff wfe wfer I 

2. "33 WO ( 1 ) k kko okfe 3TPTl% OSFT kfkkkt kt Mfel kO k kl ratnft 37k kSk kfakkt kl k 3TTOfkkk 
kt TkT 7j4 ofe fefa W3UI41 £171 TfPTk kl k^TTT kit kk kkt kkt SnFfkTt kl Tfk k FTW^ 3?IT 3tf?lf7kl kTO, Of* 
fetf k, kk k Fk9T?I kl T?? STTFkTk TtO^lOl £, FF FT fit WO 7 kt ^tTRT ( 1 ) k kko kfwjfkT i^k k k kk ^ ^ 

ft? k k kwffei k kki k "Ok It# k kk ^ k fekr ^kk FTkk'jfakFTkaFTk stfakk' k off k raFfek f> 

3mt fkklffet kk TTfe FT7T kt f| kofegt k SfffekF ofFF fefkF felk? kko CHkK kt kFfk fefOTFF k FFT I 

3 . fo wtt k FFfeot k ffe) ff rafer feot ^ k ferks rakor kt yrcw k tkrr ki ftft ffo on fft> 
fift Fk^FTkkt’kkk'FTkOFTk arfkkR fo srfkfoFF k srko 3rfkF kr feo, rak 1 ” 

fenm 3 ; ^kk7 TT7kK 0, k l Od l fOF4k I, kWlOtf FTkO Ojk ktdkldl- 700001 kt OFF kfefOFO kt ’Tl'l I " 

srko arfFTjFOT onor kisn. 2520 , okra 11 ^ 7 , 1 983 sro trst Fifkkkt fkjki feot t 1 


3# 

t-wf fiiii (77m) krara kkk 


fkOT-FfeFT, ( f77T73T ) 


tWTk 77. 


1/09/04 FKfe 3 fekF7, 2009 


■?rq 

kkn/fe? 

oraoksoi qddift 

OFkkr/ 

r^icn 

kF kF07 

u 

oo om* 


WOl 


k 



kTsOT* 



(rPTOO) 


krai krarc 17 17 kcFfeFT ktFFT 20.380 


fewo 


WO 


OfTk $F 20,380 


* TTF7F STTkckkf k 37577 R 

^77 20.380 ^3^77 (cPT’TTT) ^7T 50.360 17375 (3TWT) 
kra k75Ti7 1773 k 3Tfk?T fell -jiH qirl x ?7ra 3k TTTsITT :- 

13, 14, 15, 16, 20, 22, 23, 24,33, 35, 37, 38, 39, 40,40/183,41,42,44,45,46, 47, 48,49, 50, 50/184, 51,52,53, 
54, 55, 56, 57, 57/180, 58, 59, 60, 61,62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 72/185, 73, 74, 75,76, 77, 78, 79, S{). 
81, 82, R3, 84, 85,86, 87, 88, 89, 90,91,92, 93, 94,95 f 96,97,98,99, 100, 101, 102, 102/178, 103, 103/177, 104, 105, 
106, 107, 108, 109, 155, 156, 157, 158, 159, 160, 161^, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 172/186, 
173, 174, ife 175. 

cferar aki (arsfa kfk fesra) srfkkm 1957 ^k wo 7( 1 33*fa 3kkqfeo feo; rao wk crrofen wrora 

^pffe (wo) kr afefo srk wk ko wi kko fe^oo i 

kkrr fk«i<ui ( tti k tt6 ) 

oi -tt 2 of k^T ddoricn wot, feoo - ot^r (Fom^) kkra oferok. 1 7, wfi 'oraro k. 1 8 kk 'Tei-sy. k. 32 knr 
k Ik-kfo rak or fern fe^ o; i k 7p^ kfeo kra kraor k. 1 7 kk tft kirao k. 1 8 kr wi kko o fprk tto 
kkn kra kterc k. 1 1 kk fft kfera k. 1 8 kt k?n kko or ffeo fk^ o; 2 ft fkok f i 
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qK cfqiT Wig: 33<Rp; 9, 2010 A #7qq 1 7, 193 2 

q 2-q3 q* ksr kNr - q# kterc q 1 7 # wr q# q* few q -2 k qp f#t qk "src q 14 # qf#kt q# 

k TP# irq #21 klsiq q. 17 q^ qrns q 14 # t# qkn qr f#cf q -3 qr fknnl $ 1 

q3 -q4 qqkgiTj# kterqq 17 ^#feq 14 # qkn q* f#q fq^ q -3 qqj^Ftaq #feq 1 6, 15 ,20,24, 

44,42,41, 183, 79,#3# q# #feq.33# HP^Ml, 3rkt qq qqf kkrT, x?^ q. 35 #^#qkqiq 7 F# 

ijrqttfjjq | 6 i #qTrqr#$ ^f: #feq. 107,108#qfc#qkn,- #feq 108 #3# qkqwq 109 

# qpiMql q# #fe q 109,178, 102,155,156,160, # t# q# k qqkt fq kk b# krsTq q 17 #7 
q^r kterq q. 18 # qf?n qkn qr f#cr #5 q -4 qr fnc# i? i 

714 -175 q? kart 35ter k#q q". 17 #r qrr kteiq q. 1 8 # qf 5 ?r qkrr qr 1#q tt 4 qjq kterq 

q is 3=hrqsT krsiqq. 17 qfqrkknqfar k 7 p#irq#31 #srq q 1 1 , ®rs7 #srq q. 1 8 kk kvinfsAii 

q. 20 k# ^ fk-qfk qfq qr twq fq^ q 5 q* 1## 1 1 

qs-q 6 q?trsn qrsTq q. 1 7, qsr ktere k. is ark c&i'ifsqi k. 20 qft^n $ fq-kfk qfqqr f#q fk^q 5 k ?jq 
f#t 'ster ktere q 17 qq kTFTfrqjq. 20 # qi^n kkn kkn k'qs# |qqtei kterq q 17, q?i4!j< q 20 
< 4 >vi'iPsqi q 32 ^ fq-qfq qfq qr f#q q 6 qr f## 1 1 

q6 - qi qq ksr #>n kterq q. 17 , qFTryk. 32 kk^qqfeqrq 20 ^fq - kfk qfq qr fqrq fq^q 6 

Ftqq qterq q 17 afh: q?TF^ q. 32 qf?n iflqT q)qr q qqr^ fq 37 k qtar iksi qWi q 17 , q^T 

qtrrq q 1 8 «fk q^raqr q 32 ^ fq-qfq qfq q7 ftqq fq^ q 1 m Ike# i 1 

[qqq'. 43015/2/2009-qt qq 33 # 1 ] 

qq. qqt qfqq 


MINISTRY OFCOAL 

New Delh i, t he 4th October, 2010 

S.O. 2501. — Whereas , by the notification of the Government of India in the Ministry of Coal number S.O. 1998 
i.atedthe 16th July 2009, issued under sub-section (I) of Section 4 ofthe Coal Bearing Areas (Acquisition and Development) 
\ot, 1957 (20 of 1957), (hereinafter referrred to as the said Act),and published in the Gazette of India, Part-11. Section 3, Sub- 
Section (ii) dated the 25th July 2009, the Central Government gave notice of its intention to prospect for coal in 20,380 
hectares (approximately) or 50.360 acres (approximately) of the lands in the locality specified in the Schedule annexed to 
mat notification ; 

And whereas, the Central Government is satisfied that Coal is obtainable in a part ofthe said lands prescribed in 
the Schedule appended to this notification ; 

Now, therefore, in exercise ofthe powers conferred by sub section (I) of Section 7 ofthe said Act. the Central 
Government hereby gives notice of its intention to acquire the land measuring 20.380 hectares (approximately) or 50.360 
acres (approximately) and all rights in or over the said lands described in the schedule appended hereto. 

Note 1 : The Plan bearing number ECL/RJML/MOlJZA/NOTI/09/04 dated the 3rd September. 2009 ofthe 
area covered by this notification may be inspected at the Office ofthe Deputy Commissioner. District Godda, 
Jharkhand, or at the office ofthe Coal Controller. 1, Council 1 louse Street. Kolkaia- 700001 or at the Oflke of the 
Director Technical (Operation), Eastern Coalfields Limited, Sancloria, P.O. Dishergarh, District Burdwan. West Bengal, 
Pin Code - 713 333, 

[Note 2 : Attention is hereby invited to the provisions of Section 8 ofthe said Act which provides as follows 

Objection to acquisition : 

"8 (I) Any persons interested in any land in respect of which a notification under Section 7 lias been issued, may 
. within thirty days ofthe issue ofthe notification, object to the acquisition ofthe whole or am pari ofthe land or any rights 
in or over such land. 
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Explanation:— 

1. It shall not be an objection within the meaning of this section for any person to say that he himsell desires )■ 
undertake mining operation in the land for the production of coal and that such operations should not be undertaken by \ \v 
Central Government or by any other person. 

2. Every objection under sub-section (l) shall be made to the competent authority in writing, and the compacts 
authority shall give the objector an oppportuity of being heard either in person or by a legal practitioner and shall alu 
hearing all such objections and after making such further inquiry, if any ,as he thinks necessary, either make a report 
respect of the land which has been notified under sub-section (1) of Section 7 or of rights in or over such land, or make 
different reports in respect of different parcels or such lands or of rights in or over such land, to the Central Governmen? 
containing his recommendations on the objections, together with the record of the proceedings held by him, the decision 
of that Government. 

3. For the purposes of this section, a person shall be deemed to be interested in land who would be entitled 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.” 

Note 3 The Coal Controller, l, Council House Street, Kolkatta 700001 has been appointed by the Ceiv.r 
Government as the competent authority under Section 3 of the said Act, vide notification number S.O. 2520. dated the 1 i 
June, 1983. 


SCHEDULE 

Lalmatia (Part) Coal Block 
District-Godda (Jharkhand) 

(Plan bearing number ECL/RJML/MOUZA/NOTI/09/04 dated the 3rd September, 2009 


All Rights: 

SI. Name of 

No. Mouza/ 

Village* 

Village 

number 

Patwari 

Halka/JL 

Number* 

Tahsil/ 

PS* 

District 

Area in Remark 

Hectares 
approx i mate 1> 

l Chota Bhorai 

17 

17 

Lalmatia 

Godda 

20.380 Part 


Total Area 20.380 

*As per revenue records 

Total 20.380 hectares (approximately) or 50.360 acres (approximately) 

Plot numbers to be acquired in v illage Chhota Bhorai 

13, 14, 15,16, 20, 22, 23,24, 33, 34, 35,36, 37, 38, 39,40, 40/183,41,42,44, 45,46, h'E 48,49, 50, 50/: ^ , 
51,52, 53,54, 55, 56, 57, 57/180,58,59,60,61,62,63,64,65,66,67,68,69, 70, 71,72, 72/185, 73, 74 7^ 
76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, Hi?. 
102/178,103,103/177, 104, 105, 106, 107, 108, 109, 155, 156, 157,158, 159,160,161 Part, 162.163,164, 16? 
166, 167, 168, 169, 170, 171, 172, 172/186, 173, 174, and 175. 

Boundary Description of the area falling in coal block Lalmatia (Part) notified under Section 7(1) of the C BA 
(A&D) Act, 1957. 

Boundary Description (A 1 To A6): 

AI-A2 Line starts from point No. A1 at tri-junction pillar of Chhota Bhorai No. 17, Bara Bhorai No. 18 and Pah;: pur 

No.32 of PS Lalmatia Dist. Godda (Jharkhand) and passes through the common boundary of Chhota Bho r.\ 
No. 17 and Bara Bhorai No. 18 and meets at the Point No.A2 on Common boundary of mouza Chhota Bho v 
No. 17 and Bara Bhorai No. 18. 

A2-A3 Line starts from Point No.A2 on the common boundary of Mouza Chhota Bhorai No. 17 and p 

through the western boundary of Plot No. 14 and meets at Point No.A3 on northern boundary of ;l o; 
No. 14 of Chhota Bhorai No. l /. 

A3-A4 Line starts from Point No.A3 on northern boundary of Plot No. 14 of Chhota Bhorai No. 17 and parses 

through the northern boundary of Plot No. 16, 15,20, 24, 44,42, 4 1, 183, 79; western, northern and easn.sp 
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boundary of Plot No. 33, northern boundary of Plot No. 35; crosses the road on Plot No. 161; again passes 
through western boundary of Plot No. 107, 108; northern boundary of Plot No. 108; western boundary of 
109; northern boundary of Plot No. 109, 178, 102, 155, 156, 160 and meets at point No. A-4 on common 
boundary of Chhota Bhorai No. 17 and Bara Bhorai No. 18. 

A4-A5 Line starts from Point No. A4 on common boundary of Chhota Bhorai No. 17 and Bara Bhorai No. 18 and 
passes through the common mouza Boundary of Bara Bhorai No. 18 and Chhota Bhorai No. 17, meets at 
Point A5 on tri-junction pillar of Chhota Bhorai No. 17, Bara Bhorai No. 18 and Keshgaria No.20. 

A5-A6 Line starts from Point No.A5 on tri-junction pillar of Chhota Bhorai No. 17, Bara Bhorai No. 18 and Keshgaria 
No.20; passes through the common mouza boundary of Chhota Bhorai No, 17 and Keshgaria No.20; and 
meets at Point A6 on tri-junction pillar ofChhota Bhorai No. 17, PaharpurNo.32 and KeshgariaNo.20. 

A6-AI Line starts from Point No. A6 on the tri-junction pillar of Mouza Chhota Bhorai No. 17, Paharpur No.32 and 

Keshgaria No. 20; passes through the common Mouza boundary of Chhota Bhorai No. 17 and Paharpur 
No,32; and meets at Point A1 on tri-junction pillar of Mouza Chhota Bhorai No. 17, Bara Bhorai No. 18 and 
PaharpurNo.32. 


[F. No. 43015/2/2009-PRI W-l] 
M. SI 1AHABUDBEN, Under Secy. 

3fhr yitjjPd* % -tftrm 

29 iRcTTOT, 2010 

cFT. 3TT. 2502.— ^#9 SKcfiR, 37ft 7gfTOr (*jfR 3 WW R7 RR 3R3fa) 3tfafTOR 1962 

( 1962 RTT 50) Rt) tJTO 3 R7t TO-RTTT ( 1 ) R> UTR RRR ^ifRTOT RR TRlR RTT& TfR RTTR TOR Ri RETORT afR RTftf?!R7 
RRTRTR R7t 37fR7JRRT TO g7t.3TT.3283 RRfe 23-11-2009 3 Rft RRR ^ TRRR RTR II, 71^ 3, (ii) RRV® 

05- 12-2009 R' ^ 7752 3 7787 RR7 TOT#TcT R7l R^ Mt, ftHfctfert TTTThTR TOi t, 33*^ 

TOR STftRJRRT R$ 3737JR) 3 .- 

773131 7781 ^ 7787 RR7, RTRI, 3T3«g7, RTRI '‘ VISTTVW - lR37T?TT, fRRTT -R7TOT, TTTO- TOpRl" rMrt 

^ RR1R R7 - +u<JN3l, fRRTT -R72RT, TITO- T?[77T" tfHR7 TTRT "RTRRT I 


RtfRTjRRT rtt t)r 3771 ^hRrWci t^rt i 


[77. 37R-25011/15/2009-371.3TR-1J 
RT. R>. RRT, 37RT TtfRR 


MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 29th September, 2010 

S.O. 2502.—In exercise of the powers conferred by sub section (I) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition ofRightofUserin Land) Act, 1962 (50 of 1962), the Central Government hereby makes the following 
amendments in the notification ofthe Government of India in the Ministry of Petroleum and Natural Gas number S.O. 3283 
dated the 23rd November, 2009, published at pages 7787 to 7822, in Part-il, Section 3, subsection (ii) ofthe Gazatte of India, 
dated the 5th December, 2009, namely 

In the Schedule to the said notification , at pages 7816 to 7822, in place ofthe heading "Tehsil - Mali. District¬ 
ed uttack, State-Orissa” for villages of Noda, Araspur, Saleibedpur. the “Tehsil - Kar.tapada. District -Cuttack. State -Orissa”, 
shall be substituted. 


The other contents of the notification remain unaltered. 


[No. R-25011 15 2009-0. R. I) 
B k. DAT! A. Under Sees 
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29 fRHRT, 2010 

^T.3TT. 2503.—RRRR ^ T^jtfRTRR sfR 7RfRR 
risrhish (■gfR 4 rrrtr ^ rr 3T3fr) 3TfRfRRR, 

1962 (1962 H7 50) (fatf W^’ TR^ RRHTTp^RR 33fafRRR 
R3FT RRl t) R?) RTR 3 Rft RR-RTR ( 1 ) ^ 33#3 Rift RTRT 
FRTik h 33 ft rrtrr gff 37tVrcjHRT 

^T.STT. 3347 RTftg 2 fWR*, 2009 H7T ^3R 33fR7jHRT ^ 
73cER 33g7£Rt 4 fafRffe HFTrt TRR -eft dSRld: ^^<43 , 
PflcT: 3^T Rft ^p3 3, Hld^H-RHd^-RRy-RM RI5V61l$d 
RfRTTRRT Rt ^ Pcm, 3TR3cT <*)!1 *1 Icifnis 

HR HFtRT TFR R RTCI^R 3 RR^7 (RrrffRR^) Re* tM 

() hr ^"iPtf rr hftth H rArfr H %r ti?wi 

fRTRR tg HRRIr ^ 33fRR3T7 RR 3T#I RRR ^ 33R^ 3377TH Ri) 

rt>rrt Hft «ft; 

33*17, HRR 33fR7£HRl RR RfRRT ^HRRT RTt rTTfOET 
13 ^Rcrfl, 2010 RR FRRW HR Ft Rf Rt; 

33t7, TRR 33fRfRRR R?t RRT 6 Ht RR-RIR ( I ) H 
3!#T 778TR RTfRRR7t ^ RR?fa 7T7RR7 RR 3TRHt fRTT^ ^ R) t; 

33ft RRFtH R7RR7 R, HRR ftTO H7 fHRK RR^t H 
RTRTf} T33 3TfR7J^TT ^ TTTO 33^3JRt R '‘jfa 4 

3W1 H 33f*7RR7 33f^ra HRR RR fdfHVRR fHRT t; 

33R: 33R, RRRfa wrr7, trr stWrrr nt rtr 6 h) 

H3- RTR ( I ) HR RRR HfRHTt' RR W1 RRTt tRT, HF HIW 
RRRt t fe FR 33fR7JRRT ^ HRTR^t 3R|7JRt R P^rH^V ^fR R' 
•TST'HlSd )R35H H HRrAt RTT 3Tf*7RR7 33f% fRRTT W1 t; 

37t7 RR?fIR R7<6K, RRR 33MRRR rP) RRT 6 RPt 
T3-RTR (4) HR RRR TlfRRRf R3T RRTR RR^ 3RR R? pT^R 
RR3 t RRR «jfR R TRRTR RR 33fRRR7 TR Wl ^ 
RRR7P7 Rff RRtTS R HRftR 733R3R R fR%R HR ^ HRTR, 73Rt 
fRcrRTRt R R^R Ft RR sPs'-H 33TR3R RRRftFR fclPnis R 
Pifpci FRTt I 











-TSTRT 
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RR 
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4 

5 


716 

(X) 

05 

24 


709 

(X) 

02 

49 


710 

(X) 

07 

69 


713 

(X) 

(X) 

89 


706 

(X) 

(X) 

39 


2 

3 

4 

5 

712 

00 

(X) 

10 

697 

00 

01 

91 

696 

00 

02 

78 

690 

00 

02 

31 

689 

00 

02 

09 

430 

00 

03 

68 

431 

00 

04 

73 

429 

00 

06 

42 

427 

(X) 

02 

26 

426 

00 

04 

50 

807 

00 

(X) 

16 

423 

(X) 

01 

87 

422 

00 

(X) 

48 

810 

(X) 

(X) 

77 

809 

(X) 

(X) 

56 

808 

00 

(X) 

7J 

416 

00 

05 

70 

421 

(X) 

01 

48 

415 

(X) 

(X) 

10 

417 

(X) 

03 

05 

418 

(X) 

(X) 

54 

403 

(X) 

15 

33 

402 

(X) 

02 

18 

252 

(X) 

(X) 

72 

251 

(X) 

07 

14 

250 

(X) 

02 

91 

249 

(X) 

05 

15 

243 

(X) 

04 

13 

205 

(X) 

(X) 

!0 

204 

(X) 

16 

83 

203 

00 

(X> 

11 

201 

(X) 

(X) 

65 

200 

00 

(X) 

24 

198 

(X) 

(X) 

54 

194 

(X) 

02 

43 

195 

(X) 

(X) 

10 

174 

(X) 

02 

19 
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1 

2 

3 

4 

5 


175 

00 

08 

06 


172 

00 

20 

44 


171 

00 

00 

49 


81 

00 

13 

44 


80 

00 

02 

38 


17 

00 

11 

93 


14 

00 

05 

50 


16 

00 

01 

02 


[U 3TR.-2501 i/l 7/2009-37? 3TR 1 ] 
^r. ^cxTT, 37^7 Trf^ 


New Delhi, the 29th September, 2010 

S.O, 2503.—Whereas by the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 3347 dated 02-12-2009 issued 
under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962) the Central Government declared its 
intention to acquire the right of user in the land in Tehsil- 
Bhubaneswar, District- Khurda, in Orissa State, specified 
in the schedule appended to that notification for the 
purpose of laying pipeline for the transportation of 
Petroleum products from Paradip (Orissa) to Raipur 
(Chhattisgarh) and Ranchi (Jharkhand) by Indian Oil 
Corporation Limited; 

And whereas, copies of the said notification were 
made available to the public on 13th January, 2010; 

And whereas, the Competent Authority has under 
sub-section (1) of Section 6 of the said Act, submitted his 
report to the Central Government; 

And whereas, the Central Government has after 
considering the said report, decided to acquire the right of 
user in the land specified in the Schedule appended to this 
notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the 
Central Government hereby declares that the right of 
user in the said land specified in the Schedule appended 
to this notification is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred 
by sub-section (4) of Section 6 of the said Act, Central 
Government hereby directs the right of user in the 
said land shall instead of vesting in the Central 
Government, vest on date of publication of this 
declaration, in Indian Oil Corporation Limited, free 
from all encumbrances. 


SCHEDULE 


Tehsil: Bhubaneswar District: KHURDA State: Orissa 

Name of the Village Plot No. 


Area 


Hectare 

Are 

Sq. mtr. 

1 2 

3 

4 

5 

Kalyanpursasan 716 

00 

05 

24 

709 

00 

02 

49 

710 

00 

07 

69 

713 

00 

00 

89 

706 

00 

00 

39 

712 

00 

00 

10 

697 

00 

01 

91 

6 % 

00 

02 

78 

690 

00 

02 

31 

689 

00 

02 

09 

430 

00 

03 

68 

431 

00 

04 

73 

429 

00 

06 

42 

427 

00 

02 

26 

426 

00 

04 

50 

807 

00 

00 

16 

423 

00 

01 

87 

422 

00 

06 

48 

810 

00 

00 

77 

809 

00 

00 

56 

808 

00 

00 

71 

416 

00 

05 

70 

421 

00 

01 

48 

415 

00 

00 

10 

417 

00 

03 

05 

418 

00 

06 

54 

403 

00 

15 

33 

402 

00 

02 

18 

252 

00 

00 

72 

251 

00 

07 

14 

250 

00 

02 

91 

249 

00 

05 

15 

243 

00 

04 

13 

205 

. 00 

00 

10 

204 

00 

16 

83 

203 

00 

06 

11 

201 

00 

00 

65 

200 

00 

00 

24 

198 

00 

00 

54 
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1 

2 

3 

4 

5 

Kalyanpursasan 

194 

00 

02 

43 


195 

00 

00 

10 


174 

00 

02 

19 


175 

00 

08 

06 


172 

00 

20 

44 


171 

00 

00 

49 

Tikarpada 

81 

00 

13 

44 


80 

00 

02 

38 


17 

00 

11 

93 


14 

00 

05 

50 


16 

00 

01 

02 


[No. R-25011/17/2009-OR-l] 
B. K. DATTA, Under Secy. 


^ 29 2010 

TO.3IT. 2504.—TOFTF ^ aflT TgpR 

WTO?R (*lfa 'R TTRl 7 ! ^ STfaniR nil 3Rfa) 3TMWT, 
1962 (1962 mi 50) (FFI^ inn 3rf#RW 
n?FT RH %) ni) VTTT 3 nft RR-mTT (I) FT smfa TO) mm 
FTOR ^ Q<£IRr19H sfR WJifiTni M4M4 nO arfVFjnRT 

nu .an. 3349 nrfte 2 fronr, 2009 ircr rft arfnFjTOT 3 

WR 3RJI£RI 3 faFnftv TFR nff rTFfTRT mfroRn, 
fRRTT : Tgtel RR ‘•jPtR, HK!'ClH-H^«^-<iq^-TNt Hi 5 Mdi 5 'i 
TfTWTT ^ +WMil4 ^%T(TfeRT 3RR1 4,Nl^H fafats 
ITTI TFtRT TTO 3 WTFIr 3 FFTJF (TOftm) F/4 tNt 
(RRTOF) RRi T^fTOn RRTTFf m nftnFR ^ f^r 
fn?5TR TTtfm n) 33f»44TR RTT 3TRfR TOR n) TO?R 3TRR nil 
■RTW nil 

afa, RTO S^TOjnRT TO n%nT jRrT! TO FT#® 13 
3PWt, 2010 »1 TOT Fl R^ *ft; 

3rk, aro sifnfRnR ml nra 6 nrt rf-tot ( 1) ^ 

3T#T RTOT RlfaTOR) 3 ^-sO <4 <K<«K TO 3?nR) ^ Ft I; 

aftr ^mtn ftttot r, ann ftn^ m; fro mr) ^ 
mmTc[ fr 3rfv^gnr r RRm^ tojtjr) $ fafaftN ’jfa R 
annW <£ 3 i#=fr arfSra n^ to Mamn fron t; 

TO!: 3TO, nlRfa RTTOT, ^RFR arfqfwr Tt TO! 6 TOl 
aR-RRT(l) 5RI RFtt FTfTORf TO RRpT TOTfl p, RF Wll 
tort) t fro arftRjpn ^ anH-s to^jr) $ faRRy ’tfR R 
hismcii^-i n) 3 h<F)m 'nn arfVniR arf%n froRT tori ^; 

aflr TnniTT, arFnfRm nil nra 6 nft 
^n-qRr ( 4 ) srcr kf vifcwnT niT tptFi nvm ^tr, nF Mtt 
Ft! i? In? dnci ’jPr ^ dH-Mi'i nn arfn^K •m'I^'jii ^ 

tor nff FRhn 4 ^Ftn 4 fnf?n fH is totf, Fin) 
fnTOTqf ^ ^nn f) to f^fr aifn^T nrnft?H Mnfe ^ 
I’ll^ci FTRT I 


[Part II—Sue. 3(0)1 




d5^1ci-^rf^f3TRn fa^n-oiWi 

TT^i- 

zgtet 

7 TT^ 'TR 

’^TR ^ 

tfn&rc 

'Q7TT 

qVt 

1 

2 

3 

4 

N 

TTOFTlfF 

1909 

00 

06 

27. 


2722 

00 

03 

JiO 


1908 

00 

03 

32 


1873 

00 

01 

T 

<o 


1867 

00 

06 

V7 


1874 

00 

i) 

86 


1878 

00 

(X) 

30 


1880 

00 

10 

64 


1879 

00 

01 

58 


1881 

00 

05 

56 


1882 

00 

(X) 

42 


1883 

00 

04 

97 


1884 

(X) 

09 

36 


1885 

00 

01 

80 


1886 

00 

06 

12 


1887 

00 

03 

50 


1330 

00 

18 

40 


1328 

00 

02 

83 


1327 

00 

00 

20 


1303 

00 

(X) 

10 


1304 

(X) 

10 

81 


1305 

00 

(X) 

30 


1295 

00 

01 

16 


1294 

00 

09 

% 


1292 

(X) 

00 

10 


1293 

00 

00 

48 


1289 

(X) 

12 

57 


1423 

(X) 

01 

99 


1279 

00 

03 

4(7 


2669 

00 

01 

75 


1229 

(X) 

09 

09 


1227 

(X) 

(X) 

20 


1226 

00 

08 

26 
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5 


2 

3 

4 

5 

1 2 

4 


1225 

00 

00 

74 

1 5765 

(X) 

06 

03 


1220 

00 

01 

36 

5755 

00 

00 

10 


2729 

00 

01 

32 

5754 

00 

00 

28 


1218 

00 

03 

25 

5753 

(X) 

(X) 

79 


1219 

00 

06 

46 

5767 

00 

05 

96 


1097 

00 

00 

30 

5768 

(X) 

01 

06 


1202 

00 

13 

66 

5775 

00 

13 

93 


1205 

00 

13 

54 

5769 

00 

(XI 

74 


2726 

00 

00 

26 

6049 

00 

01 

31 


1204 

00 

13 

34 

5774 

00 

00 

10 


1143 

00 

02 

97 

5772 

(X) 

09 

64 


1151 

00 

12 

70 

5771 

(X) 

02 

03 


1152 

00 

15 

19 

4867 

00 

09 

49 


1150 

00 

00 

30 

4866 

00 

08 

31 


1149 

00 

00 

10 

4865 

00 

(X) 

54 


5943 

00 

02 

98 

4863 

00 

14 

27 


5578 

00 

11 

11 

4861 

00 

(X) 

63 


5598 

00 

05 

15 

4862 

00 

08 

35 


5597 

00 

01 

26 

4811 

00 

08 

64 


5599 

00 

01 

30 










4812 

00 

01 

62 


5596 

00 

01 

23 










4813 

00 

00 

39 


5595 

00 

01 

90 










4581 

00 

02 

32 


5600 

00 

03 

73 










4646 

00 

01 

93 


5592 

00 

02 

53 










4647 

00 

00 

15 


5594 

00 

01 

16 






5593 

00 

01 

11 

4644 

00 

02 

25 


5590 

00 

00 

87 

4651 

00 

02 

37 


5591 

00 

00 

94 

4643 

00 

02 

42 


5623 

00 

01 

98 

5997 

00 

00 

10 


5624 

00 

01 

44 

4641 

00 

00 

60 


5622 

00 

09 

48 

4640 

00 

01 

21 


5634 

00 

07 

58 

4639 

00 

01 

21 


5632 

00 

09 

14 

4638 

00 

02 

43 


5629 

00 

07 

41 

4592 

00 

04 

38 


5628 

00 

11 

98 

4617 

00 

00 

10 


5759 

00 

01 

85 

3949 

00 

03 

24 


5758 

00 

03 

51 

4585 

00 

02 

53 


5764 

00 

03 

23 

4586 

00 

01 

62 


5763 

00 

01 

31 

4587 

00 

01 

21 


3757 GI/10—5 
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[Part II — Six. 

3(ii)| 

1 

2 

3 

4 

5 

1 

2 

3 

4 

N 


4588 

00 

02 

02 


158 

00 

06 

78 


4584 

00 

03 

39 


164 

00 

05 

55 


4589 

00 

01 

62 


156 

00 

(X) 

10 


4590 

00 

01 

21 


160 

00 

(X) 

30 


4591 

00 

01 

28 


161 

00 

00 

81 


4583 

00 

01 

90 


162 

00 

01 

62 


4582 

00 

01 

08 


163 

00 

(X) 

61 


3958 

00 

02 

58 


120 

00 

02 

37 


3957 

00 

02 

68 


119 

00 

03 

24 


3956 

00 

00 

91 


112 

00 

03 

36 


3955 

00 

01 

62 


111 

00 

02 

74 


3954 

00 

01 

63 


110 

00 

01 

26 


3951 

00 

01 

62 


181 

00 

04 

10 


3950 

00 

01 

32 


88 

00 

10 

90 


3947 

00 

00 

77 


61 

00 

(X) 

30 


3948 

00 

05 

07 


66 

00 

06 

64 


3946 

00 

02 

02 


65 

00 

04 

24 


3945 

00 

04 

78 


390 

00 

04 

94 


3944 

00 

00 

82 


381 

00 

16 

15 


3943 

00 

00 

17 


394 

00 

(X) 

53 


3928 

00 

03 

47 


373 

00 

04 

47 


3927 

00 

00 

30 


374 

00 

04 

97 


3930 

00 

00 

46 


370 

00 

04 

19 


3929 

00 

02 

93 


371 

00 

00 

10 


3931 

00 

00 

15 


369 

00 

(X) 

20 


3933 

00 

02 

43 


364 

00 

m 

10 


3934 

00 

00 

92 


366 

00 

(X> 

95 


3935 

00 

02 

14 


368 

00 

01 

14 


3932 

00 

00 

13 


367 

00 

06 

95 


3918 

00 

00 

10 


365 

00 

00 

in 


3936 

00 

00 

10 


355 

00 

10 

76 


3917 

00 

02 

34 


356 

(X) 

(X) 

55 


3916 

00 

03 

51 


354 

(X) 

(X) 

22 


3914 

00 

02 

05 


353 

00 

(X) 

30 


3897 

00 

03 

83 


347 

(X) 

08 

31 


3890 

00 

00 

10 


329 

00 

14 

60 


3892 

00 

05 

57 


399 

(X) 

in 

27 


3907 

00 

01 

07 


334 

(X) 

03 

IN 
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1 2 

3 

4 

5 

1 2 

3 

4 

5 

333 

00 

06 

% 

tfvm 416 

00 

04 

38 

336 

00 

04 

29 

397 

00 

00 

13 

314 

00 

00 

38 

398 

00 

04 

29 

312 

00 

03 

10 

400 

00 

09 

35 

313 

00 

01 

58 

401 

00 

00 

32 

337 

00 

00 

10 

402 

00 

00 

30 

311 

00 

00 

10 

399 

00 

07 

87 

310 

00 

06 

93 

403 

(X) 

01 

08 

276 

00 

03 

02 

391 

00 

07 

02 

272 

00 

01 

22 

389 

(X) 

12 

71 

271 

00 

00 

95 

390 

00 

01 

77 

245 

00 

02 

10 

387 

(X) 

02 

80 

246 

00 

09 

19 

386 

(X) 

08 

29 

247 

00 

01 

76 

408 

00 

01 

06 





113 

00 

01 

03 

248 

00 

09 

10 

112 

00 

00 

10 

258 

00 

00 

10 

114 

00 

12 

27 

252 

00 

02 

60 

115 

00 

04 

34 

251 

00 

01 

24 

127 

00 

01 

61 

253 

00 

04 

23 

991 

00 

02 

60 

254 

(X) 

02 

17 

992 

00 

02 

79 

214 

00 

05 

34 

126 

00 

03 

16 

213 

(X) 

00 

10 

124 

00 

07 

23 

937 

(X) 

07 

73 

123 

(X) 

02 

30 

936 

(X) 

01 

84 

122 

(X) 

(X) 

10 

938 

(X) 

00 

26 

145 

(X) 

01 

94 

939 

(X) 

06 

15 

146 

(X) 

(X) 

65 

943 

(X) 

00 

17 

344 

(X) 

02 

52 

94) 

00 

06 

17 

147 

(X) 

03 

56 

940 

00 

06 

63 

157 

(X) 

01 

95 

6. mIWoi 424 

(X) 

00 

18 

158 

(X) 

(X) 

30 

423 

(X) 

00 

46 

282 

(X) 

<X) 

10 

1011 

00 

(X) 

29 

159 

(X) 

04 

67 

422 

(X) 

(X) 

95 

160 

(X) 

08 

71 

421 

(X) 

(X) 

53 

161 

(X) 

02 

36 

418 

(X) 

03 

53 

162 

(X) 

08 

4 

420 

00 

(X) 

39 

179 

(X) 

(X) 

30 

417 

(X) 

09 

12 

163 

(X) 

01 

(X) 
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1 

2 

3 

4 

5 

i 

2 

3 

4 



178 

00 

00 

10 


4087 

00 

02 

82 


177 

00 

04 

76 


4081 

00 

02 

K, 


176 

00 

03 

07 


4082 

00 

07 

8 ! 


175 

00 

03 

54 


4085 

00 

05 

(M 


174 

00 

03 

15 


4083 

00 

03 

V ) 


173 

00 

02 

19 


4084 

00 

01 

2, 


183 

(X) 

05 

04 


4079 

00 

(X) 

3i* 


184 

00 TT 

06 

79 


4610 

00 

(X) 



185 

(X) 

01 

33 


4597 

00 

(X) 

-u 


186 

(X) 

00 

30 


4630 

00 

OS 



222 

00 

05 

84 


4631 

00 

01 



192 

(X) 

04 

63 


4632 

00 

(X) 



191 

00 

07 

12 


4643 

00 

01 

-*5 


5639 

00 

01 

49 


4642 

00 

03 



5638 

00 

00 

20 


4646 

(X) 

(X) 



4284 

(X) 

03 

67 


4647 

(X) 

(X) 

U: 


4285 

(X) 

00 

86 


464! 

(X) 

(X) 

- 







4640 

(X) 

03 

, . 


4283 

(X) 

02 

10 












4639 

00 

02 

y' 


4286 

00 

05 

79 












4638 

(X) 

01 



4287 

(X) 

(X) 

10 












4659 

(X) 

01 

i : "= 


4288 

(X) 

07 

06 












4703 

00 

04 



4289 

(X) 

04 

72 












4702 

00 

(X) 



4292 

(X) 

00 

14 












4700 

(X) 

(X) 

i ' 


4120 

(X) 

06 

35 












4698 

00 

03 

V 


4119 

(X) 

06 

76 












4696 

(X) 

01 



4!!8 

00 

00 

71 












4750 

(X) 

00 



4106 

(X) 

03 

33 












4754 

00 

0 ! 

■» j 


4107 

(X) 

05 

56 












4753 

00 

01 

: H 


4103 

(X) 

03 

92 












4755 

(X) 

01 

J 


4109 

(X) 

(X) 

10 












4756 

00 

04 

: 


4102 

(X) 

00 

10 












4752 

CX) 

02 

! 


4101 

(X) 

04 

13 












4757 

(X) 

(X) 

i!' 


4100 

(X) 

(X) 

19 












4772 

(X) 

(X) 



4095 

(X) 

03 

31 












4789 

00 

(X) 

V 


4096 

00 

n 3 

30 


4788 

(X) 

(X) 



4094 

(X) 

00 

20 


4786 

00 

09 



4093 

(X) 

01 

98 


4787 

00 

03 

9:" 
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2 

3 

4 

5 

1 

r* *\ 


00 

01 

63 


flra^R 

4798 



4797 

00 

03 

02 



4799 

00 

00 

20 



4803 

00 

03 

46 



4800 

00 

00 

50 



4802 

00 

03 

23 



4801 

00 

00 

11 



4808 

00 

03 

39 



4809 

00 

03 

82 



4816 

00 

03 

24 



4815 

00 

03 

52 



4814 

00 

03 

51 



4813 

00 

03 

14 



4908 

00 

07. 

95 



4909 

00 

00 

27 



4906 

00 

01 

81 



4910 

00 

06 

30 



4904 

00 

07 

51 



2722 

00 

02 

10 



5705 

00 

17 

74 



2730 

00 

00 

33 



2731 

00 

05 

94 



2737 

00 

00 

10 



2736 

00 

00 

95 



2735 

00 

02 

72 



2734 

00 

01 

93 



2733 

00 

00 

17 



2745 

00 

00 

15 



2746 

00 

01 

69 



2747 

00 

03 

69 



2748 

00 

05 

89 



2741 

00 

02 

75 



2749 

00 

00 

10 



2767 

00 

06 

29 



2678 

00 

01 

81 



2677 

00 

04 

31 



2675 

00 

03 

92 



2676 

00 

02 

50 



2655 

00 

03 

02 



2654 

00 

00 

73 



2 

3 

4 

5 

2653 

00 

01 

64 

2613 

00 

33 

44 

2612 

00 

00 

90 

2592 

00 

03 

71 

2561 

00 

04 

10 

2560 

00 

01 

46 

2520 

00 

00 

70 

2479 

00 

09 

56 

2478 

00 

01 

90 

2482 

00 

05 

11 

2483 

00 

12 

75 

2484 

00 

01 

40 

2486 

00 

13 

78 

2494 

00 

03 

54 

2499 

00 

03 

09 

2498 

00 

05 

58 

2495 

00 

00 

10 

2497 

00 

03 

07 

2521 

00 

02 

49 

2136 

00 

02 

20 

2047 

00 

03 

68 

2046 

00 

01 

66 

2045 

oo 

05 

03 

2061 

00 

09 

04 

2066 

00 

09 

38 

2069 

00 

(X) 

30 

2075 

00 

(X) 

41 

2074 

00 

04 

05 

2070 

(X) 

(X) 

54 

2071 

00 

04 

04 

2073 

00 

03 

77 

2072 

00 

(X) 

36 

2081 

00 

(X) 

79 

2083 

00 

05 

00 

2085 

00 

07 

93 

2084 

00 

(X) 

12 

1988 

(X) 

01 

03 

1989 

(X) 

(X) 

75 


[71. 3TR.-250I1/18/2009-3TT 31TC.-1 ] 
^ni, 
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New Delhi, the 29th September, 2010 

S.O. 2504. —Whereas by the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 3349 dated 2.12.2009 issued under 
sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 ofl 962) the Central Government declared its intention 
to acquire the right of user in the land in Tehsil-Balianta, 
District-Khurda, in Orissa State, specified in the schedule 
appended to that notification for the purpose of laying 
pipeline for the transportation of Petroleum products from 
Paradip (Orissa) to Raipur (Chhattisgarh) and Ranchi 
(Jharkhand) by Indian Oil Corporation Limited; 

And whereas, copies of the said notification were 
made available to the public on 13th January, 2010; 

And whereas, the Competent Authority has under 
sub-section (1) of section 6 of the said Act, submitted his 
report to the Central Government; 

And whereas, the Central Government has after 
considering the said report, decided to acquire the right of 
user in the land specified in the Schedule appended to this 
notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said land specified in the Schedule appended to this 
notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of section 6 of the said Act, Central 
Government hereby directs the right of user in the said 
land shall instead of vesting in the Central Government, 
vest on date of publication of this declaration, in Indian Oil 
Corporation Limited, free from all encumbrances. 

SCHEDULE 


Tehsil : Balianta 

District: 

: Khurda 

State 

: Orissa 

Name of the 

Plot No. 


Area 


Village 


Hectare 

Are 

Sq. mtr. 

i 

2 

3 

4 

5 

Uparasahi 

1909 

00 

06 

22 


2722 

00 

03 

36 


1908 

00 

03 

32 


1873 

00 

01 

43 


1867 

00 

06 

27 


1874 

00 

11 

86 


1878 

00 

00 

30 


1880 

00 

10 

64 


1879 

00 

01 

58 


1881 

00 

05 

56 


1882 

00 

00 

42 


I 

2 

3 

4 

5 

Uparasahi 

1883 

00 

04 

<r 


1884 

00 

09 

36 


1885 

00 

01 

80 


1886 

00 

06 

12 


1887 

00 

03 

5(i 


1330 

00 

18 

40 


1328 

00 

02 

83 


1327 

00 

00 

20 


1303 

00 

(X) 

10 


1304 

00 

10 

8! 


1305 

00 

(X) 

30 


1295 

00 

01 

16 


1294 

00 

09 

% 


1292 

00 

00 

JO 


1293 

00 

(X) 

■W 


1289 

00 

12 

57 


1423 

00 

01 

99 


1279 

00 

03 

46 


2669 

00 

01 

7* 


1229 

00 

09 

09 


1227 

00 

00 

20 


1226 

00 

08 

26 


1225 

00 

00 

74 


1220 

00 

01 

36 


2729 

00 

0! 

32 


1218 

00 

03 

75 


1219 

a) 

06 

46 


1097 

00 

(X) 

30 


1202 

ai 

13 

66 


1205 

00 

13 

>\ 


2726 

(X) 

no 

.26 


1204 

00 

13 

34 


1143 

oo 

02 

97 


1151 

00 

12 

70 


i 152 

(X) 

15 

19 


1150 

(X) 

on 

30 


1149 

00 

(X) 

!U 

Prataprudra- 

5943 

(X) 

02 

98 

pur-1 

5578 

00 

11 

j i 


5598 

00 

05 

i > 


5597 

(X) 

01 

26 


5599 

00 

01 

30 


55% 

oo 

0 ! 

•■s ^ 
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l 

2 

3 

4 

5 

Prataprudra- 

5595 

00 

01 

90 

pur-l 

5600 

00 

03 

73 


5592 

00 

02 

53 


5594 

00 

01 

16 


5593 

00 

01 

11 


5590 

00 

00 

87 


5591 

00 

00 

94 


5623 

00 

01 

98 


5624 

00 

01 

44 


5622 

00 

09 

48 


5634 

00 

07 

58 


5632 

00 

09 

14 


5629 

00 

07 

41 


5628 

00 

11 

98 


5759 

00 

01 

85 


5758 

00 

03 

51 


5764 

00 

03 

23 


5763 

00 

01 

31 


5765 

00 

06 

03 


5755 

00 

00 

10 


5754 

00 

00 

28 


5753 

00 

00 

79 


5767 

00 

05 

96 


5768 

00 

01 

06 


5775 

00 

13 

93 


5769 

00 

00 

74 


6049 

00 

0 ! 

31 


5774 

00 

00 

10 


5772 

00 

09 

61 


5771 

‘00 

Q2 

03 


4867 

00 

09 

49 


4866 

00 

08 

31 


4865 

00 

00 

54 


4863 

00 

14 

27 


4861 

00 

00 

63 


4862 

00 

08 

35 


4811 

00 

08 

61 


4812 

00 

01 

62 


4813 

00 

00 

39 


4581 

00 

02 

32 


4646 

00 

01 

93 


4647 

00 

00 

15 


4644 

00 

02 

25 


4651 

00 

02 

37 


2 3 4 5 


Prataprudra- 4643 

W 

02 

42 

pur-1 5997 

00 

00 

10 

4641 

00 

00 

60 

4640 

00 

01 

21 

4639 

00 

01 

21 

4638 

00 

02 

43 

4592 

00 

04 

38 

4617 

00 

00 

10 

3949 

00 

03 

24 

4585 

00 

02 

53 

4586 

00 

01 

62 

4587 

00 

01 

21 

4588 

00 

02 

02 

4584 

00 

03 

39 

4589 

00 

01 

62 

4590 

00 

01 

21 

4591 

00 

01 

28 

4583 

00 

01 

90 

4582 

00 

01 

08 

3958 

00 

02 

58 

3957 

00 

02 

68 

3956 

00 

00 

91 

3955 

00 

01 

62 

3954 . 

00 

01 

63 

3951 

00 

01 

62 

3950 

00 

01 

32 

3947 

00 

00 

77 

3948 

00 

05 

07 

3946 

00 

02 

02 

3945 

00 

-04 

78 

3944 

00 

00 

82 

3943 

00 

00 

17 

3928 

00 

03 

47 

3927 

00 

00 

30 

3930 

00 

00 

46 

3929 

00 

02 

93 

3931 

00 

00 

15 

3933 

00 

02 

43 

3934 

00 

00 

92 

3935 

00 

02 

14 

3932 

00 

00 

13 

3918 

00 

00 

10 

3936 

00 

00 

10 

3917 

00 

02 

34 
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1 

Prataprudra- 

pur-1 


Sadasimul 


Bhailo 


2 

3 

4 

5 

i 

2 

3 

4 

5 


otr~ 

~”TB 

—5 T~ 

Bhailo 

333 

00 

06 

96 

3914 

00 

02 

05 


336 

00 

04 

29 

3897 

00 

03 

83 


314 

00 

00 

38 

3890 

do 

00 

10 


312 

00 

03 

10 

3892 

00 

05 

57 


313 

00 

01 

58 

3907 

00 

01 

07 


337 

00 

00 

10 

158 

00 

06 

78 


311 

00 

00 

10 

164 

00 

05 

55 


310 

00 

06 

93 

156 

00 

00 

10 


276 

00 

03 

02 

160 

00 

00 

.30 


272 

00 

01 

22 

161 

00 

00 

81 


271 

00 

00 

95 

162 

00 

01 

62 


245 

00 

02 

10 

163 

00 

00 

6) 


246 

00 

09 

19 

120 

00 

02 

37 


247 

00 

01 

76 

119 

00 

03 

24 


248 

00 

09 

10 

112 

00 

03 

36 


258 

00 

00 

10 

111 

00 

02 

74 


252 

00 

02 

60 

110 

00 

01 

26 


251 

00 

01 

34 

181 

00 

04 

10 


253 

00 

Ol 

23 

88 

00 

10 

90 


254 

00 

02 

17 

61 

00 

00 

30 


214 

00 

05 

34 

66 

00 

06 

64 


213 

00 

00 

10 

65 

00 

04 

24 

Khamangasasan 

937 

00 

07 

73 

390 

00 

04 

94 


936 

00 

01 

84 

381 

00 

16 

15 


938 

00 

00 

26 

394 

00 

00 

53 


939 

00 

06 

15 

373 

00 

04 

47 


943 

00 

a) 

17 

374 

00 

04 

97 


941 

00 

06 

17 

370 

00 

04 

19 


940 

00 

06 

63 

371 

00 

00 

10 

Barijanga 

424 

00 

00 

18 

369 

00 

00 

20 


423 

00 

00 

46 

364 

00 

00 

10 


101 i 

00 

00 

29 

366 

00 

06 

95 


422 

00 

00 

95 

368 

00 

01 

14 


421 

00 

00 

53 

367 

00 

06 

95 


418 

00 

03 

53 

365 

00 

00 

10 


420 

00 

00 

39 

355 

00 

10 

76 


417 

00 

09 

12 

356 

00 

00 

55 


416 

00 

04 

38 

354 

00 

00 

22 


397 

00 

00 

13 

353 

00 

00 

30 


398 

00 

04 

29 

347 

00 

08 

31 


400 

00 

09 

35 

329 

00 

14 

60 


401 

00 

(X) 

32 

399 

00 

04 

27 


402 

00 

00 

30 

334 

00 

03 

09 


399 

00 

07 

87 
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1 

2 

3 

4 

5 

1 2 

3 

4 

5 

Barijanga 

403 

00 

01 

08 

Jhintisasan 5639 

00 

01 

49 


391 

00 

07 

02 

5638 

00 

00 

20 


389 

00 

12 

71 

4284 

00 

03 

67 


390 

00 

01 

77 

4285 

00 

00 

86 


387 

00 

02 

80 

4283 

00 

02 

10 


386 

00 

06 

29 

4286 

00 

05 

79 


408 

00 

01 

06 

4287 

00 

00 

10 


113 

00 

01 

03 

4288 

00 

07 

06 


112 

00 

00 

10 

4289 

00 

M 

72 


114 

00 

12 

27 

4292 

00 

00 

14 






4120 

00 

06 

35 


115 

00 

04 

34 










4119 

00 

06 

76 


127 

00 

01 

61 










4118 

00 

00 

71 


991 

00 

02 

60 










4106 

00 

03 

33 


992 

00 

02 

79 

4107 

00 

05 

56 


126 

00 

03 

16 

4103 

00 

03 

92 


124 

00 

07 

23 

4109 

00 

00 

10 


123 

00 

02 

30 

4102 

00 

00 

10 


122 

00 

00 

10 

4101 

00 

04 

13 


145 

00 

01 

% 

4100 

00 

00 

19 


146 

00 

00 

65 

4095 

00 

03 

31 


144 

00 

02 

52 

40% 

00 

03 

30 


147 

00 

03 

56 

4094 

00 

00 

20 


157 

00 

01 

95 

4093 

00 

01 

98 


158 

00 

00 

30 

4087 

00 

02 

82 


282 

00 

00 

10 

4081 

00 

02 

87 






4082 

00 

07 

81 


159 

00 

M 

67 










4085 

00 

05 

04 


160 

00 

08 

71 










4083 

00 

03 

90 


161 

00 

02 

36 

4084 

00 

01 

21 


162 

00 

08 

41 

4079 

00 

00 

30 


179 

00 

00 

30 

4610 

00 

00 

30 


163 

00 

01 

00 

4597 

00 

00 

44 


178 

00 

00 

10 

4630 

00 

08 

29 


177 

00 

04 

76 

4631 

00 

01 

14 


176 

00 

03 

07 

4632 

00 

06 

86 


175 

00 

03 

54 

4643 

00 

01 

25 


174 

00 

03 

15 

4642 

00 

03 

42 


173 

00 

02 

19 

4646 

00 

00 

57 


183 

00 

05 

04 

4647 

00 

00 

16 
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[U 3TR-25011/42/2010-#3TR-I] 

New Delhi, the 29th September, 2010 

S.O. 2505.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Paradip 
(Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand), 
a'Paradip-Sambalpur-Raipur-Ranchi Pipeline"’ should be 
laid by Indian Oil Corporation Limited; 

And whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land described 
in the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any perrson interested in the land described in the 
said schedule may, within twenty-one days from the date 
on which the copies of this notification, as published in 
the Gazette of India, are made available to the General 
Public, object in writing to the acquisition of the right of 
user therein or laying of the pipeline under the land to 
Shri Dilip Kumar Agrawal, Competent Authority, Indian 
Oil Corporation Limited, Paradip-Sambalpur-Raipur- 
Ranchi Pipeline Project, N-17, Sector-2, Avanti Vihar, 
Raipur-492006, Chhattisgarh. 

SCHEDULE 

Tehsil: Korba District: Korba State : Chhattisgarh 
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[99.71. 3TR-25011/13/2009—3^ 3TR-1] 
9*. 9>. <tm, 3797 Tffaq 
New Delhi, the 4th October, 2010 

S.O. 2506.—In exercise of the powers conferred by 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
( 50 of 1962), the Central Government hereby makes the 
following amendments in the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 3039 dated the 04th November, 
2009, published at pages 6966 to 6988, in Part-II, 
Section 3, Sub-section (ii) of the Gazette of India, dated 
the 7th November, 2009, namely :— 

In the Schedule to the said notification, at pages 
6972 to 6988, in place of the heading “Tehsil-Kujang, 


District-Jagatsinghpur, State-Orissa” for villages of 
Bamdeipur, Baulang, Parapara, Manpur, Badagabapur, 
Jagannathpur, Pokhariapada, Chakulia, Banipat, Nalakani, 
Bilapokhariapada, Barabatia, Digitari, Kiadingiri, Nuadihi, 
Dhuansahi, the "Tehsil - Erasama, District-Jagatsinghpur, 
State-Orissa", shall be substituted. 

The other content of the notification remain 
unaltered. 

[F. No. R-25011/13/2009-OR-l] 
B. K. DATTA, Under Secy. 
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«st 9Ttrft | 

[99.TT. 3IR-25011/9/2007-3TT 3TR-1] 
sft. 99T, 3T9T Tlf99 
New Delhi, the 4th October, 2010 

S.O. 2507.—In pursuance of clause (a) of Section 2 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 1657 dated 1 Ith 
June, 2009, published in the Gazette of India on 
13th June, 2009, namely:— 

In the said notification, for the numbers and words 
“Shri Vikas Sarswat, Deputy Manager Operations”, Indian 
Oil Corporation Limited, Western Region Pipelines, Sendra, 
P.O. Sendra, Distt. Pali (Rajasthan)-306I02” the numbers 
and words, “Shri Rohit Kumar Baghel, Deputy Manager 
(Operations), Indian Oil Corporation Limited, Western 
Region Pipelines, Sendra, P.O. Sendra, Distt. Pali 
(Rajasthan)-306 102”, shall be substituted. 

[F. No. R-25011/9/2007-OR-1 ] 
B. K. DATTA, Under Secy. 
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^T. 3TT. 2508,—SlfafWT, 1947 
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3iTw> §1-5^1 ^ Pt t il'Ji c bT 3rk di'h 

SRfauf ^ sfcjtfrRF 3 

fk<*K slliilPl'+i 3lf^RTJI,RFTy (^?MfR§71 85/2004) 
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[7T. 1^-12012/105/2004-3^ 3TR Oft-I), 
TT. TJ^T-12012/156/2003-3TT^ 3TR (^t-I)] 
T^TT fW, 3tf%R>Tff 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 13th September, 2010 

S.O. 2508. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. CGIT/ 
NGP/85/2004) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur now as shown in the 
Annexure, in the industrial dispute between the 
management of State Bank of India and their workman, which 
was received by the Central Government on 13-9-2010. 

[No. L-12012/105/2004-IR (B-I), 
No. L-12012/156/2003-1R (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, 

NAGPUR 

Case No. CGIT/NGP/85/2004 Date : 3-9-2010 


Petitioner/ 
Party No. I 


Respondent/ 
Party No. 2 


Shri Mukesh DuryodhanGajbhiye, 
C/o D. R. Gajbhiye, 

193,Thawre Colony, 

Nagpur-14 

Versus 

The Asstt. General Manager, 

State Bank of India, 

Region-II, Kings way, 

Nagpur 

AWARD 


(Dated: 3rd September, 2010) 

1. The Central Government being of the opinion of 
having existence of industrial dispute between the 
management of State Bank of India, Region-11, Nagpur 
(2nd Party) and their workman Shri Mukesh Duryodhan 
Gajbhiye (1st Party) referred the same to this Tribunal for 


adjudication under clause (d) of Sub-section (I) and Sub 
section (2 A) of Section 10 of Industrial Disputes Act, 1947 
(14 of 1947) (herein after referred as the Act for brevity) as 
per letter No. L-12012/105/2004-IR (B-I) dated 20-8-2004 
with the following Schedule : 

“Whether the action of the management of State 
Bank of India, Region-II, Nagpur (M.S.) in awarding 
punishment of dismissal from services w.e.l 
29-3-2003 to Sh. Mukesh Duryodhan Gajbhiye. 
Assistant (Cash/Account), State Bank of India. 
Kamptee Branch is proper and justified ? If not. to 
what relief the workman concerned is entitled to ?" 

2. On receipt of the reference, both the parties were 
noticed. The workman, Shri Mukesh Duryodhan Gajbhi\c 
(hereinafter referred as the employee) filed his written 
statement of claim making prayer to set aside the impugned 
order of dismissal dated 15-9-2005 passed against him b\ 
the Bank and to reinstate him in his original post with back 
salary, alongwith all the service benefits, pleading inter 
alia that the dismissal order is based upon such enquiry 
which suffered from legal error, non-following of the 
principles of natural justice and non-giving of proper 
opportunity to him to defend his case. The employee also 
raised objection in respect of the legality of the impugned 
order of dismissal on the ground of non-payment of 
subsistence allowance in accordance with the provisions 
of standing orders, refusal of permission to engage an 
advocate to defend him in the departmental enquiry and 
that the punishment so awarded is shocking!) 
disproportionate to the charges levelled against him. 

3. In reply to the statement of claim, the Bank filed it 
written statement refuting all the allegations and slating 
that while the employee was working at Kamptee Branch 
from 8-7-94 to 10-8-2000, he committed fraud, cheating, 
theft, criminal breach of trust and forgery with the Bank 
and so also with its customers and misappropriated a sum 
of about Rs. 19,70,323 and as such he was suspended from 
service and a chargesheet was submitted against him 
containing several charges and Shri S. W. Bokerc, Officer 
SMGS IV was appointed as the Inquiry Officer to conduct 
the domestic enquiry and a F.I.R. was also lodged against 
the employee at Kamptee Police Station and the domesiu 
enquiry was held lawfully and properly and by observing 
the principles of natural justice and by following the 
provision of Sastry Award, Desai Award and varimi 
bipartite settlements which are applicable for the Bank 
employees and the employee was given all reasonable 
opportunities to defend himself 

4. Before delving into the merit of the matter, I think 
it proper to mention about the undisputed and admitted 
facts of the case, which are as follows: 

(i) The employee joined in the State Bank of India. 

Korba Branch (M R.) as a Clerk-cum-Cusniei 
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w.e.f. 30-11-1983 and worked there till July, 94. 
The employee thereafter was transferred to 
SB.I., Kamptre Branch, Nagpur as Assistant 
(Cash & Accounts) on 8-7-94 and worked there 
till 10-8-2000. Then he was transferred to Ramtek 
Branch of SB1 and was relieved from Kamptee 
Branch on 10-8-2000 with the instructions to 
report at Ramtek Branch, but he remained absent 
from 11 -8-2000 to 3-10-2000. 

(ii) While the employee was working in Kamptee 
Branch of SBI, the Branch Manager of the said 
Bank lodged a F.I.R. against the employee on 
the allegations of his committing cheating, fraud, 
tempering with documents and creating false 
documents and thereby misappropriating a large 
sum of money and basing on the said F.I.R. 
Kamptee Police Station, Case No. 285/2000 under 
Sections 420, 468 and 406 of the I PC was 
registered on 23-9-2000 and the said criminal 
case is still subjudiced in the Court of the Judicial 
Magistrate, First Class, Kamptee. 

(iii) The employee was placed under suspension on 
3-10-2000 on the contemplation of initiation of 
the departmental proceeding. 

(iv) A memorandum was issued to the workman for 
various lapses on his part, on 15-2-2001 and the 
workman filed his reply to the memorandum on 
22-3-2001. 

(v) On 11 -1-2002, the workman was served with the 
chargesheet for various misconducts committed 
by him while working at Kamptee Branch during 
the period from 8-7-94 to 10-8-2000 and on 
11-2-2002, the workman submitted his reply. 

(vi) The management appointed one Mr. S. W. 
Bokare as the Inquiry Officer to enquire into the 
charges against the workman. 

(vii) The departmental enquiry was commenced on 
2-8-2002 and was completed on 9-10-2002. In 
the enquiry, 9 witnesses were examined and 134 
documents were produced and proved by the 
management to prove the charges against 
workman. The workman did not adduce any 
evidence, either oral or documentary in the 
enquiry. Thereafter, the Bank submitted 
prosecution brief on 27-10-2002 with a copy of 
same to the workman and the workman filed his 
defence brief before the Inquiry Officer on 
11 - 12 - 2002 . 

(viii) After receipt of the Inquiry Report, the 
Disciplinary Authority issued show-cause 
notice to the workman on 6-2-2002 asking him to 
show cause to the proposed punishment of 


dismissal from service without notice and the 
employee received the same on 17-2-2003 and 
the employee submitted his show cause on 
24-2-2003. * 

(ix) After taking into consideration the Inquiry 
Report and other materials on record, on 
26-2-2003 the Disciplinary Authority passed the 
final order, dismissing the employee from service 
without notice and such order was received by 
the employee on 29-3-2003. 

(x) The employee preferred appeal against the order 
of the Disciplinary Authority to the Appellate 
Authority on 17-4-2003. The employee was given 
personal hearing by the Appellate Authority on 
11-8-2003 and 16-8-2003 and the Appellate 
Authority confirmed the order of the 
Disciplinary Authority and dismissed the 
appeal. 

5. It is necessary to mention here that as this is a 
case of dismissal, as per the dictum of the Hon’ble Apex 
Court, this Court decided the validity of the enquiry' as a 
preliminary issue and passed orders on 16-1-2009, holding 
the enquiry to be legal and proper and to have been 
conducted as per the principles of natural justice. While 
deciding the validity of the enquiry, this Court considered 
about the submissions made by the employee regarding 
non-payment of the subsistence allowance in accordance 
with the standing orders and regarding not permitting him 
to engage an Advocate to defend his case and answered 
both the issues against him. It was held that the subsistence 
allowance was paid by the Bank as per Sastri Award and 
bipartite settlements arrived at from time to time, which arc 
applicable to the Bank employees and that the standing 
orders referred by the employee are not applicable to the 
Bank. It was also held that as no Advocate was engaged 
by the Bank to present its case in the enquiry, the employee 
was not prejudiced by not allowing him to engage an 
Advocate to defend him and he had given full opportunity 
to defend his case. 

6. The questions remain for consideration is 
regarding the perversity' of the.findings and validity of the 
punishment imposed upon the employee, 

7., In this regard, it was contended by the learned 
counsel for the employee that during the period from 2000 
to 2002, no enquiry was conducted and no explanation 
was given by the management about the delay in 
conducting the enquiry and as such the order of dismissal 
is illegal, arbitrary' and the same is based on biased enquiry. 
It was also contended that when the criminal case was 
pending against the employee for commission of the alleged 
offences, there should not be any departmental enquiry on 
the same self grounds and when the other 3 officers, who 
were also suspended by the Bank for their alleged 
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involvement in commission of the offences were not 
proceeded with and were reinstated, there was "io reason 
to proceed against the present employee and that the 
punishment imposed upon the workman is shockingly 
disproportionate to the charges leveled against him. 

8. In reply, it was contended by the learned advocate 
for the Bank that there was no delay in conducting the 
departmental enquiry and the Bank took necessary steps 
one after the other for initiation of the departmental enquiry 
and even if it is held that there was any delay in the matter, 
still then, the same has no bearing in conducting the 
departmental enquiry, as the employee was not prejudiced 
in any way by the same. It was also submitted that 
proceedings in a criminal case and departmental proceeding 
can go on simultaneously and there w r as no bar in their 
being conducted simultaneously. The further contention 
was that the three other officers, who were suspended in 
this case were not at par with the employee and necessary' 
actions were taken against them and they were suitably 
punished for their negligence and awarding of a lesser 
punishment to a co-delinquent cannot be taken as a ground 
for judicial interference with the quantum of punishment 
and more so, when the allegations in the two cases were 
contextually different. It was also submitted that the Court 
or Tribunal cannot interfere with the punishment awarded 
by Competent Authority in departmental proceedings on 
ground of the penalty being excessive or disproportionate 
to the misconduct proved, if the punishment is based on 
evidence and is not arbitrary, mala fide or perverse, 

9. First of all, I will take up the submission made 
regarding the delay in initiation of the departmental 
proceedings is concerned. Admittedly the employee was 
suspended on 3-10-2000 and chargesheet was served on 
him on 11-1-2002. However, it is found from the record that 
during.the period between 3-10-2000 to 11-1-2002, a 
memorandum was issued to the employee on 15-2-2001 for 
various lapses on his part and 22-3-2001, the employee 
filed reply to the said memorandum. So, it is clear that 
management was taking necessary steps for initiation of 
the departmental enquiry after suspension of the employee. 
Moreover, there is no evidence on record to show that due 
to the delay in conducting the departmental inquiry any 
prejudice was caused to the employee. Hence, the 
submission made by the learned advocate for the employee 
on this score fails. 

10. So far the submission regarding the legality of 
proceeding with the departmental inquiry against the 
employee during the pendency of the criminal case is 
concerned, elaborating the submission, the learned 
advocate for the Bank submitted that criminal proceedings 
and departmental proceedings have different purposes and 
objects and in criminal proceedings, the criminal court has 
to examine as to whether the accused has committed any 
offence and deserves conviction and where as the 


departmental proceedings are undertaken for the purpose 
of enforcement of discipline and for finding out the 
measures of indiscipline and as to whether the conduct o! 
the delinquent is such which may merit punishment as 
provided in the relevant service Rules and as such there is 
no bar to conduct the criminal case and the departmental 
inquiry simultaneously In support of such contention, the 
learned advocate for the Bank placed reliance on the 
decision reported in (Capt. M. Paul Authority V/s. Bharat 
Coal Mines Ltd.) AIR 1999 S.C.-1416and(Kendriya VidyaK a 
Sanghathan V/s. T. Srinivas)2004 SCC (L& S)- 101 i. 

In the decision reported in AIR 1999 S.C-1416 (supra) 
the Hon'ble Apex Court have held that: 

'‘Simultaneous continuance of departmental enquiry 
with criminal proceedings - Law on this point restated 
that scope of these two proceedings is different and 
they can be continued independently. 

j******* 

Departmental proceedings and proceeding in a 
criminal case can proceed simultaneously as there is 
no bar in their being conducted, simultaneously bul 
separately. 

* * * * * * * 

If the criminal case does not proceed or its disposal 
is being unduly delayed, the departmental 
proceedings, even if they were stayed on account of 
criminal case, can be resumed and proceeded with, 
so as to conclude them at an early date. The purpose 
is that if the employee is found not guilty, his honour 
may be vindicated and in case he is found guilty 
administration may get rid of him at the earliest/' 

In the decision reported in 2004 SSC (L & S) -101 I 
(supra), the Hon’ble Apex Court have held that: 

“Departmental Enquiry - Criminal Proceeding-^ 
Initiation of departmental enquiry' during pendency 
of criminal trial involving identical facts and charges 
Stay or disciplinary' proceedings by CAT and High 
Court till the conclusion of criminal trial - Legality 

Restating the law' in this regard, held, stay ol 
departmental proceedings in such a case cannot be 
a matter of course - Advisability, desirability or 
propriety, as the case may be, in regard to a 
departmental enquiry has to be determined taking 
into consideration all facts and circumstances of the 
case. 

******* 

“Both the Tribunal and the High Court decided the 
case on an erroneous legal principle without taking 
into consideration the facts and circumstances of 
this case and proceeded as if the stay of disciplinary 
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proceedings is a must in every case, where there is a 
criminal trial on the very same charges. Hence, the 
impugned order of the Tribunal and the High Court 
are set aside”. 

From the principles enunciated by the Hon’ble Apex 
Court in the above mentioned two decisions, it is clear that 
there is no absolute bar to proceed with the departmental 
enquiry even if during the pendency of a criminal case. 
Judging the present case at hand w'ith the touch stone of 
the principles laid down by the Hon’ble Apex Court, it is 
found that there was no progress in the criminal case 
registered against the employee, at the time of the initiation 
or during the pendency of the departmental enquiry. So on 
the ground of pendency of a criminal case, it cannot be 
held that the initiation of the departmental enquiry against 
the employee and the orders passed there in are illegal or 
not permissible in law. 

11. The third contention raised was that three other 
officers of the Bank had been suspended alongwith the 
present employee but those officers were immediately 
reinstated and no action was taken against them and the 
present employee was made the scapegoat for the alleged 
misappropriation. After going through the documents of 
the departmental enquiry, it is found that the charges 
leveled against the present employee have been sufficiently 
proved. The present employee cannot be said to be at par 
with the three other officers, who have been suspended 
alongwith him. It is also found from the record that the 
Bank has punished them suitably fortheir action. 

12. Moreover, it has been held by the Hon’ble Apex 
Court as reported in 2003 S C C. ( U & S) - 468 (Chairman 
and Managing Director, UCO Bank V/s. P. C. Kakkar), on 
which reliance has been placed by the learned advocate 
for the bank that : 

“Misconduct penalty/punishmcnt - scope of 
judicial review of-Awarding of a lesser punishment 
to a co-delinquent, held, not a good ground 
for judicial interference w'ith the quantum of 
punishment, - More so, when the allegations in the 
two cases w'ere contextually different”. 

In this case at hand, as it is found that the chages 
proved against the employee are quite serious in nature 
and that the employee misappropriated a large sum of 
money. The allegations against the other three officers were 
not of the same nature. The plea of the employee that he 
was made the scapegoat and that he should have been 
dealt with the punishment like that of the three other officers 
cannot be upheld. 

13. The most vital question remains for consideration 
is the perversity of the findings in the departmental enquiry 
and as to whether the punishment imposed upon the 
employee (workman) is shockingly disproportionate to the 
charges leveled against him. 


14. In this regard, it was contended by the learned 
advocate for the employee that in answer to the final show- 
cause notice issued by the Disciplinary Authority, the 
employee submitted his show-cause within the specified 
date but while passing the final order, the disciplinary 
authority mentioned in his order that the management did 
not receive any reply to the final show-cause notice which 
was quite wrong and not correct and it is clear from the 
same that while passing the final order, the disciplinary 
authority did not consider the reply of the employee to the 
show-cause notice and so also the past record of the 
employee and on that grounds, the order of the dismissal 
is required to be quashed. 

15. In reply, it was submitted by the learned advocate 
for the Bank that inadvertently the disciplinary authority 
had mentioned about the non-receipt of the reply to the 
final show-cause filed by the employee in the order of 
dismissal passed by him but actually the reply given b\ 
the employee was considered and the employee was also 
heard personally and as such, it cannot be said that the 
reply of the employee was not taken into consideration. 

16. Perused the record and found that after 
submission of the final show-cause, the employee w'as heard 
in person by the disciplinary authority. In his reply to the 
final show-cause, the employee had not mentioned any 
new ground than the stands already taken by him during 
the enquiry and so also in the defence brief submitted b> 
him before the Inquiry' Officer. The employee was also heard 
in person by the Appellate Authority before passing the 
final order, dismissing the appeal preferred by the employee, 
it appears that inadvertently it has mentioned in the order 
of the disciplinary authority about the non-receipt of the 
reply of the employee to the final show'-cause. Hence. I 
find no force in the contention raised by the learned 
advocate for the employee. 

17. It was also contended by the learned advocate 
for the employee that the punishment of dismissal imposed 
against the employee is harsh and shockingly 
disproportionate to the charge leveled against the 
employee. In support of his contention, the learned 
advocate for the employee placed reliance on the decision 
reported in AIR 1958 SC : 300, AIR 1960 Punjab ; 8, AIK 
1962 Tripura: 15, AIR 1961 Allahabad : 45 and AIR 1968 
SC: 158. 

18. It is necessary' to mention here that the learned 
advocate for the employee did not submit the citations lot- 
perusal of this Tribunal, though he has mentioned about 
the same only in the notes of argument. However, I went 
through the decisions of the Hon’ble Apex Court as 
reported in AIR 1958 SC : 300 (Khemchand V/s. Union of 
India) and AIR 1968 SC: 158 (State of UP V/s. C S. Sharma). 
which were available with the Tribunal and with respect, 1 
am of the view that the said decisions of the Hon’blc Ape.\ 
Court are not applicable to the present case in hand as the 
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facts and circumstances of the cases referred in the above 
decisions are quite different from the facts and 
circumstances of the present case at hand. 

19. The learned advocate for the Bank in reply 
submitted that the punishment imposed against the 
employee is quite justified and the serious charges levelled 
against the employee regarding commission of fraud, theft, 
criminal misappropriation and forgery were well proved 
against him in the departmental enquiry and the findings 
are based on the evidence adduced in the enquiry and the 
Bank has lost confidence in the employee and as the findings 
in the departmental enquiry are based on the evidence of 
record, the Tribunal is not authorized to interfere in the 
punishment imposed against the employee. In support of 
such contentions, the learned advocate for the Bank placed 
reliance on the decision reported in AIR 1960 SC : 191 
(Management of Balipara Tea Estate V/s. Its workmen), 
AIR 1963 SC: 172 (State ofAP V/s. S. Shriramrao), AIR 1974 
SC : 555 (EP Royappa V/s. Tamil Nadu), AIR 1988 SC : 37 
(Christian Medical College Hospital Employees’ Union 
V/s. CMC, Vellore Association), 2005 SCC ( L & S): 298 
(Bharat Forge V/s. Uttam Manohar), 1999 LIC: 918: SC (AEP 
Council V/s. A K. Chopra) 2006 SCC (L & S): 265 (TNCS 
Corporation Ltd. V/s. K. Mirabai), 2005 SCC (L& S): 407 
(Divisional Controller V/s. A. T. Mane) and some others. 

20. In the decision reported in AIR 1960 SC : 191 
(Supra) Hon'ble Apex Court have held that: 

“Dismissal - Interference by Industrial Tribunal and 
Courts - Dismissal in pursuance of domestic enquiry 
not open to interference unless it is perverse. In case 
of dismissal or termination the jurisdiction of an 
industrial tribunal is limited to see whether the 
impugned order has been passed mala fide with 
improper nature or is the result of a desire to victimize 
the workman or arising out of unfair labour practice. 
If a proper charge has been framed and enquiry made 
the findings or conclusions can only be interfered if 
they are perverse and are not supported by any 
evidence or if the trial has been conducted unfairly 
in violation of the principles of natural justice. It is 
not open to an industrial tribunal to sit in appeal 
over the conclusions recorded in the domestic 
enquiry”. 

21. The Hon’ble Apex Court reported in the decision 
AIR 1974 SC : 555 (Supra) have held that: 

“EvidenceAct, 1872-Ss. 101, 102 and 103-Mala 
fides - Onus of proof. The burden of establishing 
mala fides is very heavy on the person who alleges 
it. The allegations of mala fides are often more easily 
made than proved, and the very seriousness of such 
allegations demands proof of a high order of 
credibility”. 


22. The Hon’ble Apex Court reported in the decision 
SCC 2006 ( L & S) : 265 (Supra) have held that: 

‘"Departmental/Domestic enquiry Penalty 
Punishment - Scope of judicial review of - Sympathy 
or generosity, if a ground - Where the employee was 
found guilty of misappropriating the emplovct 
Corporation’s fund, held, the primary' factor to be 
taken into consideration was the loss of confidence 
and not the amount of money misappropriated 
Hence, notwithstanding that there was no sue!) 
allegation against that employee in the past. held, 
the punishment of dismissal from service imposed 
by the employer could not be interfered with by ihe 
Court on ground of sympathy or generosity ~ in 
view of the position of trust occupied by the 
delinquent, further held the matter required in be 
dealt with rather firmly and not leniently". 

23. The Hon’bie Apex Court reported in the decision 
SCC : 2005 ( L & S): 407 (Supra) have held that: 

"Penalty/Punishment - Misappropriation of funds 
by delinquent employee - Punishment that may be 
awarded - Factors to be considered Loss of 
confidence as the primary' factor and not the amouni 
of money misappropriated - Scope of judicial review 
- Sympathy or generosity as a factor — 
Impermissibility - Held, when an employee is found 
guilty of misappropriating a Corporation's funds, 
there is nothing wrong in the corporation losing 
confidence or faith in such an employee and awarding 
punishment of dismissal - In such cases there is no 
place for generosity or misplaced sympathy on ihe 
part of the judicial forums and interfering therefor 
with the quantum of punishment - Industrial 
DisputesAct, 1947-S. 11-A”. 

24. At this juncture, 1 also think it proper to mention 
about the decision of the Hon’ble Apex Court reported in 
2010 (2)- SCC (L& S): 102 (Administrator, Union Territory 
of Dadra and Nagar Haveli V/s. Gulabhia M. Lad). 1 he 
Hon’ble Apex Court have held that: 

“C. Penalty/Punishment - Quantum of Relevani 
factors - Held, arc gravity of misconduct proved 
against an employee, his past conduct, nature of his 
duties, his position in an organization, previoiK 
penalty, if any imposed on him, kind of discipline 
required to be maintained in an organization, etc. I) 
Departmental enquiry - PenaltyTunishmeni — 
Judicial review - Scope - Reiterated, Court or 
Tribunal cannot interfere with discretion exercised 
by competent authority in imposition of punishment, 
unless the same suffers from illegality or procedural 
irregularity of material nature or punishment is 
shockingly disproportionate”. 
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25. Keeping in view the principle enunciated by the 
Hon ’ble Apex Court in the above decisions, now, it is to be 
considered as to whether the punishment imposed against 
the employee is harsh and shockingly disproportionate 
and there is any scope to interfere with the punishment. 
The employee as a Bank Officer held the position of trust, 
where honesty and integrity are in built requirements of 
functioning of the Bank. In Bank business, absolute 
devotion, diligence, integrity and honesty need to be 
preserved by every Bank employee and in particular the 
Bank Officer, so that the confidence of the public/ 
depositors is not impaired. Therefore, when a Bank Officer 
commits misconduct for his personal ends and against the 
interest of the Bank and depositors, he must be dealt with 
iron hands and not leniently. Peruse the chargesheet, show- 
cause submitted by the employee, oral and documentary 
evidence and other connected papers, in this case, it is 
clear from the evidence on record which are adduced by 
the Bank during the course of the departmental enquiry 
and other relevant documents and materials that the grave 
charges levelled against the employee regarding criminal 
misappropriation, forgery and theft have been proved in 
the departmental enquiry. From the materials on record, I 
have no hesitation in holding that on the facts found and 
conclusions recorded in the inquiry report, the punishment 
of dismissal without notice passed against the employee 
cannot be said to be not commensurate with the misconduct 
proved against him. 

26. The plea of the employee for taking lenient view' 
has no force. The scope of judicial review is very limited. 
Sympathy or generosity as a factor is impermissible. Loss 
of confidence is the primary factor. In the instant case, the 
employee was found guilty of misappropriating the Bank's 
funds. There was nothing wrong in the Bank losing 
confidence and faith in such an employee and awarding 
punishment of dismissal. In such cases, there is no place 
fo: generosity or misplaced sympathy on the part of the 
Tribunal and interfering, therefore, with the quantum of 
punishment awarded by the disciplinary and appellate 
authority. Hence, I find no merit in the reference and it is 
ordered: 

ORDER 

The action of the management of State Bank of India, 
Region-ll, Nagpur (MS) in awarding punishment of 
dismissal from service w.e.f. 29-3-2003 to Shri Mukesh 
Duryodhan Gajbhiye, Assistant (Cash/Account), State 
Bank of India, Kamptee Branch is proper and justified and 
the workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 
13 2010 

■3FT. 3TT. 2509.—ifel'lPl* 3TfafWT, 1947 ( 1947 

14 ) tiro 17 


^ ^ ^ f-Wly+T 3*k 

^ 3lWilPl4> 

ajWiPi'* I, ^ 

84/2006) y'hikm ^ qi’slq ^ 13-9-2010 

^ OT<T Tg31T KIT I 

[7T. T^T-42011/30/2006-3TR C5PJ.) | 

New Delhi, the 13th September, 2010 

S.O. 2509. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 84/2006) 
of the Central Government Industrial Tribunal-cum-Laboui 
Court No. I, New Delhi as shown in theAnnexure, in the 
industrial dispute between the employers in relation to the 
management of Nehru Yuva Kendra Sangathan and their 
workman, which was received by the Central Government 
on 13-9-2010. 

[No. L-42011/30/2006-1R (DU)| 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE DR, R K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOM A COURTS COMPLEX, 
DELHI 

I.D. No. 84/2006 

Shri Beni Ram, 

S/o Shri Budh Ram and 8 others, 

16/296, Trilokpuri, 

New Delhi-110091 ... Workman 

Vs 

The Executive Director, 

Nehru Yuva Kendra Sangathan, 

Department of Youth Affair and Sports, 

Ministry of Human Resources, 

East Plaza, LG. Indore Stadium, 

New Delhi-110001 . . . Management 

AWARD 

National Re-construction Corps, (known as N.R. 
Scheme) for Youth was launched during the year ! 999 all 
over the country', but actual functioning of the scheme 
started in May and June, 2001. The scheme provided an 
opportunity to the youth to participate in the process of 
nation buildings. Working for and with the community, 
understanding problems of real life and utilizing skills and 
knowledge, in solving those problems was to enrich their 
experience and prepare them for challenges in later life 
The scheme was designed to achieve twin objectives of 
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man making and nation building. The work of the scheme 
was to be area and locality specific. During pilot stage the 
scheme was implemented as a central sector scheme having 
Steering Committee and the Executive Committee at 
National level, Advisory Committee at State level and 
Advisory Committee and Executive Committee at the 
District Level. Department of Youth Affairs and Sports, 
Government of India was responsible for overall 
implementation of the scheme, while Nehru Yuva Kendra 
Sangathan, (hereinafter referred to as the management), an 
autonomous organization under administrative control of 
Department of Youth Affairs and Sports, was to work as 
implementing agency. District Youth Coordinator was to 
establish linkages with agencies like National Service 
Scheme, District Rural Development Agency, District Urban 
Development Agency and the various non-governmental 
organizations, working in the related areas. He was to 
identify projects suitable for implementation and work out 
modalities of implementation and all other requisite details 
in consultation with the beneficiary departments, finalize 
the budget, and ensure availability of funds and deployment 
of volunteers. 

2. A Project Officer was to assist District Youth 
Coordinator in implementation of the scheme. Project 
Officer was to be deployed by the management for each 
district where the scheme was to be implemented, on a 
lump-sum honorarium of Rs. 4000 PM on contract basis for 
one year extendable for one more year. He was to be paid a 
maxima of Rs. 1000 PM as travel allowance. His appointment 
was to terminate automatically on expiry of contract period. 
Volunteers were to be deployed by the management on 
specific projects, relating to community and national 
development. Volunteers were to be recruited for one year 
only, maintaining transparency in the method of their 
recruitment. 

3. The scheme, being a central sector scheme, was 
to be funded by the Central Government. An amount of 
Rs. 6500 PM per selected district, was to be provided by the 
management for establishment expenses. Volunteers w ere 
to be given honorarium of Rs. 1000 PM, inclusive of travel 
expenses'. Two weeks training and orientation programme 
was to be organized for the volunteers, to enable them to 
acquire a deep understanding of the objectives and issues 
involved in national development and to impart specific 
managerial and technical skills. Therefore, it were the youth 
coordinators, project officers and volunteers, who were to 
be deployed on projects sponsored by the beneficiary 
departments at Central and the State level. 

4. The scheme was sanctioned for 80 districts during 
the year 2001-02, but was operationalised in 76 districts, 
except the four districts of West Bengal. It was extended to 
another 40 districts during the year 2002-03. The scheme 
was on pilot phase upto 31st of March, 2003. In order to 
implement the scheme effectively, following committees 


were functioning to advise and guide the fki- 
functionaries: 

1. National Steering Committee headed by 
Hon’ble Union Minister of Youth Affairs a. 
Sports, Government of India. 

2. National Executive Committee headed by ti-e 
Secretary, Ministry of Youth Affairs and Spo. ; 
Government of India. 

3. Board of Governors of the management heat? ■ 
by Hon’ble Union Minister for Youth Affiairs and 
Sports, Governmentof India 

4. State Level Advisory Committee headed by ; ; 
Hon’ble Minister for Youth Affairs and Sport: < : 
the concerned State Government. 

5. District Level Advisory Committee headt t 
Chairman, Zila Parishad of the concerned Dish... 

6. District Level Executive Committee headed by 1 >a • 
DC of the concerned District. 

5. During November/December, 2001 and Janur 
2002 internal evaluation was carried to have feed bac i . 
strength and weakness on implementation of the sdu*i. 
Workshops were organized in September/October, 200. 
different places. A meeting was conducted at the He : ■ 
Quarters of the management in October, 2002 for select 
officers, who were having knowledge of managem. : 
information system. One day workshop w'as organized 
six places for the project officers, selected volunteer yon.; 
coordinators and original coordinators. A survey proform. 1 
was developed for collecting required in formation throu-.v 
personal contract programme. Outcome of evaluation ^ 
submitted to the Ministry and decision on continuation 
the scheme pends consideration. 

6. To run establishments at district level. Group ‘ i 
employees were engaged. Services of Shri Beni Ram \vi;> 
engaged on 1-8-2000 and terminated on 23rd of Aug:,-- 
2004, Shri Bhagwan Singh were engaged on 10-2-2001 ; • 
terminated on 1st of September, 2004. Shri Bhagwan Sir.--:-' 
expired on 9-7-2005 and dispute is being pursued bv 
widow, namely, Smt. Arti Devi. Service of Shri Ashok K u:v:\ 
Morya were engaged on 1-6-2001 and terminated on 

of August, 2004. Shri Dheeraj Kumar were engaged v 
27-6-2001 and terminated on 23rd of August, 2004, SU" 
Chander Pal were engaged on 1-8-2001 and terminated 
23 rd of August, 2004. In the same manner Shri Am it (Xu 
was engaged on 1-2-2003 and his services w'ere temiina ••••d 
on 23rd of August, 2004, Shri Vikas Kumar was engager 
1-2-2003, whose services were terminated on 23 1 •. 
August, 2004. Shri Bijender Pal was engaged on 1-2-70 e 
and his services were disengaged on 23rd of August, 2di 1 : 
w r hile Shri Inder Singh Mehra w'as engaged on 15-12-1 - v ; 
and his services were terminated on 1st of May, 2004. Aj; ^ 
them were engaged as daily wages, whose engagements. 
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were approved vide order dated 6-6-2001. They were paid 
minimum wages as per actual days of their work. Their 
engagements were extended from time to time. When their 
services were disengaged with effect from the dates 
mentioned above, they raised demand for reinstatement in 
service. When their request for reinstatement was not 
conceded to, they filed writ petitions before High Court of 
Delhi which were disposed of vide common order dated 
25-7-2005 and workmen were advised to raise an industrial 
dispute before the authorities under the Industrial Disputes 
Act, 1947 (in short the Act). Ultimately they raised a dispute 
before the Conciliation Officer. When conciliation 
proceedings failed, the appropriate Government referred 
the dispute to this Tribunal for adjudication, vide order 
No. 42011/30/2006-IR (DU), New Delhi, dated 17-10-2006, 
with the following terms: 

“Whether the action of the management of Nehru 
Yuva Kendra Sangathan, New Delhi in terminating 
the services of Shri Beni Ram S/o Shri Budh Ram, 
New Delhi and other 8 workmen, as per Annexure, 
from the dates mentioned against each of them, is 
legal and justified ? If not, to what relief the workmen 
are entitled to and from which date ?” 

7 . In the claim statement, workmen plead that they 
were appointed by the management as group ‘D’ staff on 
daily wage basis, due to huge work load. Competent 
authority approved their engagements vide office order 
dated 16-4-2002. Though they were retained/absorbed 
against regular posts w'.e.f. February; 2003, yet their services 
were terminated on different dates, in May, August and 
September, 2004, without following due process of law. 
They served a legal notice as well as reminder on the 
management but no response was received. They filed writ 
petitions before High Court of Delhi, contents of which 
petitions may be read as part of their claim statement (copy 
of writ petitions were not filed, which fact makes their request 
meaningless). Writ petitions were disposed of with an 
advise to them to approach the authorities under the Act. 
They present that on failure of conciliation proceedings, 
present reference was made for adjudication of their 
grievances. They claim reinstatement in service with 
continuity, full back wages and all consequential benefits. 

8 . Claim was resisted by the management pleading 
that workmen were never appointed as regular employees, 
following due process of law. The management was given 
responsibility to implement a nation-wide project, known 
as N.R. Scheme. While implementing that project, it was 
observed at various level that work load had increased and 
a necessity was felt to deploy daily wagers, so that regular 
work may not hamper. Accordingly, the claimants were 
appointed as peons on daily wage basis, besides others. 
They were paid for actual working days. A daily wager 
cannot have legitimate expectation of regularization of his 
services. Since they were appointed against the scheme, 
240 days continuous service in a calendar year would not 


give them a right for regularization. Before termination of 
their services, they were given one month notice. Since 
there was no right in their favour against a substantive 
post, they cannot claim reinstatement or regularization of 
their service. Their claim is liable to be dismissed. 

9. Claimants S/Shri Ashok Kumar (WW1), Smt. Arti 
Devi (WW2) widow of Shri Bhagwan Singh, Beni Ram 
(WW3), Dheeraj Kumar (WW4), Chander Pal (WW5),Amil 
Dagar (WW6), Vikas Kumar (WW7), Bijender Pal (WW8) 
and Inder Singh Mehra (WW9) have tendered their 
affidavits as evidence. They were cross examined at length 
on behalf of the management Shri R. P. S. Thakur w as 
examined by the management. No other witness was 
examined by the management. 

10. Arguments were heard at the bar. Shri Mohd. 
Farrukh, authorised representative, advanced arguments 
on behalf of the claimants. Shri Rana Ranjit Singh, 
authorised representative, advanced arguments on behalf 
of the management. I have given my careful considerations 
to the arguments advanced at the bar and cautious!} 
perused the record. My findings on issues involved in the 
controversy are as follows : 

11. Shri Ashok Kumar Morya swears in his affidavit 
Ex. WW 1/A that he was appointed by the management as 
group ‘D’ staff on 01-06-2001 on daily wage basis. Despile 
the fact that he was absorbed against a regular post and 
allowed D.A. w.e.f. February, 2003, his services were 
termination without following due process of law. After his 
illegal termination, he served a legal notice as well as 
reminder on the management. Termination of his services 
is illegal, unjustified, unfair labour practice and against'thc 
principles of natural justice. During the course of his cross 
examination, he projects that he came to know' about 
vacancies with the management, through a known person. 
He approached the Executive Director, who appointed him 
in the job there and then, vide office order Ex. WW 1/9. lie 
was posted in Head Office and never posted either in the 
office or at the residence of the Minister. He admitted that 
the documents Ex. MW1/W7 to Ex. MW 1/20, Ex. MW 1 
W22, Ex. MW 1/W24, Ex. MW 1/W26, Ex. MW 1/W2K. 
Ex. MW 1/W30, Ex. MW l/W33,Ex. MW 1/W34 and Ex. 
MW 1/W36 depict that his salary used to vary month- 
wise. He denied that his salary used to vary in a month 
since his actual working days used to differ. 

12. Smt. Arti Devi, widow of late Shri Bhagwan Singh 
swears in his affidavit Ex. WW2/A that her husband joined 
the management w.e.f. 10-2-2001 on daily wage basis. 
Despite the fact that her husband was absorbed against a 
regular post and allowed DA w.e.f. February, 2003, his 
services w ere terminated without following due process ol 
law. After his illegal termination, he served a legal notice as 
well as reminder on the management. His termination is 
illegal, unjustified, unfair labour practice and against the 
principles of natural justice. During the course of her cross 
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examination she projects that her husband never told her 
any thing as to what procedure was followed in his 
recruitment, post on which he worked and quantum of his 
wages. She unfolds that in 2004 her husband told that he 
was shunted out of the job. 

13. Shri Beni Ram swears in his affidavit Ex. WW3/A 
that he was appointed by the management as group ‘D’ 
staff on 01-08-2000 on daily wage basis. Despite the fact 
that he was absorbed against a regular post and allowed 
D.A. w.e.f. February, 2003, his services were terminated 
without following due process of law. After his illegal 
termination, he served a legal notice as well as reminder on 
the management. During the course of his cross 
examination he admits that his recruitment was de hors 
the rules. He admits that he was engaged against N.R. 
Scheme and his services came to an end on closure of that 
scheme. In June 2004, he was told that after a spell of two 
months there w'ould be no job for him. 

14. Shri Dheeraj Kumar swears in his affidavit Ex. 
WW4/A that he joined as peon with the management on 
27-06-2001. Despite the fact that he was absorbed against 
a regular post and allowed D.A. w.e.f February, 2003, his 
services were terminated without following due process of 
law. He also concedes, during course of his cross 
examination that his appointment was contrary to the 
recruitment process. He presents that he worked with the 
management w.e.f. 27-6-2001 till 23-8-2004. He does not 
dispute genuineness of documents Ex. MW1/W5 to Ex. 
MW1/W9, Ex. MW1/W10 to Ex. MW1/W17, Ex. MW1/ 
W20, Ex MW1/W22, Ex. MW1/W25, Ex. MW1/W27, 
Ex. MWWW29, Ex. MW1/W3!, Ex. MW1/W33, Ex. MW1/ 
W35 and Ex. MW1/W37. He further admits that in June, 
2004, he was told that after a spell of two months there will 
be no job for him. 

15. Shri Chandcr Pal swears in his affidavit Ex. 
WW5/A that he was appointed by the management as 
group D’ staff on 1-8-2001 on daily wage basis. Despite 
the fact that he was absorbed against a regular post and 
allowed D.A, w.e.f. E'ebruary, 2003, his services were 
terminated without following due process of law'. During 
the course of his cross examination he admits that Shri R. 
S. Ban gar. Executive Director, appointed him on the post of 
peon, without following normal rules of recruitment. He 
denied that his engagement was against N.R. Scheme and 
his services came to an end on closure of that scheme. 

16. Shri Amit Dagar swears in his affidavit Ex. 
WW6/A that he was engaged by the management on 
I -2-2003 as a peon. Despite the fact that he was absorbed 
against a regularpost and allowed D.A. w.e.f, January, 2003, 
his services were terminated without following due process 
of law. After his illegal termination, he served a legal notice 
as well as reminder on the management. During the course 
of his cross examination, he also admits that his 
appointment by Shri R. S. Bangar, Executive Director was 


not in consonance with rules. He worked with the 
management w.e.f. 1-2-2003 till 23-8-2004. He denied that 
he was engaged against N.R. Scheme and his services came 
to an end on closure of that scheme. 

17. Shri Vikas Kumar swears in his affidavit Ex. 
WW7/A that he was appointed by the management as 
group ‘D’ staff on 1-2-2003 on daily wage basis. Despite 
the fact that he was absorbed against a regular post ami 
allowed DA w.e.f. February, 2003, his services were 
terminated without following due process of law'. During 
the course of his cross examination, he also concedes that 
his recruitment was in violation of recruitment rules. 1 le 
worked with the management w.e.f. 1-2-2003 till 23-8-2001. 
He denied that he was engaged against N. R. Scheme ami 
his services were to come to an end on closure of that scheme 

18. Shri Vijender Pal swears in his affidavit Ex 
WW8/A that he was appointed by the management on 
1-2-2003 as a peon on daily wage basis. Despite the fact 
that he was absorbed against a regular post and allowed 
DA w.e.f. February, 2003, his services were terminated 
without following due process of law. During the course of 
his cross examination he projects that his appointment was 
not in consonance with the rules. He worked with the 
management from 1 -2-2003 till 23-8-2004. Documents Ex 
MW1/W27, Ex. MW 1 /W29, Ex. MW1/W31, Ex. MWI W3E 
Ex. MW1/W35 and Ex. MWI/W38 are not disputed h\ 
him. He denied that he was engaged against N. R. Scheme 
and his services were to come to an end on closure of that 
scheme. 

19. Shri Inder Singh Mehra swears in his affida\ it 
Ex. WW9/A that he was appointed by the management a , 
driver on 15-12-1999. Despite the fact that he was absorbed 
against a regular post and allowed DA w.e.f February, 200 ^. 
his services were terminated without following due process 
of law. During the course of his cross-examination lie 
concedes that his engagement not in accordance with the 
rules Tie worked with the management w.e. f. 26-10-1990 nil 
1-5-2004. He does not dispute documents Ex.MWIWI m 
Ex. MW1/W22, Ex. MW1/W24, Ex. MW1/W26, Ex. MW I 
W28 and Ex.MWI/W32. 

20. Shri R. P. S. Thakur, Deputy Director, deposed 
that names of the workmen, posts and dates of appointment 
place of work and dates of termination of their service^ 
have been correctly mentioned in para 1 of the claim 
statement. However, he question their assertions that ihe\ 
rendered continuous service from the dates of then 
appointment till the dates of termination of their services. 
During the course of his cross-examination, he projects 
that no appointment letters were issued to the workmen 
He asserts that N. R . Scheme started on 30-6-1999 and 
lasted till 31 -3-2003.1 Ic disputes that the scheme lasted in 
March, 2003. He concedes that in order Ex. MW1/W39 no 
where highlights that the claimants were engaged in N. K 
Scheme. Their wages were paid on monthly basis for actual 
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working days. He could not unfold the number of employees 
engaged in N. R. Scheme. He dispels that claimants were 
engaged against permanent jobs. According to him, the 
claimants used to fetch files from one section to the other, 
which job still exists with the management. He admitted 
that Inder Singh Mehra was working with the management 
as Driver. No notice or pay in lieu thereof was given to the 
workmen at the time of disengaging their services. 
Retrenchment compensation was not paid to them. 

21. When facts projected by the claimants and Shri 
Thakur were appreciated, it came to light that scheme Ex. 
MW1/1 was implemented by the management. Many 
employees were appointed under that scheme. Ex. MW1/ 
W39 highlights that the claimants were appointed as 
daily wagers in the management, since requests were there 
from various Zonal Directors for deployment of group ‘D’ 
staff on daily wage basis. The letter makes it clear that 
group ‘D’ employees, appointed on the roll of the 
management, were in excess to sanctioned posts. However, 
keeping in view exigency and heavy work load, requests 
made by Zonal Directors were conceded and claimants, 
besides others, were appointed in N. R. Scheme. Ex. MW 1 / 
W39 was issued in respect of engagement of the claimants. 
Claimants want to use this document in part, to establish 
their appointment and discard rest of its contents. Claimants 
cannot be permitted to have benefit of that note and discard 
the rest, which goes against them. On the strength of this 
document it is emerging that service of the claimants were 
engaged against the scheme referred above. They were 
appointed as group T’ employee on daily wage basis. Ex. 
MW 1/1 is the other letter on the strength of which the 
claimants and others were made known that the competent 
authority has approved their engagement on daily wage 
basis, with effect from the dates of their reporting at 
respective places. This letter projects that the claimants 
were to join at various Zonal Offices under the scheme 
referred above. Claimants were to draw daily wages at 
prevalent rates in concerned district for unskilled casual 
labours. Therefore, this documents makes it clear that the 
claimants and others were appointed by the management 
against the scheme referred above. 

22. Ex. MW 1/2 unfolds that Zonal Offices requested 
the management to provide more staff for completion of 
administrative work in time. Bio-data of seven persons were 
received for appointment on daily wage basis and out of 
those seven candidates, six persons were appointed as 
daily wager unskilled labour under the scheme. Ex. MW1/ 
W1 to Ex. MW1/W36 are the documents on the strength of 
which wages in favour of the claimants were released from 
March 2001 till May 2004. These documents make it clear 
that recipients of wages were posted at various places. 
These documents go to establish that recipients of wages 
were posted at various Zonal Offices under the scheme. 
Ex. MW 1/7 to Ex. MW1/21 also highlight the very 
proposition. Documents Ex. MW 1/11 to Ex. MW/21 bear 


signatures of the claimants and others as recipients of 
wages. Therefore, the claimant cannot dispute that he was 
engaged by the management against the scheme as daily 
wager and was paid for actual days of work. 

23. Can claimants dispute that they were not aware 
that their appointment was made against the scheme ? A 
hue and cry was raised by the claimants that no such fact 
was ever brought to their notice. They presents that they 
were appointed against regular posts. Their contentions 
stand belied when document Ex. MW1/W7 is perused. 
As noted above, steps were taken to engage claimant and 
others on requests received from Zonal Directors of 
Madhya Pradesh, Rajasthan, Himachal Pradesh and Bihar 
for deployment of group l D’ on daily wage basis. Zonal 
Director, U.P made request for deployment of Computer 
Operator. It was unfolded in Ex. MW1/W7 that group *1)’ 
employees on the roll of the management were in excess to 
santioned posts, yet keeping in view office exigencies and 
heavy work load of the scheme, requests for deployment 
made by various Zonal Directors were sent to the competent 
authority for approval. Ex. MW1/W1 makes it clear that 
approval was granted by the competent authority to appoint 
claimants on daily wage basis, in the office of respective 
Zonal Directors. Ashok Kumar Morya and Chander Dull 
were deputed in the headquarters, while Govind Prashad 
Shukia was sent to the office of Zonal Director, Bhopal 
(M.P.), Shiv Kumar Dhore was sent to office of the Regional 
Coordinator NYK, Gwalior (M.P.), Shri Udai Singh was sent 
to the office of R.C. NYK, Tikamgarh (M.P.) and Shri Anarul 
Pande was sent to the office of Zonal Director NYKS Patna 
(Bihar). Therefore, this document makes it clear that on 
requests received from various Zonal Directors, group 1) 
employees were recruited and deputed to carry out work in 
the establishment of various Zonal Directors, under the 
scheme. Therefore, it was well withinthe knowledge of the 
claimants that they were appointed by the management 
against the scheme, referred above. When the claimants 
accepted offer of appointment, made on the strength of Ex. 
M W1/WI, they are estopped from agitating that they were 
not appointed against the scheme. 

24. Shri R. P. S. Thakur had proved letter dated 
16-11-2007 as Ex. MW 1/22. When this letter was perused it 
came to light that on 16-11-2007, the President has conveyed 
abolition of Regional Offices and Regional Coordinators 
were designated as Deputy Directors. 181 posts of peons 
have been abolished from 16-11-2007, unless they are 
occupied by regular appointees. In case a regular appointee 
is there that post would be deemed to have been abolished 
from the date when he superannuates or gets adjusted 
against any other regular posts or his services ate 
terminated due to any other reason by the competent 
authority. Therefore, this document makes it clear that in 
November 2007, 181 posts of peons stands abolished and 
office of Regional Coordinators have also been abolished 
This document highlights that at present Government of 
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India has no intention to continue the scheme referred 
above, which came to an end on 31-3-2003. 

25. In the light of facts noticed above it would be 
considered as to whether disengagement of the claimants 
amounts to retrenchment. Retrenchment has been defined 
by clause (oo) of Section 2 of the Act, as follows : 

“(o) “retrenchment” means the termination by the 
employer of the service of a workman for any 
reason whatsoever, otherwise than as a 
punishment inflicted by way of disciplinary action 
but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age of 
superannuation if the contract of employment 
between the employer and the workman 
concerned contains a stipulation in that behalf; 
or 

(bb) termination of the service of the workman as a 
result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under the stipulation 
in that behalf contained therein; or 

(c) termination of the service of a workman on the 
ground of continued ill-health;" 

26. Termination of service of a workman as a result 
of non-renewal of contract of employment between the 
employer and the workman on its expiry or termination of 
contract of employment in terms of stipulation contained 
in the contract of employment does not fall within the ambit 
of retrenchment. Sub-clause (bb) was inserted in clause 
(oo) of Section 2 of the Act., with effect from 18-8-1984. 
When a contract of employment between the employer 
and the workman provides mode and manner of termination 
of service, such termination of service has been excluded 
from the definition of the retrenchment. When contract of 
employment between the employer and the employee does 
not specify the period of employment for which workman 
was employed or when there is no stipulation in such 
contract providing mode and manner of termination of 
service, provisions of sub-cause (bb) of clause (oo) of 
Section 2 of the Act will have no application. Termination 
of service of casual workman on daily wages will not fall 
within the ambit of sub-clause (bb) of clause (oo) of Section 
2 of the Act, since “contract of employment” is referable to 
the contract other than engagement of casual worker on 
daily wages. “Non-renewal of contract of employment” 
pre-supposes an existing contract of employment which is 
not renewed. Even in respect of a daily wager a contract of 
employment may exist, such contract being from day to 
day. The position, however, would be different when such 
a contract is in reality camouflage for a mere sustaining 


nature of agreement, but the mode of daily wager is adopted 
so as to avoid the rigors of the Act. Sub-clause (bb) o' 
clause (oo) of Section 2 of the Act does not contemplate u 
cover a contract such as of a daily wager and is rathe 
intended to cover mere general class of contracts where ;; 
regular contract of employment is entered into and tin 
termination of the service is because of non renewal of the 
contract. Sub-clause (bb) is in the nature of an exception to 
clause (oo) of Section 2 of the Act and has to be construed 
strictly so as to secure a just and fair deal to the workmen 
while adjudicating termination of service of a workman fo* 
non-renewal of the contract of employment on expiry < 
the time stipulated in the contract of employment, 

27. In S. M. Nilajakar [2003 (4) S.C.C, 27] the Apex 
Court laid down conditions to be satisfied when terminal ion 
of service of a workman, employment in a scheme or pro jen 
may not amount to retrenchment. Those conditions n:c 
extracted thus: 

1. that the workman was employed in a project m 
scheme of temporary duration; 

2 . the employment was on a contract, and not a* ^ 
daily wager simpliciter, which provided inter-alia 
that the employment shall come to an end on the 
expiry of the scheme or project; 

3. the employment came to an end simultaneousl y 
with the termination of the scheme or project and 
consistently with the terms of the contract, and 

4. the workman ought to have been apprised or mode 
aware of the aforesaid terms by the employer ai 
the commencement of employment. 

28. Engagement of a workmen as daily wagers doe * 
not by itself amount to putting him on notice that he un¬ 
being engaged in a scheme or project which was to Iasi 
only for a particular length of time or upto occurrence ot 
some event and therefore he was well aware that his 
employment was short lived. Contract of employmcni 
entered into by the workman with his employer would resuli 
in a notice to the workman on the date of the commencement 
of the employment itself that his employment was slum 
lived and as per terms of the contract the same was liable h • 
be terminated on the expiry of the contract and the scheme 
or project coming to an end. The workman may no! 
therefore, complain that by the act of the employer Ins 
employment was coming to an abrupt termination, iu 
exclude termination of a sheme or project employee hen: 
the definition of retrenchment it is for the employer to pro\ i: 
the aforesaid ingredients so as to attract the applicuhiliU 
of clause (bb) aforesaid. In the case in hand, the daiinanh 
were engaged as a daily wager against the scheme oft lie- 
management. However, it was not provided in order of hi 
appointment that the scheme was to last for a period 
years and their appointment would come to an end as and 
when the scheme terminated. It was not brought to dieii 
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notice that their employment was co-terminus with N. R. 
Scheme. 

29. There is other facet of the coin. Shri Thakur 
projects that the project/scheme in which claimants were 
employed came to an end on 31-3-2003. Claimants high¬ 
lights that their services were dispensed with on different 
dates in May, August and September 2004. These facts 
were not disputed by the management. Therefore, it is 
obvious that the services of the claimants have not come 
to an end, on termination of the scheme, in which they 
were employed. The management has not been able to 
establish applicability of sub-section (bb) of clause (oo) of 
Section 2 of the Act in present controversy. Consequently, 
case is not covered within the exceptions provided in the 
definition of the retrenchment. Termination of services of 
the claimants amount to retrenchment within the meaning 
of clause (oo) of Section 2 of the Act. 

30. When termination of services of the claimants 
amounts to retrenchment within the meaning of clause (oo) 
of Section 2 of the Act, the management is under a bounden 
duty to follow provisions of Section 25-F of the Act, in 
case claimants have rendered continuous service for a 
period of one year. “Continuous Service” has been defined 
by Section 25-B of the Act. Under Sub-section (1) of the 
said section, “continuous service for a period” may 
comprise of two period viz. (i) uninterrupted service, and 
(ii) interrupted service on account of (a) sickness, 
(b) authorized leave, (c) an accident, (d) a strike which is 
not legal, (e) a lock-out, and (0 a cessation of work that is 
not due to any fault on the part of the workman, shall be 
included in the “continuous service.” Sub-section (2) of 
the said section introduces a fiction to the effect that even 
if a workman is not in “continuous service” within the 
meaning of clause (1) for a period of one year or six months, 
he shall be deemed to in continuous service for that period 
under an employer if he has actually worked for the days 
specified in clauses (a) and (b) thereof. In Vijay Kumar 
Majoo (1968 Lab. LC. 1180) it was held that one year’s 
period contemplated by Sub-section (2) furnished a unit 
of measure and if during that unit of measure the period of 
service actually rendered by the workman is 240 days, then 
he can be considered to have rendered one year’s 
continuous service for the purpose of the section. The 
idea is that if within a unit period of one year a person had 
put in at least 240 days of service, then he must get the 
benefit conferred by the Act. Consequently, an enquiry 
has to be made to find out whether the workman has actually 
worked for not less than 240 days during a period of 12 
calendar months immediately preceding the retrenchment. 

31. At the cost of repetition, it is said that claimants 
were retrenched on the dates mentioned in their claim and 
engaged by the management on dates mentioned in the 
claim statement. Management no where claims that their 
service were interrupted for any reasons other than those 
detailed in sub-section (1) of Section 25-B of the Act. The 


management projects that the Beni Ram rendered 
continuous services from 1 -8-2000 to 23-8-2004, Bhagwan 
Singh from 10-2-2001 to 1-9-2004, Ashok Kumar Mon a 
from 1 -6-2001 to 26-8-2004, Dheeraj Kumar from 27-6-200 i 
to23-8-2004, Chander Paul from 1-8-2001 to23-8-2004, Amit 
Dagarfrom 1-2-2003 to 23-8-2004, Vikas Kumar from 
1-2-2003 to 23-8-2004, Bijender Pal from 1-2-2003 to 
23-8-2004 and Inder Singh Mehra from 15-12-1999 to 
1-5-2004. They were also entitled to authorised leave in 
that calendar year. Therefore, it is emerging over the record 
that they have rendered continuous service of’240 da\s 
and more in each calendar year. Consequently it is emerging 
over the record that the claimants have rendered continuous 
service of one year in each calendar year. The claimants 
could satisfy' that service rendered by them answers the 
definition of continuous service as contained in Section 
25-B of the Act. 

32. The claimants had rendered continuous service 
of a year, as contemplated-by Section 25-B of the Act. 
Workmen projected that their services were dispensed with 
on23-8-2004, 1-9-2004,26-8-2004, 23-8-2004,23-8-2004. 
23-8-2004,23-8-2004, 23-8-2004 and 1-5-2004 respective!}. 
They presented that retrenchment compensation was not 
paid to them, which fact was not dispelled by the 
management. The management was under an obi igat ion to 
pay them compensation for retrenchment at the time of 
retrenchment. Payment of retrenchment compensation is a 
condition precedent to a valid order of retrenchment. 
Precedents in Bombay Union of Journalists case (1964 (I) 
LLJ 35 1), Adaishwar Laal (1970 Lab. LC. 936) and B. M. 
Gupta (1979 (1) LLJ 68) announce that subsequent payment 
of compensation cannot validate an invalid order of 
retrenchment. As retrenchment compensation was not paid 
to workmen, consequently action of the management falls 
within the mischief of Section 25-F of the Act. 

33. Services of the workmen were retrenched without 
payment of retrenchment compensation. It is well settled 
that in a case of wrongful retrenchment, dismissal or 
discharge, nonnal rule is to award reinstatement in service. 
However in Uma Devi [2006 (4) SCC I] the Apex Court 
considered the proposition as to whether the persons who 
got employment, without following of a regular procedure 
or even from the back door or on daily wages can be ordered 
to be made permanent in their posts, to prevent regular 
recruitment to the posts concerned. Catena of decisions 
over the subject were considered and the court declined 
the submissions of the workmen to be made permanent on 
the posts which were held by them in temporary of ad-hoc 
capacity for a fairly long spell. The Court ruled thus: 

“With respect, why should the State be allowed In 

depart from the normal rule and indulge in temporary 

employment in permanent posts ? This Court, in our 

view, is bound to insist on the State making regular 

and proper recruitments, and is bound not to 
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encourage or shut its eyes to the persistent 
transgression of the rules of regular recruitment. The 
direction to make permanent—the distinction 
between regularization and making permanent, was 
not emphasized here—can only encourage the State, 
the modal employer, to flout its own rules and would 
confer undue benefits on a few at the cost of many 
waiting to compete. With respect the directions made 
in Piara Singh [ 1992 (4) SCC l 18] is to some extent 
inconsistent with the conclusion in para 45 of the 
said judgment therein. With great respect, it appears 
to us that the last of the directions c learly runs counter 
to the constitutional scheme of employment 
recognized in the earlier part of the decision. Really, 
it cannot be said that this decision has laid down the 
law that all ad-hoc, temporary or casual employees 
engaged without following a regular recruitment 
procedure should be made permanent". 

34. In P. Chandra Shekhara Rao and others [2006 (7) 
SCC 488] the Apex Court referred Urna Devi’s Case (Supra) 
with approval. It also relied the decision in a Uma Rani 
[2004 (7) SCC 112] and ruled that no regularization is 
permissible in exercise of statutory powders conferred in 
Article 162 of the Constitution, if the appointments have 
been made in contravention of the statutory rules. In 
Somveer Singh [2006 (5) SCC 493] the Apex Court ruled 
that appointment made without following due procedure 
cannot be regularized. In Indian Drugs and Pharmaceuticals 
Ltd. [2007 (1) SCC 408] the Apex Court reiterated the law 
and announced that the rules of recruitment cannot be 
relaxed and court can not direct regular isat ion of temporary 
employees de hors the rules, nor can it direct continuation 
of service of a temporary employee (whether called a casual, 
adhoc or daily rated employee) or payment of regular salaries 
to them. 

35. In Uma Devi (supra) it was laid that when a 
person enters a temporary employment or get engagement 
as contractual or casual worker and the engagement is not 
based on a proper selection as recognized by the relevant 
rules or procedure, he is aware of the consequence of the 
appointment being temporary, casual or contractual in 
nature. Such a person cannot invoke the theory of legitimate 
expectation for being confirmed for the post when an 
appointment to the post could be made only by following 
a proper procedure or selection in any concerned cases, in 
consultation with the public service commission. Therefore, 
the theory'of legitimate expectation cannot be successfully 
advanced by temporary, contractual or casual employees. 

' It cannot also be held that the State held out any promise 
while engaging these persons either to continue them where 
they are or make them permanent. The State cannot 
constitutionally make such a promise. It is also obvious 
that the theory 7 cannot be invoked to seek relief of being 
made permanent in the post. In view of those precedent 
neither continuance nor regularisation of services of the 


[PartII -Sic..^- 

claimants can be ordered, since.il would amount m i 
door entry into Government job. 

36. W'hether workmen could be regularized. 1 1 
case of Gurmail Singh and Dharkar 1 .al as a precedent ■ 
a proposition arose before the Apex Court in Uma i 1 
(supra), wherein the Apex Court ruled that regulan/uim : 
an employee similarly situated, may by the Slate in ; 
shall not be treated as a precedent if it was done ; 
pursuant to judicial direction, either of the Adminim 
Tribunal or of the High Court and in some cases bv * 
Court, It would be expedient to reproduce the lew v • i ! 
which is extracted thus: 

“Though, there is a case that the Stan. • 
made regularization in the past of similarly sim v 
employees, the fact remains that such regulars 
were done only pursuant to judicial directions, dm 
of the Administrative Tribunal or of the Highi 
and in some cases by this Court. Moremci =• 
invocation of the doctrine of legitimate expert;:;:- 
cannot enable the employees to claim that the;-. r 
be made permanent or they must be regulari 
service though they had not been selected in iu - • 
of the rules for appointment. The fact that in ecu a 
cases the court had directed regularization <•: *!■ 
employees involved in those case cannot be .mm 
use of to found a claim based on legit in cm 
expectation. The argument if accepted would 
run counter to the constitutional mandate : 
argument in that behalf has, therefore, to be \vw -; 


It was then contended that the righls oi A- 
employees thus appointed, under Articles 14 and : ? 
of the Constitution, arc violated. It is stated ili;* 1 A 
State has treated the employees unfair!;*. : 
employing them on less than minimum way ^ in- 
extracting work from them for a pretty long pel u • : n 
comparison with those directly recruited wA- 
getting more wages or salaries fordoing similar v.^?- 
The employees before us were engaged on d > : 
wages in the department concerned on a wage \ ■■■ \ 
was made known to them. There is no case ih.a 
wage agreed upon was not being paid, T!h>-.l 
are working on daily wages formed a cU-* 
themselves, they cannot claim that tluw 
discriminated as against those who haw b • ! 
regularly recruited on the basis of the ide\ m i u ;■ 
No right can be founded on an emjA w ment ,. : : 
wages to claim that such employee .mould U : 1 
on a par with the regularly recruit. ■ . ;nd;J : 
made permanent in employment, e . l. jj■ 
the principle could be invoked k r _i A-m * ■ • 

wages for equal work. There is no in: • ^ 
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in those who have been employed on daily wages or 
temporarily or on contractual basis, to claim that they 
have a right to be absorbed in service. As has been 
held by this Court, they cannot be said to be holders 
of a post, since, a regular appointment should be 
made only by making appointments consistent with 
the requirements of Articles 14 and 16 of the 
Constitution. The right to be treated equally with the 
other employees employed on daily wages, cannot 
be extended to a claim for equal treatment with those 
who were regularly employed. That would be treating 
unequals as equals. It cannot also be relied on to 
claim a right to be absorbed in service even though 
they have never been selected in terms of the relevant 
recruitment rules. The arguments based on Articles 
14 and 16 of the Constitution are, therefore, 
overruled." 

i /. Here in case, workmen were engaged in violation 
: . rensitment rules. No advertisement was made nor a test 
conducted when they were engaged by the 
nagemenl. Reservation policy was also not followed, 
their reinstatement would amount to perpetuate a 
V' v;;ig engagement in service. Where a case falls in any of 
exception to general rule, the industrial adjudicator has 
. . ......tion to award reasonable and adequate compensation, 

hen of* re-instatement. Section 11A of the Act vests the 
- ial adjudicator with discretionary jurisdiction to give 
M-rh u ther relief to the workman" in lieu of discharge or 
-.missal as the circumstances of the case may require, 
i • /i e for some valid reasons it considers that reinstatement 
iih or without conditions will not be fair or proper. 

38. Since retrenchment of workmen is held to be 
• .ml'ul, this Tribunal has to award compensation to the 
. . men in lieu of their reinstatement. No definite yardstick 
measuring tlic quantum of compensation is available. 

5. etty 11957 (II) LI J 6961 the Apex Court indicated 

x relevant factors which an adjudicator has to take into 
ve-'unt in computing compensation in lieu of reinstatement, 
\ me follo wing words : 

“The Industrial Tribunal would have to take 
into account the terms and conditions of employment, 
the tenure of service, the possibility of termination 
oi the employment at the instance of either part, the 
possibility of retrenchment by the employer or 
obsignation or retirement by the workman and even 
of the employer himself ceasing to exist or of the 
workman being awarded various benefits including 
reinstatement under the terms of future awards by 
Industrial Tribunal in the event of industrial disputes 
arising between the parties in future.... In computing 
the money value of the benefits of reinstatement, the 
j'ulnstiial adjudicator would also have to take into 
account the present value of what his salary, benefits 
Ac would be till he attained the age of superannuation 


and the value of such benefits would have to be 
computed as from the date when such reinstatement 
was ordered under the terms of the award. 

Having regard to the considerations detailed 
above, it is impossible to compute the money value 
of this benefit of reinstatement awarded to the 
appellant with mathematical exactitude and the best 
that any tribunal or court would do under the 
circumstances would be to make as correct as estimate 
as is possible bearing, of course in mind ail the 
relevant factors pro and con". 

39. A Divisional Bench of the Patna High Court in B. 
Choudhary Vs. Presiding Officer, Labour Court, Jamshedpur 
(1983) Lab. I.C. 1755 (1758) deduced certain guidelines 
which have to be borne in mind in determining the quantum 
of compensation viz. (i) the back wages receivable; (ii) 
compensation for deprivation of the job with future 
prospect and obtainabi I ily of alternative employment; (iih 
employee's age; (iv) Length of service in the establishment, 
(v) capacity of the employer to pay and the nature ol the 
employer’s business; (vi) gainful employment in mitigation 
of damages; and (viii) circumstances leading to the 
disengagement and the past conduct. These factors are 
only illustrative and not exhaustive. In addition to the 
amount of compensation, it is also within the jurisdiction 
of the Tribunal to award interest on the amount determined 
as compensation. Furthermore, the rate of such interest is 
also in the discretion of the Tribunal. Reference can he 
made to Tabcsh Process. Shivakashi (1989 I ,ab. I.C. 1887). 

40. In Assam Oil Co. Ltd. 11960(1) LI J 587] the Apex 
Court took into account countervailing facts that the 
employer had paid certain sums to the workmen and her 
own earning in the alternative employment and ordered 
that "it would be fair and just to direct the appellant a 
substanlal sum as compensation to her". In Llkal 
Machinery Ltd. [1966 (I) LLJ 398) the amount ut 
compensation equivalent to two years salary ol the 
employee awarded by the Industrial Tribunal was reduced 
by the Supreme Court to an amount equivalent to one > ear 
salary of the employee in view of the fact that she had been 
in service with the employer only for 5 months and also 
took into consideration the unusual manner ol her 
appointment at the instance ol the Chic! Minister ol the 
Stale, in A. K. Roy [1970 (!) LLJ 2281 compensation 
equivalent to two years salary last drawn by the workmen 
was held to be fair and proper to meet the ends ol justice. 
In Anil Kumar Chakaraborty [ 1962 (II) LLJ 4831 the Court 
converted the award of reinstatement into compensation 
of a sum of Rs. 50,000 as just and fair compensation in full 
satisfaction of all his claims for wrongful dismissal from 
service. InO. P. Bhandari [ 1986(11) LLJ 509[theApexC ourt 
observed that it was a fit case for grant of compensation in 
view of reinstatement. The Court awarded compensation 
equivalent to 3.33 years salary as reasonable. In M. K 
Aggarwal (1988 Lab. I.C. 380), the Apex Court though 
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confirmed the order of reinstatement yet restricted the back 
salary to 50% of what would otherwise be payable to the 
employee. In Yashveer Singh (1993 Lab. I.C. 44) the court 
directed payment of Rs. 75,000 in view of reinstatement 
with back wages. In Naval Kishor [ 1984 (II) LIJ 4^>] the 
Apex Court observed that in view of the special 
circumstances of the case adequate compensation would 
be in the interest of the appellant. A sum of Rs. 2 lac w as 
awarded as compensation in lieu of reinstatement. In Sant 
Raj [1985 (II) LLJ 19] a sum of Rs. 2 lac was awarded as 
compensation in lieu of reinstatement in Chandu Lai (1985 
Lab. I.C. 1225) a compensation of Rs. 2 lac by way of back 
wages in lieu of reinstatement was awarded. In Ras Bihari 
(1988 Lab. I.C. 107) a compensation of Rs. 65,000 was 
granted in lieu of reinstatement, since the employee was 
gainfully employed elsewhere. In V. V. Rao(1991 Lab. I.C. 

1650) a compensation of Rs. 2.50 lac was awarded in lieu of 
reinstatement. 

41. In view of above propositions, case of the 
workmen are to be considered. Beni Ram served the 
management from 1-8-2000 to 23-8-2004, Bhagwan Singh 
from 10-2-2001 to 1-9-2004, Ashok Kumar Morya from 
1-6-2001 to 26-8-2004, Dheeraj Kumar from 27-6-2001 to 
23-8-2004, Chander Paul from 1-8-2001 to 23-8-2004, Amit 
Dagar from 1-2-2003 to 23-8-2004, Vikas Kumar from 
1-2-2003 to 23-8-2004, Bijender Pal from 1-2-2003 to 
23-8-2004 and fnder Singh Mchra served from 15-12-1999 
to 1-5-2004. They were daily wager employees, which 
employment does not confer a right on the post held. Taking 
into account all these aspects, besides the fact that 
retrenchment compensation was not paid to the workmen, 
1 am of the view that an amount of Rs. 30,000 each would be 
appropriate compensation for Beni Ram and Inder Singh 
Mehra, a sum of Rs. 25,000 each be appropriate 
compensation for Bhagwan Singh, Ashok Kumar Morya, 
Dhiraj Kumar and Chander Pal, while a sum ofRs, 15,000 
each would be justified amount of compensation for Am it 
Dagar, Vikash Kumar and Bijender Pal. Amount of 
compensation would be paid by the management within a 
period of one month from the date when award comes into 
operation. An award is, accordingly, passed. It be sent to 
the appropriate Government for publication. 

Dated: 23-07-2010 

Dr. R. K. YADAV, Presiding Officer. 

14 IWER, 2010 
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New Delhi, the 14th September, 2010 

S.O. 2510, —In pursuance of Section 17 of on 
Industrial Disputes Act, 1947 (14 of 1947), the CciiirT 
Government hereby publishes the Award (Ref. No. i 
2006) of the Central Government Industrial Tribunal-aim 
Labour Court, Hyderabad as shown in the Annexure. m 
the Industrial Dispute between the employers in relation li¬ 
the management of SCCL and their workman, which c > 
received by the Central Government on 14-9-2010. 

[No. L-22013 I 2010-1R (( -H=; 
D. S. S. SRINIVASA RAO, Desk ODD. ■..• 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL^CUM-LABOUR CO I ’D A 
AT HYDERABAD 

Present: Shri Vcd Prakash Gaur, Presiding Office 
Dated the 18th day of August, 2010 
Industrial Dispute L. C. No, 157/2006 
BETWEEN 

Sri Senigarapu Venkataswamv, 

S/o Raj am, 

C/o Smt. A. Sarojana and 
K. Vasudeva Reddy, 

Flat No. G-7, 

Rajeswarai Gayatrj Sadan, 

Opp: Badruka Girls Jr. College, 

Kachiguda, 

Hyderabad .... Petition*.-* 

AND 

1. The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Srirampur Projects Area, 

Srirampur, Adilabad District. 

2. The Colliery Manager, 

M/s. Singareni Collieries Company Ltd., 

SRP-I Incline, Srirampur Area, 

Srirampur, Adilabad District .Respondem- 

APPEARANCES: 

For the Petitioner : M/s. A. Sarojana, and 

K. Vasudeva Reddy, Advocate > 

For the Respondent : M/s. P. A. V. V. S. Sarma and 

Vijaya Laxmi Panguluri, Advocate^ 


*p 


n M > *1 
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AWARD 

This petition under Sec. 2 A (2) of the LD. Act, 1947 
was filed by Sri Senigarapu Venkataswamy an ex. employee 
of M/s. Singareni Collieries Company Ltd., in light of the 
judgment of the Hon'bie High Court of Andhra Pradesh 
reported in W.P. No. 8395 of 1989 dated 3-8* 1995 between 
Sri U. Chinnappa and M/s. Cotton Corporation of India 
and two others challenging the order of discharge/ 
dismissal/retrenchment/termination dated 19-11-2007 as 
illegal and arbitrary and to quash it and to reinstate him in 
the service with all consequential benefits. 

2. Senigarapu Venkataswamy has stated in the claim 
petition that he was appointed as badli filler in the year 
1988 and further promoted as coal filler in 1995. A charge 
sheet dated 6-3-1997 was issued to him alleging therein 
that frequently remained absent during the year 1996 which 
amount to misconduct under Company's Standing Order 
No. 25.25. On the receipt of the same Petitioner submitted 
his explanation explaining the reason for his absence from 
duty during the year 1996. Unfortunately, without 
considering the merit of the submission an enquiry was 
conducted, during course of enquiry no proper opportunity 
was given to the Petitioner and Enquiry Officer conducted 
lopsided enquiry holding charges against the Petitioner to 
be proved and submitted report on the basis of the lopsided 
evidence, the Petitioner was dismissed from service vide 
office order dated 19-1 1-97 on basis of lopsided enquiry 
report. The Petitioner during enquiry pleaded that on 
account of ill-health and other family problems he could 
not attend to his duties. He further pleaded that in future 
he will attend to his duty without any absence. 

3. He challenged the enquiry proceeding in para 3(a) 
to 3(n) of claim petition which is not being mentioned in 
this order because during course of the hearing of this 
petition, the Petitioner himself did not challenge the enquiry 
proceeding. 

4. 1 le further stated that he is the sole bread winner 
of his family, which consists of old aged parents, wife and 
three children. As a result of his dismissal from service 
whole family is left out without any livelihood. He further 
stated that assuming without admitting that the enquiry 
correct and proper the punishment of dismissal from service 
is too harsh, excessive and disproportionate to the charges 
levelled against him. He has further stated that he has not 
been gainfully employed elsewhere after dismissal, as such, 
he has requested this tribunal to set aside the dismissal 
order dated 19-11 -97 and reinstate him in the service. 

5. The Respondent management has filed counter 
statement challenging the maintainability of this petition 
under Sec. 2A (2). The management has accepted that 
Petitioner was appointed as badli filler on 31-12-88 and a 
charge sheet was served on him on 6-3-97 under company's 
Standing Order No. 25.25 for his habitual absence from 


duty without sufficient cause during the year 1996 as 
under: 

kt 25 .25 : Habitual late attendance or habitual absence 
from duty without sufficient cause" 

6. The Petitioner has submitted his explanation which 
was not found to be satisfactory and enquiry was ordered 
in which Petitioner fully participated. Petitioner was given 
full, fair and reasonable opportunity to defend himself. The 
enquiry was conducted duly complying with the principles 
of natural justice. The charges has been proved in the 
enquiry. After receipt of the enquiry report a show cause 
notice was given to the Petitioner. Petitioner submitted his 
explanation against the enquiry report. Since the charges 
levelled against the Petitioner was of the serious nature. 
Petitioner was dismissed from service. The contention of 
the Petitioner that dismissal order was arbitrary or violative 
of principles of natural justice was denied by the 
Respondent. The management contested the ground on 
which the enquiry proceeding was challenged by the 
Petitioner workman and has stated that during course of 
enquiry management has produced Sri C. Umapathy Reddy, 
Clerk Gr. 1 who was working in main way office where 
workman book their ‘in musters’ while undergoing in the 
mine and book out musters while coming out of the mine. 
The attendance register in form “C" registers. Though the 
workman pleaded that he did not attend the duty due to ill 
health but no evidence was produced by the Petitioner II 
the Petitioner was ill, he should have reported in company's 
hospital and if he was suffering from complicated disease 
he could have been referred for expert medical 
investigations, but nothing was done in the case of the 
Petitioner. 

7. The Petitioner has worked only 50 days in 1996. 
in 1997 also he put in only 16 musters, in 1995 he put in 8 ^ 
musters, in 1994- 134 musters, in 1993 193 musters and in 
1992-147 musters. Phis shows that Petitioner is habitual 
absentee. The management has passed proper order in the 
case of the Petitioner. 1 le does not deserve any sympathy 
or leniency in the matter of punishment. Petition is devoid 
of merit and deserves to be dismissed. 

8. Parties were directed to produce evidence. 
Petitioner has not filed any document or material whereas 
the Respondent management has filed proceeding book 
and the material placed before the Enquiry Officer during 
enquiry proceeding. The enquiry report, charge sheet and 
final order of the Disciplinary Authority. 

9. it is to be mentioned here that the Petitioner has 
challenged domestic enquiry proceeding through his claims 
statement but on 29-4-2009. Petitioner’s counsel moved a 
memo stating therein that he does not want to challenge 
the domestic enquiry proceeding and let be decided on 
the materia] available on the record before this tribunal. On 
the basis of the memo filed by the Petitioner the domestic 
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enquiry was held to be legal and valid and the case was 
posted for argument under See. 11A of the Industrial 
Disputes Act, 1947. 

10. I have heard Learned Counsel for the workman 
and of the management and I have also gone through the 
claim statement, counter statement and documents 
produced by the management and arguments advanced 
by the counsels for the parties. Both the parties have filed 
their written arguments as well which is being considered. 

11. It has been argued by the Learned Counsel for 
the Petitioner that though the Petitioner workman has not 
challenged the manner of conducting domestic enquiry 
proceeding he is at liberty to challenge the finding of the 
Enquiry Officer under Sec. 11A of the Industrial Disputes 
Act, 1947, if the finding of the Enquiry Officer is arbitrary 
and utterly perverse. Against this argument of the Learned 
Counsel for the workman, management's counsel has 
argued that the jurisdiction of the Industrial Tribunal can¬ 
not be equated with the Appellate jurisdiction and the 
Industrial Tribunal cannot interfere with the finding of the 
Enquiry Officer unless it is arbitrary or utterly perverse. 
Learned Counsel for the Respondent management has 
relied on case law reported in 1999(81) FLR 516 (SC) in the 
matter of State of Karnataka and Others Vs . H. Naga Raj 
and in 1999(83) FLR 226 SCC in the matter of U.P. State 
Road Transport Corporation and Others vs. Masai Ram 
and others. He has further argued that once domestic 
tribunal based on evidence came to a particular conclusion 
normally it is not open to the Appellate Tribunal and the 
courts to substitute their subjective opinion, he has relied 
on the case law reported in the matter of Divisional 
Controller, KSRTC Vs. A. T. Mane reported in 2005(3) SCC 
page 254 SC. He has further argued that the Industrial 
Tribunal cannot sit as Appellate Authority over the 
domestic enquiry as held by the Hon’ble Supreme Court 
reported in 2007(7) SCC 206 Bongaigaon Refinery and 
Pertochemicals Ltd., and Others Vs. Girish Chandra Sarma. 
He has further argued that once this tribunal has come to a 
conclusion that domestic enquiry is valid it cannot re¬ 
appreciate the evidence and come to a different conclusion 
and has relied on 2009(3) CLR 334 (A.P.) of A.P. High Court 
in the matter of A.P. Paper Mills Ltd., andN. Srinivasa Rao 
and 2008(2) ALD 832 in the matter of Baker A li Vs. Regional 
Manager, APSRTC, Nizamabad. 

12. I have considered these arguments of the Learned 
Counsels for the parties. On the basis of the above 
argument this tribunal has to consider the following 
points : 

(I) Whether the finding arrived at by the Enquiry 
Officer is arbitrary' and utterly perverse as 
argued by the Learned Counsel for the 
Petitioner? 

(II) Whether this tribunal had jurisdiction to 
substitute any punishment in place of one 


jP ari iI --Sk . n 

which has been imposed by the manage 
particular in the event when workman hint 
has not challenged the legality and valldit 
the enquiry proceeding ? 

(III) Whether the punishment imposed b\ u 
management is disproportionate and shock i; : 
to the conscience of a judicious person. 

(IV) Whether workman is entitled to any rein.! 
so, to what ? 

13. Point No. (I): To decide whetheniic findiii:. 
the Enquiry Officer's arbitrary or utterly perverse or nm 
have gone through the proceeding book of the doiiu 
enquiry proceedings, wherein the management i 
examined S/Sri P. Stanley Jones, K. Suryanarayanac! 
and C. Umapathy Reddy, who have stated that Pelitii-: 
workman remained absent on the dates mentioned ir, 
charge sheet. The workman Sri S. Venkata Swann * 
filler was also examined before the Enquiry 1 Officer" I; ; 
admitted the contents of the charge sheet and stated i!> 
is correct that he remained absent on the dates mem v 
in the charge sheet w ithout any leave or sufficient c,.i 
However, the workman has stated that he has repmicd 
during 19-5-96to 21-5-96 for 3 days, 6-6-96 to 2~7-9n h 
days, 5-7-96to 13-8-96 for40days,4-9-96 to 28 9 96 
days and 2-i 1-96 to 29-11-96 for 28 days and stak'd j 
now he is feeling well and he could perform his ■*.. 
regularly. He has not been cross-examined, lie has I mi. 
stated that he is guilty of charge levelled against Eiiin 
cross-examination was done from the Petitioner regur-h- 
the date on w'hich he has reported sick in the com pan 
hospital. This material aspect has not been considcud . 
the Enquiry Officer while giving his finding regarding i 
proof of charge against the workman concerned. Since o 
Petitioner workman was not cross-examined h\ :i 
Presenting Officer regarding the date of his absence u 
reporting sick in the company’s hospital for 123 da\s ivn-.. 
19-5-96 to 29-11-96, it cannot be said that the finding ohi- 
Enquiry Officer is neither arbitrary' nor utterly pcrwi 
Since Enquiry Officer has not applied his mind io n- 
unchallenged statement of the Petitioner that he report, 
sick in company’s hospital from 19-5-96 to 29-i 1-96 i i = 
finding is perverse and point No. (1) is decided according; 

14. Point Nos. (H) and (III) : Learned Counsel (ui:! 
Respondent has argued that this tribunal cannot sii li¬ 
the appeal on the over all finding of the Enquin. Ofin = 
and hence, once the domestic enquiry was held to be k ■ 
and valid this tribunal has got no jurisdiction to enter!., r 
appeal regarding punishment under See. \ \.\ ot t-. 
Industrial Disputes Act, 1947. He has placed rclioii^- - 
number of case laws cited supra. But from the mum 
available before this tribunal this tribunal is of ; ■ 
considered view that the Enquiry Officer's finding is i 
based on evidence and the statement given by v oi km • 
before the Enquiry Officer which remained undudkm 
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by the Presenting Officer, the punishment imposed on 
Petitioner on the basis of the perverse finding of the Enquiry' 
Officer is not sustainable in the eye of law. Not only that in 
the present matter the Petitioner workman has been keeping 
ill-health he reported sick in company’s hospital during 
19-5-96 to 21 -5-96,6-6-96 to 2-7-96,5-7-96 to 13-8-96,4-9-96 
to 28-9-96 and 2-11 -96 to 29-11-96. Thus, the absence of 
workman for those periods cannot be said to the without 
reasonable cause and sufficient reason. Since the charge 
against the Petitioner was that he remained habitually 
absent from duty without sufficient cause, the evidence 
shows that the Petitioner’s absence was for reasonable 
cause and sufficient cause. He being ill he was treated in 
company’s hospital, his absence cannot be said to be 
without sufficient cause or reasonable cause. He was under 
continuous treatment in company’s hospital as such, it 
cannot be said that the workman was absent without 
sufficient cause, this material aspect has not been 
considered by the Enquiry Officer and the Disciplinary 
Authority has also not considered this material aspect of 
the case that Petitioner of this case was under company’s 
hospital’s treatment from 19-5-96 to 29-11-96 as such, the 
finding given by the Enquiry' Officer that charges against 
the Petitioner were found to be proved are not based on 
evidence, it is perverse and Disciplinary Authority basing 
his decision on the basis ofperverse findingofthe Enquiry 
Officer has also committed gross violation of the principles 
of natural justice and the order passed by Disciplinary 
Authority is arbitrary' and illegal. Since Petitioner workman 
of this case was absent due to ill-health which has remained 
uncontroverted, his absence cannot be said to be without 
sufficient reason and punishment imposed on him is 
excessive which shocks to the conscience of a judicious 
person. Point Nos. (II) and (III) are decided accordingly 

15. Point No. (IV): From the material available before 
this tribunal it is amply proved that the punishment imposed 
in the matter of present Petitioner is shockingly 
disproportionate because the Petitioner has stated before 
ihe Enquiry Officer that he remained ill and he was under 
company’s hospital’s treatment for a total of 123 days 
during 1996 imposition of punishment of dismissal is 
excessive because the absence was neither wilful nor 
wanton. It was for the reason beyond the control of the 
Petitioner workman he being sick he was not in a position 
to discharge his duties. He was under company’s hospital’s 
treatment, in that event a lighter punishment could have 
been appropriate and sufficient punishment in the matter 
of present Petitioner, dismissal is not appropriate 
punishment in this case. In the matter of the Petitioner 
reversion to lower post would have been proper 
punishment and dismissal order is fit to be quashed. Inspite 
of dismissing the Petitioner from service he should have 
been reverted to a lower sage and that could have been the 
appropriate punishment in the case of the Petitioner. Hence, 
ihe order of dismissal is deserves to be quashed. Petitioner 


is ordered to be reinstated to a lower grade and lower stage 
pay scale without back w'ages because present Petitioner 
has approached this tribunal after lapse of 9 years. It has 
been argued by the Learned Counsel for the Respondent 
that Petitioner has not been able to show the reason wh\ 
he filed this claim petition so late before this tribunal and 
this Petitioner is liable to be dismissed on the sole ground 
of delay and latches. Against this argument of the Learned 
Counsel for the Respondent, Learned Counsel for the 
Petitioner has argued that under Sec, 2 A (2) of the Industrial 
Disputes Act, 1947 there is no period of limitation prescribed 
by the legislature and in case this tribunal comes to a 
conclusion that the petition has been filed by the Petitioner 
after much delay, this tribunal can order for non-payment 
of back wages. But this petition under Sec. 2A (2) cannot 
be dismissed on the ground of delay and latches, 

16. 1 have considered this argument that Legislature 
has not prescribed any period of limitation to file a petition 
under Sec. 2A (2) as such, this tribunal cannot fix any period 
of limitation which the Legislature has not fixed in its own 
wisdom, the petition cannot be rejected on the ground of 
delay and latches. However, after the reinstatement the 
Petitioner will not be entitled for any back wages because 
he filed the petition after much delay. Point No. IV is decided 
accordingly. 

17. From the above discussion and conclusion this 
tribunal is of the view that the order of dismissal is 
shockingly disproportionate in the present case and 
deserves to be quashed and hence it is being quashed. 
The Respondent is directed to reinstate the Petitioner into 
services within two months from date of this award. 
Petitioner is being punished with reversion to the lowesi 
post at initial scale of pay, he will not be entitled for any 
back wages after reinstatement. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 18th day of 
August, 2010. 

VED PRAKASH GAUR, Presiding OfTleer 

Appendix of evidence 

Witnesses examined for : Witnesses examined for the 
the Petitioner respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 14th September, 2010 

S.O. 2511. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 90/2003) 
of the Central Government Industrial T ribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the industrial 
dispute between the management of Central Ground Water 
Board, North Central Region, and their workman, received 
by the Central Government on 14-9-2010. 

[No. L-42012/85/2002-1 R(CM-I I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/90/2003 

Shri Mohd. Shakir Hasan, Presiding Officer 

Shri Kamlesh Kumar Singh, 

C/o Ashok Singh, 

Fstar Delta Transformer Ltd., 

91-A, Industrial Area, 

Govindpura, 

Bhopal Workman/Union 

Versus 

The Regional Director, 

Central Ground Water Board, 

North Central Region, 

Paryavas Bhavan, 

IV Floor, Block No. 1, Arera Hills, 

Bhopal (MP) Management 

AWARD 

Passed on this 24th day of August, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-42012/85/2002-IR (C-II) dated 
24-4-2003 has referred the following dispute for adjudication 
by this tribunal :— 

“Whether the action of the management of Central 
Ground Water Board, Bhopal in terminating the 


services of Shri Kamlesh Kumar Singh S/o Babuki! 
w.e.f. 31-12-1999 is legal and justified ? If not, p.< 
what relief the workman is entitled to ?” 

2. The case of the workman, in short is that he \v;r- 
employed by the management on 18-5-99 on the posl of 
waterman. He was terminated by the management on 
31-12-1999 without giving any order in writing and without 
giving any retrenchment compensation under the 
provision of Section 25-F of the industrial Disputes Act. 
1947 (in short LD. Act, 1947). It is alleged that the junior to 
the workman have been retained in service contrary to tin- 
provision of Section 25-H of the LD. Act, 1947. It k 
submitted that the reference be decided in favour of the 
workman. 

3. The management/non-applicant appeared and 
contested the reference by filing Written statement in the 
case. The case of the management, interalia, is that the 
workman was engaged on daily wages for filling water in 
the cooler etc. on seasonal basis and had worked only 1 75 
days and was disengaged w.e.f. 31-12-1999. The 
management had not violated the provision of the I D 
Act, 1947. It is stated that the department of (he 
management is not an Industry within the definition of the 
LD. Act. The workman is not entitled to any relief and tlk 
reference is fit to be answered in favour of the nianagemeni 

4. On the basis of (he pleadings of both the parlies 
the following issues are settled : 

Whether the action of the management in terminal ing 
the service of the workman w.e.f. 3 M 2-99 is justified 
and legal ? 

To what relief the workman is entitled ? 

5. Issue No. I : It is not out of place to say that ilk- 
statement of claim of the workman is not signed either h\ 
the workman or by his counsel and therefore there is no 
claim before the Tribunal. However even if such unsigned 
pleading is treated as pleading, then, on the basis of llu- 
pleadings and evidence of both the parties, it is admitted 
that the workman was engaged on daily wages. It is also 
admitted that he was engaged on 18-5-99 and was 
disengaged on 31-12-99. Admittedly he had not worked 
more than 240 days and had also not worked for twelve 
calendar months. The provision of Section 25-B Sub-clause 
(2)(a)(ii) of the LD. Act runs as follows : 

“(2) where a workman is not in continuous service 
within the meaning of cause (1 )for a period of one 
year or six months, he shall be deemed to be in 
continuous service under an employer: 

(i) for a period of one year, if the workman, during 
a period of twelve calendar months preceding 
the date with reference to which calculation is 
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to be made, has actually worked under the 
employer for not less than 

(ii) two hundred and forty days, in any other case.” 

Thus it is clear that his service is not said to be in 
continuous service for a period of one year during a period 
of twelve calendar months preceding the date with reference 
under the provision of Section 25-B of the ID. Act, 1947. It 
is evident that his service was less than one year and 
therefore the provision of Section 25-F of the I.D. Act is 
not applicable and he is not to be treated as a retrenched 
employee. Accordingly this issue is decided against the 
workman. 

6. it is a settled principle that the Tribunal cannot 
travel beyond the reference. The reference is that the 
termination vv.e.f 31-12-99 is legal or not ? It appears that 
even holidays and Sundays are included in calculation of 
the period actually worked, then the workman had not 
worked 240 days till 31-12-99. The learned counsel for the 
workman has relied on the decision reported in AIR 1981 
S.C. 1253 Mohanlal, Appellant versus the Management of 
M/s Bharat Electronics Ltd., Respondent. The said ruling 
is not applicable as the workman was not in employment 
for 240 days under the provision of Section 25-B of the I.D. 
Act. It appears that the workman has tried to lead evidence 
that he worked till Feb., 2000 but the same is beyond the 
pleading and also beyond the scope of reference. 

7. Issue No. II: It is clear that the provision of Section 
25-F of the I.D. Act, 1947 is not applicable and therefore 
the workman is not entitled to any relief The reference is 
accordingly answered. 

8. In the result, the award is passed without any 

costs. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
14 fWH*, 2010 
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New Delhi, the 14th September, 2010 

S.O. 2512,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 226 
2005) of the Central Government Industrial Tribunal-eum- 
Labour Court No. 2, Chandigarh as shown in the Anncxure. 
in the industrial dispute between the management of 
Bhakra Dam Nangal Township, and their workman, which 
was received by the Central Government on 14-9-2010. 

[No. L-23012/36/2004-1R (CM-11) | 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT-11, 
CHANDIGARH 

Present: Sri A. K. Rastogi, Presiding Officer 
Case LD. No. 226/2005 
Instituted on: 20-7-2005 
BETWEEN 

Shri Ravi Kant S/o Shri Taraddu : Applicant 

Ram, C/o Qr No. 354-G, Nangal 
Township, Distt. Ropar 
(Punjab) 

Ks. 

The Chief Engineer, : Respondent 

Bhakra Dam Nangal Township, 

Distt. Ropar (Punjab). 

APPEARANCES: 

For the Workman : Shri R.K. Singh Parmar, 

A.R. 

For the Management : Shri R.C. Sharda, Law Officer 

AWARD 

Passed on 24th August, 2010 

Government of India vide Notification No. L-23012 
36/2004 IR (CM-II) dated 11-07-2005, by exercising its 
powers under Section 10, Sub-section (i), Clause (d) and 
Sub-section (2A) of the Industrial Disputes Act, 1947 
(hereinafter referred as the Act), referred the following 
industrial dispute for adjudication of this Tribunal: 

41 Whether the action of management of BBMH 
represented through Chief Engineer in terminating 
the services of Shri Ravi Kant S/o Sh. Taraddu Ram. 
\v,e.f. 3M0-1984 is legal and justified? If not, to what 
relief wurkman is entitled to and from which date?" 


3757 Gi/10—11 
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The claimant has raised an industrial dispute by 
stating that he was employed as unskilled/skilled Mazdoor 
and has worked in Nangal Workshop Division and 
Township Division of the management and his paid days 
are mentioned in the list attached (however, no lists is 
attached). It was further stated that he has put in 276 days 
service preceding the date of his termination within 12 
calendar months as per detail sheet Annexure I. (Annexure 
1 is also not on the record). According to the claimant no 
seniority list is maintained by the management and juniors 
to him were retained in service and also fresh hands were 
recruited while he was not called for the employment and 
thus there is a violation of Sections 25G and 25H of the 
Act. The claim statement has a mention of representation 
Annexures-2 and 3 of the workman (Annexures-2 and 3, 
also not on record). He alleged Chief Engineer Bhakra Dam 
to be the employer and alleged the violation of Section 25F 
(a)(b) and 25N of the Act. He has claimed his reinstatement 
with full back wages and all other attendant benefits. 

The claim was contested by the management. It is 
important to note that in the claim petition the dale of 
employment as well as that of retrenchment is 
conspicuously missing. But it has been siated in the written 
statement that the petitioner has alleged his termination 
with effect from 31-10-1984. while the dispute h >s been 
raised in 2003 without any justification for this ism -mate 
delay of about 20 years in raising the dispute, his chum is 
barred arid is liable to be dismissed. According M the 
written statement, the Executive Engineer and not the Chief 
Engineer, Bhakra Dam is the employer of the daily rated 
unskilled labour. The details of working days given in 
Annexure 1 of the claim statement (which is not on record) 
u'ere alleged to be wrong and incorrect. According to the 
details given in the written statement, the workman worked 
from August 1993 to August 1994 for 321 days in B C. and 
Township Division and Workshop Division Nangal. It has 
further been stated that the workman did not work in 
September and October 1984, hence, the question of his 
retrenchment with effect from 31-10-1984 does not arise. 
He did not complete 240 days in the preceding 12 months 
in any one Division of the management and therefore, no 
notice or notice pay was payable to him. It is further staled 
that seniority of casual labour is maintained at Divisional 
Level and he is deployed strictly as per seniority and field 
requirement. Whenever the need of labour is reduced or 
the work is completed, the casual labour is disengaged 
strictly conforming to the seniority and according to the 
policy instructions and provisions of the Act. The workman 
never approached the management for deployment after 
his disengagement in August 1984. No person junior to 
workman is working in the Workshop Division. However, 
Workman was deployed of and on after August 1984 also 
depending upon the work requirement and lastly he was 
deployed in December 1993 for 22 days. Written statement 
has a mention of C\Vp No j 1270 1993 filed bv the 
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workman and others before the Punjab and Haryana High 
Court with the prayer inter-alia not to term mate/ret re nth 
the petitioner/workman. In the said Writ Petition, the 
Hon’ble High Court passed an order on 21-0 M 998 and m 
compliance of that order a speaking order regarding the 
workman was issued, which has not been challenged h> 
the workman in any court of law. According to the written 
statement the compliance of Section 25F and 25N of Hu 
Act was not required in the case and the reference Is noi 
maintainable. 

In a rejoinder the workman has stated that the *.k 
is attributable to management. Chief Engineer, Bhakra ! Mm 
is the employer under the certified Standing Orders and 
the order of the Hon’ble High Court does not pertain to lux 
termination date of October (984. 

In support of his ease the workman himself urn! =n 
behalf of management A. K. Alhuwaiia, S.D O. Worksm v 
Division, Nangal filed their affidavits. From the plead ine- 
of the parties following issues arise for consideration 

l. Whether the Chief Engineer, Bhakm Dam Nimu.d 
is the employer and the service of the workm.m 
was terminated by Chief Engineer. Bhakra ! u 
Nangal T ownship on 31-10-1984" 

2 Whether the services of the v\,.ikmjr 
terminated against the provisions of Set dons \ 
and 25N of the Act ? 

3. Whetiiei there is a violation of Sect tuns 23G ..mu 
2511 of the act on the part of the management 1 

4. To what relief the workman is entitled to 7 

1 have heard the AR of the workman and the i aw 
Officer of the management and perused the evidence mi 
record. My findings on the various issues are as follows. 

Issue No. I : 

It was pleaded and submitted on behalf ol ik 
management that the Chief Engineer. Bhakra Maim a I 
Township, the respondent in the case is not the einplov. r 
of the workman. The Executive Engineer is the emphg • i ot 
the daily rated casual labour. Thus, according to du 
management, the claim suffers from the defect of joinder ol 
parties, A.K. Aihuvvalia. management witness in his alildm u 
has stated that in pursuance of instructions contained in 
the letter of Additional Secretary, BBMB, Chandigarh (i .etu-i 
No. 30315-450'PD 468 87 887 elated 08-07- i Og8)the ( Nci 
Engineer Bhakra Nangal has appointed the conceded 
Divisional Head i c. Executive Engineer, Bhakra iMm 
Organization (i. W.) as Onicer-in-Charge under Rule 2 {g h i ) 
of the Act so as to enable them to exercise the power* m 
the employer under the Act for the daily rated workers. 

TheAR of the workman on the other hand has relied 
on the certified Standing Orders of the management, \\ hk h 
in the Clause 2(b) defines employer. According lo ir 
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employer means Chief Engineer (Irrigation Wing) in-charge 
of the concerned project and according to clause 2(e) Chief 
Engineer means the Chief Engineer, Irrigation, BMB. 

I am of the view that simply by appointing the 
Executive Engineer of Bhakra Dam as Officer in-charge so 
as to enable him to exercise all powers of the employer 
under the Act, the Chief Engineer does not cease to be the 
employer of the workman. His order appointing Executive 
Engineer as Offict r-in-charge is simply a delegation of 
power of employer.: therefore, hold that respondent Chief 
Engineer, Bhakra DamNangal is the employer. 

The next question is whether the services of the 
workman were terminated by the respondent on 31-10-1984? 
It is important to note that the workman in his claim 
statement or affidavit has nowhere given the date of his 
termination. During cross-examination he stated that he 
last worked in the Workshop Division up to October 1984, 
he had served for full month and he has not been given 
any termination order in writing, he was orally terminated. 
As it has been stated above, the workman has made a 
reference of list containing the details of his working days 
in his claim statement and affidavit also but the list has 
not been attached to the claim statement or the affidavit. 
The workman has not produced any evidence to show 
that he worked up to October 1984. The management in his 
written statement and also in the affidavit of his witness 
has stated that the workman did not work in September 
and October 1984. The management witness was not 
confronted on this point. I see no reason to disbelieve him. 
In this regard it is also important to note that management 
witness in his affidavit has stated that the workman was 
deployed of and on after August 1984 also depending 
upon the requirement and he was lastly deployed in 
December 1993 and the workman also has admitted in his 
affidavit his employment with the management from 
01 -08-1992 to 31 -08-1993. It is, therefore, wrong to say that 
the services of the workman were terminated on 31-10- 
1984.1 accordingly, hold that the services of the workman 
were not terminated by the respondent on 31-10-1984. 
Issue No. 1 is decided against the workman. 

Issue No, 2 : 

The workman has alleged that the termination of his 
services is against the provisions of Sections 25F and 25N 
of the Act. But both the provisions cannot be made 
applicable. Section 25F falls ur. . a Chapter 5A while Section 
25N under Chapter 5B of the Act. Both Sections contain 
the condition precedent to retrenchment of workman but 
from Section 25L in Chapter 5B it is clear that the provisions 
of Section 25S do not apply to an establishment w r hich is 
not a factory, mines or plantation because such an 
establishment is not an industry as defined by Section 
25L. Hence, the provisions of Chapter 5 B will not apply to 
a commercial establishment, even if it employs 100 or more 
workmen. 


So the termination of the services of the workman 
cannot be assailed for want of three months' notice under 
Section 25N or the payment of wages in lieu of notice 
period. 

Provisions of Section 25F could have been 
applicable in the case of workman if he had proved his 
termination on the alleged date i.e. 31-10-1984 and 241) 
days working with reference to that date in the twelve 
calendar months. The question of violation of sections 
25F and 25N of the Act therefore does not arise. Issue No 
2 is decided against the workman. 

Issue No. 3 : 

Since there is no termination on the alleged date, 
hence the violation of Sections 25G and 25H of the Act is 
also not involved. Moreover, it cannot be said that the 
workman was not given re-employment. As it has been 
stated above, the workman in his affidavit has admitted 
that during the period from 01 -08-1992 to 3 I -08-1993 he 
was employed in Nanga! Workshop Division of the 
respondent. No case of violation of Sections 25G and 2511 
of the Act is made out. Issue No. 3 is decided against the 
workman. 

Issue No, 4: 

From the above going discussion it is clear that the 
services of the workman were not terminated by the 
respondent on 3 1 -10-1984 and the workman is not entitled 
to any relief. Reference is answered accordingly, against 
the workman. Let two copies of the award be sent to Central 
Government after due compliance. 

A.K. RASTOGl, Presiding Officer 
14 few, 2010 

c*T. 3IT, 2513 —3fteilPl* fSlfafWT 1947 (1947 
14) tJTCT 17 ^ 3T3*R*T TRW TTcf Tfefe 

^ ^ pRrnwt sfn wwf ^ 
3 frrfe 3fteilfqeb fmK t trw aftefe 
2, (TM WTT 69/2004) ^4 

wfem wft wfm trw 14-9-2010 ^ w<\ 

SIT I 

[U Rel-42012/85/2003-^ 3TTC (^Lll) I 

New Delhi, the 14th September, 2010 

S.O. 2513.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 69/2004) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in theAnnexure in the 
industrial dispute between the employers in relation to the 
management of Central Public Works Department, and 
their workmen, which was received by the Central 
Government on 14-9-2010. 

[No. L-42012/85/2003-iR (CM-11) | 
D.S.S. SRINi VASA RAO, Desk Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Present: Sri A. K. Rastogi, Presiding Officer 

!.D. No. 69/2004 

Instituted on 17-3-2005 

The Zonal Secretary, 

All IndiaCPWD(MRM) Karamchari 
Sangthan(Regd.), CPWD Store 
Building, Sector 7-B, Chadigarh. 

Vs. 

The Executive Engineer, 

Central Public works Department, 

Chandigarh, Central Electrical 
Division, Kendriya Sadan, 

Sector 9-A, Chandigarh. 

APPEARANCE: 

For the Workman : Shri Som Dutt Sharma, Ad v, 

For the Management ; Shri G.C. Babbar, Advocate 

AWARD 

Passed on 17th August, 2010 

Central Government vide Notification No. L-42012/ 
85/2003 IR (CM-II) dated 25-02-2005, by exercising its 
powers under Section 10, Sub-section (1), Clause (d) and 
Sub-section (2A) of the Industrial Disputes Act, 1947 has 
referred the following Industrial dispute for adjudication 
of this Tribunal: 

“Whether the action of management of CPWD, 
Chandigarh in not regularizing the services of Shri 
Sikandar Kumar Rai, Electrical Khalasi w.e.f. 1-4-99 is 
legal and justified? If not, to what relief the concern 
workman is entitled?” 

In the reference the Executive Engineer, Central Public 
Works Department, Chandigarh, Central Electrical Division, 
Kendriya Sadan, Sector 9-A, Chandigarh and Zonal 
Secretary of All India CPWD (MRM) Karamchari Sangathan 
(Regd.), CPWD Store Building, Sector 7-B, Chandigarh 
(hereinafter referred as the Karamchari Sangathan) are the 
only parties, However, the claim statement has been 
presented by the Karamchari Sangathan and the concerned 
workman Sikander Kumar Rai as claimant Nos. 1 and 2 
respectively. 

According to the claim statement claimant No. 2 was 
employed by the management as a Khalasi through a 
contractor w.e.f. 1-4-1999 to 1-3-2004 and he is a member 
of the Karamchari Sangathan. Though he had been 


engaged through a contractor, yet for all intent am! 
purposes he was under the complete control of the 
management. The contract arrangement was clearK a 
formality and a devise to avoid the liabilities. There was 
relationship of employer and employee between the 
management and the claimant no. 2 and the later is emit led 
for the benefits and protection under the Act. H is serv ices 
were terminated on 01-03-2004 in utter violation of the 
provisions of the Act without any notice, notice pu\ and 
compensation etc. In terminating the services the principle 
of Mast come first go' was also not followed. In Civil Writ 
Petition No. 8741 of 1998 of the claimant no. I .the lioivblc 
High Court of Delhi gave certain directions following which 
the Central Advisory Contract Labour Court (hereinafter 
referred to as the court) made certain recommendations to 
the Central Government according to which job undci 
consideration under the management were of perennial 
nature and must go on from day-to-dav except that of 
Chowkidar and Incinerator Operator but H e nv.ragemcnt 
never considered claimant > fo r ' of his 

services. He was not paid other regular c niplov ces 

doing the same job. He ha f compeicted mmc 340 da> s 
in a year during the period of three years ’ Maimams 
have claimed the regularization of claimant no 2 on the 
sanctioned vacant post of Khalasi and pay on the principle 
of equal pay for equal work. 

The claim w'as contested by the management II was 
denied that claimant no. 2 is a workman under the Act as 
he has not been engaged by the management nor was 
paid the wages by it. It was also said that claimant no. 1 
not a recognized union and claimant no. 2 not being an 
employee of the management cannot be a member of (lie 
claimant no. 1. It was denied that claimant no. 2 was work inti 
under the direct authority, control and supervision of ihe 
management. The claimant has not implemented ihe 
contractor without which the status of the claimant cannot 
be verified. His services were not terminated b\ tin 
management and no notice was required and no notice 
pay or compensation was payable to him b) ihe 
management. The appointments to the Government 
are to be made in accordance with the recruitment ruics 
and the person employed through the contractor has no 
right for regularization. He cannot claim parity regarding 
pay with the regular employees. He is not entitled to am 
relief. 

While the case was at the stage of evidence, an 
application was moved by Karamchari Sangathan through 
the counsel of the claimant for withdrawing the claim, as 
the workman/claimant no. 2 is not interested in the case. In 
view of the said application, the reference is answered 
against the claimant. Let two copies of the award be sent io 
the Central Government for further necessary action ami 
record be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 


.... Applicant 


.... Respondent 
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git. <MT. 2514,— 3? l alR R? STfirfWT, 1947 (1947 

gn 14) URT 17 ^ 3TJ?R°T 3, ^#4 RRFR RR Rt.Rt. 

"St. $ 7T^ R^W-Rf 3?k 

^ 3TJ4R 3 3 4l-<(l4 1RRR 

aM i fo^ T srftraTRTi i. 2, #h 

171/2004) ^ W!j>r/T RRcft t, R^FR RTf 

14-9-2010 =f) nrai®(1 «1T I 

[R, tt^- 42012/94/2003-SHt SIR (Rt^R-II)] 

^.itr.'rr. ylfum ttr, arTtrarot 

New Delhi, the 14th September, 2010 

S.O. 2514.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 171/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Chandigarh now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Central Public Works 
Department, and their workmen, which was received by 
the Central Government on 14-9-2010. 

^o. L-42012/94/2003-IR (CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Present : Sri A. K. Rastogi, Presiding Officer 

LD. No. 171/2004 

Instituted on 17-3-2005 

The Zonal Secretary, 

All IndiaCPWD(MRM) Karamchari 
Sangthan (Regd.), CPWD Store 
Building, Sector 7-B, Chadigarh. 

Vs. 

The Executive Engineer, 

Central Public works Department, 

Chandigarh Central Electrical 
Division, Kendriya Sadan, 

Sector 9-A, Chandigarh 

APPEARANCE: 
for the Workman : Shri Som Dutt Sharma, Adv. 

For the Management ; Shri G.C. Babbar, Advocate 

AWARD 

Passed on 17th August, 2010. 

Central Government vide Notification No. L-42012/ 
94/2003 !R (CM-II) dated 25-02-2005, by exercising its 


powers under Section 10, Sub-section (1) Clause (d) and 
Sub-section (2 A) of the Industrial Disputes Act, 1947 has 
referred the following Industrial dispute for adjudication 
of this Tribunal: 

‘"Whether the action of management of CPWD, 
Chandigarh in not regularizing the services of Shri 
Sachin Kumar Talwar, Electrical Khalasi w.e.f 
1 -1 -2000 is legal and justified? If not, to what relief 
the concern workman is entitled?” 

In the reference the Executive Engineer, Central Public 
Works Department, Chandigarh, Central Electrical Division. 
Kendriya Sadan, Sector 9-A, Chandigarh and Zonal 
Secretary of All India CPWD (MRM) Karamchari Sangathan 
(Regd.), CPWD Store Building, Sector 7-B, Chandigarh 
(hereinafter referred as the Karamchari Sangathan)are the 
only parties. However, the claim statement has been 
presented by the Karamchari Sangathan and the concerned 
workman Sachin Kumar Talwar as claimant Nos. 1 and 2 
respectively. 

According to the claim statement claimant No. 2 was 
employed by the management as a Khalasi through a 
contractor w e.f. 1-1-2000 to 1-4-2003 and he is a member 
of the Karamchari Sangathan. Though he had been 
engaged through a contractor, yet for all intent and 
purposes he was under the complete control of the 
management. The contract arrangement was clear!} a 
formality and a devise to avoid the liabilities. There was 
relationship of employer and employee between the 
management and the claimant no. 2 and the later is entitled 
for the benefits and protection under the Act. His services 
were terminated on 01-03-2004 in utter violation of the 
provisions of the Act without any notice, notice pay and 
compensation etc. In terminating the services the principle 
of Mast come first go 1 was also not followed. In Civil Writ 
Petition No. 8741 of 1998 of the claimant no. 1, the Hon’blc 
High Court of Delhi gave certain directions following 
which the Central Advisory Contract Labour Court 
(hereinafter referred to as the court) made certain 
recommendations to the Central Govemmentaccording to 
which job under consideration under the management were 
of perennial nature and must go on from day-to-day except 
that of Chowkidar and Incinerator Operator but the 
management never considered claimant no. 2 for 
regularization of his services. He was not paid equal to 
other regular employees doing the same job. He has 
compeleted more than 240 days in a year during the period 
of three years. The claimants have claimed the 
regularization of claimant no. 2 on the sanctioned vacant 
post of Khalasi and pay on the principle of equal pay Un¬ 
equal work. 

The claim was contested by the management. It was 
denied that claimant no. 2 is a workman underthe Act as 
he has not been engaged by the management nor was paid 
the wages by it. It was also said that claimant no. I is nol 


....Applicant 


.... Respondent 
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a recognized union and claimant No. 2 not being an 
employee of the management cannot be a member of the 
claimant No. 1. It was denied that claimant No. 2 was 
working under the direct authority, control and supervision 
of the management The claimant has not implemented the 
contractor without which the status of the claimant cannot 
be verified. His services were not terminated by the 
management and no notice was required and no notice 
pay or compensation was payable to him by the 
management. The appointments to the Government jobs 
are to be made in accordance with the recruitment rules 
and the person employed through the contractor has no 
right for regularization. He cannot claim parity regarding 
pay with the regular employees. He is not entitled to any 
relief. 

While the case was at the stage of evidence, an 
application was moved by Karamchari Sangathan through 
the counsel of the claimant for withdrawing the claim as 
the workman/claimant No. 2 is not interested in the case. 
In view of the said application, the reference is answered 
against the claimant. Let two copies of the award be sent to 
the Central Government for further necessary action and 
record be consigned after due compliance. 

ASHOK KUMAR RASTOG1, Presiding Officer 
14 ftMWK,20!0 

^T. 31T. 2515.— 5f l ti ) (j|4-> faofK arfcfWT, 1947 (1947 
37T 14) mu 17 ^ 37^777^ A', 

iriTr.7Tf.3ni =F> +HKU7 f-Wl'Wf 3T1 t TFRi <*>4=hH.I 

=£ #3, 3TJ5W 4' sftejtfTFF 4’ 7TC37T7 

3Tteif»l+' 34*137^ n. 2, ^ 4^ (77^4 7T73*TT 

1 1/2009) y^M Wit,#7R7STT14-9-2010 
cFI TTTCT f 311 I 

[77. TT^l-22011/36/2009-37T^ 3717 (TT^-II)] 
^t.TT71.Tr77. 444=7177 774, ^7^T stfsTTTTTl- 

New Delhi, the 14th September, 2010 

S.O. 2515.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 11/2009) 
of the Central Government Industrial Tribunabcum-Labour 
Court No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Food Corporation of India, Bright 
Security Services, Food Corporation of India, and their 
workman, which was received by the Central Government 
on 14-9-2010. 

[No. L-2201 l/36/2009-IR (CM-II)J 
D.S.S. SRINIVASA RAO, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-H, 
CHANDIGARH 

Present: Sri A. K. Rastogi, Presiding Officer 

I.D. No. 11/2009 

Instituted on 22-10-2009 

Shri Tara Singh S/o Shri Dalip Singh 
Village Kamrewala, P.O. Jalalabad 
(West), Tehsil Jalalabad, District 

Ferozepur(Punjab) ... Applicant 

Vs. 

1. The Area Manager, 

Food Corporation of India, 

District Office, Malwal Road, 

Ferozepur City (Punjab). 

2. Brig. Jaswant Singh Sandhu, 

Bright Security Services, 

38, Rani KaBag, 

Amritsar (Punjab). 

3. The Genera! Manager, 

Food Corporation of India, 

Regional Office, Punjab Region, 

Sector-31, 

Chandigarh, (Punjab) .... Respondent 

APPEARANCES: 

For the Workman None 

For the Management : Shri N.K. Zakhmi, Advocate 

AWARD 

Passed on 17th August, 2010. 

Central Government vide Notification No. I .-2201 l 
36/2009 IR (CM-II) dated 30-09-2009, by exercising iis 
powers under Section 10, Sub-section (1), Clause (d) and 
Sub-section (2A) of the Industrial Disputes Act, 1947 has 
referred the following Industrial dispute for adjudication 
to this Tribunal: 

(i) 41 Whether the contract betw-een the managenien! 
of FCI, Ferozepur and the Contractor namd\ 
Bright Security Services, Amritsar is sham X 
bogus ? 

(ii) Whether the demand of Shri Tara Chand lot 
reinstatement-w'ith full back wages & to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To w'hat relief is the workman concerned 
entitled ?” 
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Notice of reference was sent to workman on 
17-03-2010,13-04-2010,17-05-2010 and by Regd. post on 
21-07-2010 but the workman neither appeared nor 
submitted claim statement. Respondent No. 2 Brig. Jaswant 
Singh Sandhu could not be served with the notice sent by 
post and he also remained absent. Appearance was put in 
however, on behalf of FCI Punjab respondent Nos. 3 and 4. 

Since the claimant has no claim for raising the 
industrial dispute, the reference is answered against him. 
Let two copies of the award be sent to the Central 
Government for further necessary action and record be 
consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 
14 2010 

3TT. 2516.—3^1+ fctK 3TWWT, 1947 (1947 
Wi 14) tTTTT 17 ^ W&R', 

rrtrj Rtcim* ^ ^ Ph4m*T afc 

^FRf ^ #3, 3T^ftT R 3 

7TRFR 3fia)fi|ch X. i ; ^ W ("R^f 

WTT 40/2009) y^lfVId TR/ft t, ^ RTTT? ^Tf 
14-9-2010 ^RTRT'gSTT *TT 1 

[R. t^-42012/113/2005-3TT# m (Rhpl-il) ] 
#TO TF3, 

New Delhi, the 14th September, 2010 

S.O. 2516. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 40/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Jawahar Navadaya Vidyalaya, and their 
workman, which was received by the Central Government 
on 14-9-2010. 

[No. L-42012/113/2005-1 R(CM-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAUCUM-LABOUR COURT-I, 
CHANDIGARH 

Case LD. No. 40/2009 

Shri Gora Singh S/o Shri Sarup Singh, 

Village & PO Lakarwali, 

Tehsil & District Sirsa, 

Sirsa (Haryana) .Applicant 

Vs. 


The Principal, 

Jawahar Navodaya Vidyalaya, 

Odhan, Sirsa (Haryana) .Respondent 

APPEARANCES: 

For the Workman : Shri R.K. Gautam 
For the Management : ShriD.R. Sharma 
AWARD 

Passed on 23-7-2010 

Government of India vide notification No. L-42012 
113/2005-IR(CM-Il), dated 11-05-2009 by exercising its 
powers under Section 10 of the Industrial Disputes Act. 
(the Act in short) has referred the following industrial 
dispute for adjudication to this Tribunal: 

“ Whether the action of the management of Jawahar 

Navodaya Vidyalaya in terminating the services of 

Shri Gora Singh S/o Shri Sarup Singh w.c.f. 

16-11-2004 is legal and justified? If not, to what 

relief the workman is entitled? ” 

After receiving the reference, parties were informed 
Parties appeared and filed their respective pleadings. The 
case of the w-orkman in nutshell is that he was appointed 
as electrician-cum-plumberon the basis of merit made by 
the selection committee constituted by the management 
He was interviewed by the Committee on 09-06-99.1 Ic was 
appointed on 30-08-99 against the regular vacancy in the 
pay-scale Rs. 950/- plus DA per month. Two illegal 
conditions were incorporated by the management in the 
appointment letter. The first condition was that 
appointment of the workman will be for a period of one 
year or the regular incumbent joins. Another condition 
was that workman was supposed to sign a contract 
agreement by which the services of the workman were 
termed as contractual by the management. The work was 
available. The post on which the workman was appointed 
was of permanent nature. Several appointment letters were 
issued by the management. The workman served w ith the 
management from 30-08-99 to 16-11-2004 continuously. 
His services was terminated by the management of Jawahar 
Navodaya Vidyalaya, Sirsa without any notice or one month 
wages in lieu of notice and without lawful terminal dues 
The workman was ex-army personnel and after rendering 
about 16 years in Army, he was discharged from his services 
on 30-9-98. The workman also belongs to SC category. 

The workman has admitted that after terminating his 
services, the management had issued two letters dated 
07-07-2005 and 12-07-2005, whereby asking him to join the 
services of the management on contract basis. The 
workman has admitted to receive the letters and replied the 
same on 16-07-2005 with request to mtimate him about the 
terms and conditions of services. It is contended by the 
workman that management failed to provide with the 
particulars and information till today. 
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It is further contended by the workman that after 
termination of his services, the management has made fresh 
appointments of electrician-cum-plumber on 02-12-2004. 
Shri Chottu Ram S/o Shri Maru Ram, Resident of Village 
Lakarwali, District and Tehsil Sirsa was appointed on this 
post. The workman was not called before and for 
consequential relief after making the appointment. 

On the basis of the facts the workman has claimed 
his termination void and illegal being against the provisions 
of the Act, hence, prayed for setting aside the termination 
order and reinstating him into the services along with 
consequential benefits. 

The management appeared and contested the claim 
of the workman. Preliminary objection was taken that the 
management is not an industry under the provisions of the 
Act. It was casual preliminary objection taken by the 
management w'hich was not raised thereafter. On merits, it 
was contended by the management that workman was 
appointed purely on contract basis. Terms and conditions 
of his services were written in appointment letter and the 
contract agreement entered into between the workman 
and the management. His services were not terminated but 
from and on 12-11-2004, he voluntarily abandoned the 
services. Considering the requirement of electrician-cum- 
plumber, he was asked to join the services on the same 
terms and conditions he has already served, but he never 
turned up to join the services. Consequently, one Shri 
Chottu Ram S/o Maru Ram was selected at his place. 
Thereafter, the head office has sanctioned the post of 
electrician-cum-plumber and the regular recruitments were 
made as per rules. Shri Chottu Ram S'o Maru Ram has 
been appointed as permanent employee (electrician-cum- 
plumber) on the post. 

Both of the parties were affordedthe opportunity for 
adducing evidence. Evidence of the workman was recorded 
on 04-03-2010, whereas, the statement of Shri R.P. Sharma, 
Principal, JawaharNavodaya Vidyalaya Sirsa (Haryana) was 
recorded on 04-03-2010 itself. Opportunity for arguments 
was afforded to the parties. No one turned up on the date 
of the arguments. Hence, the file was reserved for award. 
All the documents relating to the appointment and 
extension of his term of appointment are on record. On 
perusal of the documents, it is evidently clear that 
appointment of workman was temporary' appointment on 
contract basis till the new incumbent joins or for one year. 
It is established principle of service jurisprudence that 
whenever work is available appointment on contract for a 
fixed term and extending that for several times amounts to 
unlawful labour practice. If the work is available the work 
should be provided with to the workman continuously. 
But this principle cannot change the nature of services 
rendered by the workman. Meaning thereby, nature of 
appointment cannot be change by the right of the workman 
to continue in service. Undoubtedly, the appointment of 
the workman was on contract for a specific term. It was 
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open for the management to terminate the services of the 
workman on appointment of any other person as per rules 
The initial appointment of the workman, maybe through 
interview or by another mechanism, cannot be termed as 
the regular appointment as per rules. It was an arrangement 
made by the management in exigency of work. It is also 
clear from the evidence that there was no sanction of tin 
head office for the appointment ofclectrician-cum-plumlxT 
If such temporary appointments are considered to he the 
appointments as per rules, it will give an unfettered pow a 
to the management to bye pass the rules relating to the 
appointment in public offices. It is not the intention of the 
legislation. The intention of the legislature is very clcai 
that preference should be given for regular appointments. 
and in case of exigency, temporary appointment can be 
made. In case the temporary appointment is made, this 
cannot be said to equate the regular appointments 

The right of the workman was protected as per the 
provisions of the Industrial Disputes Act. He was afforded 
the opportunity to continue in service till the regular 
incumbent joins. This right was never violated by the 
management. It is admitted by the workman that he received 
two letters to join the services on the basis of same term- 
and conditions he has already served, Receiving of these 
letters dated 07-07-2005 and 12-07-2005 is admitted 1 he 
workman has reply the letter imposing the condition on the 
managements inform him about the terms and conditions 
of the post and pay structure attached to the post It is 
stange that workman had worked almost five years on the 
post on the basis of the terms and conditions attached to 
the post and he required about the terms and conditions 
attached to the post. Meaning thereby, workman was not 
willing tojoins on the basis of terms and conditions he w u> 
already served with the management This refusal of the 
workman is a strong circumstance in support of ihe 
contention of the management that he has voluntariK 
abandoned his services' Thus, the cumulative effect ol the 
facts and circumstances of the case and evidence on record 
is that workman was no? willing to work on the terms and 
conditions of the appointment letter which was given to 
him initially and extended for several limes. Whenever, the 
workman has himself abandoned the work or is not willing 
to continue w ith the management, he cannot challenge the 
appointment of another person on the ground of 
contravention of ihe provisions of the Act. 

Moreover, throughout the period the workman has 
gainfully employed. Presently he is working m Reliance 
and getting Rs. J0,000/- per month This fact is well 
established that through out peroid he has been :n 
employment sufficient for survival of his and m family. !i 
has also been contended before this Tribunal that at the 
place of the workman one Chottu Ram, S/o Shri Maru Ram 
was appointed on the same terms and conditions on whit h 
the workman w'as appointed. Thereafter the head office 
has given the permission and sanction the post ot 
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electrician-cum-plumber. On the basis of that permission, 
regular appointments as per the rules were made. The 
management has filed all the documents relating to the 
regular appointment to the post of electrician-cum-plumber 
on which the workman was previously working as 
contractual worker. No doubt, the virus of selection 
procedure cannot be challenged before this Tribunal and 
is not subject matter of decision, but the documents filed 
by the management shows that there was no procedural 
lapse in appointment of new incumbent. On the basis of 
the above observation, 1 am of the view that no right of the 
workman was infringed and he is not entitled for any relief. 
Let Central Government be approached for publication of 
award, and thereafter, file be consigned to record room. 

G..K. SHARMA, Presiding Officer 
14 faTPSTT, 2010 
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New Delhi, the 14th September, 2010 

S.O. 2517. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 24/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of M/s. Mahanadi Coalfields Limited, and 
their workman, which was received by the Central 
Government on 14-9-2010. 

[No. L-22012/157/2007- IR (CM- II)] 
D.S.S. SRINIVASA RAO, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, Presiding Officer, C.GI.T.-cum- 

Labour Court, Bhubaneswar 

Industrial Dispute Case No. 24/2007 
Date of Passing Order 19th August 2010 

BETWEEN 

The Management of Chief General : 1st Party- 

Manager, Talcher Area of MCL Management 

And 


Their Workman Shri Farjan Alii, : 2 nd Party- 

Qrs. No. M/222, At./P.O. Dera Workman 

Colliery, Distt. Angul, 

Orissa 

APPEARANCE: 

Shri P.K. Mohapatra, : For the 1 st Party- 
Sr. Manager (Pers.) Management. 

Shri Farjan Alii : For Himself the 2nd- 

Workman. 

ORDER 

Case presented today before me. The 1st Parly- 
Management is present through authorized representative. 
The 2nd Party-workman is present in person along with his 
authorized representative. 

On the last date i.e. on 2 - 8-2010 the 2nd Party - 
workman had moved a petition before this Tribunal to allow 
him to withdraw the case expressing his inability to contest 
the case as he has attained the age of superannuation. 

The said petition was fixed for today for hearing. 1 
have heard both the parties. The 2nd Party-workman is 
still insisting on to withdraw the case. As such finding no 
legal hindrance in allowing the petition, I permit the 2 nd 
Party-workman, who has gone in reference, to w ithdraw 
the dispute referred to this Tribunal for adjudication by the 
Government of India. In the said circumstances the reference 
is to be decided as withdrawn by the disputant-workman 
and the same is liable to be returned to the Government of 
India as unanswered. 

The reference is accordingly returned unanswered, 
deeming it to have been withdraw n, to the Government of 
India, Ministry of Labour for taking necessary action at 
their end. 

Dictated & Corrected by me. 

J. SRIVASTAVA, Presiding Officer 

ftmcsrc, 2010 
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New Delhi, the 14th September, 2010 

S.O. 2518. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 28/2005) 
of the Central Government Industrial Tribunal/Labour 
Court-I, New Delhi now as shown in the Annexure, in the 
industrial dispute between the employers in relation 
to the management of BankofBaroda and their workman, 
which was received by the Centra! Government on 
13*9-2010. 


[No. L-12012/91/2005-IR (B-1I)] 
PUSHPENDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE DR RK, YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIALTRIBUNAL 
NO.1, KARKARDOOMA COURTS COMPLEX, DELHI 

I.D. No. 28/2005 


transferred to bank of Baroda (hereinafter referred to as the 
Bank), as per the Scheme of amalgamation notified on 
1 *6-99. Enquiry Officer submitted his report dated 17-4-99 
to the Disciplinary Authority. Show cause notice dated 
21-4-99 was served upon her proposing punishment ol 
dismissal from service. Her representation was considered 
and the Disciplinary Authority awarded punishment ol 
removal from service with superannuation benefits to lies 
vide order dated 1 -5-2003. Her appeal came to be dismissed 
She raised an industrial dispute before the Conciliation 
Officer. Since conciliation proceedings failed, I In¬ 
appropriate Government referred this dispute to this 
Tribunal for adjudication, videorderNo. L-12012/91 200S 
IR(B-II)New Delhi dated 27-9-2005 with following term, 

“ Whether the action of the management of Ban!, o>' 
Baroda by removing Smt. Madhu Mohini Ban = d 
from the services of the Bank w.e.f. 01 05-2005 i. 
just, fair and legal? If not to what relief the workman 
is entitle to and from which date 0 ” 


Smt. Madhu Mohini Bansal, : Workman 

W/o Shri Madhur Bansal, 

R/o House No. 2155, Sector-7, 
faridabad, Haryana, 

Faridabad 

Versus 

The Regional Manager, . Management 

BankofBaroda, 

Regional Office, Delhi City, 

Region-II, 12th Floor, BOB Building, 

16, Sansad Marg, 

New Delhi-110001 

AWARD 

While working as Head Cashier (category V C’) at 
Mathura Road, Faridabad branch of Bareilly Corporation 
Bank Ltd. from 7-4-94 till 1-7-95, Smt. Madhu Mohini Bansal 
made cash payments on various cheques/form No. 10 
which were not bearing signatures/seals of respective 
account holders. Besides that she received a sum of 
Rs. 110 fromN.P. Bansal vide voucher No. 26 dated 5-5-95 
for issuance of a pay order for a sum of Rs. 100. 
Subsequently^entry of Rs. I 10 was deleted from cash 
register and she wrongfully appropriated pay order No. 
015920 of Rs. 100 to her own gain. She also made payment 
on debit voucher dated 28-9-94 to an unidentified person, 
which remittance was shown to have been made to Defence 
Enclave branch of the bank, which money was never 
received by the said branch. She was suspended on 
2-11-95. A charge sheet was served upon her on 27-1-98, 
which was later on amended by letter dated 21-2-98. An 
Enquiry Officer w'as appointed, who conducted enquiry 
into the charges referred above. During pendency of the 
enquiry, Bareilly Corporation Bank Ltd. was amalgamated 
with Bank of Baroda on 3-6-99. Her services were 


2. In claim statement Smt. Bansai projects that she 
w r as appointed as Cierk-cum-Cashier by Bare ill--. 
Corporation Bank Ltd. on 21-7-82, whic h bank wn. 
amalgamated with Bank of Baroda on 3-5- 99. 1 ier sen. k r 
were transferred to the bank with continuity and all benda 
She was deemed to have been appointed b\ ihe :>nnk or. 
same terms and conditions as applicable to its empiu\ tvs. 
While posted at Faridabad branch of erstwhile BnreiiK 
Corporation Bank Ltd., she was issued charge sheet dated 
27-1-98, which was amended by way of letter dated 
21-2-98. No chance was given to her to submit herrepk to 
the charge sheet, since G.P. Singh, Manager, w as appointed 
as an Enquiry Officer to enquire into the charges le wiled 
against her, on the very date when charge sheet w .s-- 
served on her. She was placed under suspension hi 
2-11-95. However, she was reinstated on 15-7-2002 and 
posted at Nehru Place branch of the Bank. Enquiry ( hi ke 
conducted the enquiry in a biased manner. He did not allow 
full opportunity to her to cross-examine ihe bank's 
witnesses and to examine witnesses in her defence Ik- 
had not placed her documents on record. He submitted his 
report dated 1 7-4-99, which was based on conjectures and 
surmises. Show cause notice dated 21-4-99 was served, 
proposing punishment of dismissal from service She 
submitted her representation dated 1 2-5-99 against the said 
show cause notice. Without application of mind in the 
facts, the Disciplinary Authority had dismissed her h um 
services vide order dated 1-5-2003. She projects that Kajesh 
Sarin, Rakesli Bhatnagar, Sunit Dhlngra, Shiv Kumar Jham 
B.P. Dubey and V.K. Jain were also served with the charge 
sheets. Minor punishments were awarded to them, while 
she was dismissed from service. She asserts (iiai 
punishment awarded to her was shocking^ 
disproportionate to her misconduct. Even otherwise she 
had been discriminated in award of punishment, which 
fact makes order of punishment illegal. She claims 
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reinstatement in service with continuity and full back 
wages. 

3. The bank demurred the claim pleading that the 
claimant has not challenged enquiry proceedings/report 
of the Enquiry Officer/order passed by the Disciplinary 
Authority or the order passed by the Appellate Authority 
and has merely sought reinstatement in service with 
continuity of service, which cannot be granted merely at 
her request, without first setting aside the afore mentioned 
proceedings and orders. It has not been disputed that she 
joined the erstwhile Bareilly Corporation Bank Ltd. on 
21-7-1982 in clerical cadre. The said bank merged with the 
bank on 3-6-1999 and all staff members were absorbed in 
the services of the bank, as per scheme of amalgamation in 
accordance with Government of India Notification No. F. 
i 7/9/97-BOA (i) dated I -6-1999. She was working as Head 
Cashier Category ‘C’ (Paying Cashier) in Mathura Road, 
Faridabad branch of the said bank, when she committed 
acts of gross misconduct. The bank projected that the 
claimant had made cash payments of various cheques/ 
forms No. 10 which were not bearing signatures/seal/stamp 
of respective account holder, when presented for payment. 
She made cash payments for about 97 lacs on various dates. 
On 2-11-95 she was suspended and her suspension was 
revoked vide order dated 15-7-2002, which was without 
prejudice to the rights of the bank to initiate departmental 
action or any other action against her. It was denied that 
enquiry report dated 17-4-1999, submitted by the Enquiry 
Officer, is biased and based on surmises and conjectures. 
Enquiry report was based on facts borne out of record . 
Charges of wilful acts of aiding and abetting in commission 
of frauds, negligence in performance of duties, wilful acts 
of dishonesty, tarnishing image of the bank and prejudicial 
to the interest of the bank, stood proved against the 
claimant, which were of very serious in nature. The 
punishment imposed on the claimant is not shockingly 
disproportionate to the charges proved against her Claim 
of the workman is liable to be dismissed summarily, pleads 
the bank. 

4. On pleadings of the parties, following issues were 
settled : 

1. Whether the enquiry conducted by the 
management was fair and just? 

2. Whether the pi *,ishment awarded to the 
workman was commensurate to her mis¬ 
conduct ? 

3. As in terms of reference. 

4. Relief. 

5. Issue No. 1 was treated as preliminary issue. Shri 
A. Shankar Narayanan was examined on behalf of the 
management to discharge on us resisting on it. The claimant 


6957 


entered the witness box to rebut facts. After hearing the 
parties issue no. 1 was answered in favour of the bank and 
against the claimant, vide order dated 3-2-2010. 

6. Arguments were heard at the bar. Shri Ashok 
Sharma, authorised representative, advanced arguments 
on behalf of the claimant. Shri B.S. Chauhan, authorised 
representative, advanced arguments on behalf of the bank 

I have given my carefully considerations to the arguments 
advanced at the bar and cautiously perused and record. 
My findings on issues involved in the controversy are as 
follows: 

Issue Nos. 2 & 3 

7. It is not a matter of dispute that the claimant made 
payments of a voucher/form No. 10 dated 7-4-94 to a 
representative of M/s. Sathe Engineering Company Pvt. 
Ltd. amounting to rupees six lacs without signatures of 
the account holder on the said form. She also made payment 
of cheque No. 110438 dated 21-4-94 amounting to rupees 
three lacs to the representative of the aforesaid company 
without signatures of the account holder on the said 
cheque. Payment of a sum of rupees fifteen lacs was made 
by her, On cheque No. 272032 to representative of M s. 
Ashish Engineering Works, without any signatures of' 
account holder on the said cheque. In the same manner, 
she made payment of rupees ten lacs on 27-3-95 on the 
strength of cheque No. 262775 and a payment of rupees 
tw'enty five lacs on 31-3-95 on the strength of cheque No. 
262776 to a representative of M/s. Ashish Engineering 
Works, without signatures of the account holder on the 
aforesaid cheques. She also made payment of rupees 
twenty seven lacs on 23-5-95 on the strength of cheque 
No. 272048 to M/s. Ashish Engineer Works, despite the 
fact that the said cheque was not bearing signatures of the 
account holder. She also made payment of rupees four lacs 
on the strength of form No. 10 on I -7-95 to representative 
of M/s. Mukesh Steel, despite the fact the said form number 
was not bearing signature and seal of the account holder. 
On 5-5-95 she received a sum of Rs. 110 from N.P. Bansui 
for issuance of pay order for a sum of Rs. 100. Entry was 
deleted from cash register and pay order No. C15920 for a 
sumofRs. 100 was wrongly misappropriated by her for her 
own gains. She also made payment of rupees seven lacs 
on debit voucher dated 28-9-94 to an unidentified person 
and money never reached Defence Enclave branch, to 
whom remittance was shown to have been made. Thus 
she committed gross misconduct of ncgligance in 
performance of her duties, dishonesty, aided and abeied 
commission of fraud, .tarnished image of the bank and 
committed acts which were prejudicial to the interest of 
the bank. On the charges referred above punishment of 
removal from service with superannuation benefits was 
awarded to her, vide order dated 1-5-2003. 

8. What should be the appropriate punishment, which 
can be awarded to the claimant, is a proposition which 
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would be addressed by this Tribunal. Right of an employer 
to inflict punishment of discharge or dismissal is not 
unfattered. The punishment imposed must commensurate 
with gravity of the misconduct, proved against the 
delinquent workman. Prior to enactment of Section II -A of 
the Industrial Disputes Act, 1947 (in short the Act), it was 
not open to the industrial adjudicator to vary the order of 
punishment on finding that the order of dismissal was too 
severe and was not commensurative with the act of 
misconduct. In other words, the industrial adjudicator 
could not interfere with the punishment as it was not 
required to consider propriety or adequacy of punishment 
or whether it was excessive or too severe. Apex Court, in 
this connection, had, however, laid down in Bengal Bhatdee 
Coal Company (1963 (I) LLJ 219) that where order of 
punishment was shockingly disproportionate with the act 
of the misconduct which no reasonable employer would 
impose in like circumstances, that itself would lead to the 
inference of victimization of unfair labour practice which 
would vitiate order of dismissal or discharge. But by 
enacting the provisions of Section 11-A of the Act, the 
Legislature has transferred the discretion of the employer, 
in imposing punishment, to the industrial adjudicator It is 
now' the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved acts of 
misconduct, in cases of discharge or dismissal. If the 
Tribunal is satisfied that the order ofdischarge or dismissal 
is not justified in any circumstances on the facts of a case, 
it has the power not only to set aside order of punishment 
and direct reinstatement with back wages, but it has also 
the pow er to impose certain conditions as it may deem fit 
and also to give relief to the workman, including award of 
lease punishment in lieu of discharge or dismissal. 

9. It is established law that imposing punishment for 
a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not 
required to consider the propriety or adequacy of 
punishment. But where the punishment is shockingly 
disproportionate, regard being had to the particular conduct 
and past record, or is such as no reasonable employer 
would ever impose in like circumstance, the Tribunal may 
treat the imposition of such punishment as itself showing 
victimization or unfair labour practice. Law to this effect 
w'as laid by the Apex Court in Hind Construction and 
Engineering Company Ltd. [1965(1) LLJ 462]. Likewise in 
Management of the Federation of Indian Chambers of 
Commerce and Industry [1971(11) LLJ 630] the Apex Court 
ruled that the employer made a mountain out of a mole hill 
and had blown a trivial matter into one involving loss of 
prestige and reputation and as such punishment of 
dismissal was held to be unwarranted. In Ram Kishan 
[ 1996(1) LLJ 982] the delinquent employee was dismissed 
from service for using abusive language against the superior 
officer. On the facts and in the circumstances of the case, 


th6 Apex Court held that the punishment of dismissal was 
har$h and disproportionate to the gravity of the charge 
imputed to the delinquent. It was ruled therein, "when 
abusive language is used by anybody against a superior, w 
must be understood in the environment in which that person 
is situated and the circumstances surrounding the event 
that led to the use of abusive language. No straight-jacket 
formula could be evolved in adjudicating whether the 
abusive language in the given circumstances would 
warrant dismissal from service. Each case has to be 
considered on its own facts, 1 ' 

10. In B.M. Patil [1996 (11) LLJ 536], Justice Mohan 
Kumar of Karnataka High Court observed that in exercise 
of discretion, the Disciplinary Authority should not act 
like a robot and justice should be moulded w ith humanism 
and understanding. It has to assess each case on its own 
merit and each set of fact should be decided with reference 
to the evidence recording the allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming thuf he might have a propensity 
to cbmmit the misconduct and to assess the quantum of 
punishment to be imposea In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p to the employ dr by irregular sale of tickets It was 
held that the punishment was to harsh and disproportionate 
to the act of misconduct. 

1 1. After insertion of Section 1 1 -A of the Act, the 
jurisdiction to interfere with the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer commensurate with the gravity of the act 
of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give an\ 
other relief, including the award of lesser punishment, in 
lieu of discharge or dismissal, as the circumstance <>! the 
case may warrant. Reference can be made to a pro cderi n* 
Sanatak Singh ( 1984 Lab. 1 .C. 817). The discretion to aw ai d 
punishment lesser than the punishment of discharge oi 
dismissal has to be judiciously exercised and the 1 ribuna! 
can interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the workman. Reference can he 
made to the precedent in Kachraji Motiji Parmar 1199-1 (II j 
LLJ 332]. Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting it own measure ol 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge or dismissal is not 
justified. On facts and in the circumstances of a case. 
Section 11A of the Act specifically gives two fold powers 
to the Industrial Tribunal, first is virtually the power ol 
appeal against findings of fact made by the Enquiry ( M’fiecr 
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in his report with regard to the adequacy of the evidence 
and the conclusion on facts and secondly of foremost 
importance, is the power of reappaisal of quantum of 
punishment, 

12. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment is 
not untramaled power. This power has to be exercised 
only when Tribunal is satisfied that the order of discharge 
or dismissal was not justified. This satisfaction of the 
Tribunal is objective satisfaction and not subjective one. 
It involves application of the mind by the Tribunal to 
various circumstances like nature of delinquency committed 
by the workman, his past conduct, impact of delinquency 
on employer’s business, besides length of service rendered 
by him. Furthermore, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation 
of employer’s fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[1995 (l)LLJ 960]. 

13. Facts of the present controversy would be 
considered again to assess as to whether punishment 
awarded to her was shockingly disproportionate to the 
misconduct committed by her. Smt. Bansal made payments 
of rupees ninety lacs on the basis of cheques/form No. 10 
which were not bearing signatures/seal of the respective 
account-holders. She also made payment of rupees seven 
lacs on debit voucher dated 28-9-94 on which remittance 
was shown to have been had to the Defence Enclave 
branch of the bank. She made payment to an unidentified 
person who used the money for his personal gains. She 
had also pocketed a sum of Rs, 110 by misappropriating 
pay order No. 015920 for a sum of Rs. 100. Therefore, 
these facts highlight that Smt. Madhu Mohini Bansal 
committed grave misconducts, which amounted to 
cheating and fraud, besides negligence in performance of 
her duties. 

14. An employee who cheats and defrauds its 
employer/customers cannot be retained in the service of 
the bank. Bank being financial institution is under an 
obligation to use utmost care in dealing with moneys of its 
customers. Care and caution expected to Smt. Bansal was 
not exercised by her. On the other hand she pocketed 
money of the bank and allowed an unidentified recipient of 
a sum of rupees seven lacs to wrongfully convert that 
amount to his own use. She tarnished image of the bank 
also. All these aspects are sufficient for the bank not to 
repose confidence in her. These aspects make it clear that 
punishment lesser than removal of Smt. Bansal from service 
was not required in the case. Punishment awarded to her, 


was not disproportionate to misconduct committed by hci 
not to talk of shockingly disproportionate to her acts. 

15. Smt. Bansal presents that other employees of the 
bank were also charge sheeted but awarded lesser 
punishments. She being the payment cashier was 
supposed to exercise utmost care and caution, while making 
payment of cheques/form No. 10, which were not bearing 
signatures/seals of the respective account holders, Her 
role was prime one. Therefore, she cannot project that the 
person, who played lesser role than hen were to be equaled 
with her. When her offence was distinct and different then 
she cannot expect to be placed on the padestral on which 
the others were placed. Roles of those officers were much 
lesser than her. For discrimination she-has to show that 
she was on the same padestral on which the others, with 
whom she claims parity, were placed. No case of 
discrimination in award of punishment has been brought 
in forefront. Therefore, no interference is called for by this 
Tribunal on this issue too. Issues are, therefore, answered 
in favour of the bank and against Smt' Bansal. 

Relief: 

16. In view of the findings on issues referred above, 
it is crystal clear that no interference is called for in the 
punishment awarded to Smt. Madhu Mohini Bansal. I lei 
claim statement is liable to be rejected. The same is. 
therefore, rejected. An award is, accordingly, passed, it he 
sent to the appropriate Government for publication. 

Dated: 10-9-2010 

Dr. R.K. YADAV, Presiding Officer 
14 MclMT 2010 
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New r Delhi, the 14th September, 2010 

S.O. 2519.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/2004) 
of the Centra I Government Industrial Tribunal-cum-Laboui 
Court, Nagpur now as shown in the Annexure, in the 
industrial dispute between the employees in relation to the 
management of Bank of India and their workman, which 
was received by the Central Government on 13-9-2010. 

[No. L-I20i2/156/03-IR(B-H)| 
PUSHPENDER KUMAR, Desk Oft leer 
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ANNEXURE 

BEFORE SHRI J. R CHAND, PRESIDING OFFICER, 
CGITCUM-LABOUR COURT, 

NAGPLJR 

Case No. CGIT/NGP/2/2004 Date : 6-9-2010 


Petitioner/ 

Party No. 1 

: Smt. Chandabai Shyamsunder 
Wankhede, 

C/o Gajanan Pawar, Bhavani Base, 
Post Daryapur, Amravati (M.S.) 


Versus 

Respondent/ 
Party No. 2 

: The Asstt. General Manager, 

Bank of India, 

Nagpur Zone, Zonal Office, 

S.V. Patel Marg, P. B. No. 4, 
Nagpur-440 001 


AWARD 


(Dated: 6th September, 2010) 

This is a reference made by the Central Government 
in exercise of the power conferred by clause (d) of Sub¬ 
section (1) and sub-section 2(A)'of section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) for adjudication 
of the Industrial Dispute between the management of Bank 
of India, Nagpur and their workman, Smt. Chandabai 
Shyamsunder Wankhede, as per letter No. L-12012/156/ 
2003-IR (B-II) dated 27-11-2003 with the following 
Schedule: 

“Whether the action of the management of Bank of 
India through the Chief Manager (CS Sl P), Zonal 
Office, S. V, Patel Road, Nagpur (M.S.) in dismissing 
the workman Smt. Chandabai Shyamsunder 
Wankhede, Ex. Sepoy-cum-Hammal from service 
w.e.f. 30-8-2002 is justified and legal ? If not, what 
relief the said workman is entitled to ?” 

2. On receipt of the reference, the parties were noticed 
and the employee, Smt. Chandabai (hereinafter referred as 
the “employee”) filed her statement of claim. Management 
of the Bank also filed their written statement. 

3. Facts leading to the present reference are as 
follows: 

The employee was appointed in the Bank on 
compassionate ground in 1993 in the Bank of India 
in the post of Sepoy (Hamali) in place of her deceased 
husband, who was working as a Guard in the said 
Bank and was posted to Jaistamph Chowk Branch of 
the Bank, Amravati. While the employee was working 
as such, she was chargesheeted for the misconducts 
committed by her, in pursuance of the provisions of 
Clause 19,5 (c), (e) and (j) of First Bipartite Settlement. 
The alleged charges leveled against her were riotous 


[Part II- Sic. 3(iit| 

and disorderly behaviour in the premises of (he 
Branch, wilful insubordination and disobedience of 
lawful and reasonable order of the superior and doing 
act prejudicial to the interest of the bank. Shri S. < ’. 
Balanaik, Manager, Yavatmal Branch was appointed 
as the Inquiry Officer to conduct the enquiry. 

In the departmental enquiry, the employee 
found guilty of committing certain acts of misconduct 
i.e. cl. 19.5 (c) and (e) of First Bipartite Settlement 
Accepting the enquiry report, the Disciplin;u \ 
Authority on 30-8-2002 passed the order of dismissal 
from service without notice against the employee 
Against the order of dismissal dated 30-8-2002, llu- 
employee preferred an appeal before the Appellate- 
Authority but her appeal was also dismissed. 1 fence, 
the employee moved the Regional Labour- 
Commissioner, Nagpur for conciliation. As there was 
failure of the conciliation, the Labour Commissioner 
reported the matter to the Central Government and 
then the Central Government issued the reference to 
the Tribunal. 

4. The employee in her statement of claims has 
challenged the enquiry not to be fair and proper and to 
have been conducted in violation ofthe principles of natural 
justice. According to her claims, the departmental enqu try 
was done ex-parte and in a slipshod manner ignoring all 
the norms of the enquiry and the evidence w as recorded 
behind her back and she was not allowed to engage a 
counsel and was directed to engage the union 
representative to defend herself in the inquiry and she was 
pressurised to admit the charges by the Inquiry Officer 
and Shri Kulkami, the Union Representative was engaged 
by her to defend her but the Union Representative did not 
attend the enquiry on some dates and her prayer to recall 
the witnesses examined by the Bank during her absence, 
for cross-examination was not allowed and proper- 
opportunity was not given to her to defend herself and the 
enquiry report is not based on evidence on record and the 
Disciplinary Authority without considering the legal aspccl 
passed the order of her dismissal only basing on the report 
of the Inquiry Officer and the Appellate Authorin also 
without applying its mind to the merit ofthe appeal, 
dismissed the appeal and the charges leveled against her 
were that of general and minor in nature and were not gra\e 
and serious in nature and the impugned order of dismissal 
from service without notice passed against her is harsh 
and shockingly disproportionate looking to the nature ol 
the charges. 

5. The Bank in its written statement refuted all the 
allegations made in the statement of claim, pleading inter 
alia that the employee was charge-sheeted for her 
misconducts in pursuance of the provisions of clauses 
19.5 (c), (e) and (j) of First Bipartite Settlement and cverv 
opportunity was given to her to defend her in the 
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departmental enquiry and after receipt of the enquiry report 
from the Inquiry Officer, the Disciplinary Authority on 
21-8-2002 issued notice to her to show cause against the 
proposed punishment of dismissal from service without 
notice and she filed her show cause and was also heard in 
person and the Disciplinary Authority after taking into 
consideration all the materials on record passed the order 
of dismissal on 30-8-2002 and the employee preferred an 
appeal against such order before the Appellate Authority 
and in her appeal memo, she admitted her guilt and 
considering the entire material on record, the Appellate 
Authority dismissed the appeal. It was also pleaded that 
the enquiry was done in accordance with law and by 
observing the principles of natural justice. 

6. As this was a case of dismissal from service of an 
employee (workman) after holding a domestic enquiry, this 
Court took into consideration the validity of the enquiry as 
a preliminary issue and passed orders on the validity of the 
enquiry on 9-5-2007. The said order was passed by my 
predecessor in office. In the said order, it has been held 
that the departmental enquiry was proper, legal and in 
accordance with the principles of natural justice. While 
declaring the enquiry' to be valid and proper, this Tribunal 
took into consideration the objections raised by the 
employee regarding proceeding with the enquiry ex-parte, 
of not giving her opportunity to cross-examine the 
departmental witnesses, of not permitting her to engage a 
counsel to defend her and that the evidence of all the 
witnesses examined by the Bank is stereo type w'hich 
indicates that actually the witnesses were not examined 
and the Inquiry Officer wrote down the evidence himself 
and obtained the signatures of the witnesses there on 
subsequently and turned down the same by assigning 
reasons for the same. 

7. In view of the findings that the enquiry w'as proper, 
legal and in accordance with the principles of natural 
justice, now, it is to be considered as regard to the 
perversity of the findings and the quantum of punishment. 

8. Before entering into the merit of the matter, I think 
it apropos to mention that on 11-8-2009 and subsequent 
thereto, neither the employee herself nor her advocate 
appeared before this Tribunal to argue out on the point of 
perversity of the findings and quantum of punishment even 
though there were several adjournments for the same and 
as such, lastly on 17-8-2010 argument was heard from the 
side of the Bank and the case was posted for orders. 

9. Perused the entire documents regarding the 
departmental enquiry alongwith the show cause notice, 
orders passed by the Disciplinary Authority, appeal memo 
Hied by the employee, order of the Appellate Authority 
and all other concerned documents on record. The 
employee has taken a stand that she was not given an 
opportunity it) cross-examine the management witness 
Nos. ! to 9. However, it is found from the documents that 


the employee had been given sufficient opportunity to 
defend her case but as she wilfully remained absent, the 
departmental witness Nos. I to 9 were examined in her 
absence. Moreover, the employee has admitted the charges 
leveled against her in her defence brief submitted before 
the Disciplinary Authority and so also in the appeal menu) 
with explanation that she committed such overt acts due to 
frustration and under mental strain, which w'as never 
substantiated by adducing any evidence. It is found from 
the documents that the findings arrived at by the Inquiry 
Officer are based on the materials on record and the findings 
are not biased and arbitrary. It is also found that the 
Disciplinary Authority also after assessing the evidence 
independently has rightly held that the charges under 
cl. 19.5 (c) and (e) have been proved against the employee, 
which come under gross misconduct. So far the quantum 
of punishment is concerned, from the materials on record it 
is found that previously also the employee had been 
awarded with punishment of lowering down of pay by two 
stages in the time scale for her similar misconduct vide 
punishment order dated 6th July, 2000 and she had been 
given a chance to correct herself and to improve her 
behaviour, but still then, she failed to improve her conduct 
and behaviour and committed gross misconduct. After 
taking into consideration all the materials on record and 
her past conduct, I find that the punishment of dismissal 
from service without notice is not disproportionate to the 
charges leveled against the employee. The punishment 
imposed is not arbitrary or shocking disproportionate and 
as such call the same does not for any interference. I lenee 
it is ordered : 

ORDER 

The action of the management of Bank of India 
through the Chief Manager (CS & P), Zonal Office, S. V. 
Patel Road, Nagpur (M.S.) in dismissing the workman Smi 
Chandabat Shyamsunder Wankhede, Tx. Sepoy-cum 
Mammal from service w.e.f. 30-8-2002 isjustified and legal 
The workman is not entitled to any relief. 

J.P.CHAND, Presiding Officer 
14 
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New Delhi, the 14th September, 2010 

S.O. 2520.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 26/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-1, New Delhi now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Punjab National Bank and their workman, 
which was received by the Central Government on 
14-9-2010. 


[No. L-12012/102/08-1R(B-H)] 
PUSHPENDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE DR. R, K.YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, KARKARDOOMA 
COURTS COMPLEX, DELHI 

J.D. No. 26/2009 


Shri K. L. Chhabra, 

WZ-20A, Om Vihar, Phase I, 

IJttam Nagar, 

New Delhi ...Workman 

Versus 

The Punjab National Bank, 

Zonal Office, 

DAC Cell, 4th Floor, 

Rajendra B haw an, Rajendra Place, 

New Delhi .... Management 

AWARD 

Incident of cheating and misappropriation of an 
amount of Rs. 3000 out of an account of a customer, 
occurred at Naraina Vihar Branch of Pun jab National Bank 
on 16th January, 2006. K. L. Chhabra, Computer Operator 
Category 4 B\ was performing duties of payment cashier at 
the said branch of the bank on that day. Shri Amar Nath 
Prasad, who was maintaining S.F. Account No. 01 -336983 
in the said branch, had sent one Vijay Kumar to the said 
branch for w ithdrawal of a sum of Rs. 3000. Withdrawal 
form duly signed by the account holder and pass book 
were presented by Shri Vijay Kumar to the claimant for 
withdrawal of a sum of Rs. 3000. Though he posted the 
withdrawal slip in the system, verified specimen signature 
of the account holder, balance in the account and debited 
the amount of Rs. 3000 to that account in computer at 
11.17 A.M., yet he returned the pass book to Shri Vijay 
Kumar saying that payment would be made only to the 
account holder. In the evening account holder came in the 
branch to collect the payment. Claimant told him that he 
had already made payment to the bearer of the withdrawal 
slip, in the morning itself. As a result exchange of hot words 
look place between the claimant and the account holder. 


After this incident, the account holder made a complaint 
about non receipt of payment, in lieu of withdrawal slip 
Since the claimant had pocketed that amount, payment 
was made to the claimant out of sundry account of the 
bank. 


2. Claimant was suspended on 16-1-2006 itself. Charge 
sheet was served upon him on 4-2-2006. Claimant 
demanded documents, vide letter dated 18-2-2006, which 
documents were sent to him vide letter dated 24th of March 
2006. Since the claimant failed to submit his explanation in 
the charge sheet, a departmental enquiry was constituted. 
The Enquiry Officer conducted the enquiry proceedings, 
which were participated by the claimant. The Enquiry' Officer 
submitted his report dated 31-1-2007 to the Disciplinin'y 
Authority, copy of which report was sent to the claimant 
Personal hearing was given and, thereafter, punishment oI 
dismissal without notice was awarded to the claimant vide 
order dated 16-8-2007 Without raising an appeal, live 
claimant filed a claim before the Conciliation Officer. Since 
conciliation proceedings failed, appropriate Governmcm 
referred the dispute to this Tribunal for adjudication. \ idc 
order No. L-12012/102/2008-1 R(B-11), New Delhi dated 1 
of June, 2009, with the following terms : 

"‘Whether the action of the management of Puniuh 
National Bank in imposing a penalty of “be dismissed 
without notice," on Shri K. L. Chhabra vide ordei 
dated 16-8-2007 is legal and justified ? What rchei 
the concerned workman is entitled to 7 " 

3. Claim statement w as Hied by Shri K. 1.. Chhahta 
detailing therein that he joined services of Punjab National 
Bank on 12-8-77 as a clerk cashier in Regional Manager’'- 
Office, Swami Ram Tirath Nagar, Jhandewalan, New Delhi 
He was confirmed on that post on 12-2-78. He was 
transferred to three different branches of the bank upto 
September, 1981. In October, 1981, he was posted in Printing 
and Stationery Department, where he served upto 30-6-78 
He details that from 5th July, 85 to 24-5-1995 too. he u.v 
transferred to three different branches of the bank, which 
facts disclose a story of victimization and unfair laboui 
practice on the part of various officers of the bank. On 
25-5-95 order of deemed retirement w r as passed again*! 
him, which order was quashed by this Tribunal, vide iis 
award dated 25-7-2002. 

4. Though the claimant have travelled beyond tin: 
terms of reference, but facts detailed by him are being noted 
with a view' to ascertain as to whether claimant was 
victimized or the management adopted unfair labour practice 
qua him. It has been detailed that on 29-) 1 -96 cheque No 
501105, drawn for a sum of Rs. 70717.36 p, was sent b\ the 
Provident Fund Department to Dev Nagar branch of tlu- 
bank, in settlement of his provident fund dues. This tact 
came to his knowledge vide letter dated 21-12-02 written 
by the then Chief Manager, Ashok Vihar branch of tin- 
bank. On his reinstatement, he was posted in Ashok Vihai 
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branch of the bank w.e.f. 14-11-2002. While working in 
Ashok Vihar branch, he officiated on the post of Special 
Assistant from 1st of January, 2003 onwards, without any 
formal practical training. He projects that his work was 
found satisfactory when he officiated as Special Assistant 
in that branch. He handed a letter dated 21-12-02 to the 
Chief Manager requesting him to pay his back wages and 
arrears with all consequential benefits, which wages were 
released in his favour sometimes in last week of January, 
2003. He requested the Chief Manager, to settle remaining 
issues relating to provident fund, rectification of leave 
record w.e.f. 12-8-77, settlement of his various L.C.As,, 
pending adjudication, so that he may give full attention to 
work allotted to him. However, when his consequential 
benefits were not released, he filed a claim petition, which 
pends adjudication before Central Government Industrial 
Tribunal No. II, New Delhi. 

5. Claimant unfolds that he booked railway ticket 
from Delhi to Abu Road for himself and his dependent 
family members, which tickets were stolen by someone on 
11-7-2003. On that very date those tickets were fraudulently 
got cancelled and encashed by some staff member from 
Azad Pur Railway Station, Delhi. When he came to know 
about those facts, he made a complaint to the Chief 
Manager, on which complaint no action was taken. He 
purchased another ticket for those very dates of his journey. 
The person who had stolen his tickets has caused a loss of 
Rs. 8131 to him. On that issue Senior Manager, HRD Section, 
Rajindra Place, New' Delhi wrote to the Chief Manager that 
appropriate and stem action should be taken to curb such 
nuisances. In view of those facts, he was transferred to 
Sastri Nagar branch of the bank, w'here he was posted as 
Computer Operator. No forma! training was given to him to 
work as Computer Operator. He was forced to work as 
receipt cashier, though he was designated as Computer 
Operator. 

6. Third stagnation increment became due to him on 
1st of August, 2003. He made representation for release of 
that increment in last week of August, 2003, but it was not 
released in his favour. Senior Manager, vide his letter dated 
7th of August, 2003, advised him to appear for an interview 
for approval as a Special Assistant. He went to Regional 
Manager Office, Rajindra Place, New Delhi on 18-8-2003 to 
face that interview. Since the management was already 
biased against him, hence he was not selected for the post 
of Special Assistant despite the fact that his work as Special 
Assistant at Ashok Vihar branch of the bank was found 
satisfactory. 

7. He wanted to avail L.F.C., but he was denied 
advance for the same. His L.F.C. bill for a sum of Rs. 3066 
for his dependent family member was rejected or the 
ground that no prior permission for availing L.F.C. was 
obtained. He wanted to purchase a flat in Dwarka for which 
he applied for loan. His application was rejected When he 


approached I.C.TC.l. bank for housing loan, an adverse 
report was submitted by the Senior Manager, which led to 
rejection of his application. On 27-10-2003 he deposited a 
sum of Rs. 15,000 in cash for obtaining three pay orders for 
a sum of Rs. 5,000 each favouring Unitech Limited, which 
request was declined, though being a staff member he was 
not liable to pay commission. Whenever anyone made a 
telephone call for him, Senior Manager used to tell him that 
he was not available in the branch. To get rid of him, 
somewhere on 2nd of May, 2005 the Senior Manager 
ordered him to report for further duties to R.C.C. Zonal 
Training School, Vikrant Tower, Rajindera Place, New Delhi. 
He joined the said Centre on 23-5-2005, where he remained 
posted for a considerable period. He details that the bank 
was irregular in payment of his salary. Salary for October u> 
December, 2004 was paid to him on 5-2-2005. Salary for 
February and March, 2005 was paid to him on 31-3-05. 
Salary for April, 2005 was paid to him on 17-5-2005. Salary 
for May, 2005 and August, 2005 was paid to him in Iasi 
week of September, 2005. Salary' for October and November, 
2005 have not been paid to him till date, despite his 
representation dated 20-11-06. 

8. Though his designation was that of Computer 
Operator, yet he was supposed to work as Payment Cashier 
on most of occasions. He was not given any formal training 
in that regard. On 24-8-05 he submitted an application in 
the office of the Regional Manager, North Delhi Region, 
detailing various acts of victimization. He unfolds that for 
about 70 days he worked as Locker in-Charge and 19 days 
as Special Assistant in Yamuna Nagar branch of the bank, 
but no officiating allowance was paid to him. While posted 
at Yamuna Vihar branch of the bank, he had to spent 
considerable time in to and fro journey and as such he went 
in depression. He was treated by a Psychiatrist for that 
ailment. On 24-11-05 he was transferred to Naraina Vihar 
branch of the bank. In that branch too, he made requesi for 
settlement of his claims, which were pending adjudication 
before the CG1T. He was considered to be problem by his 
officer. He submitted a representation to Chief Manager. 
Naraina Vihar branch to settle his claims which were pending 
adjudication before the Tribunal. Chief Manager suggested 
that whatever would be adjudicated, as payable by the 
Tribunal, w'ould be paid to him. His claims were not settled 
by him. He requested Shri Ahuja, the Manager to post him 
as Computer Operator Category 4 A\ Shri Ahuja told that 
he has been deputed in that branch as Computer Operator 
Category ‘B\ Under compulsion he has to work as Computer 
Operator Category B\ 

9. Claimant portraits a picture that on 14-1-2006 he 
asked the Chief Manager as to whether his leave for 90 
days have been sanctioned. He informed him that he would 
be abie to detail facts of 16th of January, 2006. On I6lh of 
January, 2006 he worked as Computer Operator Category 
‘8\ tinished his work and handed over cash to Head Cashier 
at about 5.1 5 PM. He asked Shri P. R S harm a as to whether 
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his leaves have been sanctioned. Shri P. P. Sharma. Manager 
told him that Chief Manager would reach the branch by 
5.45 RM., who will inform him in that regard. As such he 
waited for the Chief Manager and when he did not arrive, 
he again asked Shri Sharma about fate of his leave 
application. Shri Sharma told him that the Chief Manager 
would reach the branch and have a dialogue with him 
regarding his grievance also. As such he kept on waiting 
for the Chief Manager at his seat At about 6.30 RM, f ►> o 
boys came to his seat, one of them told him that he. had 
sent his brother to collect payrne.it of Rs. 3000 at 
11.15 A.M., which payment was not made bv him Ins 
brother. The claimant projects that he told those boys that 
payment was already made. Those boys demanded 
withdrawal slip. He doubted that in case he ■xvxib h:«nJ 
over withdrawal slip to them the?* the ' wnij . ; y yd 
not hand over withdrawal slip to U;c. =A! inm mmcLure 
Shri N. K. Pasi started talking to bin-. Mr. y.yar i V U 
Secretary of the branch also arrived 0 .\• : : v .-3 ; y • live 
in case payment had riot been rm-ue >y. * 'yye 
payment to the customer and he xhy- yy . . . 1 at 
amount on the next date. 

10. The claimant had cu: m j yy -^ • v 
witnesses before the Enquire f '-my : -'fa::?: or 

with a view to show that the '"u.y ■.-■■-rib:-j h, yy-' yk 
veracity. Since facts pleaded by the y:x:y u : ■ .!■;••= .::rd 

are irrelevant, hence it is nri ex pyy- p • y re •:r • I•;• ..ye 
facts herein ibrthe sakeofl-n-voy. 7 1 - y; - ' 

narrate that as per ch3 f 'gc*heei d: : md • : x- , 

required to submit his reply within Mday vide Ay. yy-j 
24-3-06 he demanded documents and w 6-x d-x-*; y; n • 1 ■* 
supplied to him, he submitted his r^i.A; io ; ■ T«v: 
Enquiry Officer started proceedings cm !..■ y . bey. 
On 12-6-2006 he asked for some document- Xn y yy^ 
evidence of Virender Kumar Single hi. K h»s> yx 5. I* 
Sharma were recorded in his absence. Aceoitlmg to him, 
the Enquiry Officer, Presenting Office and vycrgyxeexc! 
employee were under an obligation n. ign dy; s" :xy of 
the witnesses and since deposit of tin ;y *y yd 
witnesses do not bear their signamyy neny: My Rxt 
portraits that they were examined m Ly Ny./xv .y;y. 
Virender Kumar Singh was cross-examined pa xwy/e 
representative on 16-8-2006, and on 23 i 1 -2666 ix -j.ave 
contradictory answers. He detailed narraii.-o o; me 
witnesses in his claim statement vviih a v;tw y ;>yy jjt 
that his testimony lacks credibility i A b-x y dctailcii 
facts unfolded by witness P;em 3 'm ex y- y., ;x.y 
that those facts are farther from tn 

11 . To project installcos of fV, i • e , eg!y • ; . .=.y r. • ■ 
various customers, the claimant yyyA y>y •: moloi-ts 
made by Orn Parkash Gupta, Harry Sx Mi. '• : fy; k<xh : 

Manjo Sharma, Meena and 'wo o: x:■ •• r,;■ :l - ■/* :■• a 
not be detected., found too*. ( .y-- ; v. ; =•• :U ose 

facts the cximx- vvyy u? nxxy . . ■ r • e x be 
attached to ty d.An; • ye • • t: ■■■. 


present controversy since there can be a possibility r*( 
that complaint being false. 

12. To unfold practice of not obtaining signaumy m- 
reverse of withdrawal slip, the claimant uemsis msuyyy 
when he w i x hdrew «-noney fri>m his sa v ing bank Ac *• ■.vurn 
No. 01480002014840*75 maintained at Ki;li Nagar nrar-ch < •? 
the bank, saving bank Account No 012 l H 530U0I2 w a: 
janak Pun branch of HDFC bank, saving bank .Aw xmi 
No.'25960 ma>ntoiited at janak Pun brancholdiie b <\=• k - 1 
his signatures wcic not obtained on reverse x mm- 
withdrawal slip ur cheque. With a view to project ihu r h . 
was no obligation on his part to obtain sign antics w 
bearer of the withdrawal slip on its reverse when a suii. v 
Rs. 3000 was released by him, the claimant had <k\ 

thos e inst a n c v s ’ \ n e n n e w i t h d re w i n o11 cy fs.»; n r n 
a fores a i d ac c (-■ on is .He wants to i i n presupon i h ,u • ■ i:»* 
obtaining signatures of the bearer of the v.ahdr.v -m -hr 
on Ps reverse was not a lapse on nis pan 

13. he detuiN dial the Enquiry Officer. winHb . V*; 

Dube bif*bed., since he conipiotcd ihe -.m-iu:- 

proceed in gs o j >; ■ 12 - 2 006 but su bin i 11 c d h i • > e p o •; I * * ■. ‘ . 
[Msc ip! Inai )■ A - f •• *"•: ■ r * >\ on A1 -! 2007 He • *»i jb : R T i . ■ 
tor personal ficcrem ought to have her;: . . A up- , 

L>p ‘0 20-4-07 b‘:i \v?.> sent on 19-7-0An r. v-. ih \n:- =r .- 
motives. J-ie ncmucs a sloiy that Ms. v h.r.bi P-■•.a 
Pramod Kuma? fEucsai were responsible w h O.'U'/i - m • c 
of show Ciiiis*' nuAvC on him. Why iic coni-J inn i pp w 
bef :i e the D;w h On.u; ■ Authority for per so? fi , i 1 ic.im: n : 
detaiI» that ii 'v>an account of non• a\ai!ab;Iit^ of :i: - 
defence reprc.»eri!aiivc on one hand and his admeni r.w me 
otht*r He a*tended pei'sonal hearings on 2 J-8 -300A Me 
unfolds that order v?f punishment was passed on i hx- AMM 
b; it ■ t' 'v a * one : o h I s 1*1 by s p e e d p c vs t o n 2 5 • 8 * 2 0 0 7 

r4. To project his conduct as puuaiiio ol higher -;.X' 
the claimant detailed instances of his honesty in the cHin: 
statement. He unfolds that on 27-3-04 at Saslri Nagar h? wr;» h 
of the bank a sum of Rs. 1,000 was handed in excess tu lum 
by a customer, which account ties in sund*y aerouut n 1 th-’ 
bank. In the like manner on 19-2-3005 wink’ wuv.x ai 
Yamuna Vihnr branch of the bank, lie deposed u o = 
R s. 6 5 0 i n su a a ? v ac • ; a n i o f the 6a n k. \\ Ii s t: 1 • a < ■:; y e n ‘ <» 
him in excess. Onuv«' anionsMcxhex 'a;v .■ 9 unf,-.- 1 • ; 
by ih e c us ton: co.. r i c rem i n ded t h e m and ■ u an i * u.; ed H c 
details that Rub:-ex .xroia could get his atAj fiuuis 



15. ’»V, p: r : ? I; i n • r • - u re o 1 h is v i c L i mi /at j on at ( 1 : e n a i; u 
of the mamveemem. ;vj uidblds that 1 ,CA. No. 5 '87 was i-iei I 
in his tb vo ur l yy Cemrai Govern mem Industrial Irihumd 
No. II, Nev YilWl \ icie Us order dated 31-8-2005. ilo, 1 ( A 
N o. 4 7.9 8 ' % a s :e j e u • 1 u by the Tribunal, w h en i t w as m is I c; I 
by Shr i S. K. S a; ■: \. S: r. t 5 1 v:\ >h i R a n a, M r. Sn amia ant i P r a n u *4 
Kumar Bartsa*’ Later o:i he moved an application :md h:■* 
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claim was partly alio wed vide crdw dated 14-3-07. lCA 
No, 16/91 was rejected by the C.Cil.T. His 1 ,OA No. 52 2007 
was not adjudicated in his favour when one Tribuna? was 
misled by the officers of the management I 'ie projects that 
his employer got annoyed when he raised various 
demands Smt Surbhi Rana and P. K. Bansa'i advised 
Disciplinary Authority to award punishment of dismissal 
without notice. The said punishment cannot sustain since 
domestic enquiry v as held in violation of uie principles of 
natural justice. Gurgesneei submitted to him was vague 
and not proved at aii He seeks his reir*stareiiiei»t hi service 
with continuity and full back wages. According V.:- him 5% 
of his wages be recovered from Vijay Dube, 65% of his 
wages is to be recovered from Bansi Lai Patheja, 
Disciplinary Authority and 15% each be recovered from 
Shri Pramod Bansal and Smt. Surbhi Rana, Besides the 
reliefs detailed above, he also claims payment towards 
newspaper bills, medical bills, leave fare concession, special 
allowance, medical aid, benefits towards accumulation of 
leaves of various kind, conveyance allowance for attending 
departmental enquiries, besides interest on above claims. 

16. Claim was demurred by the management pleading 
that the claimant has traveled beyond the terms of reference, 
when he submitted his claim statement. The facts which 
exceeds the terms of reference cannot be adjudicated. The 
averments, which exceed terms of reference, may be 
discarded. Appointment of the claimant as elerk-cum- 
cashier on probation on 12-8-77 and his confirmation on 
12-2-78 are not disputed. It is also not disputed that he was 
transferred to three different branches of the bank upto 
September, 1981. It is also not disputed fact that he remained 
posted in Printing and Stationery Department w.e.f. 
October, 1981 till 30-6-85. The management projects that 
contents of para Nos. 2 to 42 of the claim statement, are 
outside the purview of the terms of reference, hence need 
no reply. It has been pleaded that on 16-1 -2006 the claimant 
was working as Computer Operator Category ‘B’ atNaraina 
Vihar branch of the bank. On that day at about 11 A.M., 
Vijay Kumar came to the branch alongwith pass book of 
S.F. account No. 01-336983 and withdrawal form for 
Rs. 3000 for self, to be withdrawn in the name of Shri Amar 
Nath Prasad, the account holder. After posting the said 
withdrawal slip in the system, verifying the specimen 
signature and balance in that account, claimant returned 
the pass book to Shri Vijay Kumar saying that the payment 
would be made only to accoun colder. However, he debited 
amount to the aforesaid account in the computer at 
11.17 A.M. In evening Amar Nath Prasad came to the branch 
to collect payment. The claimant took a stand that he had 
made payment to the bearer of the withdrawal slip in 
morning hour itself. As a result an exchange of arguments 
took place and when Shri Chhabra had not made 
paymentto the claimant, he made a complaint against h im. 
Shri Chhabra was suspended on the date of incident itself. 
Chargesheet dated 4-6-06 was served upon him, which was 


clear and specific. The claim am acknowledged me tvveipt 
of the chargesheet, vide his sc: ihm -i i % ' 20bo. «>u the 
strength of which ho Jvmmviv.d .v:r%in docuiucnis 
Documents were supplied io the cl a mum on 44-_>k:0Oh. 
T.ne claimant did urn svbirui his comments \i> imu 
chargesheet hence departmental enquiry was com-mm.d 
vide order dated 10-4-2006. The claimant participated in 
the departmental enquiry alongwith his do fence 
representative. Opportunity to cross-examine wiuuj.vw -: 
examined by the management, v. ns aenvdod to him. Due 
opportunities were given n..; him to prove his dvieiKv 
Enquiry' was concluded on 18-; 2-2006 and die Enquh; 
Officer submitted his report dated 3 i-1 -2007 the 
Disciplinary Authority. Copy of the cm quay report uw. 
sent to Shri Chhabra on 2-2*2007 He submitted hi< 
representation dated 15 -2-2007, which was duly considered 
by the Disciplinary Authority'. Show cause notice dated 
27-6-2007 was sent. Since the postal article was delivered 
back, another notice was sent to him through registered 
post, fixing personal hearing for ?-1 -7-07. On request oflhe 
claimant, date for personal hearing was adjourned to 

15- 4-07. Personal hearing was given to the claimant 
and vide order dated 16-8-2007 punishment of dismissal 
without notice was awarded to him. It has been claimed 
that the Enquiry is in consonance with the principles of 
natural justice. Even otherwise, if the Tribunal comes 
to a conclusion that the enquiry' was defective, the bank 
would like to lead evidence to prove misconduct of the 
claimant. 

17. Statements of witnesses, namely, Virender Kumar 
Singh, N. K. Pasi and P \\ Sharma were recorded on 

16- 8-09, in presence of the claimant. However, their cross- 
examinations were postponed to a subsequent date at the 
request of the claimant, who wanted to change his defence 
representative. It has been pleaded that conclusions, 
regarding veracity of the witnesses draw n by the claimant 
have no basis. Claimant had drawn wrong inference out of 
facts testified by the witnesses. Documents submitted b> 
the claimant were taken over the record. Management 
projects that instances, detailed in the claim statement, do 
not convey any reasonable fact or substance. The 
instances, narrated by him relating to his honesty or 
withdrawal of money from various banks, lead nowhere. It 
has been projected that claim statement deserves dismissal, 
hence it may bo dismissed. Amay-r has been made that 
the reference may be answerin iavour of the 
manager; ieM. 

18. O up 1 w '.=■! •. * > ■ ’ k n. p ii c-a fo Mowing issues w * *• c 
settled : 

1. Whether the enqr.hy conducted by the 
management wasju ;k fair and legal ? 

2. Whether the punishment v. d\ pronort it mate to 
the misconduct ? 





6966 


THE GAZETTE OF rNDIA: OCTOBER 9,2010/AS VINA 17,1932 


[Part II— Six'. 3(ii)| 


3. As in terms of reference. 

4. Relief. 

19. Issues No. 1 was treated as preliminary issue. 
Shri Ashwani Kumar Sharma was examined on behalf of 
the management, to discharge onus resting on it. Shri K, L. 
Chhabra examined himself as well as Shri Rajinder Arorato 
substantiate his claim. After hearing arguments and on 
appreciation of evidence adduced preliminary issue was 
answered in favour of the management and against the 
workman, vide order dated 14-6-20 i 0. 

20. Arguments were heard on proportionality of 
punishment. Shri J. N. Kapoor, authorized representative, 
as well as the claimant advanced arguments over the matter. 
Shri Ashwani Kumar Sharma, authorized representative, 
advanced arguments on behalf of the management. Written 
submissions were filed by the parties. 1 have given my 
careful considerations to the arguments advanced at the 
bar and cautiously perused the record. My findings on 
proportionality of punishment are as under: 

Issue Nos. 2, 3 <& 4 

21. Charges of wilful damage to the property of the 
bank or any of its customers and doing act prejudicial to 
the interest of the bank or acts which were likely to be 
involve in the bank in serious loss were leveled against the 
claimant in chargesheet Ex. MW1/W1, served on him on 
4th of February, 2006. As per contents of that chargesheet, 
on 16-1-2006 at 11 A.M. Shri Vijay Kumar tendered one 
withdrawal form for Rs. 3000 alongwith pass book of S.F. 
Account No. 01 -336-983 being maintained in the name of 
Amar Nath Prasad to the claimant, who entered/posted 
withdrawal slip in the system, verified specimen signatures/ 
balance in the account and returned that pass book to 
Shri Vijay Kumar saying that the payment would be made 
to Shri Amar Nath Prasad, the account holder. He debited 
the amount in the said account at 11.17 A.M., without making 
any payment to the bearer of the withdrawal form. In the 
evening, Shri Amar Nath alongwith Vijay Kumar came to 
the branch to collect payment and at that juncture the 
claimant took a stand that he had aire.mv made payment to 
the bearer of the withdrawn slip, \n me morning. An 
exchange of heated arguments took place between 
Shri Amar Nath Prasad and the claimant and thereafter 
Shri Amar Nath Prasad filed a written complaint about non 
receipt of payment in lieu of withdrawal slip. In that fashion 
the claimant did not gave a sum of Rs. 3000 to the customer, 
after debiting his account and pocketed the money. When 
the aforesaid charges stood proved in the enquiry, the 
Disciplinary Authority issued show cause notice to the 
claimant on proposed punishment, gave personal hearing 
to him and awarded punishment of dismissal without notice 
vide order dated 16-8-2007. 

22. Claimant asserts that punishment awarded to him 
is shockingly disproportionate to the misconduct committed 


by him. According to him, he rendered long service to the 
bank, which fact was not taken into account. He further 
agitates that the bank had adopted a posture of victimization 
since he was transferred time and again from one branch in 
the other. On 25-5-95 and order of deemed retirement was 
passed against him, which order was quashed by this 
Tribunal vide its award dated 25-7-2002. On his 
reinstatement he was posted to Ashok Vihar branch of the 
bank, but his claim relating to provident fund and 
rectification of leave record w.e.f. 1 2-8-77 were not sell led. 
His consequential benefits were also not released in his 
favour. Third stagnation increment, which became due on 
1st of August, 2003, was not released in his favour i le vs as 
not selected for the post of Special Assistant despite •:he 
fact that his work as Special Assistant at Ashok Vihar 
branch was found to be satisfactory. His salary were 
delayed for months while salary for the months of October 
and November, 2005, have not been paid to him Though 
he was Computer Qpc; he --.o node ;o work 

payment cashier on nv.e r : n Vo e ?v. :>--i various 

Labour Court Application hcado tod ho claims, n 

irked the bank authorises and dx scJ I.is \ icbnii/ation 
and unfair labour practice He further p c »•: ■ that his 
services have been commendable. On 27-3-2o0** at Sasin 
Nagar branch of the oank. a sum ui Rs. 1,000 was handed 
over to him in excess by a customer, w hich amount lies in 
sundry account of the bank. In the like manner on 
19-2-2005, while working at Yamuna Vihar branch oi die 
bank he deposited a sum of Rs. 650 in the sundry account 
which was given in excess to him. On two occasions lockei s 
were left unlocked by the customers. He reminded them 
and got those lockers locked. Shri Rajinder Arora detailed 
facts in that regard before this Tribunal, when he could pel 
his gold worth 45 grams, on account of his honest acts 
These facts suggest that his honesty and integritv was 
appreciable at various instances, which fact ought to Imv e 
been taken into account by the bank while awarding 
punishment to him. 

23. Shri Arora dispels facts presented b\ the claimarv 
saying that serv ice record of the claimant has neve- ‘ 
good. The claimant used to create troubles form., soi.. 
wherever he was posted. 1 le contends that charges prm , d 
against the claimant show that misconducts committed h\ 
him were very grave and bank cannot repose confidence in 
him. He agitates that punishment awarded to the claimant 
commensurate to his misconduct. However facts presented 
by Shri Rajinder Arora, in his testimony, remained 
unassailed. 

24. What should be the appropriate punishment, 
which can be awarded to the claimant, is a proposition 
which would be addressed by this Tribunal. Right of an 
employerto inflict punishment of discharge or dismissal is 
not unfattered. The punishment imposed must 
commensurate with gravity of the misconduct, proved 
against the delinquent workman. Prior to enactment o' 
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section 11-A of the Industrial Disputes Act, 1947 (in short 
the Act), it was not open to the industrial adjudicator to 
vary the order of punishment on finding that the order of 
dismissal was too severe and was not commensurative 
with the act of misconduct. In other words, the industrial 
adjudicator could not interfere with the punishment as it 
was not required to consider propriety or adequacy of 
punishment or whether it was excessive or too severe. Apex 
Court, in this connection, had, however, laid down in Bengal 
Bhatdee Coal Company [ 1963 (I) LLJ 291] that where order 
of punishment was shockingly disproportionate with the 
act of the misconduct which no reasonable employer would 
impose in like circumstances, that itself would lead to the 
inference of victimization or unfair labour practice which 
would vitiate order of dismissal or discharge. But by 
enacting the provisions of section 11-A of the Act, the 
Legislature has transferred the discretion of the employer, 
in imposing punishment, to the industrial adjudicator. It is 
now the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved acts of 
misconduct, in cases of discharge or dismissal. If the 
T ribunal is satisfied that the order of discharge or dismissal 
is not justified in any circumstances on the facts of a case, 
it has the power not only to set aside order of punishment 
and direct reinstatement with back wages, but it has also 
the power to impose certain conditions as it may deem fit 
and also to give relief to the workman, including award of 
lesser punishment in lieu of discharge or dismissal. 

25. It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the industrial Tribunals. The Tribunal is not required 
to consider the propriety or adequacy of punishment. But 
where the punishment is shockingly disproportionate, 
regard being had to the particular conduct and past record, 
or is such as no reasonable employer would ever impose in 
like circumstance, the Tribunal may treat the imposition of 
such punishment as itself show ing victimization or unfair 
labour practice. Law to this effect was laid by the Apex 
Court in Hind Construction and Engineering Company 
Labour [1965 (I) LLJ 462]. Likewise in Management of the 
Federation of Indian Chambers of Commerce and Industry 
[1971 (II) LLJ 630] the Apex Court ruled that the employer 
made a mountain out of a mole hill and had blown a trivial 
matter into one involving loss of prestige and reputation 
and as such punishment of dismissal was held to be 
unwarranted. In Ram Kishan [1996 (I) LLJ 982] the 
delinquent employee was dismissed from service for using 
abusive language against a superior officer. On the facts 
and in the circumstances of the case, the Apex Court held 
that the punishment of dismissal was harsh and 
disproportionate to the gravity of the charge imputed to 
the delinquent. It was ruled therein, “when abusive 
language is used by anybody against a superior, it must be 
understood in the environment in which that person is 


situated and the circumstances surrounding the event that 
led to the use of abusive language. No straight-jacket 
formula could be evolved in adjudicating whether the 
abusive language in the given circumstances would 
warrant dismissal from service. Each case has to be 
considered on it own facts.” 

26. In B. M. Patil [1996 (II) LLJ 536], Justice Mohan 
Kumar of Karnataka High Court observed that in exercise 
of discretion, the Disciplinary Authority should not act 
like a robot and justice should be moulded with humanism 
and understanding. It has to assess each case on its own 
merit and each set of fact should be decided with reference 
to the evidence recording the allegation, which should be 
basis of the decision. The past conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p to the employer by irregular sale of tickets. It was 
held that the punishment was too harsh and 
disproportionate to the act of misconduct. 

27. After insertion of section 11-A of the Act, the 
jurisdiction to interfere w ith the punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by the employer commensurate with the gravity of the act 
of misconduct. If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give am 
other relief, including the award of lesser punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent in 
Sanatak Singh (1984 Lab, I.C. 817). The discretion to award 
punishment lesser than the punishment of discharge or 
dismissal has to be judiciously exercised and the Tribunal 
can interfere only when it is satisfied that the punishment 
imposed by the management is highly disproportionate to 
the decree of the guilt of the. workman. Reference can be 
made to the precedent in Kachraji Motiji Parmar[1994 (11) 
LLJ 332]. Thus it is evident that the Tribunal has now 
jurisdiction and power of substituting its own measure of 
punishment in place of the managerial wisdom, once it is 
satisfied that the order of discharge or dismissal is not 
justified. On facts and in the circumstances of a case. 
Section 11A of the Act specifically gives two fold powers 
to the Industrial Tribunal, first is virtually the power of 
appeal against findings of fact made by the Enquiry Officer 
in his report with regard to the adequacy of the evidence 
and the conclusion on facts and secondly of foremost 
importance, is the power of reappraisal of quantum of 
punishment. 



6968 


TOE GAZETTE OF INDIA: OCTOBER 9,2010/AS VINA 17,1932 


[Part II— Src. 3(ir)| 


28. Power to set aside order of discharge or dismissal 
and grant relief of reinstatement or lesser punishment is 
not untrammeled power. This power has to be exercised 
only when Tribunal is satisfied that the order of discharge 
or dismissal was not justified. This satisfaction of the 
Tribunal is objective satisfaction and not subjective one. 
It involves application of the mind by the Tribunal to 
various circumstances like nature of delinquency committed 
by the workman, his past conduct, impact of delinquency 
on employer's business, besides length of service rendered 
by him. Furthermore, the Tribunal has to consider whether 
the decision taken by the employer is just or not. Only after 
taking into consideration these aspects, the Tribunal can 
upset the punishment imposed by the employer. The 
quantum of punishment cannot be interfered with without 
recording specific findings on points referred above. No 
indulgence is to be granted to a person, who is guilty of 
grave misconduct like cheating, fraud, misappropriation of 
employer's fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[1995 (I) LU 960]. 

29. As projected above the claimant had debited 
saving bank account of Amar Nath Prasad to the tune of 
Rs. 3000, when withdrawal form was tendered to him by 
Vijay Kumar in morning hours of 16-1-2006. He returned 
pass book to Vijay Kumar saying that payment would be 
made only to the account holder. In evening account holder 
reached and demanded his payment. At that juncture the 
claimant took a stand that he had already made payment to 
the bearer of withdrawal form in morning hours. He thus 
pocketed that money. The manner in which money was 
debited by the claimant highlights that he played fraud on 
Vijay Kumar, cheated him and pocketed a sum of Rs. 3000. 

30. An element of deception is an essential ingredient 
of fraud. The expression “defraud” involves two elements, 
namely, deceipt and injury to the person deceived. Here 
injury is something other than economic loss, that is, 
deprivation of property whether moveable or immovable 
or of money, but will include any hann whatever caused to 
any person in body, mind, reputation or such others. In 
short, it is a non-economic or non-pec uni ary' loss, A benefit 
or advantage to the deceiver will almost always cause loss 
or detriment to the deceived. Therefore, act of dishonesty 
or fraud constitute misconduct of serious nature, warranting 
penalty of dismissal. Reference can be made to President 
in Tika Ram and Sons Ltd. [960 (I) LLJ 514] 

31. An employee of the bank who defrauds a customer 
commits acts of grave nature. It cannot be expected of the 
bank to condone such acts, since it would reflect on its 


business. Its customers would run away if such instances 
would be exonerated. An employee of the bank, who is 
custodian of money of its customers, has to maintain a 
higher standard of conduct. Instances like one referred 
above are prejudicial to the interest of the bank also. 
Therefore, the bank cannot repose confidence in such an 
employee. Under these circumstances, it is evident that 
the claimant deserves punishment, not lesser than that 
which would deprive him of his employment. 

32. While awarding punishment, the Disciplinin') 
Authority has to take into account past record of service 
of an employee. It is not a matter of dispute that the claimant 
had shown commendable behaviour in past. Shri Rajinder 
Arora vouches for honest act of the claimant, which took 
place on 16-11-05. The claimant had deposited a sum of 
Rs. 1000 in sundry account of Shastri Nagar branch oITIk 
bank on 27-3-04, which amount was paid in excess to him 
by a customer. In the like manner he deposited a sum of 
Rs. 650 in sundry account of Yamuna Vihar branch of the 
bank on 19-2-2005, which was given in excess to him by a 
customer On two occasions customers left their lockers 
unlocked and the claimant got it locked and saved the 
bank from humiliating position. These instances project 
that in past the claimant performed his duties in an honest 
manner, on certain occasions. He joined services of the 
bank on 12-8-77 and was dismissed from the services on 
16-1-2006. Though at intervals he was suspended but the 
Tribunal granted relief to the claimant when he was ordered 
to be reinstated in service vide award dated 25-7-2002. 
Allegations of victimization, levelled by the claimant were 
considered and denounced vide order dated 14-6-2010. 
However, aspects, detailed above, make it clear that no 
consideration was given to the facts which project his 
commendable acts, when punishment was awarded to the 
claimant. Without grant of requital of good behaviour, 
punishmentof dismissal without notice shocks conscience 
of an ordinary prudent man. Making a balance of good 
instances, referred above and acts of grave misconduct 
committed by the claimant, punishment of removal from 
services with superannuation benefit and without 
disqualification from future employment would he 
appropriate punishment for the claimant. Therefore. I 
substitute punishment of removal from service with 
superannuation benefit and without disqualification from 
future employment to that of a punishmentof dismissal 
without notice. An award is accordingly passed. It be sail 
to the appropriate Government for publication. 

Dated: 27-8-2010 


Dr. R. K. YADAV, Presiding Officer 
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[4. T3^T-11012/51/2007-34^ 31R (4t-I) ] 

4t. ^71. ylRdO-l Tra, 473? 3TfW7t 

New Delhi, the 14th September, 2010 

S,G. 2521, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 26/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam, now as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of M/s. Oman Air and their workman, which 
was received by the Central Government on 14-9-2010. 

[No. L-l 1012/51 /2007-ER (G-I)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, 
ERNAKULAM 

Present: Shri P. L. Norbert, B. A., LL.B., Presiding Officer 
(Wednesday the 23rd day of June, 2010/2nd Ashadam, 1932) 

I.D. No. 26/2007 

Workman : Shri Hariprasad Menon, 

Sreemookambika, T.C. No. 16/599(1) 

EV RA-27, Near Krishna Temple, 

Kochar Road, Jagathy, 

Trivandrum-14 

By Adv. Sri M. S. Vijayachandra Babu. 

Managements: 1. The District Manager, 

Oman Air, Oman Aviation Company, 
Mark Towers, 

Thompil Buildings, 
Sasthamanagalam, Trivandrum 

2. The Airport Officer, 

Oman Air, International Airport, 
Trivandrum 

By Adv. M/s. Menon and Pai. 


This case coming up for hearing on 18-6-2010. this 
Tribunal-cum-Labour Court on 23-6-2010 passed the 
following: 

AWARD 

This is a reference made under Section !0(l)(d) of 
Industrial Disputes Act. The reference is : 

‘'Whether the action of the Management of Oman 
Air (Oman Aviation Company), Trivandrum in 
removing Shri Hariprasad Menon, Cargo Service 
Agent from the services ofw.e.f 1-11-2006 is justified 
and legal ? If not, to what relief is the concerned 
workman entitled ?" 

2. The facts ofthe case in brief are as follows; The 
workman Sri. Hariprasad Menon was. an employee of Oman 
Air working at International Airport, Trivandrum from 1998. 
While so the management, Oman Air, issued a charge sheet 
alleging that the workman, who was appointed as Cargo 
Service Agent and whose duty was to check the weight ol 
cargo and prepare Airway bills, had shown reduced weight 
of cargo during the period 2004-2005 which resulted in 
heavy losss to the management. A domestic enquiry was 
conducted, he was found guilty ofthe charges of breach 
of trust, dereliction of duty and causing wrongful loss in 
the management and was removed from service. Hence 
the reference. 

3. According to the workman though he was 
appointed as Cargo Service Agent of the management no 
duties and responsibilities were assigned to him. lie was 
therefore following the practice and procedure prevalent. 
The domestic enquiry' was conducted in violation of the 
principles of natural justice and the findings are perverse. 
The workman attended the duty of weighing cargo ont\ 
on two days in a week during 2004-05. The remaining days 
were attended by Sri. Kannan, an employee of R L Travels 
(GSA). Besides the workman was absent for about 270 
days due to leave, holidays and weekly off. This aspect 
was not considered by the Enquiry' Officer. He also failed 
to note the weight of stand by Cargo. Even before issuing 
charge sheet the management had initiated steps for 
claiming insurance for the alleged loss sustained. With 
that in mind a criminal complaint was filed by the 
management. If at all there is any irregularity in recording 
weight of cargo it might have been done by Sri Kannan an 
employee of R L Travels (agent of Oman Air). His service 
was terminated all on a sudden by R L Travels and no 
enquiry was conducted against him. The workman has pul 
in 13 years of service. He is unemployed since his removal 
from service and he is entitled to be reinstated with back 
wages and other benefits. 

4. According to the management the workman w as 
a cargo service agent. He was in charge of monitoring: 
overseeing, accepting and loading of cargo for 
transportation to Muscat by Oman Air Flights. He was 
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required to verify and tally the weight in the airway bills 
with other records and sign the bills in token of their 
correctness- While so, during spot checking conducted 
on 23rd and 24th August 2005 by management it was found 
that there was un-manifested cargo to the tune of 1120 kgs 
and 1145 kgs. respectively. On further checking it was 
revealed that there was similar several short weighing of 
cargo during the year 2004. In the course of preliminary 
enquiry the workman admitted guilt but pleaded for pardon. 
The workman was given full and fair opportunity to defend 
in the enquiry. He was represented by a lawyer. The 
management witnesses were cross-examined. A copy of 
the report was given to the workman for his comments. 
Since misconduct committed wascf the serious nature he 
was removed from service w.e.f. 1-11 -2006. The enquiry 
was conducted in a fair and proper manner in compliance 
with the principles of natural justice. The findings are based 
on evidence. The punishment is commensurate with the 
misconduct. As a cargo service agent it was the duty of the 
workman to ensure the correctness of cargo meant for 
transportation. There is nothing wrong in claiming insurance 
if the management has sustained loss. There is equally no 
prohibition in initiating criminal proceedings against an 
employee. The management disputes that the workman is 
remaining unemployed. It is understood that he is employed 
in Dubai. The disciplinary action against the workman is 
only to be upheld. 

5 In the light of the above pleadings the following 
points arise for consideration : 

1. Is the enquiry valid ? 

2. Are the findings sustainable ? 

3. Is the punishment proper ? 

6 The evidence consists of Exts. Ml enquiry file 

alone. 

7. Point No. 1 :-Though a contention was raised in 
the claim statement that no proper and impartial enquiry 
complying with the principles of natural justice was 
conducted, at the time of argument the lear ned counsel for 
the workman conceded that the claimant was given 
sufficient opportunity in the enquiry to participate and 
defend. Hence he does not question the validity of enquiry 
anymore. 

8. Point No. 2 :-As per Ext. M2 memo of charges 3 
charges were leveled against the workman : (1) breach of 
trust (2) dereliction of duty and (3) causing wrongful loss 
to Oman Air. The learned counsel for the workman has 
confined his argument to perversity of findings alone. Since 
the enquiry is proper and validity is not questioned the 
scope of challenging the findings is limited. Unless there is 
absolutely no material on record the findings cannot be 
assailed. The enquiry officer is a lawyer. He has 
meticulously discussed and analysed the evidence on 
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record and has systematically dealt with points of dispute 
in the enquiry report. 

9. It is mentioned in the report that though in 11 un¬ 
written statement of defence (Ext. M-10) the workman had 
admitted that he was appointed as Cargo Service Agent of 
Oman Air, during enquiry an attempt was made to show 
that he was not a cargo service agent. I lowever the enqimy 
officer found that Exts. M6 and M-10 documents as well as 
the oral testimony of D W1 (workman) prove that he was a 
cargo service agent of Oman Air. That apart in para 3 o! the 
claim statement it is admitted that the management had 
appointed him as cargo service agent w.e.f. 1-7-1908. 
though he contends that no duties or responsibilities were 
assigned to him. Hence he had to follow the practice and 
procedure prevalent at that time. It is admitted b\ die 
management that airway bill is prepared by IATA Cargo 
Agents. But the workman has to cross check the weight 
written in the airw'ay hills after taking weight again and 
ensure the correctness of the w'eight. If there is .m\ 
difference he has to get the airway bills corrected then and 
there and then alone he should subscribe his signature in 
the airway bills. According to the workman one Sri. Kannnp 
of M/s. R L Travels (agent of Oman Air) used to take weight 
and his duty was to make random checking. Due to pro -mv 
of work he was able to make random checking only ws Re a 
week. Exts. M6 and M10 prove that the workman 
entrusted with the duty of monitoring and vending :•> - 
weight of cargo and signing the airway bills Sri Karii.m 
was not an employee of Oman Air but an employee n; M v 
R L Travels. The workman was not able to show that he 
was authorized to depute some one else to do the work u 
monitoring cargo. The Enquiry Officer rejected Ins i 
that his duty was to do random checking, 

10. It was submitted by the learned counsel tor il h - 
workman that the management, while assessing the I*."- 
dur ing the period 2004-2005, had not considered main < b> - 
of his absence from duty and had also not taken iuiu 
consideration the stand by cargo and off loaded cargo it 
is also contended that the weight of cargo recorded b\ It 
security staff in U IC Cargo X-ray Log Book" was not taken 
into consideration by the Enquiry Officer. i he attempt ol 
the management was to get insurance amount somehow 

11. The management had assessed the lov. 
provisionally at Rs. 91,17.183 due to recording of less weight 
of cargo than actual in the Airway bills during the period 
January 2004 to August 2005. It is contended by die ieai ned 
counsel for the workman that the workman was not on 
duty during the entire period of 605 days in 2004 - 200 '' due 
to leave, holidays and weekly off. He was absent um me 
this period for 270 days. It was not proper for siu- 
management to assess the loss during the entire period ^ 
if it was caused by the workman. However the Enquus 
Officer has not recorded any finding with regard m the 
quantum of loss. Assessment is only provisional and was 
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recorded by the management in the charge sheet. The 
Enquiry Officer has only found that the acts of the workman 
had caused revenue loss to the management and he has 
not fixed the quantum. It is specifically mentioned in the 
charge sheet that on spot checking on 23rd and 24th August, 
2005 the management had found that there was 
unmanifested cargo of 1240 Kgs. and 1145 Kgs. 
respectively. The discrepancy with regard to the weight of 
cargo on those two days alone is sufficient to say that the 
workman is guilty of the charges. 

12. The next contention of the learned counsel for 
the workman that weight recorded by Kerala State 
Industrial Enterprises (KSIE) does not reflect actual weight 
of cargo and therefore it was not proper for the Enquiry 
Officer to rely on the weight check report of KSIE. 
According to him the KSIE records every piece of cargo 
brought to the airport irrespective of stand by cargo or off 
loaded cargo. Hence according to him loss assessed based 
on KSIE weight check report cannot be correct and 
acceptable. MW3 is Airport officer of Oman Air. He stated 
that the w eight check report of KSIE contains only weight 
of confirmed cargo. The confirmed cargo does not include 
stand by cargo or offloaded cargo. Besides Oman Air again 
makes manual check of weight of cargo and if any 
discrepancy is found either in Airway bills or in KSIE weight 
check report it is corrected at once. Thereafter the KSIE 
weight check report, airway bills and manual weight check 
report of Oman Air are cross checked. The Enquiry Officer 
recorded that KSIE being a Government institution the 
weight recorded by it is presumed to be correct unless the 
contrary is proved. Ext. D1 is the KSIE weight check report. 
Ext. M9 is the spot check report. Ext. D-12 are the Oman Air 
Airway bills and Ext. M8 is the internal audit report. The 
weight of cargo shown in Ext. D-l 2 airway bills did not tally 
with the KSIE weight check report of 23rd and 24th August, 
2005. Weight shown in airway bills was less than what was 
found on spot checking and shown in Ext. M9 spot check 
report. The discrepancy is pointed out in the internal audit 
report Ext. M8. Besides there is admission by the workman 
in Ext. M6 that he could not monitor the weight of cargo on 
23rd and 24th August, 2005 which ended in the discrepancy. 
On those two days the weight check duty was entrusted to 
Mr. Kannan due to time constraints. He also apologises for 
Sack of supervision on his part, in the light of this evidence 
the Enquiry' Officer found that a reduced weight of cargo 
w'as recorded in Airway bills on 23rd and 24th August, 
2005 and the workman had failed to monitor, check and 
ensure correctness of the weight of cargo. 

13. It was also contended by the learned counsel 
for the workman that the weight of cargo recorded by IC 
security staff in IC cargo X-ray Log Book was tallying with 
the weight of cargo recorded by Kannan. However the 
Enquiry Officer did not rely on IC Cargo X-ray Log Book. I 
have already mentioned that the Enquiry 5 Officer found the 
weight check report of KSIE more reliable being a 


government institution. The defence was not able to point 
out what was the discrepancy in the weight recorded by 
KSIE on 23rd and 24th August, 2005. Besides the KSIE 
weight check report, there was the manual weight check 
report of Oman Air. The weight shown in those reports 
tallied. But the weight in airway bills of 23rd and 24th 
August, 2005 did not tally with KSIE report as well as 
manual weight check report of Oman Air. It is not shown by 
the workman that in TC Cargo X-ray Log Book’ only the 
cargo transported (on loaded) is recorded and not the entire 
cargo brought to the airport. Even if the IC cargo X-ray 
Log Book is not relied on by the Enquiry Officer, that cannot 
make the finding perverse in the light of Ext. M6 admission 
by the workman and other records already referred. It was 
contended by the learned counsel for the workman that 
Ext. M6 is not a voluntary statement, but compelled one at 
the instance of Air Port Officer of Oman Air (MW3). This 
case of the workman was rejected by the Enquiry Officer 
vide para-17 of enquiry report. The evidence of MW3 
dislodge this case of the workman. Besides there is no 
defence evidence to substantiate the contention of the 
delinquent. 

14. It was then contended that the attempt of the 
management is to claim insurance on the ground of alleged 
loss. With that in view a criminal complaint was filed before 
police. If more remedies than one is available to the 
management there is nothing wrong in resorting to both 
and that has nothing to do with the findings arrived on the 
basis of evidence. 

15. It was lastly contended by the learned counsel 
for workman that Sri. Kannan who might have exploited 
the absence of the workman in manipulating the weight of 
cargo, was not examined in the enquiry and he is a material 
witness. But it is found by the Enquiry Officer that as per 
the records and evidence Sri. Kannan was not an employee 
of Oman Air and he was not entrusted with the duty of 
monitoring the cargo'weight. Moreover it is for the 
management to decide its witnesses in the enquiry. The 
defence could have cited him as a witnesson defence side 

16. The evidence discussed above is sufficient to 
find that the workman is guilty of the charges. However as 
per report there are more materials than what are pointed 
out in the foregoing paragraphs. In view of this position 
the contention regarding perversity of findings is 
unacceptable and unsustainable. There is enough and more 
evidence pointing the finger at the workman. 

17. Point No. 3 : The punishment imposed is removal 
from service. According to the learned counsel for the 
workman, the claimant has put in 13 years of service and 
there were no complaints unti l the incident. After the reniova I 
from service he is-w^hout employment. The punishment is 
excessive and dispropohtonate to the gravity of the offence. 

1 am not able to agree witrNhe learned counsel. 


3757 Gl/10—14 
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18. There is evidence to show that recording of less 
weight of cargo was going on for quite sometime during 
the period 2004-2005. The management has suffered loss 
on account of showing reduced weight of cargo in Airway 
bills. The misconduct of breach of trust and dereliction of 
duty cannot be treated lightly. It is a gross misconduct and 
the punishment necessarily should be commensurate with 
the gravity of the misconduct. Considering the 
circumstances I don’t think that any leniency in punishment 
is warranted in this case. The management disputes that 
the workman is unemployed. It is pointed out by the 
management that the claim statement is filed through power 
of attorney which itself would show that the workman is 
employed elsewhere. At any rate unemployment is not a 
ground to reduce the punishment. 

In the result an award is passed finding that the 
action of the management in removing the workman from 
service w.e.f. 1-11-2006 is legal and justified and he is not 
entitled for any relief. 

The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 23rd 
day of June, 2010. 

P I. .NORRFRT, Presiding Officer 

Appendix 

Witness for the Workman - Nil. 

Witnesses for the Management - Nil. 

Exhibit for the Workman - Nil. 

Exhibit for the management 
Ml - Enquiry File. 
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^T. 3TT. 2522.—fen* 3TfafWT, 1947 (1947 
14) ^ tlTTt 17 ^ TOfa 7TOT 

T1WH TIFT^T ^ 3RTO it TO 

srn; top ^ 3 

TTOT TOM M W (TO? MI 

15/90) Ml y+lftfc! TOt t, TOfa MIT ^ 14-9-2010 
Ml TOT ^3TT I 

[K TO 12012/64/89-(TO I)] 
fife } s 

New Delhi, the 14th September, 2010 

S.O. 2522.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref No. i 5/90) 


of the Central Industrial Tribunal, Jaipur as shown in the 
Annexure, in the industrial dispute between the 
management of Baroda Rajasthan Gramin Bank, Ajmer and 
their workman, received by the Central Government on 

14- 9-2010. 

[No. L-12012/64/89-1R (B-1) | 
RAMFSH SINGH, Desk Office. 

A. ■#. 3TT t 15/90 

^ WcfTR, m Wd'4, M fFwft 3K?T 
^-12012/64/89-3^. 3TR. («rf 1 ) fr-TR, 
8-2-1990 

9?t H^-i nlpi 'jmi HfitwfFF, RIRRI ut-4'rRrf^ 

uih1"| ) ffRR Rtf'-iHi, tt["! 

zravT, Wf RTt’TFf' i .... suit 

oRPM 

3R2J83, RFtFT TRR4FT um>l Ifar, 3T3n^r j . . '419!vji 

tjRfenr 

Old,HIM 3Tftl3RTT : W Rt. RT. dtR 3TR. RH, R. UR 

3n«ff 3TTI : 9ft 3TR. Rt. Ff-q 

StRIRf 3TR R : FTR4T 

: 6-7-2010 

3TRr# 

1. ^ RRFTT, m H4IH4, ^ ftRmft A OTHd 

srf^i^rHi tjtRr Rtr aimR Irrk fr T: 

3qfRpl>4q Rl^Rlrl f^-TRl % I 

“Whether the action of the management of Ansvali 
Kshetriya Gramin Bank, Sawai Madhopur in noi 
considering Shri Madan Mohan Gupta. dniK wage*, 
workman for re-employment under Section _7 s-i | ol 
the Industrial Disputes Act, 1947 while engaging 
fresh hands is justified ? If not, to wlui! relief t!v 
concerned workman is entitled ?" 

2. ^ rrt wj r srrvii rr r? stp. R 

^ F,3TT fsRTJq WIT RR TR sqfrq-r, ; \ 

RT RRR Rmwt RR-qn R 6-6- i9W. >'■} 

9^ -92 4cR XR 17 i «fj ! --H i) 

w Pu-tk t^rqsjt tq ^r?tt t?i mT-m 3hh+, f^i+- 

15- 3-87 f sraqTFn Ft 9T«fl %rfrq^ qq^RpR tr 

t^lT I qq^T^RF RvtF ^ ^ -R F! ^ Flfaq pFTl 4TR R 77 

Flfeq trR3T R U4, XfTf RR cin-1 TTRT -1 Ft vSiUl 
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RT3FM7MT3T : 37Fg=R9, 2010/37TfsaR 17, 1932 


M I fsrwt 3IT«lf ^rPTSFT -^Tf^TSS Tn«ff ^fT -^T- 
■gfar ^ to *ft +i4w *t w M MM M *ft Mf Mn 
w*nipi TM7 Marl TTwm 3 sMMro Mttr MMtrr, 
1947 (tMMRTF37fyfMRM3Tr3MTT) M *3131 25-RR 
y 25-^ FIT iCTWI PhRI ■Jf!=h< 3T«TT 3TF3*7H sMtfM fMlR 
MvMr *F> tW7 77 of 78 M *ft 4fMH Mil I F37 1M3 
3T3T*M Mmsf)MM 15.3.87 ^ argfM F 3TM clM ^ 
Mi^RR Mil f, RTT: RT«if 3TR M RIM I % MlRT M 
MRT3 Ml 3 RtM |R RR: Ml 3 37Rt 37TfM R 3TO M7 
<Mfl WRR IMi l 

3. Malt Mr R MR M RTRR TT^T RT3 3T1*}t 3TR c£ 
Mr m My rM fR tm? Mu for rutr? Mr rWiPirt 

TOR M Rf3RTRT 3 Mr’ 3TRTT, 37TT: MM 3 tM f I 

rrr Mr rrtt M Mart Mr srcr aTRMcftR Mrer Mr Mrt 

RRT^T Ri RR ^f <<31 RRT RT, 33M 3)1^ RlfMr Mr foyfffo 
RFf rt i fora foR Mm rM RT3RT RT ^37 foR ^ M M ^ 
fM rM ^ M'M frjM rr R?t fMr rri rt i "^for aft rrtt 

Mr 1RTT foMfo MrcTT RFt 373?! *t 377T: Mr FT3T Pt^Rfl 

RFt Mn RTT 37RT7TT M; RTR Fr^Pki ift RFt" Tg^ RR Ml *jfofl 
rtt y^i Ft Mr RFt Mi i Mm Mr R3 3fo MM M Mi 
«HiP<i Mat M RfTRTRT ft" RFt 3TT<ft 3?t3 '^for Mm 3t?MT?RtR 
Mm R^t R3 RT 37?T: MfRRT Rjfora M W7 Ft RFt" 3RRT i 
RTRf Mm ft foRM 5-10-86 3 MR R3 37TRT M M Ml 

rt, w m Mr sra RT3T 25-M r 25 -ttr 3?yyi Mr 

77-78 RT RTRyiRf RTT RRRlM Rff MlT RRT t I RT«fi 
«fM Ph«1 <i?a rtf srfMM "ie1 ^ 3TR: rMi istMt tMn 
M i 

4 . yin w RiTRi ^ 3ny?RRT TTRfnn ^ M M?i 
R7RTTC ?RT M M TR M?T Mff MMr 3TMM 5RT 
Mtrt 10 rrM, 1994 M yfM R?J R 3lM Mr rtt 
Mr RRT RT I RRR 34 rM M fMM Mr ^ RlRRtR tirr^hr 
R^R RIW1 t}' MM fe Mr R. 3306/1994 ^ rM 
R/M Rt Mt fe Mrt 26-4-2001 R> 3RMl ^ teiiR^i Ff R^ 

M fr MMr ^ srM Mrt 10 - 1-94 MyRraRTTsTT 

RR1 I RTRRTR 3^y ^ 3TTM MM 26-4-2001 ^ 

tMrj MM Mr R rirMt 3 ^ ■?rtrrrr M <a u s Rte ^ 
3m Mm snM rt^r M M rrr srMr ^ MM Mr 
13 3Mt, 2010 ^ m rrttr ~r ; fr M?ff ^ m fM 
Mr rrr t fyr 'Wgft ^ Mr mrn: rrt M rtt 

stMi Rrt Mr Mr MMi ^ striM M Mr rtf ^ 3RR3 f! 
3tM Mr M I mM 33R -!R<l|cHR ^Rl tMl ^ f[ 
-rorrfMrRR ^ rr^ M R*Rt M rrMr M M Rhi* 
18-5-2010 fRfMTRrMt i 

5. M rtrM 3 cr -iiimy rri rtM frM, M M 
M#R Mfirt RRl Mr 3TM M R^RTTOR 5R1 RTt Rl^r 
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'RFRfMrRR R> TTO^t 3R^ 't, RR RRFRjM’ ^Rdl'h-l R rfl^RTR 
Mr i i Rrr^r M yfMr ^rr Mr ijrr M rtt 
RR 3FgR ^3R t MMt ^ Mr uMM r fM rR f 
r«r 3 RR«rf Mr M M ^ ?rt m rtt M^i 

RTTRIRT RRl t I 

6. 3«tR w <£ MMm rR M R^ i ri^I 
MMi rt M t fRr rrtrr r rf MM t ^ Mtrt 
rrr Mr ■y? rT Mr^rt Mr R MmrFRr ^ rr rt Mtrt M 

R7 fRg^ *R ^*R Mr R 6-6-86 ^ 15-3-87/1 -10 86 
RRT rM Mr I 3RRI M t fRT M^T 15-3-87 RT( TRVR 
#S RTt FRT M Mrt Ml Mr ^ FRFt rR RTF fM«R Mr 
^ 3RR M?T RTFRrf Rrt *ft rH^PRR Rt R«R rMR! M 3M 
W^-4 Rfl RTR 77. 40 M 41 R3 Rft tMrTTRT M R 
RTTFTR R!TRT Rtlcil RR RRT RtMt 'IRI't' 3RR>t PiyfRfl f?lfy tft 
6-6-86 Ft *Tt 'MRJ 3-^ Ml ^ RFt F3TRT RR1 RfM STRRl 
1989 3 M MrfM «ft Mr rrt t i MMi rtt M t f% 
yfMr M fM ^ rir rr MM Rrt Mf M r^ t, ftt r?r 
R rt fM^ft Mr ^ rrtfr R 3 trr Mr Mm t? MMt Mr 

% ( R* 3RRR RRp ^ fRr RltyPlRH R>t Rl<l 25—R/R RT 
RTRRTRf ^ 3753712 IM^rt Mr R> %XT RF 3HFI9R> RT fRT R"'t 
Mm M fH'^M 37 RFRt RFR RTFR 7 p^ ^ R3 

1 rrt3 Mr rrrt r M Rt rM rr Mr igiRT RFt Mri 

RRT t, 37R: RRTRR RTR 25-RRf ^ RlRM RR rMr -1 
3R^R t 37t3 RTR? ^ MRTT7 Mr RTlRR F33 

37RTRRR 37RT^ HlRfl IMr RIT^ fR> RTRf R3T IMl R Ft Ml ’1 
RF1RT FtR RTT R 31R3cl RRTTRT Mr R 3RR 3RR RTRT RT3R Ril 
37fyRTT3t t M 31^yt 31R feMt Mr, F3t fw, RR 
R Mikih h) u ii Rrt fMMt Mr R Ft R^ l RTRf MrfRf'i 
^ 3 tM 3TrM R fMl 'RTR-IrMt VlWjd Ptiy, 'i' :— 

t. 2009 ( 1) FSR| TTRT. 3R. 307 RTRRtR 3R. RRR MIR'IR 

2. 2007 (5) FR^J. R?T. 3lt. 446 RIRRIr 3R. 3^R M7R4R 

3. 1999 R. 37lf. 37R. - RR. 331. WR. 694 RlRRlR 3FR. 

4. 2008 (119) RRT. R?l. 3R3. 398 RTRRTR 3TR. 4/-I 
•RI9MR 

5. 2010 (124) RRT. RRT. OT3. 7()U RlRRlR TTR. H-.R 
■=RTRT?1R 

6. 1994 (111) RRT. RRT. ri 848 RlRRlR RR3TR 
'RTRTcRR 

7. 2009 M. 3TT|. M 631 RHRTR Wf RR FfTRFRI R’-R 
MRTqTR 

8. 2003 FRR[. RRT. 37t. (R. 37t.) 727 RTRRTR 3R. 
MTTRP7 
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9. 2005 TO- 41. 74. (TO- 'TO) 785 9hR19 779459 


10. 2010 tTO. 33 if. 74 . 1039 torTO toM = 9 RiR 9 

11. 1970 ( 20) 7(9) ■ 9k- 3717. 1 979919 779N9 '=9791799 

12. 1979 k9. 37 t£ 74. 1192 RH-fld 779Mr ^TT91R9 


13. 1984 (48) TO TO- 3TR. 219 MH5t9 779?9g ^719ld9 


7. 377TO fTOOd TOf TO TORIRfR TO 997 f 1TO in»ff 
TO497 TO ^97 'glTT 3T7T5iTefN ^R=6 9R57t 97 7731 991 91 
9*71 4TO f59 95 TO^f) 97 994 97791 91 374 fTO 94 TO^t) 
977 5I '’iml 9). 4t )p7?l 99 971^ HiRfct) 9cR '15) 91 9 5l 471 
97^ fkjfTO 37TTOT 1597 99T *7T I 9999 99? t % 4fR97 TO^tt 
97 7TO ?tf4TO TO ITO 4 1R9f49 5lR 99 371*79777 9Ft‘ 5l9T, 
R-MfRci R^Rfl TO frm 49) TO 937 fRTOfkl mITO-hi 4 991 TO 
■ 5191^97 9)49Kl 94 94*77979 9ff 37l4 t I 3797*4 971 99 4) 
clTO 4 fTO TO 'JMH 9179 77797T7 5171fR*lffT9 99991 9?) 7739 
■5fif'd7) 41 3^ 497 5171 f9^99 f979I 979T 7799 95f t I 
TlfaRfa 971 99 9) 7T9) 4 fTO 497* TO 9975 TO 9991 93777 9119 
4 379=4 77T59 4 4 9*9 TOITOt fTO971 fk 3999 4f997 499 
97 99991 91 dfa TO^ IRgfTO 99 9# 1591 9T, ^ 9 95l TO 
*4 1TO f977 1TO 9719 97^4 TO 159 499 14491 99T 39971 TOIf 
1499 497 4 99f TiTO I TORfRfa 977 95 41 99? 11TO 1TOTO 
•44) TO 9919 4 37991 73TS9 4 99 41 99lfTO f9791 4 fTO 97*4 


41TJ99 4 447 4149797 6-6-86 4 4-10-86 7197 9 23-2-87 
4 14-3 - 8 7 7197 97l4 f979T 997 994 fTOlTO 5-10-86 49 914 
4 15-3-87 94799 91 977997 37197 949771991 I 9fRfRf*l 971 
3Tl4 99f 41TO 3)VI9>ld1 r l 41997 499 914971' TO ^f997 TOR 97 
419 99 9Y9 41 457 99f Fl97 997 fTOTO 447 4 9*79 917 
1 -7-87 4 379799749 TO? 19 IS TO 94 R^fTO 919l4 TO 9ft99 
159797 7-5-87 TO 9fTO%9 4 TO1 TO 41 1TO=g TO 7799 91*4 
TO997 44) 4 9 >t 473 9?1 91 99 497 TOfe ^99 91 997 99 
399 99 94 94991 95l T7991 91 5 <hRt 1M. 34 fR9f99 9774 99 
9 94 TO4TO1TO1 R^fTO TO 7799 34 fklR 99 979 TO TOt TOf 
5T97 I TO 9997 394 9 TO $ 1TO TOh 4 37f*7fR99 TO fTOTO 


919979 94 97ff 379TOR7 TOI 97t t 377 9791 99 9k9 TOTO 
TOR 449 4 I 3797*4 4 3794 779*fa 4 IRr ^TR-fRTOf 97g9 
1497,1 :- 


1. 2004 (101)497. 9^1. 37R. 219 TO-41. 471-37 ■3999? 
Ik 99T9 ■g9995 75797 TTrrj 3#777 t4 HfllRl 97179 I 


2. 2002 (2) 759RJ. TTd. 119 . 671 7j<¥l45 9919 41. Trt?. 
773. 753 ^3 

3. 9k- 41. 779, -7J. 77l. 2003,424 ^fllRU 973957 
W7 95f377R)7 


4. 2008 (116) TT97. 9k- 397- 346 779. 333 RP719T9 
9749 f49 9919 99 k97 97l^ 9 37R 


5. 2000 (86) 7^3. 9k- 134 5 44993 4. 5 7199!'! 

R<4<H 6 Ik.. 99y 9979 733 3T197 779. I 

6. 2003 (4) TO 41. 41. 161 9kT7 14 f 9 37=9 991*1 
R=6ld fro I 

7. 2004 (101 ) TO- TO- 3777- 219 TO- 41. TO 7 ^ 1 M 
9919 TOT99 73197 TTO 3Tff977T4 737Ttf44VTT I 

8. ? TT7. TO- 2002 (3) 719. 1366 =^999 94- 

TO HI 99 to'iRTOH 99T9 ’ ? jfR 7 79 447 37f9 ffTOll 1 

9. 2007 ( 1 ) TO- 41. 41. 408 fTO9 TO 7 4^ 97Mpfe^-M 
9979 99)49 jfe99 T^Ti i>."S 9)!Hlf|f39)o-y ! 

10. 2006 (5) TO- 4f. 41. 764 9979 997779 14f I 

11. 2005 (5) TO- 41. 41. 122 9IRf997 IRlW 9fTO Ml, 

9919 37fR9 TO 777 *9 557 9 jJR ! 

12. 2006 (5) TO. 79. 77;. ;2- TO Rt. Rr 4 -3919 39*; 

997791 919) I 


13. 1990 (60) TO- TO- 267 TO 4l. 91. W-<: 
9159 9TO 7777 9997 3,77. TO, ^17. 31. 41. 9 37=9 I 

14. 2002 ( 3 ) TO- 41. 41. 25 49 94473 3#7>W 9979 99 

3t. 5fe979l I 

8. 44 399 957 5771 7T97197 999 14)91 9 9919<-fl 

977 3T7«f1q791 37^599 f979T I 77159 k 37979979 4 9973 fT-M 
4 197 9f997 959 9799 -599 4 3799 97R9 k 97?79l' 9 97f.r 7, 
197 3774 19941 447 9 159797 6-6-86 4 15-3-87 997 TO-!' 
9)i4 f4)Mi -Ji^R) 3799 9T99 99 4 RlTO 6-6-86 4 I -10 N<- 
719) 41 TOtTO 9774 97797 9717914 I TOTO 19949 149571 997 'X 
991F 41 94=5 klff 4 3794 9799 99 9 79^ 3Tf-+, i 
14797 4 TO) 97*4 91997 4 44) 4 "'jR 4 Rni4- (1 6-8(i 9 
4-10-86 997 9rr4 TO791 997 5-10-86 4 9779 97 37191 95 9 ' 
1591 9 915 4 f59T97 23-2-87 4 14-3-87 997 9779 TO>9i •= 
15-3-87 4 97T9 97 3719T 95 977 1591 I 91*4 TO TO 'fRli-i 
19797 991 4 37797 91394 41 991994 97 397997 f RfflH 99 
1987 TO 91394 411 I TO 99l9 TO911 fTO 95k TO497 9,1 
TOR97 499 4141 7759197597 TO 7^9 4 6-6-86 TO 759191 991 9 
95?f S'TOr 6 491 4 53791 991 4 37l7 TO: 34 15919. 
23-2-87 TO 7T9T97 997 5 377TO 915 977 97ff 497 ^ITO 37157! 
95JTO 4?7 TO) ^39 ^ 7t*7lf9 179714 4 9 3797*4 TO 7959 4 9- r ! 
WlRld 11TO 97*4 TO 997 R 379 4 19954 ITO TO 913trn 5TFM! 
4 TOR 97 Tor 97 775 k 97597 TO 95 97 f 59797 2 3 - 2 8 7 99 , 
97T*f TO7971 I 95 41 997499 t 1TO 9T*4 TO497 TO TT9T J'-P). 
fTO91997 719 3774 TOHM 7759191597 RTO 4 97t4 97T 75 *7 9*11 
34 49T 4 531R TO 9T5 399 99fTOTO' TO 41 RdfTO 51 97 4 
TOfn fT019954 497 TO 9915 41 TOk 9p7T7 ?H5 R 9fR 9451”: 
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4 rf fRTRT 4 fRT RFF #1 ^nr ^ ^ ^ ^ 

RTF RTFtFT FTTT3T 4 4fFR7 RFF RTF) R>4 r|() t£ RR 4 Rrfsft 
7TR f73RT5t, FTtfRF, 1 p7tTR R rIfTTTR RF FFTTRi RRT RT I 

9. 3TORf ip Rl^ff RFFT R7RR RTTF 4 RRf RfF R4FFF 
4 Rf FRtRFT fRTRT 4 fRT Rf 4 5^-4 7JR) 67 wfR^ff r 4 4 
f3T#’ 3TRR 4 'jfFR.IFH 4fFRT 4 rF RTRt RT4RTR it T^ 4 
TT3T RRT *71 FRT RRTF 4 RfFRftRR 4 RF RRTF RF 4f fcfT<*,R 
RTTFT 4 fa ?R 7£Rt Rf RTRfa 40 R 41 4 <#!F 4<Mcdld 4 tT 
R FTOR^ RRT RTtFFft RTt RRR fa^RF 4ffa 4 fF Rfft 
<*4RKI Rf 7FR 4' Ft ^ Rt I fRRFTt ^ RRTF 4 RF 4t Rfa- 
RTtSTR 4 TRiRFT faRT 4 fa RTRf RF RRF FRfflR FFt' faRT 
RRT fa RF RftRR R?t faR 7-5-87 RF RTFfTF FFf RT I RTRf 
TjfFRF 4 RF 4t RHlhd faRT 4 % RfRRT RTt FFl4 ^ RTF 
TRTfeRnr) 4t IJ ii, f 4 fTTF, ''JSRT 7TR r 4)ni<m r 4 farfa 
17-3-87, 20-4-87, 18-8-87 R 3-11-87 r 4 RTR?T: 4fa4 
RT 77sF RRT 4 FRT fRRRt 4fa F^ RRTF URT 4t RF F«R TRtRTF 
4 fa RTRf RfRRT r 4 FFT4 RT RTF FRR RfRRTf R7! 4fa 4 
r^TRTFRT RF RT fajRF faRT RRT RT, 44 4 4f fRFR RF 
4 RT7T 25-RR SifRfRRR ^ RTRRTF FR RRFRT RT ^4 TRF 
FTT 1 ^ f) 4 4 FRT fRRFj) 4fa RT RF 3TIFTRRT RT fa 4fa 4 r 4 
*fWl RT| Pi<jet<l Ri7R 4 RFct RTRf Rt RFF RtFR 3J , <n 
oh'4t57 fFTRT RfRT, RfRR "^RT RFt tRTRT RRT 4, 3RT: 4^ 
fRRR RF 4 RRT 25-RR 3TfRfFRR Rft TW FTRtRRT sfa? ^RT 
fRRTT RTRT RRjfRF t I 

10. iRRFft 4 rt ^ RfFfFfR ^ FR FF? RF RFT FRT R?F 
i fRT RT«ff RfRRT RFVTRTFRT ^ RF RTt rVrFT FFT T^FT RIFR 
4r 4 4 F fRR^ft 4 ft ^TR R<?TRTFR7 ^ RF ^ %I R4t 
fFfFF R^RFT Ft, FR RRR 4 RTtf RT^R RT^F Rft r| t R Fl 
RF RFTRT f fRT RfRRi fRTR RRiR 4 Rr RFi' RT I 

11. fRRFft 4fRT ^ RRTF 4 RR4 RfF RTtRR 4 RF 4t 
RFTRT 4 fRT Rf4 s«^- 4 4 Rlf^TF 7j4t ^ shHlV> 40 R 41 R^ 
RTteRR 3RR RRt RF 34lRFFTh 4fFRT 4 fF 4l4l ^ RF R7 
HgRF fRTRT RRT RT FRT FR RRR fFRtRF ^TRfcFR 4 FIR RFf 
4 rrt4 r 4 4 i rf4 f^-4 r 4 % fFRfRF r4rrifr4 r 4 
Rf43FT fj4l FR^ FTRFTtRvF 4 44 RTRT fR7 4t 7TFR did 

4r ttr Rt FRRTR FITRT R^FFft, I^F^t tF^fRF fFfR 4t 

6-6-86 Ft FFlf^ R^ t, r 4 ^FTRT 25-8-89 tFFfRT 26-8-89 
RF RTRFT: fFRfRF fRTRI RRT 4 RTRfRT RTRf RfRRT RTt 4RT 4 
!Tj4 ^ RTF 3RR RfRRF Rf ffjfRF Rn4 RRR RTR? RfRR> R>t 
RF4t57 Fft %RT RRT 4 I 44 fRFR RF 4 RfF RfRR7 Rit RTF 
25-R3T FTfRfFRR R? FFF RTRTUt fRRT RTTFT Ft FTRT4 ^ 
RfTRF ^ FFF FRFF 4t fFRfRFtRRRT Ft RRTFI RT fRFg 4RT 
FFt RR4 4 RTRf RtRRT 4 rT 4 RfRF TFT t 4t FrfRfFRR ^ 
RTRRTFt Rt iRRftF 4 I 


12. FTRTRf RfFfTfR FTR RTRcT RRR ^IFR RF 'it RF 
R7RRTF STTRRF fRTRT 14 f 4 R RFRF ^iRRg R(RR> RRFRj ^ 
F«R R RfrftRfFRT f'RF Ft4 4 3RJTRf RfrflfR RF FFR RFF5 
TFTR FFt R^RFT I 

13. FRTTRF IrRRF 4 3RRTT RT 4 RTRf RF RFiR 
TRtRFT FTF RfR RIFT ^ sff WR>Tff 4 fRF 37RT^ RlfTF fRRTI 
RTcTT F : 

“ 3T«RR, R^tFI TTRTRTF RTRtR ^RfT, 33 r4t R7 RR'TF 

ski f4 c(i4ri 0 fr^RF rr4 rrr 4t rff 4tFF i jrtt, 

RFF 4tnt RfRRT r 4 RTR 25 -RR SlfRfFRR 4 

4R F4't I RTRt FRt fFFfRT 4 Fr 4 RF RT fTRtfRF 
Fl4 RF FTfRRFTt t fRR fFFTRT 4 FTT4 RTfW RfRRT 

TTR feFTTFt 4fFT R RRR RF fm'tfofd fRTRl RRT 4 I 
RTRt RfRRT 4 RFTRRT RR 3TT^RF (^RTfR) RFF1 

^ RFT fRRTF fFFTRT 4-2-89 r 4 FFTRT t 3TF: 4 r 1 gfRF 

R?f R-l|7ti 4 4-2-89 FRT RF 4FF RfRRT RTF RF 

FTfRRFTt F4' 4, fFFfRT 4-2-89 4 RF T7RTF 4FFR 7 ! 

4RT Rf fTTFTTFT 4 RTRT RTT4 RF 34RRF4 4 l” 

14. 3TRT4 3TTR fFFfRT 6-7-2010 RTt 7g4 -RTRIFTR 4 

RlONl RTRTT 7JTTRT RRT 4t RTRFT Rft RRTWFT4 fFRRT^RTT 

RRT RTR I 

4t. 4t5, -RIRTRIRl 

Fffwt, 15 fRrFRT, 2010 

RF. 'JR. 2523.—4mrfFR‘ fRRTF Rfyf-RTR, 1947 (1947 
RF 14) RF RTF 17 R> FTJRTR 4, ^4tR RTRFT 4tfTRFFR 
4RT RTRT RFR4 ^ RRRFR RT TRRT5 fFRTRRTf f4t FF^R 
Ri4r>kT ^ RfR, ST^RR 4 flRoi aftFlitfRRT fRRIF 4 3TtFfffRRT 
RlfRRiTRT, RRJT Rf RRTF (4 f 4 RTRFT 28/94) RF RRFf^TF 
RRFt 4, 4t ^FtR RTRFT RTt 14-9-2010 RTt RTRT fRT RT I 

[4. tr^-12012/196/94-RT^3RT (Rt-II) | 
'i'R'FT ^RR, 4FRT STfRRTRt 

New Delhi, the 15th September, 2010 

S.O. 2523*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 28/94) 
of the Industrial Tribunal, Jaipur now' as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Oriental Bank of Commerce 
and their workman, which was received by the Central 
Government on 14-9-2010. 

[No. L-12012/196/94-IR (B-l I) | 
PUSHPENDER KUMAR, Desk Officer 
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3RJ8RT 

ofc^tR afrarmi ^nfspsrroT, ^rjr 

7 ?r '• 3 . 7 fr. 3 rrf. 7 t. 28/94 

fcrita : 

otRl R77R/ RR HlldO, 7^ IfRrit 70 30f9T 7017 
OR-12012/196/94-3tf.31R (ft-2) ff7T7 21-10-1994 

ft 77 tjt # TORI TR|1 RTff R35RJ7 

ffTTRl 77/ 112 ft.7t.3r7. OKnld %T, ffRT 

wirnt i ... omf 


cT«4T 33R^ TlfTO SjfOTl 31Rt ft 3T7!«4f to> 3 70*f 7R 0? £ 0 
tr*£ tk otTf Tfarff 7ft ffgfoo ft of t frog tR rti to 
off ffor i in«ff it trr 3 forfar Rowt to toO Iroi 
/ottt *o ^ #3r ttfi Pwdoi, TntTifiot' 7 atfirenfon 7 i 
oift Iortti, iPfwr 337- rih R gut roto oi rrgoTi, m 

RT71, 7SR 71771, 7TR7T Hh^tMI 37ff 7T*ff 707 TRlt frTt-'rt 
TTcfl «o 3#R tk 7/rO T*if ogiff to t frog far* ft orol 
Tfon to Rtt goo fr/or tri sigffo 7 3if 7 f i oi*it to 

7T*47T i f7> 77RTT ^7T Tjf70 3Ttf?T f7R7 fORO 717 337 OR 
gilf f?17 7 3R7 RTR «lfo R71 R 7F1R 7R7 7.1 

317Tf TlffcT fORO 3R7 I 


77TR 


■RRR, 31lRi|-id tn 3TR1 TORR %T ffft 
R71R ^071, 3ltfl7RR 77/ 3TR1 TlM, itoRR 3#f>R 
%fl7 RfTR, R17R R77, RRR 7R1 RR, W 7TOR 7. 

343 , Rrgi i ... srarsff 

ft 71707 3#170f ; ft ft. 71. 717, 33R.337.R.7R. 

71*4! 70 3TR 33 : 3ft TOO 1w 7T% 


37TT*l! 7/t 3TR R : 7/f 77fl*17 Off 

ffTTT; RTlf : 15-3-2010 
317lf 


1. 707 717707, m f-lidO, 7? ffRTT 7 '37777 
stfORTT! 71 RflO fRR 37717 70 T7717 ft? /RROfTT/RO 70 

3lf , -i:i u i , 'i Kg toffTlcT Itott ft i 

"Whether the action of the management of Oriental 
liank ofCommerce, Jaipur in terminating the services 
of Shri lej Singh, daily waged workman, w.e.f. 
26-8-1992 is justified ? If not, wliat relief is the said 
workman entitled to ?" 

2. 3JT*ff #3171 7ft 377 ft TROT? 'jiftFr 7R7 79T1707 

77T f7777T 71^7 7 7*7 ?7 7707 t % 7*4! 377*7 77 70 
71ft7 77771 7 frofR 20-8-1991 7 TfOTT 7717 '777 77J*f 77T 
70T7TT1 7T 77 7 qj | 4^77 ff|fq ^ f[ TfTTt 

31077 7 fTRTTTT 7 707 71771 37 771 *7 7 -37170 704 7177 
717717071 771 *7 I STTTTf ^71 0 3171071 h!nsJ 7 3777T 41 
7777/ 26 8-1992 70 OR 707 77 #t 71 F007 77 fOTT 
fopRTO TOi 7077 07T 77T7T I 7171 70 3lf'77/70 t fe 7710 
R7r-[t70 7 77 77 / 77 7 240 f70 77/ dOldll 707 f7/71 f to/ 
771 TjfTTt 7 3J^ MT7T 25-3771, 7T 7 T7 3fl^Pl7> 17717 
Slf*lfo77 •: ion OR 71:1 3#lf077 177731 71771) 7/ 7177171 7ft 
7700T OR 7ft 31*ltg 0 cfl T 371 W 70 OlfeTI 31771 Otfel 
777 7 OROt 70 TJ31T77n lOTl 7 ft 70? TfPTTT 7J7t lOTOTlt 


3. 3171*4! 7 7R7 TO 01717 771 717 TlffOT/ '017f77f 7 

7cft7 77TT7T17/ 71*4! 711 3171*!! £171 7171 777 7/ 707 ftq ’0 
7/77 Tfotfo 7>t 77 R 7^ 77 TO 7 ! 7/77 Kg 7171 771 *0 | 71-1! 
OTO ^ 717 7K TOT! 37/77 TOO 7/77 OK RdM. 7777 *0, 71*11 
7ft fOTfOO 73Tf7*7f7 =F fflR ^7/ 7TR 71*7 7Kt 7/7 717/71 *11 -I 
ft 771 77 ^71 70 70f TWfTT/ tOTTR *0, 3371 7 71*lt 311- 
^71 ^ 7T7 70^ ^SfOTT-fOO! 771 70 7777 Off *7, 3M: 
3 Tf 0 fW 1 717717 7171 71 TTRR 77 ROJ Off ftO i 3171*0 7: 
3lf07/77 f [ 7 / TO 771 Tiq; TFOtogiO 77/ f 7R fOTOH 
fogfTO 7 T 77 R 71 Old 7 0 717 771717 7 g4t fogfoo 
3T77T7 ^ 717 ft# f I 77 317T*4f 70 71*17 f • 

7T*tt 70 #7/ £171 77 70| fogfoo ft Off ft 31S 3117 071 '<1 
717t 777 fg 337 ft 373 7f 70f 7i Tdl, 7 M 771 *11 67 
HtfisIT- 31*171 fdfaO 77 77 77! g*171 777 310 777 f 1 M ! 
off fTTT, TffTI 71*4! 7 77751 7 ft 707 77 3701 7 : 1 > 
ffoi I 3171*4! fTZ 70 7K 71 3lf77/*17 f fr/ 71*4! 7 7171 OM O.'i 
3T7f7 7 7T7 189 ffOTI ft 70f tT/71 f 7 7RI 25 "'f- 
ft, 337 SlfTfOTO 7l 7T77R TOig TFl frf 7 ft 1777 7<i. 

7 78 70 3Ed'*H 17171 771 f, 317: 7R7 IsofTT flO 701 

77T7T I 

4. 7T«7 7 71*4! 7 31771 177 70 377*1 77 79! {7.7 - 
fom 71 ^rtn*jf TfffofT 7 foRT 70 f I "77 70 317 7 *4l /'•/ 
77/m Tigi 70 ?T7*1 77 791 gsn fora 71 71*4! 7H!-lf ; l -3 
foRK 70 f, 7/15 THOTTlrl '<4t 791 OO 0 f'iRTT fo 7 3 ■ J 
7*01*07 fTTT 357071 I 

5. 7R7 7*1 70 Toll Ijft, 771777 70 371*11'* 
fTRO I 71*4! TfffTfO 7ft 777 f tOl 71*4! 7ft fogfOo 317:*0 
701 7ft 77R 97131 R 20 7. TfcT ffo 7 fflTI7 IT 71*1 *1 ? *i 

7o47i4t R 737 7 gf *4t 1 7T*4f Tfor/ ofro rotor o?m ■ 

7 fRTOTRt R TOO 17171 3TR 3T7R71 OR 26 8 92 70 Rl>. i 
31Tf9T R R7T R dH R TROI 7R ffoi 771 I 7770 70 f 1 1 » 
TfOTi 7 33^1 70 70 3T7f»1 R ROTOR 240 too 77' 70*1 *•>/:• 

t frog 35 ^ rot g*i7 tro rro o ft 337 rif to fii’-oi 

31*171 ftffR 777 afo 71 ft f577t 70 g3n77T fOTT 771 f. ■!' 
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’TOT 30 7F3R3 : 373^37 9, 2010/37lfaR 17, 1932 


o? oRrrm 7j#? fowic# ct®tt 'srr«fl 3f3w e# 373 3? o# «7f#fl#?' 
3# ?#g30 f#i37 | 03 w aromf # wo 25 - 301 , #t, 03 33 
^ 3cr#R 4 7?3T TOM 3# t off OTjfOO 3 37#3 t1 irtofofo 
30 03) t f#l 3371#? 3? 9qi$ #? Tf# y<4)l¥l 3T«J7 # f#70 0 
7#?3)K fW37 t % 37#f 3?331 # f#0T31 20-8-1991 # 
26-8-1992 031 3F170I7 370? 37# 30 30# fW3T t 0*17 f#T0 3 
300 00 01 7#!3>17 f#137 t % 31#? 370? f#eO# 30 30# 31707 
OT I 0030 33) t f# hi’ ll ?hqii# 30 3>|4 373 #7 ## 3? fcri k. 
Off 0?01 3f037 3 ? 130 30 0?07 £ TOO 0? 3f#31 303 773? 300 
Off WJ# ##? 31#3T# 31707 t, 3331 31 I Ofofof# 37#? 30 
30 3? 03? t #0 T3f03f3 Tf#707 33T ##0 3703# 3TTf3 
370733 3731#? 3? 30#? #' 0?# t fop#' 37#? ]JRT 3T#07 33 
yKjd 333 37 3737#? 30 3707#3 377J0 33# tfj WT3rf33rOO 
oro lotRfld f#13! 33T *7T ?313J OO*# 3T7T 373 3j?5 3T03# 33 
TT37 7#3#0 #?7 f3T3T 331 t I 030 3#0#2 #' #? 189 f#33 
3#^ O^ t # ?3177 37T3T7 37 OTlfO 07* t 30 00?' 331311 I 
037 7#0#0 3 #f# f#13-f3177 OT#73 3# 3T#f 30 f#1337 ’J3313 
f#13T 331,30 OTlfOT 3311,fWOJ 30 f3373 WOT "3 #377 fW3T 
331 30 00? 33131 t I 303 30f f730t 3731#? /gI71 #01 00? fW31 
337 t I 3fdfof3 30 33? t f3> 31#f 3 240 f#0 30# 30? f#!01 
077 3*3 3# yHlf'OO 33# 30 33 33773? 37 *71 3*17 077 
333 # f730# 3? 3303? 3? 3T77 0? 0137 t f307J 033? HR1 
3rj3 0731337 Ti# 7003 # 30 307f#3 30? 0F3T f#l 313? # 
240 f#3 30# 30? f#53T 07 0# 37f#f333 3? 313313 WOO 37 
37PJ.30? 07# I 033? ?337?3 313? # 37331 7T33 33 37^3 ?W3T 
t t[3 3733 W33? 3# yniRlfl f3>31 t 1 077 3307 31#? 3# 
ST^foO 3 37#3 371W ■# ‘#37 ^331 fW31 331 t fOT? 3T3TT3 
fW31 3TW7 ^7f#37 30 - 53 ; #31 3 70773 333 3 303 73T3 
77f03 30T77 f3T# 31# 30 3731# 3Tf73 f373T 00# I 

5. 37313? 3f3f#f3 W 33? t fw 373? 30 20 707# #f#W 
#33 37 3T3T 37# W ^lO 7M 337 31, 3T3? #1 ## 37T37 3T 
3#7 WOT 3031 37 T77 37 f#T77? 3307 30 37?| f##? 0 ! 3 
7J3T#?0T3 30?' 31, ^31 30 #31 30 3T#3T# 30? 37 37?7 ## 
37 30# 37T3T 37 373: 3713# 3??f 0Tf#7? 30? 0?7T? 3?, t#7T ?#3 
30 37137 31 T77? f#3 37730 ’JOOH 317 f#3I 31737 31 I 313? # 
300 189 fOO 30# f#O0 t 3? ##1 ^JTT 37^3 7#3#0 3 37T37? 
77 "*337 # I 373: 37f#f#33 ^ 3133T3 OTO^ 30? 0(3 I 

33? # f31 3T3? # 733 303 37 37131 #0 ^7 f#31, T7? #31 # 
f3303R 30 333 07 #31 30? 0?3T 3#ff3! 30 ## 37 30# 317 
TOT 31 I 077 3307 3Tf#f333 W 3133731 30 301^ 037333 30?' 
17371 # I 3T#? 30 3733 73Tf73 0?3 dl'd # I 

6 . #3 3077 37 333 f#!3T I 3T3? 3 373T3? 30 #? 771^3 
37# 07730 3? 3TC333 ?313T 1 31#? # 771^7 #70# 73# 30 
3T33 33 3?7 fW31 f#7T3 33371 fw 077# 3737#? W 307 lO^fWT 
t#f# 7t 33 I 3# #’ 240 f#3 7? 37f337 30# f3131 f f#Og #37 
^331 W 7733 3171 25-331 W 3T3310? 37 3ROOT 30? 3# 3^ 
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3|3f3! 3731#? ^ 711#? 30 3133 t ^1 3T#? # 313 189 ?#371 
30# ?3T3T t 3310# # 1 # 37 20 713# 3f#f#3 ^ t0703 # 3T0? 
37# 3? 30# 0^ TTsTT 331 37 #77 0773 733 0? 303 37 37741 
#0 317 f#3I, O# #31 1 J*73) 30? f3)31 33T I 077 7733 #' 31#? ? 
031 3T#3T 33 077 377373 30 37T f3137 37 fw 077 3*3 30 
771?3cT 317# 7T#f#3 373I#3m 37373? #31 ^ 3177 O? 

t, 373: 03# 37^0 31737# 3T#' I W3Tf#3!737 H71 077 773# #' 
#31 30 ?##?3f3 f#13T 33T 3T ?31 33f#Tf# 7f#737 331 37*3 
f730# ’JOOIO 3103# 3# 77r3lf33 3?33f 37^3 3?? 31# I 31#01 
33 3? '3313 #' 3731#? #313? yRlRlf# 0777 3T3 3317#2#0 371 
?3131 331 f377# f#flT# 31 37T3T7 37 37?#3) SHI 189 1#371 303 
3301 331?3T 331 # fWOJ 0^7 7#0#0 37 f#177? #31 3Tf#3077 31 
07771^7 00? 7? 0 0? 30 HHiRtn 3f# # I IV>< ?3)71 30?0 # 
3?#3) # fWO# 1#3 303 f#I3T 30 #1 3ff30T # ?30g 07730 003 
3T73I7 00? 30131 331 't, 0737 30 ?730# 37 37I3lf70 0 01 
#30# 37^0 3170 #’ #31 30 331 5TI3fO #? I 'Wf3T?#3T73T W 
37T#3T 3? 313^3 300^?13)7 f730# 00? 331 30? 317# # 33) W 
?#7^ yfcIWO 3733TT3T #? 3n 77310? t I 077#' 3Tfof733 37 
3703# #31 %# 3# f # #? 33lf#0 3fof#f# 00?' t 031 OOi# 
3T3<3?3)3 # OR t f#177? 310 #' 3?#3l 30 180 7133 30 
■g0013 13711 3? fwTT? 310 #' 260 3. 30 fWTT? # 300 3 30 
OTOf#) 3731#? ^ 33T0 # 77133 # 30T31 # f#T 3?331 30 #31 
30 #13 jH 3? 30 303 37 37IOT O# 20 7>33 ’JOOTO 017 ?03l 
3701 31 I 077# 73R f f#l 37313? 35? 4lRsl3i 717S3 313 
TOO##? 70^3 #' #4331313 t 3#7 003? 77053 f#33770?3 30? 
t I 0133# #? ^TOlfWOO 3 #?I f## 33 t # 0 01 33lf T 00 
#0 0? OR t f#0# 3T70f#0)07 30 30T 331 773101 I 37313? 
1 # 77157? # 373# 3f# 3#ST T 0 #' 30 T#?3!T7 #031 0 f#l 3T#7 # 
20-8-1991 # 26-8-1992 031 <001017 310? 37# 30 303 ?3101 
t, 371# 1#70 3 30 3T ^#1307 f#131 t f#l 3?331 3T0? f#701-7 
30 30# 31701 31, 3107 TOeTTO 30 30# 313 3? 3# 311 001 
0101 I f#17 711#? 30 3? 7#?307 317011 ?31 '#711|3>, 3T3710 7J3.. 
#3#3 to 37Tf# '3T3T0T3 3 #71 30?’ f#l# 0 0? H3M7 1991 0 
f#733T 1991 031 37^3 3103# #71 f#13 t I 077 77153 # 30 
37331731 300? t fw f7300 #31 3 3#f7 31 f30g 310^513.1 
W370T3 3 #7T 00? ?3131 031 t I 3T3? # 240 f#3 303 00? 
f#13T, 13 0*3 3# Olf#3 317# 30 3T7 37013? 37 0 331?3. 
77370 f730t f03T331 W Ot 3533f 3 07011 foh’tj 3T7J3 3i7THi| 
#' 1037331 30 fTHS 317# 3 37773101 701 0 ?31 3f#W # 24(1 
f#0 ?03?0T3) 777-370 3 30# 00? f3)3T I 07731 f337?0 3131 •! 
3703 W 3TJ77R 0? 3730? 77753 3 3? 30? 0*3 7W 301 0 fo. 
0770 #31 3 tO^fOO # 7^31 3# 3# 373#! # 240 f#3 3? 3)7 
?## 3 031 30 3g# ##? 31331# W 33? 30# 3031 31 I 
3?03#5m 3 37 f#3 3# 7p713? 3 313? W 3130? 3 302 
f3#313177 00? t I 370: 33773 #' 30 f#15 t ?35 37#? # f0073. 
20-8-1991 # 26-8-1992 031 3# 3T3f3 3 240 1#0 703^19 
30# f#131 t ?30§ 07730 #37 "gfOO W 7133 017! 25 33. 
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[Pari 11 — Six. 5 tii) 


ft Tg fM, 3TTfiT3l aft MR fM, MT Mftt RT MIR 
Mr ft) R^M) ft Ml, 31 M (TR,) I . Rft 


ftftftm ft umMift rt tjtMr fftR rmt )■> 3rt: nift rt 

RR yfftt 3?Ml ftt RT ft 31 gift d M 3lM 1? ft) 3TMd #) 

ftmft I 

9. mt)R1 Tift Mm ft ft MTT \ fft '5TT*ft RT 
RM MfRR #) Mr t 3RT: fftMl RT RrTt fftR MRR Ml 

RRT! ft : 

"#ra ftft arr^r rtM ft wm sttt ftftR eft 
MfMftfMftcRfttftf ftftRft)ftRft26-8-i992ft 
TO Rift ft) WW #M M M R#ft, 3ffi: ^ 

spirit fftR rrt ft i ftftR guft Mwot 
P- iyH tihki "4cR R 3im RUM -Hlpd 'Ml 'ft gR: fftftfftd 
#) rt arMM ftt" 

5. 3lM 3R5T fftM 15-3-2010 ftt ^ mTRRrc ft 
ftrTRRT RIM gRRT MI ft) ft^£ -H<=bK ft) TJRTTHlft PmHig<HH 
ftRT olid I 

ft). ft. M, ftftlftft 

ft fftft), 15 fftcTRT, 2010 

RT. 3TT. 2524. — ftWlfM fMR 3#m, 1947 ( 1947 
M 14) ftl R7T 17 ft 3RRR1 ft, MM 7RRR ftft ftft 

Mri ft MM ft itc fftMftt M Mft Mftf ft 
M, argM ft fftft ftftfhR IMk ft 'MttMf Mwi, 
Mgr ft Mr: (Mft Mr 02/1997) r) wfira rrt) ft, 
ft ftM RRRR ft) 14-9-2010 ft) WR ^34T MI I 

[ft. TJRT-12012/421/95-3ft 3TR (ft-||) j 

gMn rrr, Mr Mirr) 

New Delhi, the 15th September, 2010 

S.O. 2524.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 02/1997) 
of the Industrial Tribunal, Jaipur now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Bank of Baroda and their 
workman, which was received by the Central Government 
on 14-9-2010. 

[No. L-12012/421/95 IR(B-II)| 
PUSH PENDER KUMAR, Desk Officer 

3T^£t 

ftftfa ftWlRlR mTRTfftRmr, 

Mr ft. Msrft.ftt. 02/1997 

ftfttft : 

7RRR, SR Mldd, ft fetft RT 3ft?T sPR 
ftR-12012/421/95—sft.STR. (ft-ll) fftnft 7-1-1997 


R77R 

R5TMR RtTTTJRMR, ftft 3TTR RSftl, 3RF< RRT. I’- ':' 

M M, RRgi 1 . . arc 1 ft 

ftdiftld MMrrft : ft ft), ft. ftte, 3 n 7 .gR.ft.ft': 
UTft ft) 3ft ft : ft Hft. ftF. M 
ararft ft) MM : ft M urpr M 
fftHIR 3mft : 11-8-2010 

1 . rrit rrrr ft am Mum ft) armr M i ;o 1 ! 

421/95—fftlTR 7 -1-1997 ft tMaggfttRlM^ "Wlu ili. I 
the action of the management of Bank of Baroda in in mi 
nating the services of Shri Prabu Singh w.c.f 23 6 1“.> ; 
without givinghim opportunity of regular appointment p.u 
with his junior is legal and justified ? If not. to what njiel 
the workman is entitled and from what dale" ft MPT 17 :■ m 
arfMrmr ft) ^rmr g w t 1 

2. mft ftftR ft) M ft Mrft? srft Mm Mi g>t: 
fftM 3T5RT rT*R fR 7RTT t fft Tllft ft) fMjf'fd 'i i, 
ft fMfR 8-10-1981 ft) RTOft) ft M ’F RR Mlft 

ftf ft r rM rtr Rft 3tM) f-rgftfd iftft ft >) 1 . 

MhM ft Rift fftR I 3RR R^ Rft ftr 21 n !-)st -t,; 
ftifeR 3 itMi ft fftn fftft) ftfor ft mil rj k’t! -f/u 

tmft) wft) ft mm "mrft snft ftrft M" ft Mjjfi •». 
gMmr aenftn fftR rtf t, T/ifti ttM) ft 7 mm rtj 000 : 
7jft)M)’fMnft),Rftft 8-10-1981 ft 23 6 1981 RTF i, : 
104 M Rift fftm I wft 'RT RR11 fft Tqftf tftft ft 'lal 
rM Rffts ftftR TjMiRi ftm M fftMt Mr 3ratft ft». n' 
RTft RT Tft ft I W-ff RT R«PT t fft RORT Ml ft W- ■<: 
fftgfftr ft) ft) M Mr Mmrt 1991 ft yiqr mn-m 

RtftM M'h ft UR Mtfftr fMnft) M ft) 1ft 1 ftt--: -t 

I -1 -1982 ft 31 - 12-1990 ft M 3 mTft ft ftpftt ft SlP-tl i:' 
RBjft) ft Rt RT 90 fM R TOT 3Tf*TR Wl) ^7] .j.;a 
fftR ft ft fftjrfft! ft) M? ft 3TJ7Rr anftRt R7 fWT Rr-i' 
ftft sin ftIM ft ft) Mi Rift) ftMi ft ftm m<n' ftt i-ift-i.. 
9<tH Rift ftg RTTf 'JtlH RTRT ftR ft RTRT ft RR Rtfrt'-i i > 
fftR RftR I Rlftf IsrfftR ft ft ftftftl RR Tit tMfft ft- 

31RTT anftRT RR ftfM fftmt fftg RRlft ftiVT ft) .lift <i' it 
tftgfftmt' ft) ijft) ft ftftR Ri ftm Mm Mr r «iN> t 
fftR RMT Rlftf ft Rfftg mfftlft ftl fmfRI ft <1 i ■T"\\ OO 
Mftmf ft) fftgffti ft M fft#) Rift ft) ft-Ti gf-m ;•• ». 
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23-6-1983 3 9ii tqq 3T5J7*ff ^ RFT '5f?r4 fRRT RR RFR 
iqRRf Rt rIr qqq qt rtr Rrt qqqr rfra t i ftr? qq 
3TfqFTRq t fR qRRRT ^TfufcT FT qqq*3 RfRR RRIRt ^ RFT 
rf fw- -<fic qrot qtfqq qr arar«fl ffi rt4rt 4 qtc fr 
f«r qit wfi 4 3 tr4 rjrjr Snfa 10-; i -1994 qtt qt Ifrii 

t ' RTwf qq Fqq 1fR ?R RRR Sf RTR! sjfqR q <tfRTRf R 

rr'r tq^ra? qtt qf Hffiq q aq^qq rrt fRRT rt ffqRqrt sfa 
qt r3r r rtr mgci TRRi ^TRi 13ik rtrot qff t fo 
stfaqr qft RRrgfRt qft 3ctq •srrf^r trrt rtrc fquYU otr 
qqq r 3 rr cnq feim rfr -stR! 3 gq: rftct fc4 rh qq 

3SRTF RtfRT feqr RTR ! 

3 . RRTRf 4 FriR qq rrtr -g-cgq fr RRfqR sriRfqRf 

qft;% rtr! 4 q#s 4f ■^tt^t rrrft gtq RqfR Fit rrrtt qFf 

'RTTRT f fqqR RRtq RjRR qq4 FRoT RT i BFFq tjtrtR t fR 
RfF srfq-R ^ rr 1.982 R 1990 qqr qnRftRR Rfqqr ^ qsn 

'4’ fRRt qt r4 R' 90 fFRR 0^7 q>v4 qFf fRRT t T^rff fcRfq Rf 
Rf«t qq FcTR WiTFI FH RNi t i Ri^ff F Rqt qt RFr 
Rc^sc r 4 q Iqcqq 240 fFRR R 3TfRR qqjRf ^ft q qq4 
qFf trrt f afq.- actq '©rfcR #t RtrR rrrt i gqiRgR rt 

33RT4fqrrT qq RRIR Tgl t % RTRf Rfw 5^ aqRTRf qft ?Tq 
RRvR ?iRgT q‘ crtI 4)4qiO '£ RRqq?i rc Riq ^ rucr -tq;- 
q4 RTRYRRqigRK 7WI R1 ! Rl«ff ^ ^1 fqqTIRR -RRiql 
rwr th Iqfqa rrrt ^ 64 fqq t qq4 fqiRT t rri aqqrfcqqc 
q^ql qft RRTfe R< qR^ RSjT CRo: # RR1RT fj Riqt Mt 3RT; 
qR Rqr RR57 qnR rr rr Rqj q?T -?Rit \ 3rqi?ff qn q^qq 
t % -RiqFtYRqr ^rlrnn' qq r qit^ feR^ 3 t;1r q^t' tm 

5RI q qqqq qiT? Tsfiqr t I qqiqf qq rrr R 

qq qt qrfqqr'Rq t fqr argiq’i Rr; qrRqriTRi qff fqgfqq 
^ %q tq?iqq ?tr Iqqqi^RR fqqRrq qqqfeq q^ r 4 
qiRf r Rraqr. .ri^ r ri^rrir ^ rtrr rc Ft fq^qqqf 
RTOT i I 3TR1R! qq qmq f fqi fERTIRq 4i RR? rr ^ sffqqi 
feqi qqi «n fqc fqq qfrnf q i -1 -1982 ^ 31-12-1990 ^ 

#q 90 Iqq qq^ 3 R*nt rr q qn 4 f^qr Ft qit rri^ fqgfqq 

qt Rt*q rr^ qrrqq, ri 4! «fqq7 q q4 1981 ^ im 
1983 -^qe RTF 64 qq4 (FRR Ft qi4 fRRl RT 3RT: q 
fqqRTjRR rri| h^Rw rtri qR4 qt iqm rr qFt rt, rir 

fa-Rt 'pqfqq IRT Rmt qt W4 R Ft RT^ fq^RF 55 3ltqqiRt 

qft" ft rtfi i qraieft qq qrqq t ■qrq.RRq; rr ^ qq^fei 
fiTitrq,- ^ qjRpftq^ qq4 ^ Ft qff# rj; qqq: ft RRqtt rri 
RRiRT FT Welt t 7TR iRiRl RRuT q?T Rlfel 3Ffq qit 
3 q^R5Rn qFf Ftrft 3?q : *#rq qq qqfq qqq rirri' rt 
T gifiRi FT4 RRq ROTRl t ! 

4. qqqrmq q>i rtsr RT^t qqrq qq srrr Irr rrt i 
Rtqf qtt site R RiRq ^ tr 4 srfqqr qq rrf qq rrr rf R” 
^.ri f 15 rt^ aroiwt qfqfqfq 4 I^rf -‘itt 11 qrar 4 qtt rr r 

qqqyr -Fiqqq. q,i vn?vq q-=r -^p ^3?T f fq-R? Rl4i 

3/ 57 01/10—15 


Rftrfqfq fir Irtf qtt r| i t qtqf RRt qfr attc r qR3 
FRTTqqiF qt RT^cl ^R t I 

5. ^ qqq r^ ^ RfqMqqq qtt rfr ■gqt, qqTRRi 
qq q-qqtRq fqRn ! qtqf Rati q?r 3ttc ^ fefera rfr qt q?i 
q^ qf t fqqqq qt 3 rhhh ^rti rrt i rtr? RfirfqfR ^ qqi 
t fqr R!*rf qit qqq fqgfqq tqqfqr 8-10-198! qrr 3qn?fl r 
3TRtq tfqqr RRT qtqt RRRRl ^ RF RT 4t 3TR FR fRR 

qrt| qqqq qqrq q fqqr qtt^ 3nttq rf fqq qqqr fqqi qtrj 
qtfeR Iqq fqqfR 23-6-1983 qtt rri RqR fr Ifrt i w-ff q 
fqgfqq fqfR r ^fr Rrt yPw qtt Iqqfq) qqr smiRf r* rfi 
Rioiok 104 Iqq qqR tqrqi q*n FRqq qq4 rrf RrffRqqq. 
TFT I Rfqfqfq RTRf F5 FTRq t tqi RTRf qt RFT ‘gRT FIRT R 
qtt qtrqjrii ^gqt Rqqfciq qft q^ q Ft qR^-FR-R^fe ri 
R fkFFR F5 RIRTF fRRI 3^R FR RRTR STfqfqRq qq RR1 
25-73ft RR 25-RF F> RTRRTql FF RTR FcRTRq fqTRT RRT F 
FRffqr R[*fi qft chiyfRi ^ rrr frr qrfq^ Rfqq; ri 
■ gtRTqq Rtnq r tRFFq4qRTFstFRq«RRt RRl^fl 
ct rftrr m srrgqq ^ rrir 4-' frIrr fqrRi t 1 Rfqfqf'i 
RfRf -rt qqtflRqraiRf qft fqqfRTtqqfqr 27-9-1991 ^qq 
tfRTRf 4 3rr4qq rf Rrgq fqiRT ri ^fqiq RRqq qrq tw R 
qqqq ffr cjRt q qirfqqi rfI’ Iftri rrt RRfqi Ri«fi 8-10-1981 
3 23-6-1983 qqr 104 tRqqqTqRTiqR qrqiRt tRqqq^RT 
^RT R1 3RT; qqq jVqfkl ^ 3T3RR R RRT 25-RR ^ 3TJRR 
’tt rf gq; fqgfqa qq Friwct t, stf: ir rtrpt ri sirtr 

RlfRT fqTRT rtR 1 

6. RTRt RfqfqfR q srqq qqtf ^ Rq«fq r fq^q ^rir 

g’qrqr Regq (r4 : 

1. 3TR.Rq.3TR. 1991 (2) 158 RtfeR^ 

3TTR qqqrf RTTR RldWtq RfRRRt Rf.qjt.RTi 
qt. R 3RR I 

2. RFT.'QTq.q. 1996 ( 11 ) 216 ^cT ^R 37fR'?fF^TT 
RqTR RR. ReRR R 3RR I 

3. 1996 (2) Rq.RR.Rq. 1126 (RRTTeT) RRRR 
■cgqtRtRCT RqqfCYR fRRlR RTlRR I 

4. F^g.RFT.Rt. (g,Rt.) 2006, 439 RRRRTq TRR 
Rqrq 4t qqt Rq i 

5. F5RJ.RcT.Rt. 2002 (1) 296, FRTReft ^RTR RTRIR 
^FT RRT^ RT^TtgC 1 

6. FRg.Rq.Rt. 2004 ( 3 ) 563 , R.Ft.R. RRgc 3Tlk 

<!H \ 

7. 3trtrt qfqfqf»T q arqqt RFR R RqPTT Rivfi 
•;#TR Ri 3T9T«ff FT RFI RTRlt-MR qq4 qft gftf R fqn 
IFTRIRTR #TR F RR -4' FfR RF)R Y1R3T if R4T? FRiRIO 
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4 amm ft ftt 4 4 wi Far qqr «tt, 1*4 4 ut4 44 ft 4 

FTP? Fit FFlfFl FIFTfIF; FIt 4 FIT FRltR 4 FTF FTF: FT FT 

ft# t i 3T9TFf 44144 fit f4 4 f4 44Fi 4 1982 3 
%pft 1990 ffi f44t 4t f4 4 90 fqr ffi =ft4 fft 14qr 4 
Ff?FI 3TR5fWR> 44 ft 4 ^T 4 64 14l 4 FITF 14qT t, W\ 
3TF>RF4l981, 1982 F 1983 4 Ft 304-41-04, 44Fi 4 TT 4 
Ft Fiqt 240 RfF FFT iFTFR Fip} F?t' f43T I FFFTT f4 4 14 
qi+fFH 4441 fit ^nt' ftFFF ffI q§r fift fft 
tft? F,4Fift4 4t R^Pw Fg ^44 fft fqtrfftcT 44 ft FfFt 
4 I 44 FRT FRl faidlMF 4‘ M BtIftF FT f4 Rr #4 4 
1-1-1982 4 4fR 31-12-1990 4 FlF 90 RR FFI FTF!? 
FR 4 3TCIT4 4 FFT =hl4 (4 FI 4 FRpI FFt 44ft TFTf 
ftgfFF 4 4pq ^44 3TR RRi 44FI 4 TFF 3TFf4 4 
FTF 64 Rf Ft Fiqf %FI FT SR: FIT q=R TFRrCT 4 FFF 
RgfFF Fit TR FFt' FI 1 4444 3T5JtFf FT! m 4 414 : qRifqRT 

4441 FTf 4 fR qqFF fR W 7FF SlfURFF 4 TTFF 4t| 

4Rq ^ Fit ■3TTFFFFRT FFt" 44 fRft BTTTiffqFT FTP! qqifR 
FT 3 FFft^FTTTFF:^TRTRFtRpftt : FTF 2 :' FTF 

4F Srftjfspm 4 FTFFFff Fit FlR FTtRrT Fft £? 4 4:1 
44Fi f44t TIFF Fit 3lf4FIT4 Apt 4 *4* 3FFIT FvlF h4tF 

4R FPF f | 

8. 44 FFF FF 4 FF>f FT FHF fFTFt, WfCT TT 3ttf 
1W Fit 3TGPR fFPT FFT TRIPT ^FTF FRRT! FIT 4 -■ • r -’ t *?R 

aTtFFF^FT I 

9. FFTTR 4 FF cPF 4 FRT FFI 4 q?q 7FffF | iFi 

FTFt f14f: Fit ft^r<W 3-10-1981 Fit Ffl Ff Ft afii. FF qt 
Wl<$.d t tFi ^FFit ^FTq fFFTFi 23-6-1983 Fit TiFFTI FT 
Ft I FtFf Fit FiFF f fFi t^TI iFFlFi ^t 3TtFit ^FTT 4 f ®Fi 
3 W 3 FTT Ft Ff 3?tT FF 3TFfF F RTH STFIFt ^ FFI 
104 fFF q Fir 4 iFFtr fFFJ -3TTFit ^Ft TjiFF ^ ^ ^ F^ 
Ftfeq 3 TFF 1 FltTF 4 TF "gatlFFT 3tltF FFT iFFT FFI F Ft Fitf 
^fwcii TJFt FFtf Ff atk ^ FFvfT FTF 25 -FT F FT ^ 
FTFFRt ^ FTrfFF 4i 3TTFit qFTT FFTR Fit q^ t FFI TF7t 
ftIfr atfqFi 44 ^ FiFtm F 3rtr ftf qt tfhj fq^RFFi 
Fit qf t fFPg FTFf FfFFi Fit FTFfteT Fit fFFl FFT, FFfFi 
3 T 5 tTFf Fil FiFF f tFi F^ ^FT q FFt FFTFT FFT FfpFi 
3 hi 3 >(ThF) FiT 4 Fit FFlfR Ft FTF FTTFit TIFTT 7 Fc!: Fit THTTF 
Ft q^ I OTIFt 4 FTT FFt Fit Ff4 FFF Ft %q, qR qt %Ft 
Ffl4 tFFg 3T5tlFf 4 FFIF Ft 4. 4. ^TFitF F 3PTT qR 
qftapq 4' TFtFiR fFiFl t fFi 8-10-198 i ^ 22-6-1983 FFi 
atfqFi f 44 4t Ftq qFtq Tmai 4' 64 fFF FFi ftp? fFiqr t \ 
qfFqftFqq' FrstTFf 4 fftf f ff qt TFicbn f4qr i f4 ^ft 
Fit qRFl ftFiT^ 4 3ITFTT FT F>t F^ % 'FFfcJi FTStTF? 4 RFTF 
4 ff qfqFifFF t4qi qqi f 14 FiI^.R-hf. Ffq4r ft 4tF 
fi 41 ^ FFt TW< 'FitSf I WFt 3 TTF 17 FF FFTF F Vf qt TFtFiTT 

f4qr 114 m ffc?r^ qt ^ngt %pj -^r^m qqqq qqr f 


(Paki !! S; -. .inn! 

FTf TtFF 4 4tf ^FfFFFF RTFFFft FFt F 'PtfiFi TFF F vli 

3FF ^u<ai q qqq fft t4qr fift 4 FfqFi f fffi qivq n 

VVZ FiFT t f4 FFF 3T44 F FTt4 FTSH^ff 44 q i 04 4- 'liH 
f4qr 4 144 gR'i 41444 FFrt s«r y |-1 Rcbirti 4 t. tf p 
S tFcTFiF q FF FT qFF F 4 fcii4 1 - i -1982 4 3 i 1 .'. • 1 toi i 

4 41 q f4i qiqrq f 3qn4t 44 Fft t4qr qt pifft q >») pm 
ff> Fii4 14 ft ft 4 44 q qqi^ ffI Fg fitfff fr ffm 4 
arfqqi 4 cp«RigqR thf 104 Iff fff 14ft m-. j; -» 
FFF 1444 4 FFF 3F4FF 14FT FT 4t F^FS 'TFI FI ■ p: 
q44 4 qq 14ra ff f 14 44 4t 34 q qqt 44 q-'-qi 
qiaq qq f 4 Fft q? F 14q ft ff 14qFTTT 4 ft ft q ; >; 
qr4f 4 44 q qiF 64 Iff # fttf 14ft Ft i 44 ftf 4-t 4 
l -6- i 995 4 ff srt 4r f4 qFTFFi ff 3TPTFF (44tq ■ f,i 
Fft fft 4 q Ifftf ifftf ff f,f fftfi 4 14 fift f ft.t t. • 
.qqq ?t 44 q Fipt tftft "ff14 ftftf q ffft FiFF t?j >t i t-: 
3qFrfq-TFi 44 f.T Fil fTFTTF FFt 431 4Fi I SR ,4? 4 T Fif’ '■' 

4f FTtarq 4 w 4 qrtFTR f4FT 4 qqF -jff qua! q f-Ti 

FilF FFf 14 ft 3TIT 4 ftFiTF FF FTTFI FTF FFR-q FFpT ;-il 
4 qqt 4 3TIFR 'q FF FFTF F TFT 4 I FF4 T,f FFR q?. H i 
tfIftr qrrn 414 4 T{t'q q? fNt f 144? Iff 44 ; 

SRFTFft TTPaT F W TTPsTT 4 FFTF: FFqF 4 i i-M'IP! :, 
FFTF Fit FF TqiF!ltf4l q 14 FFF FlFT oFfFrT 44 « Fj-i-M 
t, FF Ft TFR Ft RTF! 4 f4 fqq FFf q 4 Fl4 ?4 tr 4f, '■! 
ftpItf ft. 4 4H f44t qt ftt4tf 4 btr zm\ 4 -in-t n-.v-it 
q ff v*z Fiqq 1471 4 14 off 44 4qFi Fiv.[f q 4fp; «. 
FK FFF FTFl Fit 44 FIF RqiCi 4 FFF qFT^ H 7 -|f4T 4 Ft 
4 qqf qfqqi Fqq 4qg ftf 4 ftpft t^tt? 444 * ft rs 
4 RTF! 4 i FFF 44 oqfFF FTF? FfqFT 4 44? FT, FF! 
FFF 44FiTF4'TFT4FFtFq TTFF 4 44 4 FiTJ FqFFT 
tj4 fi bpf 4f qr^q b#f fft 4t 4 144 4 4t t4tf ff 4 
ff 4 qrfFF 4 14 ftfI 4 ft14f 44Fi ftt tfr 44 *t 
ffftf 4 q44 FF4-3q3Tt-44-qT3q 4 Ittstf 4 st^ttr 
44ft 4 FiRq 4 f4t' 4t 4 ft ff 4 qqpq 44t fiIff i fft 
FF i 3TFT«ff 4444 4 FR f4 FF FFF 4 14 Tt4 5TF 4 
1444 Rfi 41 qf 4 qqq ff qq? fpr ft 14 4f 444i 
4 fff 3TFfq 4 90 Iff ff4 14f( ft 4 ft stifff 4 fr f. 
^q 4 ff 4 4tt ff 4 f4 «awf 4 fftf F FiFFttHiF 4 
WtcblT. 1441 4, qq ?q FTF 41 FqfFFFF FTFFTft ~\H 4 4 
FtFT 4f4cF F 104 IFF Ff 4 iFiFI ft b 4>; W 4 FFtFiTT 4 f! 
f4q fIf qFiq ftr^t 4 RqiRd 3 tf4t 4 ?Tf4q; 4 irTff 
q4 ftff4 f ffT fttf i ff f*f 4t 14^ frf ft qq jfp4 
44 ft ft 14 44*: 4 IffiRf btf4t 4 90 Rf f4 4 f4 
ffI 14Fi fqfqq ff fff 1444 4 fff bttfff ff bt-tfi 
qrr? 1 f44t ff ftf f4 : ft i 14^ ff ttf'f 4 ft 4 ItFirF T t?i 
ffT Ifftt fft 4 b4t 4ft 4t 4tf 3rfqFiFF 44 ff ffI tfi f 
f4 44Fi 4t FPTtFF BTtqfFqq Fit FTq4T FTF 2(00(44 ) 
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^ 3TRFTF Up R$ fP R FP UPf WT ^ RFf F^ I 1 RF 

fcfrfrf t % stfaRff 3 tMrr fonri v$ rt3r*P wfc 
f-TRMR, ^ tot fP ^rctsr fP£ I ark 35 #' ^rrafwnJi 3 
R$i 73 srarstf ^ Prrts fRRrPa m up rt WBtfl I 1 

10. W*> *ff 3lf#m Rp URRHt' RP 3RJRR 

rtr 25 -R/R r> sRpfa rPr ^Nft ur Rf r>P t urt rP 

•eft ^ft rPrrt «fc 4 rf3 rtrI rr gur ft, 7?a 3 tr£ 3 m rt 

f^T^R R7RT aRURU RT I fURJ F7FRR RURR R ^RT UR TpRT 
Rp Rff f$RT RRT i : 3TSI*ff UT URR TFT t % gfu «fq^ k 
TJRT RT^FT R^ *¥ 240 fUT RRT RTPp RFf pRTRl # 4 37fR- 
pRRR^TnRRR^RTRngRFP'Fffi \ kp fura rr 3 fu 
RTR T^ff f-T^fRR Rip RTR 2(00)(RPuP) UfRfRRR U URRfR 
Rpp R$ FT RTR TpRp f=rgf^cT 3#i¥t ^ RTRRH FT^ 

3PZJ RRp f-RjfRR R p RT k 3TTRR1R g^pR: RTTgFP<f t I Rfafafa 
3TURf RF pRRT RFf RR RTR t fa RTRf RTp fUjfRR fRTRp 
f^^^Rc£f^Rm2(00)(#Ff) STfRpRRRR> URPfR 
R?[ R^ FP R FP RRctf STlT 7p RTR* RR R^ Pl^Hw RR 'fal 
fRTRT RRT t fsRFk RF fRTS FP TTRP fu RRUP fRTT 

RTRRTR ^ a’RT’fa Up R^ Rp I 3RT: kP RR 3 RTRp srfRR> 
^ RTRR RT 25-Rft RR 25-R/R ^ RTRRH Ft^ t 
# R T i R7 HH ' HiR TTRRnR T=R -RiRMR ^ 3Tt.Rt.lft. RRTR 

Rt.stf. (•gro) 4 fRTR w yfetRtfet Irtti t : 

“Ss. 25-G & 25-H are applicable even in case of 
retrenchment of a workman who has not completed 
240 days of service—Ss. 25-F and 25-G and 25-H, 
though appear in same chapter of the Act, but are 
independent of each other.” 

RRiR 3PR ^RTR ^3Rff R Rt RPFftR 3^t -RTRIHRf RR 
HMHIr d-c^an ^EITRTPTR SKI FRT RR>K ^ fRTSTRT wiciHifs'l 
fRiR RR ^ I 

11 . RRlRHt^ STRpftRR R RF Rt R=F3 |3TT t % RTRp 
5#TRT ^ 3TRR 3R^RR RR, Rff % fRT tWcTT R^ Pq^pR 
^ RFR R*R^ Rsn RT, 3R^ RRR R R3RRR fRfRRT RFTRRT 
Rp^ ^ KRp 5 R 7 RR^ ^ UR RTRUTPP RTFP t 
fRpg 3TRT«fl -fe R IR RRR R RRJ RP RRRR RFP R71RT t, 
Ip^p R RF RR t % 5rfRRT ^ 3RRRR faRp91 ^ RFR RRRF 
3TT^RR RR 'g^R RRRpRTR R'Rf Rl RfRR iRiRT RT fRRg RTRf 
RTR R7 Irrr RFt' fRTRT RRT t 3RR RTfTO RfRUP' RR ^RT 
R RR^ iRjfRR RT R^ t, RT RfyfRRR ^ RTRRTRp '=P IwPR 

t I 

12. 3RRRR RRRT fRRUT RR fRRR RcT t % RT«fl 
RTp RTR 25-Rp ^ RFR 3RR 4>PhW RfRRR RR '^RT R R#" 
F3TR7 RfRRT RTt RRT RRR RTRR R Rf RfPpRT' RTR RRR RT«ff 
RfRRi RTR RT RTR 25-RR 3TfRfRRR TTR IfRT UR fRUToft 
R^ iRRfRT ^ RFR fRRK RF? iRTRT ^TPR 3fRR RFP't RR R 


RTRp RTT 5fRR TRpRTR fR Ri T R t 3?R RRTfR R tUR RRRp 
RlfRT fRRT RTU f : 

“The action of the management of Bank of Baroda in 
terminating the services of workman Shri Prabhu 
Singh w.e.f 23-6-1983 without giving him opportuniiy 
of regular appoinment par with his junior is not legal. 
The said order is set aside. The workman is entitled 
to be taken back in service with full ba^K wages and 
with continuity- of service. He will be entitled 10 all 
other benefits as per rules.” 

7. RRT^ 3TTR fUTfRT 11 -8-2010 RR TpP -RTR!HR R 
PriOiqi RIRTT g-TTRl RRT 'RT R-?. RRRTR RTp 'yRiTRRTR fRRRl^RR 
^3TTRTR I 

RT. R. ifTF, ^TTRTRm 

R^fFRRfP, 15 tRURT, 2010 

RR. RT. 2525.—RIrTP'IR pRRlR STfRpRRR, 1947 (1947 
RR 14) RP RTR 17 ^ 3TJR7RI R, ^PR 7RRTR Rr 3TTR 
r^Prj ^ RRRRR ^ R*R3 fRRpRRTT 3TpT 3RRP RRpRRR R 
afPR, R^RR 4 fRf^e sflUtpRcR tRRIR RP'CTPfRRT RfRRTT 17 ! 
RRJT ^ RRT3 (RTR^ 7TT5RT 14/1995 ) RT RRTTfRRT RRcfP F, 
Rp 4P-<1 r RRRTR RTt 14-9-2010 Up RTRT g3R R1 1 

[R. R^T-12012/276/94-3Tl| STR (Rp-ll) 1 

•yRRT RRTTT., R^RT SffRRnPP 

New Delhi, the 15th September, 2010 

S.O. 2525. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 14/1995) 
of the Industrial Tribunal, Jaipur, now as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Bank of Baroda and their 
workman, which was received by the Central Government 
on 14-9-2010. 

[No. L-12012/276/94-1R (B - i I) | 
PUSHENDER KUMAR, DeskOlTicer 

< Tfr.3rrf.zT. 14/95 

WfM : 

^ TTT4TR, “RTi/Ft, Z? f^ft ^1 3TTT7T W-li'K 
TioT-12012/276/94-3TTf.3TR. (^-2) 1995 

$[ TRTN ^ ^ ZT?J fT# TW ^Rt 

^ "nTT?, TTT'RTTt ^T^T 7 . 

TTf I ... 


cffFJ 
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aHk 3?ggg, % 3tRf gst^T, TOiF> ftp WJ? i 

. . . aWIRT 


TqfOTn 


T ft3T#T 3?fRgnt : TSt ofr. g. 4g , IJ.^. TORR. 
RTgf gt 3TR k : gt gt.R,R. RFITI 
3rar«ff gt aqk k : 4 3m 3 rgi?T TO? 
f*tf* 3*srr£ : 11 -8 -2010 

3?crr? 

i. ^ rtfr, m RgcW, gf fe# g g-ofm 

RRRT g glfR fgR fggig ?R TOigifagRT g 3 ##f'r tjj 

fHjfSlii front : 


ws fsu <iT? wi tssr mg? r gt? mm 
rot sjt g # fast ®Ri git gra to "nar rot : 
#*? gr to i> 1% froftm tor? git PpjPffi g 

iqnsf Rfron STeTR t RR TOSt %TJ. m«l TO ‘TO far??! ' ■ 

g i gfctg sm mgtfsra Fkn 3ng?gg; I g?n i ?r 
ftqfta -5PSR RfRftl ~R T Rraic5FR fi-Rff TOTO R’ 7, * < 
•ggg fggi «nnr t • aggftgg sifag to #^ 1 ? g to 


gst' Ft# am: trrcr 25 -g? g tor srfijfggR 


XXT TTY TO fcTr; 


3^fsR Rwf fan f g st frost sr gmjg gr gggm ig - 

f I 3TcT: "STTStF roi TOTO <31Ft# 3tTO ; 


4. Rtsg R groT OT frm tort gg w -m -tv. 
fgerct 3TOT*S gfgfgfk 3 fro? gif t 1 srom g ? air; 
rog4 g?RR FTgm gr wi rf 3m ^sr 3 ^p-r 
gfgfgfr 3 fjRF g3 f i 


"Whether the contention of Shri Pratap Singh, ex¬ 
casual workman that the management of Bank of 
Baroda, Jaipur have terminated his services w.e.f. 
20-7-92 in violation of the provisions of Section 25-G 
and 25-H of the \.D. 1947 is correct 7 If so ? to what 
relief the said workman is entitled to ?” 

2. 3H«ff Rfkro git 3tk r frong git Rfe 3 siron torto 
RTF TOfR R7T fTOF RRI fggg Rf^RT TOR ?H Rg?R f fg 

yi«ff 3T5n«ff Tfwg r tggfg; 20-4 -92 R sngforg ^ 
rr r giTR gg w ri 1 fgglg?? M ! 4 r wit >>!<-mr gig gg 
ri en fggg argigt g sffggiftgf R fefg 20 - 7-92 R gr«fl 
7^1 gi4 gg g^ gg tggr rrPt Rgi wr g»< tggr, sr RRg 
gi«ff R gpro Rftrg 3Rigf #g r grg g ->,n ggr -jr -^gi 
R sggg ggg ^ gig ntgg ggg r ggR ggR g ftgg 
gg RtRgt' gt xw, %, ri ggg gi'.g gt r-,; gfgj g wi 

RfgfggR git gm 25 -Rt ^ g^g ^r? gfroar Rjg'i *ft unt 
ggf git 1 grgf git Rgr to grR g rtot^ rt grf gigf gmr 
gr rr gpt g %o; gg gfggt gg rrt git f gt gro 25 gg 
gr r-cthh 1 1 3m: 3>i?; --? ; ,fgg g Rgg -gM ^ 

<jr«tgi gt fg Rgj Rtgg 3H^i fggfg ; -92 git Rifgg g 
R^g gtfgg fgrgr gi^, git Rg;-.i Pr=« rfr fn gro 
fwgi 4n-i g igg rtir tgggrg grg gg Rqis grttg fggr 
gig 1 


3 . srgsfl gr ggrg t fg wff g gR.sni tts, ggy 
girai r fggfg 20 - 4-92 R l^rg 16-7 92 gi r ! r *ggi 84 
fgg g fgrg. '^rg 3Rgi? gk r ^fgg rtrr r gik fggi 
ri 1 3 R ^rr ggt git OTgfkrg gig tg fggfim ??ig gt 
R^qftsrfg Rggr Rggi?i g gg g ggri rst gg g g«n 
ggg ggt gg ggfg g^frigT 3 T?gk kt 3R7 RRgf Rgnr, 
Rfgftgggpt git rriPr g gig W: ?t rrirt kigf rt, 3g : 
g*fl g rf g«R fg fgn giRT rr Rg R 'pig g* tgn, 
Rem t 1 3ramf gn ggg k ggg t fg gg Ri»fl gr grf 


5 . ^g rmr g«< g ->.f mx ; g 

g Rgmtgrn fgg, gg r.: xtr. T ;: -itV* r -r 
R^tfgRgi r! 3*g^tgi-ifegi r*';. • >9?r *. 

fg 3 igf git ggi kr^fgi zi* •- • 92 g : 7 : f- - 

tfgg gm rW ggiRt gt g« r? p gt 20 

gg rr^ ^rg r •sp 90 ko giR fggr ri w«n mi giri 
gng g fggT gg 3 itrr rr fgg fgng 20-7 92 g 
9rtRg git rrt ggg gg fggi ggi 17 , ! 8 g 1 9 •«! •• " 
rr grrg r fga rrj rt f^wgit gfgfmfg gggt 
gfgfgfR Ri*ff g gRR i fg rnkf git rri r^r g^ 
git? gftw ^jgt ggif^g git n? g gt bhr gg 
fR&Ri g gmm fggi 3 tr ?r to gfRfggR gr -i!-’ ;> 
gg 25 -gg g ggymt gr rpr fgg ^gi r 
gi«ff gt RRgfg g ^qg -tor gfgg RfRg ggg g; ; 
RRI RIRt git RRI R STTOT RRR g RK RT f-riV-ifR 
fgggfR? gt 3 tort gg git ttr.3Ti?.rr gpgr ••? g? f 
gr g?, ggfg gggt rri r tor r ,; gg 7 

SJftlfqqq gr R-TO . UIRT RfipR gr q j g:q-r 

?g 1 gmfgfg gt gg: i fg RRiRf gr gsr ggg to ! ■ ■' : 


g 240 fgg tg r gig ggf fggr Rff: rtr ::* 
3 TfyfggR g gig f JR mnj ggt rm, gmgi gg. 
RTggfg grogrq TOtgimg g rt. gg ftram gtg r nt ; m 


rri 25 -gt g ttr 3#TfggR gt rri 25 -tto r Rgfvm 
gfgg g Rmg utrrr f, gfg Rfgg g .too fm rtr 


t gg Rt g torh stfgg to mnj fr % rri vk feif 
gf Rg r ggRi ft g ’ 3m?. gtk grg : < ‘to; 


r^rr gtnTO RfRgf gr ggm ggrgr fri >’ 
Rtfrgi grot ff cfi fgg RiRgi g gg r 3tjirt rtoi 
fggi Ft g?m gror^ 1 gmr sgggrg ?. ; %-g 
•iTfgfggR g gigg-ii gj gg to gg gt f i gfg-g; 


gg i fg 3mr«ff g ggr* g gfg rr^ r tor if 
ggiR fw R giR gmai TOfr gt gr g-g toT ••, 
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37Rf# TO TTR5t 4R4R7 rTOt ur, rTO rri RF# TOfR-RTOFRR TO 

rrtf TO rf TO 7r#ptc fTORT TO % TOTO! rTOr 47 3ttfTO77§TO 
RF 4TRRTR TO RR-RR 3RR?49dl TO## TO 3TTFTO 77# ^7^ 1? ( 
ft 4Rft RfTOfTOfa 47#! TO rTO TO fTO #TO TO rrtf TO rf 
tr!rf7 TOurt t fTO rtu! TO! frTO TO rk TO Rf P^Ew r i TO TO 
rut urn 25 -rr TO rtrutTO! TO! rtttr? rf! TO! rut 4i#f r# 

#R! TO FFlTO 7R7R ciPWrll TjTO RFf RRlf, FT 4RFT 4TR 
25- RtRF TO 37 r#H fTORT TO I 37R:RRRFRTOTOfRT4I#f ^R: 
fRRtfRR TO# RF R TORT R# fUT-cKdl 77fFR 7TR7R fWTTT #FR 
47# RF 37fURF7f TO I 3TT«ff TOfrfRfU # 374# RRF TO RR#F TO 
ITOr '37TR TJ^cT %# ; 

1 3n7.R7T.37T7. 1991 (2) #R 158 3nft#TiFT #TO 37T47 

rfrTO r^r Tfferafa arfuuFft Rt.Rt.3TriTO r 3r=q i 

2. (1996) 5 RH.TTt.'Tft. 419 7#37T #TO 37T47 TO^FTT 
RRTR R77, 77RIR R 3RT i 

6. ftTO 3ifdf(4d ft ■^TTRifuRTTR sm #! fRRR rfttt 

R7RT47 RRTR #47 aTTTr rTO# TO tjrfer 37RlTOfTOTOT> 20-1-2000 
TOt "UffT TO TOr TOt TO m<h 4 uf#R7 R# 50 yfdUd #RR TO 771®? 

sirtTO RrftR f#RT rrt TO 1 

47# RR4TT TOtRF RRRTTU77 (TOTlfTO# 4F#RI#I 3T47TR 4T7T 
16/54 RE Act, 1950 f#RTR7 12-10-09 39999# 4R#R 
#1 $1MRTFI, 91937 TIFT (RRT) g. R. 63/09-10 7RTR 
8.55 A M.! 

RT^t RUT 

1. TO 371997 fTTF TOR. R. 1328 TR.-jfTTTT F77T-4f#. 
3719. 4R#~d 7#RR FteRTFT, RR^T 

2. ##7#! 77RT? ##! RfFTTT R#R. R. 2312 R H.G- 
FFT-3TTR. 4RRF 7RT1R R7#TRT7Tt, R7TJT TIFT 

997199 Hid fRTFT ^ 77R87 -19711 Ml9>l RRRI 7^791 

37fR39RI #RRl ^#791 W/o ?# RTH 77T771 9# RRfTRfa #' 
19)91 ^idi # 1 

7. 3nr c -fi RfrrfRfR n 37RR1 9F77 R R9TRT fe 57T«ff 
%7lRR7 97t 37RT*# ^ RF! STTRifTRR) 9)14 R# ^R1 ^ fdiR, 
3719) fw* 37fRR7 ^ 7^4 7*71^ Rt4r 7# ^ 379W R7 RIT# 7# 
9)TT n T 77stT RRT «7T, ## R T7T«7f 37fRR7 ^ 971# R# TTTTlfRI 
37IRTf7RR7 RH# RR RRlfkl 7# 7714 7RR: Fl Fl RfTRt t 
lH7 RT#f Rit fRRft TO R# 7JRRT RT R#R77 37lfF R# 
37TORR1RT R?f t I 3TRT*ff RfnfRfR R7T RRI t fR7 7«7T| RRfRlfTRt 
Rfl h^lRd 37774 R fRRR RR 'gR't fR77R) fTRq 

R] > 4d1, 37R} 37TfR IRRIRT 3iiq799> FRIT f R IrrIRR RFrIcTR 
R 7TR7RTR ^ 37,UR R7 iR^fUd ## R7T RTUUIR FlRI t, RTUf 
RU RTRl RTi IrjPRT ^R 37T1f RF7 fFRI RRF I UfRfRfU R7T RRl 
f 1R7 ufqRT R 73R7 RR R 240 IfR RR7 RT# RFf iRTRl t R#R7 


3TTR#7RR7 ¥#RR> ^ TOT #' 20-4-92 # 16-7-92 RR> R7R 84 
f#R Fl 377*7T^ Rl7 47 RR# fRTRT t I RRR7T R^ 11#7 37IR#7RR. 
9rf779# RR #R7 R R^ iTRR^ RFl' W R 1 RT R*7T 7*77^ 

9»#R | R4T R# iR^fel F 3 #R7 #7TR7 fRUffTR Rf#R7T FlRI t I 

#[# # UI7I 25 R# R R^R 3rf#fd9H ^ RlRUTRl R# R#f RTOTURl 
RFf ^ 3#7 31149) iRR# 7TFR R>7 37fU9Kl RFt # 37# RRR4 
R^R 7sjrftR Fl# ##R ^ | 

8 . 7^ RRR R^I ^ RR# R7 7TRR iRTRT, RRTRcll 47 371^ 
771 SR RTf 37*RRR tRTRI RUT RTgR TOR YRIR#’ R4 #1 77RTO4 
37«RRRfRTRT I 

9. 57RTOT # RF R*R Rl #TRl 43# ^ R«7 TR^R t fR>' 
RT#f 37f#R7 fdyfRR 20-4-92 Rll R#t R^ #1 3#T RF ’ll 
79 ]Rd ^ Irt R77R# 7TRTR f#RtR> 16-7-92 RR TTRIRT RR #1 1 
4T#f R7T RTRR 11R7 FR f#RfR7 R# R77R# #R1# HYteiR 37TRT7 

# 77TOR R77 #1 R^ 37# FT7 37RfU # 977# 37RT#1 Y RF! 
^TIRRlfl 7l R 7*71^ RF# fRTF? RF# fRTO iRR^ ^TTR# 77R1 
YRTT # ^ R#^ RfTOfRT 7J#t RFf RUI^ 4# -3#7 FT7 TO UTU 
25-4# RlRUTRf RRTO7H # R77R# RR7# 77R7RT R/1 R^ t 
RUT RTT# R#RM S7fi7R7 ^R7 R RF#7R «7 3#T R7TO RTF ’ll 
7*71^ tUgfURRI R# R^ t fRRJ RT#f ?7f#Rl R# RTO#FT RFl' 
fRTO RTO, 3#T UTR 25-73?R 37fufRRR ^ RTRUTRf RF RTORR 
1941 't I RIRfRI 3757T#f RF R7UR ^ I#/ R# #9! # RFf F2TO 
RTO Uf#TO 37IR#WR7 TO1# R# 77RT#R ^ RTF R77R# #R7# 7RR: 
Ft 7777TRT Ft Rf I 3747#! Y F77 RR> Rl! RfF RF7T TO #R# TOR 
#! (#41 TO# fTORJ 3T47#f TO 4916 #1 TO.TO. Z !9)1 d R 374R 
3rfR-R#F7R TO 7TOTOR iTOTO TO fTO fRUllFR 3TRf# TO RfRTO R 
TOto TO! FT# 7TT7RT TO RF# fTOTO TO #777# 7TT#! TO! RF#TR V71 
fRFg F7T 3TR#7 TO ttttot rtouto rTOr to to# rtf rf( TO I TO# 
rTOftto TO 3747#! TO rrtf TO rf TO tTOrft Itort TO TOtorto 

RfTTTl 47 R# 371##! «sH RF 4TRUTR RFt TO ( 9-5 371R)f7RR) 
RF# TOTO R7 377FTO 775 TOTO TO RUT RF TO 7#fRF7 fTORI TO fTO 
RTR TO 37IR7RRFTT F#f! R477®4RT R7 377FTO 77§t R# # I RRTF 
TO RF TO 7RtRF7 fTORI TO fTO 3T^R 77777 RF 37RT^ RTtRTfU^T"! 

# 137T Ut RUT F77 T7T337 TO TO ^T# TOt 377RTRR7RT TO 373*777 
TO^3777 RR# 77# U I F7T TTORFRfTOT TO RF 4Rlf#R TO fTO 4TUl 
TOTOrt rTO TOrt 7TrTOr TO rtf TO 37^7 RufTOrTOt TOt #TO TO trr 
RRT TO I 4T#f R#7R7 TOt TO! ^RRIR TORT RRI TO RF RTRR7T TO 
R## ITOrT RRT TO fRF3 RT7TO RTRRTO TO ^RTRTfTORR TO RT1 
RFt fTO# RR TO RTRfTO R-TO! TO #91# TO 3TT4TT 47 fFRt TOt 
RRRI R# R^ TO 99p9 374t#f TO 4914 TO RF 37f#R>fUR fUFF 
RRT TO fTO 3 u9#hR) TOTOrF RF RFf #91# RFt TTsTT RTTRT I 
TpTRi RTfTOfTRR RRTF RF TO RTFRT TO fTO RR RTRRFTt RFT TO fR 
4RT4 #7F TO! FTfR# fTO TTT75T TO FTRt TO RT RF!' RRfTO RR 
fTO TTTWT TO RF# R77RT UT I 3T4T#f RF RRTF RF TO 7RTRF7 
R77RT TO fTO RR TO rTO 3TTR#7RR7 RF# TO #7# oTORRRt' TOt 
37TR7RRRI Ft#! TO, R 775 TO# TO I 7R#! # RF TO 7#!RFT fTOUt 
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% Ife TOfeF <rfict Fif 3Tt?irfil=E> TOTRlfRFTTOT fe 3!^ F>f RTTFFT 
fe fFgffet fe fet, ?Rfe RF fet 4FW fe % TOfef feRTO TOT 
3TTOTR fet fe apjfeT fe fpqcE^ fe, TOF TOTTOt 'TOTRlfRFRTO 
fe TOT&T fe ferofe TO F@T RRT fe FR TOfef RfRTO fet fn^Rw TOT 
TOfRFTOt fet TOFT fe I TOfet RfRTO fe TOTOft RT8R fe' TO TFT fe 
1% ffcRrftd TORfR fe RRfe TORlMf fero R 90 fRF TOTR ffeRT fe I 
TORI feRTO fe 90 ffel TOTR Ffef IfeRT TO TOTOfef fefTO Ffe ?R 
TOTOTR TOT ftrorfe TOlffe fe?T W RTffefe TO FRTffe ftrote TOlffe 
ft tfeRtroro fe x rrEr Ft <?cii fe, fet fe?T FFt 1 tortrrt fe i thIh^ 

3 sprit wr fe' rf fet ffes fen fe fe ffepTcr srfetrr fe 
feRFfe Ffe to fro FHfe +Ftw fe, RR-TOri ff rra fe ftot, 

fefe fe fet ffeFR RFfe'RFFf Rlfer fe fe Rlfef fe FifdM feRTO 
3R Wl fefe fe cEl4w 4 TOFffe RFfe-TOTTOt-fetfe-TOTOt fe 
ttfsef fe 3T3RR fefero fe ftIfto ?fefet' fet fern RFfe rrpf 
F tet RTtefe fet i TOrofef ff fern fet Tfe sfroERF fefe ff rfY 
TFT fe fe fertt RfRTO Ffe fejfel TOffefFRR Ffe RTF 

2 (oo)(feNt) fe torTOf fet fe fe f fe feft fet? rtsr fer 
feffet IRFI#^ffefeFfefTOfeRfet'fefefeRFftTOteTTR' 
WFfe TOTffe feferrr fe tor Ft ftotor fefe fe' fer to#' 
TOiRTfrororoT fe' fer Ffe fr# R smfe fe ffe^ fferfer mi 
fet '•FT RTOFl fe I 

9. FRfe srfefer fe sferferr fe TOFRnt fe fpjrtt 
RET 25-TT fe TORFfa Rfc fefe TOF fe fegfefe fet TOFt fe 
fe fe TOrto fete fe FFfe tot# nr Ft, TFfe 'FTrfe nr 

TR feTTT <TvRT 3TWRT «TT I fTPg FTcPlrT RTTTO fe fen "gRT 

fen fe Ffe ffen w t i 3TRrfe nr n*m tft t Ife Tfffe 
fefen fe nn nfe^sr Tfe fe 240 rm nrfe nfe ffen fefe fe 
srffefenT fe rtttpt fr to ttpj, Ffe fefe i fet Itotr rf fe 
fenffeRTF fefe tfejffeT fe RRT 2(00)(fefe) srffefeRR fe 
SRPfcT fet '’fe fe RTF fefe ffejffer STffefeTR fe RTF RTF TTP^ 
Ffe fefe 3RR TTfe tFfeferfef TO fe RTF RTF FTT^Ftfe t I 

RlfefFffe 3TRTfe RF IRS Ffe FiT RTfe t ffe RTfe fet Pffefef 
tfefe ffefTFF Sffefe fe ffel^ RKI 2(00)(fefe) srffefeRR fe 
SRPfF fet R^ fe F fe FFfet 3TlT fe RTfe FT feff tFgfferT RF 

fe?r ffen rrt fe fferrfe rf Rh«& fe Rfe Ife FRfet fFfefer tfeR 

RTF RTF fe 3TRPm fet Rfe fe I 3RT: fet RF R RTfe feRFT fe 
RTRfe TO RRT 25-fet Rfe 25-RR fe RTF RTF FTF^FEt t fenffe 
RTFFtR TRWt FFR TORTFTR fe fe.fet.RT. FFTR fet. fet. fet.fet. 
3TTfe.fet. (^TOT) fe tFTO RFTO Rffenffet tfeRT t : 

“Ss. 25-G & 25-H are applicable even in case of 
retrenchment of a workman who has not completed 
240 days of service Ss. 25F and 25-G & 25-H, though 
appear in same chapter of the Act,but are 
independent of each other. ” 

ffe RFTO TOR TOFT f'TOfef fe fet RTFFTR TOTO TOTRTFTRt 
Rfe RTFFfR FFRFR TOTRTFTR ?TR ffet RRTO fe fTOTTTO RfFRlffet 
Ifefe Rfet I 


10. FTOtFF RRET ffefeRF fe feR ffeTR RTT "t ffe RTfe 
fet RTF 25-fet fe FFF FRfe FTfFTO fefefef fet RRT R FFt 
F2TFTT feRRT fet fec(T gRR FRFT R F^ Rfitfe FRF RRR Rffet 
feRFT fe FTR TO RTF 25-RR STfRfFRR fe FFF IfeFR Ffe 
ffeRI 'TOFT FffeF FFt ^ fefe fe RTfe FiT FFTR TfetFTO Fife RPR 
fe sfer RFTFF fe ffeF STRlfe RTffet ffeRT TOFT fe : 

“The contention of Shri Pratap Singh, ex-casu.il 
workman that the managementof Bank of Baroda 
Jaipur have terminated his services w.e.f. 20-7-92 in 
violation of the provisions of Sections 25-G and 
25-H ofthe I.D. Act, 1947 is correct ? T he said order 
is set aside. The worker is entitled to be taken back m 
service without break along with 50% back wages " 

11. TOFTfe TORTffeFfFT I l-8-2010 FR TfH TOTRTTOR 9 
fcrHsllFI TOF5T TJFTRT RRT TO TOTO RTFTO Fit RFim-TIR 
fFRRPJRR RTOTOfe I 

fet.TO. fete, TOTFTR1V! 

Ffe ffecroft, 16 ffeFTOT, 2010 

TOT. 3TT. 2526— fefeTtFTOlRTOF 3TffeFRR, 1947 ( 194/ 
TOT 14) fet RTF 17 fe TOJRTOl fe, TOTOtR RTTOR Rfe RT.'fl. 
Swr'j.fet. fe RRRFF fe TPTO5 fFREFTOT 3ftT FFfe FTOTOTF fe: 
fetR, 3T^RfeffefeTO3f|fetfFFTtRTOFfefeTOtRTOTO1T 3Ttferf'lF. 
srfRFTFF F. 2, TOtetFF TO RRR (fe^fe TFsFT 77/2009 T Fd 
RFTlffeF FRFt fe, TO feTOtR RTTOTT Fit 16-9-2010 TO1 RT'F 
^TO RT I 

[fe. TOT-42012/95/2003-3Snfe TOR (feTRR 11 ) | 
fet.RTT.RTT. fettFTOR FR, TOTO TOfRTOIF 

New Delhi, the 16th September, 2010 

S.O. 2526.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 77/2001 ) 
ofthe Central Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
managementof Central Public Works Department, and 
their workman, which was received by the Central 
Government on 16-09-2010. 

[No. L-420 1 2/95/2003-1 R (CM-11 > | 
D.S.S. SRINIVASA RAO, DeskOITicer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL^CUM-LAROUR 
COURT-11, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding OfTicer 
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CaseNo.l.D. 77/2004 

Instituted on 17-03-2005 

The Zonal Secretary, 

All India CPWD (MRM) Karamchari 
Sanghathan (Regd.)CPWD Store Building, 

Sector 7-B, Chandigarh. .... Applicant 

Vs. 

The Executive Engineer, 

Central Public Works Department, 

Chandigarh Central Electrical Division, 

Kendriya Sadan, Sector 9-A, 

Chandigarh. .Respondent 

APPEARANCES: 

For the Workman : Sh. Tejinder Singh Dhindsa & 
Som Dutt Sharma, Advocates 

For the Management : Shri G.C. Babbar, Advocate 

AWARD 

Passed on 22nd July, 2010 

Government of India vide Notification No. L-42012/ 
95/2003IR (CM-II) dated 25-2-2005, by exercising its powers 
under Section 10 , Sub-section (1 )(d) and Sub-sectin (2A) 
of the Industrial Disputes Act, 1947 (hereinafter referred as 
the Act), has referred the following Industrial dispute for 
adjudication to this Tribunal; 

“Whether the action of the management of CPWD, 
Chandigarh in not regularizing the services of Sh. 
Manoj Kumar Rai, Electrical Khalasi w.e.f. 1-12-2000 
is legal and justified? If not, to what relief the workman 
is entitled?” 

The claimants All India CPWD (MRM) Karamchari 
Sangathan hereinafter referred to as Sangathan and Manoj 
Kumar have raised an Industral Dispute by stating that 
the claimant Manoj Kumar was employed under contract 
labour system as Khalasi with effect from 1-12-2000 by the 
management for attending the works of perennial nature of 
the management/respondent and has been continuing as 
such till the filing of the claim statement. He had been 
working under the direction and supervision of the 
management. He has worked for more than 240 days in 
every year from 1-12-2000 and therefore, he is entitled to 
regularization of* his services. Respondent never 
considered the workman for regularization. Contract 
entered between C.P.W.D, i.e. principal employer and the 
contractor is absolutely sham devised to deprive the 
claimant/workman of the benefits available to him under 
the I.D. Act. There are vacant sanctioned posts of Khlasis 
with the management for absorption and regularization, 
but the management is continuing the workman as contract 


labour. The workman claims his regularization on the 
sanctioned posts of Khalasi. 

The claim was contested by the management. It w;is 
stated that the claimant is not a workman under the Act. I le 
was neither engaged nor was paid wages by tlu 
respondent. The claimant may be a contract labour as the 
CPWD has a contract with a contractor and the latter had 
deployed persons for the performance of job as per 
contract. The management cannot verify about the 
engagement of the claimant by the contractor. The claimant 
has not impleaded the contractor.The claimant has no legal 
right of regularization or absorption being a man of the 
contractor and his claim against the management is not 
maintainable. 

While the case was at the stage of evidence, the 
claimant Sangathan moved an application to say that the 
workman is not interested in the case and the same ma> he 
allowed to be with dawn. From the application of the claimant 
Sangathan it is clear that the claimants are not pressing 
their claim. Hence, the reference is answered against them. 
Let tw'O copies of the award be sent to the Central 
Government for further necessary action and record he 
consigned after due compliance. 

ASHOK KUMAR RASTOGl, Presiding Office! 

16 fadRT, 2010 

^T. 3TT. 2527.—3lt?j|Pl < ?? J#m, 1947 (1947 

^ 14) ^ *TRT 17 ^ m TR 

•tfniRvFT aw ^ wraq ^ faqRM am 

cfeifchitf ^ m aklPl* faRP4 ^ 

srfqqRJT < 2, m w. 
(tM wn 41/2009) ^ yqnftio qr# t, ttw 

16-9-2010 ^ ^341 | 

[73. Tj^f-2201 l/59/2009-3Hf m (TT^-il) | 

TTq, s'/q. sifqqnft 

New Delhi, the 16th September, 2010 

S.O. 2527.— In pursuance of Section 1 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41 /2009 > 
of the Central Govt. Indus, Tribunal-cum-Labour Court 
No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 
management of Food Corporation of India, Bright Sccurii\ 
Services, Food Corporation of India, and their 
workmen, which was received by the Central Government 
on 16-09-2010. 

[No. L-22011 /59/2009-IR (CM-l I) | 
D.S.S. SRINIVASA RAO, Desk Officer 



6986 


THE GAZETTE OF INDIA: OCTOBER 9,2010/AS VINA 17,1932 


ANNEXURE 

IN THE INDUSTRIAL TRffiUNAIXIJM-LABOLTR 
COURT-n, CHANDIGARH 

PRESENT: 

Sri A , K, Rastogi, Presiding Officer 

Case No. I.D. 41/2009 

Instituted on 30-03-2010 

Shri Dharam Veer S/o Sh. Ram Pal, 

C/o Shri Yogesb Kumar S/o Rampal. 

Kindergarden School, Waris Wala Road, 

Makhu, Ward No. 10, Tehsil Zira, Distt. 

Ferozepur. . .. Applicant 

Vs. 

1. The District Manager, Food 
Corporation of India, District Office, 

Malwal Road, Ferozepur City. 

2. Brig. Jaswant Singh Sandhu, 

Bright Security Services, 

38, Rani Ka Bag, 

Amritsar 

3. The General Manager, 

Food Corporation of India, 

Punjab Region, Sector 31, 

Chandigarh. . . . Respondents 

APPEARANCES: 

For the Workman : None 

For the Management : Shri N.K. Zakhmi, Advocate 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-220! 1/ 
59/2009 IR (CM-1I) dated 17-03-2010, by exercising its 
powers under Section 10, Sub-section (l)(d) and Sub¬ 
section (2A) of the Industrial Disputes Act, 1947 (hereinafter 
referred as the Act), has referred the following industrial 
dispute for adjudication to this Tribunal: 

(1) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor namely 
Bright Security Services, Amritsar is sham & 
bogus? 

(ii) Whether the demand of Shri Dharam Veer for 
reinstatement with full back wages & to treat 
him as regular employee of the FCI Is legal and 
justified? 


[Pm U-.Sa :.3Qffi 

(iii) To what relief the workman concerned is emir k\: 
to?” 

Workman did not appear despite repeated notice * - 
31 -03-2010,04-05-2010,104)6-2010 and notice by Registered 
post on dated 25-06-2010. Since he failed to put . 
appearance and present his claim statement, the reference 
is answered against him. Let two copies of the aware * 
sent to the Central Government for further necessary acii- ?r 
and record be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding 00';re. 

16 fWdH(, 2010 

W. 3W. 2528.—1947 ( I9-.. 
'FT 14 ) ^ *TTTT 17 3-TjfKUI TTTdTR V?, dTFT'd V\-i 

to $pJ^i ^ wttht ^ 

3 yWlf’liF, fWT d I,-/-,-;|, 

arfasFT'n 2 , ^ u -sfNi<5 i.*M >■'- 

39/2009) ^ y+iRrw I, ^ 1 6 -v- 2. >: 

dl TTTO 130 *TT I 

[*T. 1^-22011/63/2009-3^'; 

ITT. WtrSITT Tn '.-I'-H 

New Delhi, the 16th September, 2010 

S.O. 2528,—In pursuance of Section i? of 
Industrial Disputes Act, 1947 (14 of 1947), the Cam 
Government hereby publishes the Award Ref. J9/2009 
the Central Government Industrial Tribunal-cum-Lab-'-u 
Court No. 2, Chandigarh as shown in the Annexurc. in :•?=.. 
industrial dispute between the management of ! o. 
Corporation of India, Bright Security Services, WnO 
Corporation of India, and their workman, which was recc-i \ ! 
by the Central Government on 16-9-20) 0. 

[No. L-22011/63/2009-1R (CM - S! 4 
D. S. S. SRINIVASA RAO, Desk Oil u i • 

ANNEXURE 

IN THE INDUSTRIALTRIBUNALCUM-LA liiY \'K 
COURT-II CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 
Case No. UX 39/2009 
Instituted on 30-3-2010 

Shri Manoj Kumar S/o Shri Desh Raj, Malari Gate Xak;G,--= 
Tehsil Nakodar, Distt. Jalandhar. . AppH-. . i 

Versus 
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1 . The District Manager, Food Corporation of India, 
District Office, Malwal Road, Ferozepur City. 

2. Brig. Jasvvant Singh Sandhu, Bright Security 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India, 
Punjab Region, Sector 31, Chandigarh. 

... Respondents 

APPEARANCES: 

For the Workman: None 

For the Management: Sh. N. K. Zakhmi, Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide N otification No. L-22011 / 
63/2009/lR(CM-II) Dated 17-3-2010, by exercising its powers 
under Section 10, Sub-section (l)(d) and Sub-section (2A) 
of the Industrial Disputes Act, 1947 (hereinafter referred as 
the Act), has referred the following industrial dispute for 
adjudication to this Tribunal : 

(i) “'Whether the contract between the 
management of FCI, Ferozepur and the 
Contractor namely Bright Security Services, 
Amritsar is sham and bogus ? 

(ii) Whether the demand of Shri Manoj Kumar tor 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is 
entitled to ?" 

Workman did not. appear despite repeated notice on 
31 -3-2010,4-5-2010, 10-6-2010 and notice by Registered 
post on dated 25-6-2010. Since he tailed to put in appearance 
and present his claim statement, the reference is answered 
against him. Let two copies of the award be sent to the 
Central Government for further necessasry action and 
record be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 

16 2010 

cfiT. 3TT. 2529 —1947 (1947 
14) m\ 17 ^ ft, ^ 

ftr ftra, spjsfa ft* •aftftrfTT ft 

ft. 2, ^ W (ft^ft ft^TT 

40/2009) ^ t, ftl fHSGK ^ 16-9-2010 

W<\ W I 

[ft. Tc^-22011/62/2009-3^ m (ftftnp-II)] 

Tpg. fttfftsrRT 


New Delhi, the 16th September, 2010 

S.O. 2529.—In pursuance of Section 17 of tiic 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 40/2009 of 
the Central Government Industrial Tribun al-cum-Labour 
Court No. 2, Chandigarh as showm in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workman, which was received 
by the Central Government on 16-9-2010. 

[No. L-22011/62 ; 20094R (CM-II )| 
D. S-. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRI BUN A ECU M-I, A BO U R 
COURT-11, CHANDIGARH 

PRESENT: 

Sri A. K. RastogL Presiding Officer 
Case No. ED. 40/2009 
Instituted on 30-3-2010 

Shri Bhajan Singh S/o Shri Mohan Singh, C/o Shri Yogcsh 
Kumar S/o Ram pal, Kindergarden School, War is Wata Road. 
Makhu, Ward No. 10, Tehsil Zira Distt. Ferozepur. 

.. . Applicant 

Versus 

1. The District Manager, Food Corporation of India, 
District Office, Malwal Road, Ferozepur City. 

2. Brig. Jaswanl Singh Sandhu. Bright Security 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India. 
Punjab Region, Sector 31, Chandigarh, 

. . . Respondents 

APPEARANCES: 

For the Workman: None 

For the Management: Sh, N. K. Zakhmi, Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-2201!/ 
62/2009/1R (CM-II) Dated 17-3-2010, by exercising its powers 
under Section 10, Sub-section (l)(d) and Sub-section (2 A) 
of the Industrial Disputes Act, 1947 (hereinafter referred as 
the Act), has referred the following industrial dispute for 
adjudication to this Tribunal : 

(i) “Whether the contract between the 
management of FCI, Ferozepur and the 
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Contractor namely Bright Security Services, 
Amritsar is sham and bogus ? 

(ii) Whether the demand of Shri Bhajan Singh for 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is 
entitled to ? 

Workman did not appear despite repeated notice on 
31 -3-2010,4-5-2010, 10-6-2010 and notice by Registered 
post on dated 25-6-2010, Since he failed to put in appearance 
and present his claim statement, the reference is answered 
against him. Let two copies of the award be sent to the 
Central Government for further necessary action and record 
be consigned after due compliance. 

ASIIOK KUMAR RASTOGI, Presiding Officer 

2010 

^T. 3TL 2530.—skfcr J 947 (1947 

TT 14) cfJi *IKT 17 ^ ~^\X 

^ 3^*1 rf R TRTT? 

^ wti 5 / 2007 ) 

y&rfm TT/ft 16-9-2010 

^3TT ®TT I 

[R, T355T-12012/128/2006-37Tf 3**0ft-l)] 

3TfU^!it 

New Delhi, the i 6th September, 2010 

S.O. 2530, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 5/2007 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure, in the industrial 
dispute between the management of Rajasthan Gram in 
Bank, B-9 Budh Vihar, and their workman, received by the 
Central Government on 16-9-2010. 

[No. L-12012/128/2006-IR (B-I)] 
RAMESH SINGI I, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-L ABOUR COURT, JAIPUR 

Present: N. K, Purohit, Presiding Officer 


[Part 11 Shc. 3(ii.i| 

Case No. I.D. 5/2007 
Reference No. 12012/128/06/IR(B-l) 
dated; 1-2-2007 

The Secretary, Rajasthan Pradesh Gram in Bank 
Employees Federation, C/o C. S. Dubey, 49, Raghu Vihar. 
Durgapura, Japur. 

Versus 

The Chairman, Rajasthan Gram in Bank, B-9. Budh 
Vihar, Alwar (Raj.) 

AWARD 

28-7-2010 

1 . The Central Government in exercise ofthe powers 
conferred under clause (d) of Sub-sections 1 and 2(A) of 
Section 10 ofthe Industrial Disputes Act, 1947 has referred 
the following industrial dispute to this tribunal for 
adjudication which is as under: 

“Whether the action ofthe management of Rajasthan 
Gramin Bank, Alwar through Chairman in awarding 
the punishment of stoppage of increment for a period 
of six months in respect of Shri Rajendra Kumar 
Mathur, Clerk vide order dated 14-10-2004 without 
conducting enquiry is legal and justified ? If mu. 
what relief the workman is entitled to and from which 
date ? 

2. Pursuantto the reference, notices were issued in 
both the parties. Upon perusal ofthe proceedings of'ilk- 
case it appears that the claim statement was submitted by 
Shri Yogesh Sharma, Advocate on behalf ofthe workman's 
union on 28-3-2007 and its reply was filed on 2-2-2010. Hie 
next date i.e. 15-3-2010 was fixed for filing rejoinder but ii 
appears from the proceedings of the case that neither the 
workman nor any representative on behalf ofthe concerned 
union appeared after filing the claim statement. On 
subsequent dates i.e. 23-12-09, 2-2-10, 15-3-10 ami 
19-4-10 the representative on behalf of the non-applicant 
was present. To afford an opportunity to the workman’s 
union to participate in the proceedings registered notice 
was again issued to the union, despite this none has 
appeared on behalf of the union before the Tribunal lo 
substantiate its claim. 

3. In present reference, the question under 
consideration is whether the action of the bank in award ing 
the punishment in respect of workman is justified ? Since, 
the union has espoused the case of the workman and has 
challenged the action ofthe bank’s management, the burden 
u'as upon the union to prove the illegality of the alleged 
action but after filing the claim none has appeared on helm If 
ofthe union before the Tribunal to substantiate averment 
made in its claim. It appears that the union is not willing tu 
contest the case further. There is no material on record to 
adjudicate the reference on merit. Under these 
circumstances “No Claim Award” is passed in this matter 

4. Award as above. 

N.K. PUROHIT, Presiding Officer 
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16 ftfcIMi, 2010 

W. OT. 2531.—3?|€j|p|cb 37fafWT, 1947 (1947 

_ *T 14) ^FT ^RT 17 ^ 3FJ7T^ **?WT ^ ^ 

^ #3, 3 3flt#!<*> 3 

“GT^R 3ftej!p!<F 3tf^RnT W. 2, ^ W 

(■R^ TR^TT 42/2009) ^ y<fclfeld ^Rcft t, ^ 

^ 16-9-2010 ^ TORT 'gsn *71 I 

[R ^-22011/58/2009-3^ 31R (RtRH-II)] 
5t. t^t. tjh. ^firncim 7T3, 3?f^Rt 

New Delhi, the 16th September, 2010 

S.O. 2531. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the Management of Food 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workmen, which was 
received by the Central Government on 16-9-2010. 

[No. L-22011 /58/2009-IR (CM-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURTB, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 42/2009 
Instituted on 30-03-2010 

Shri Balwant Singh, 

S/o. Shri Dalip Singh, 

Village Sardarwala, PO Makhu, 

Tehsil Zira, Distt. Ferozepur ... Applicant 

Vs. 

1. The District Manager, Food Corporation of India, 
District Office, Malwal Road, Ferozepur City. 

2. Brig. Jaswant Singh Sandhu, Bright Security 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India, 
Punjab Region, Sector 31, Chandigarh. 

. . . Respondents 

APPEARANCES: 

For the workman : None 

For the Management : Shri N. K, Zakhmi, Adv. 


AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-2201 I 
58/2009-IR (CM-II) dated 17-03-2010, by exercising its 
powers under Section 10, Sub-section (l)(d) and Sub¬ 
section (2A) of the Industrial Disputes Act, 1947 
(hereinafter referred to as the Act), has referred the following 
Industrial dispute for adjudication to this Tribunal: 

(i) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor namely 
Bright Security Services, Amritsar is sham and 
bogus ? 

(ii) Whether the demand of Shri Balwant Singh for 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is entitled 
to 7” 

Workman did not appear despite repeated notice on 
31 -03-2010,04-05-2010,10-06-2010 and notice by Registered 
post on 25-06-2010. Since he failed to put in appearance 
and present his claim statement, the reference is answered 
against him. Let two copies of the award be sent to the 
Central Government for further necessary action and record 
be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 

16 fa-dJSR, 2010 

<KT. 3TT. 2532—afratf'raSlfqfw?, 1947 (1947 
cr i4) vro i7 ^ rrsr rts 

cwqRvn aw ^ -sra'sKisr ^ fH^+Y sfft 

^ 3}k)Pl4> ii 

TOR 3Tfyct,<U| -af' j, 

(tM WH 43/2009) ^ y+lfeld t, -si) 

^ 16-9-2010 ^ ura iran m i 

[U TJ^r-22011/64/2009-3^ SIR CsftnT-ll) | 

New Delhi, the 16th September, 2010 

S.O. 2532. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 43/2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the Management of Food 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workman, which was 
received by the Central Government on 16-9-2010. 

[No. L-22011/64/2009-TR (CM-11) | 
D. S. S. SRINIVASA RAO, Desk Officer 


3757 Gl/10—16 
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ANNEXURE 

IN THE INDUSTRIAL TRIBUNAI^CUM-LABOUR 
COURT-II, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 43/2009 
Instituted on 30*03-2010 

Shri Varinder Kumar, 

S/o. ShriTarsem Lai, 

Ward No. 6, 

Gali Thakurala Wali, 

Village Makhu, Tehsil Zira, 

Distt. Ferozepur ... Applicant 

Vs. 

1. The District Manager, Food Corporation of India, 
District Office, Malwal Road, Ferozepur City 

2. Brig. Jaswant Singh Sandhu, Bright Security 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India, 
Punjab Region, Sector 31, Chandigarh. 

. . . Respondents 

APPEARANCES: 

For the workman : None 

For the Management : Shri N. K. Zakhmi, Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-2201 1/ 
64/2009-IR (CM-II) dated 18-03-2010, by exercising its 
powers under Section 10, Sub-section (l)(d) and Sub¬ 
section (2A) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act), has referred the following Industrial 
dispute for adjudication to this Tribunal: 

(i) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor namely 
Bright Security Services, Amritsar is sham and 
bogus ? 

(ii) Whether the demand of Shri Varinder Kumar for 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified ? 

(iii) To what relief the workman concerned is entitled 
to?” 

Workman did not appear despite repeated notice on 
31 -03-2010, 04-05-2010,10-06-2010 and notice by Registered 
post on 25-06-2010. Since he failed to put in appearance 
and present his claim) statement, the reference is answered 
against him. Let two copies of the award be sent to the 


Central Government for further necessary action and record 
be consigned after due compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 

16 2010 

w. 3TT. 2533—afterrPrer aqfafwr, 1947 ( 1947 

3R 14) ^ *TRT 17 ^ 7TCR7R TJcf RT7, 

apjsfq r W& ^VilPich fggrc n 
RR3TR StffeRTRR 4. 2, TRV. 

(wf 45/2009) ^ wiftra Wt t, oft trr;r 

^ 16-9-2010 W<\ ^341 RT I 

[R. Tt^t-2201 l/65/2009-3ff| m (RttRR-ll) | 
TR3. RTT. eflfHcim 7TR, 

New Delhi, the 16th September, 2010 

S.O. 2533.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45 '200 r > : 
ofthe Central Government Industrial Tribunal-cum-Labom 
Court No. 2, Chandigarh as shown in the Annexure, in the 
industrial dispute between the Management of loon 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workman, which w.y, 
received by the Central Government on 16-9-2010. 

[No. L-22011 /65/2009-IR (CM i i \ \ 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRlBUNALrCUM-LABOU R 
COURT-H, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer. 

Case No. I.D. 45/2009 
Instituted on 30-03-2010 

Shri Sanjeev Kumar (Bagga), 

S/o. Shri Mangat Ram, 

Maloke Road, Zira Tehsil Zira, 

Distt. Ferozepur ... Applicant 

Vs, 

1. The District Manager, Food Corporation of India. 
District Office, Malwal Road, Ferozepur City. 

2. Brig. Jaswant Singh Sandhu, Bright Sccurii\ 
Services, 38 Rani Ka Bag, Amritsar. 

3. The General Manager, Food Corporation of India. 
Punjab Region, Sector 31, Chandigarh. 

. . . Respondents 
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APPEARANCES: 

For the workman : None 

For the Management : Shri N. K. Zakhmi, Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-22011/ 
65/2009-1R (CM-II) dated 18-03-2010, by exercising its 
powers under Section 10 Sub-section (l)(d) and Sub¬ 
section (2 A) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act), has referred the following Industrial 
dispute for adjudication to this Tribunal : 

(i) lk Whether the contract between the management 
of FCI, Ferozepur and the Contractor namely 
Bright Security Services, Amritsar is sham and 
bogus ? 

(ii) Whether the demands of Shri Sanjeev Kumar for 
reinstatement with full back wages and to treat 
him as regular employee of the FCI is legal and 
justified? 

(iii) To what relief the workman concerned is entitled 

to r 

Workman did not appear despite repeated notice on 
31 -03-2010, 04-05-2010, 10-06-2010 and notice by Registered 
post on 25-06-2010. Since he failed to put in appearance 
and present his claim statement, the reference is answered 
against him. Let two copies of the award be sent to the 
Central Government for further necessary action and record 
be consigned after due compliance. 

ASHOK KUMAR RASTOGl, Presiding Officer 
16 iFM^K, 2010 

eR 31T. 2534 — fwiK srfqfipOT, 1947 (1947 

14) vrci 17 ^ rj f 

cHMRVH 3TR7 ^fu^TT ^ M^ 3^ 

^ 3T^ -q Pfffe 3iWl0l<h fefK R 

Tm>K afRrrfrr' q. 2, ^ w 

f Ml 44/2009) T4 Wf t, *Tt 

M 16-9-2010 ^3TT £fl I 

[V. TTFT-22011/56/2009-3ITC (#^-[1) ] 
^tTFT.TT^ TFT 3TfW7t 

New Delhi, the 16th September, 2010 

S.O. 2534. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 44/2009) 
of the Central Govt. Indus. Tribunal-cum-Labour Court 
No. 2, Chandigarh as shown in the Anncxure, in the 
industrial dispute between the employers in relation to the 
management of Food Corporation o{‘India, Bright Security 


Services, Food Corporation of India, and their workman, 
which was received by the Central Government on 
16-09-2010. 

[No. L-22011 /56/2009-1R (CM -1!) | 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-U, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 44/2009 

Instituted on 30-03-2010 

Shri Amo lak Singh, 

S/o Shri Paramjit Singh, 

VPO Marhana, District 

Ferozepur .... Applicant 

Vs. 

1. The District Manager, 

Food Corporation of India, 

District Office, Malwal Road, 

Ferozepur City 

2. Brig. Jaswant Singh Sandhu, 

Bright Security Services, 

38 Rani Ka Bag, Amritsar 

3. The General Manager, 

Food Corporation of India, 

Punjab Region, Sector-3 1, 

Chandigarh .... Respondents 

APPEARANCES: 

For the Workman : None 

Forthe Management : Shri N.K. Zakhmi,Adv. 

AWARD 

Passed on 27th July, 2010 

Government of India vide Notification No. L-2201 I 
56/2009 1R (CM-II) dated 17-03-2010, by exercising its 
powers under Section 10 Sub-section (I )(d) and Sub¬ 
section (2 A) of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the Act), has referred the following Industrial 
dispute for adjudication to this Tribunal: 

(i) "Whether the contract between the management 
of FCI, Ferozepur and the Contractor munch 
Bright Security Services, Amritsar is sham A* 
bogus ? 

(ii) Whether the demand of Shri Amolak Singh lot 
reinstatement with full back wages & to treat 
him as regular employee of the FCI is legal and 
justified? 
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(iii) To what relief the workman concerned is entitled 
to? ” 

Workman did not appear despite repeated notice on 
31-03-2010, 04-05-2010, 10-06-2010 and notice by 
Registered post on dated 25-06-2010. Since he failed to put 
in appearance and present his claim statement, the 
reference is answered against him. Let two copies of the 
award be sent to the Central Government for further 
necessary action and record be consigned after due 
compliance. 

ASHOK KUMAR RASTOGI, Presiding Officer 

^ ftcnl, 16 2010 

W. 3?T, 2535 —STfatwi, 1947 ( 1947 
14) ^ m\ 17 ^ RTS 

w it ^ 

3Tflt^T R. 2, ^ W' 

(TM^TT 46/2009) wf7T?T ^Tcft f, ^#7 TTT^H 

^ 16-9-2010 ^ TfTRT f3?T I 

[K ^-22011/55/2009-3^ (^T3[q-ll)] 

New Delhi, the 16th September, 2010 

S.O. 2535, —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 46/2009) 
of the Central Govt. Indus. Tribunal-cum-Lahour Court 
No. 2, Chandigarh now- as shown in the Annexure, in the 
industrial dispute between the management of Food 
Corporation of India, Bright Security Services, Food 
Corporation of India, and their workman, which was 
received by the Central Government on 16-09-2010. 

[No. L-22011 /55/2009-IR (CM-ll)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT-11, CHANDIGARH 

PRESENT: 

Sri A. K. Rastogi, Presiding Officer 

Case No. I.D. 46/2009 

Instituted on 30-03-20 tO 

Shri Jatinder Sharma 
S/o Shri Kuldeep Sharma, 

Thakkurala Wali Gali, Near 
Bhagat Mandir, Makhu Tehsil Zira, 

Distt. Ferozepur .... Applicant 

Vs. 


1. The District Manager, 

Food Corporation of India, 

District Office, Malwal Road, 

Ferozepur City 

2. Brig. Jaswant Singh Sandhu, 

Bright Security Services, 

38 Rani Ka Bag, Amritsar 

3. The General Manager, 

Food Corporation of India, 

Punjab Region, Sector-31, 

Chandigarh . . Responded 

APPEARANCE: 

For the Workman : None 
For the Management : Shri N.K. Zakhmi, Adv. 
AWARD 

Passed o f * 7?t*: luiy, 20)0 

Government of India vide Nmificai ion No L-22C! ! 
55/2009 IR (CM-II) dated 17-03-2010. b exorcising n - 
powers under Section 10 Sub-section (i i(d) and Sub 
section (2 A) of the Industrial Disputes Act, 194? {herein^ f u t 
referred as the Act), has referred the following Industrial 
dispute for adjudication to this Tribunal : 

(i) “Whether the contract between the management 
of FCI, Ferozepur and the Contractor name■ I\ 
Bright Security Services, Amritsar is sham .V 
bogus ? 

(ii) Whether the demand of Shri Jatinder Shjim.i 
for reinstatement with full back wages & to tu ,n 
him as regular employee of the FCI is legal an..! 
justifed? 

(iii) To what relief the workman concerned is cunt Vd. 
to? " 

Workman did not appear despite repeated notice 
31-03-2010, 04-05-2010, 10-06-2010 and not-ee m 
Registered post on dated 25-06-2010. Since he I ailed to pm 
in appearance and present his claim statement, the 
reference is answered against him. Let two copies of the 
award be sent to the Central Government for Curllun- 
necessary action and record be consigned after due 
compliance. 

ASHOK KUMAR RASTOGI, Presiding Office! 

M ferft, 27 2010 

W. OT. 2536.—3TWRTR. ]947 ' 19! 
i4) mj 17 ^ 

ReT. ^ f*1 !9i 3tfT ^h^iTT ”4" : V 4 
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3lft^7TJf ( ^ imz (TT^f 7P&77 74/1999) ^ SWfcET 
^TTcft t, ^ ^ 17-9-2010 ^ UTRT 7>3IT *1T I 

[71. tr^-22012/125/1998-3113 3T1T (TfarR-11) ] 
^.TTH.1371. Sltf33T7TTT3,^73> 3lfVWft 

New Delhi, the 27th September, 2010 

S.O. 2536.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 74/1999) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur, now as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of WCL and their workman, which was 
received by the Central Government on 17-09-2010. 

[No. L-22012/125/1998-1 R(CM-Il)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEroRETHECENTRALGOVERNMENT 
1NDUSTR1ALTR1 BUN AL-CUM-LABOUR COURT, 
JABALPUR 

No. CG1T/LC/R/74/99 

Shri Mohd. Shakir Hasan, Presiding Officer. 

The Secretary, : Workman/ 

RKKMS (INYUC), Union 

POChandametta, 

Distt. Chhindwara (MP) 

Vs. 

1 he Manager, WCL, : Management 

Kanhan Area of WCL, 

PO Dungaria, 

Distt. Chhindwara (MP) 

AWARD 

Passed on this 3rd day of September, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-220 1 2/ 125/98/1 R(CM-II) dated 
27-1-99 has referred the following dispute for adjudication 
by this tribunal ; 

"Whether the action of the management ofNandan 
Mine No. 1 of M/s. Western Coalfields Ltd., Kanhan 
Area, Distt. Chhindwara in dismissing the service of 
Shri Thoffic Ali, S/o Basheer Ali Trammer is legal 
and justified? If not, to what relief is the workman 
entitled? ” 

2. In this case, the Union/workman did not appear 
inspite of proper notice. Lastly the then Tribunal proceeded 
ex parte against the workman on 26-6-06. 


3. The management/non-applicant appeared and filed 
Written statement. The case of the management in short is 
that the workman was initially appointed as a General 
Mazdoor. He was promoted to the post of Trammer, he was 
habitual absentee and remained absent unauthorised!) 
without permission. In the year 1992, he worked only 70 
days, 1993 only 57 days, in 1994 only 45 days and he worked 
in 1995 only 31 days. He was charge sheeted on 6-6-95.1 Ic 
replied but his reply was not satisfactory and the 
departmental proceeding was initiated. The Enquiry Officer 
and Management representative were appointed. The 
delinquent workman appeared in the departmental 
proceeding. He was assisted by his co-worker Shri Bashir 
Khan. The management examined witness and also 
adduced documentary evidence to prove the charges. The 
E.O. gave full opportunity to the delinquent workman to 
defend himself. After enquiry, the charge was found proved 
and the E.O. submitted his report. The Disciplinary 
authority considering the gravity of the charges against 
the workman passed the order of termination from service 
w.e.f 10-10-95. it is submitted that the workman is not 
entitled to any relief. 

4. The following issues are framed for decision 

(i) Whether the departmental enquiry conducted 
by the management is valid and legal? 

(ii) Whether the action of the management is 
dismissing the service of the workman is legal 
and justified? 

(iii) To what relief, the workman is entitled 0 
Issue No. 1 : 

5. All the issues are taken up finally as the proceeding 
is ex parte against the Union/workman. The management 
has examined one witness and has filed photocopies of 
the departmental proceedings. The witness Shri Parimal 
Malviya is workingas Manager in Nandan Mine No. 1. lie 
has stated that the workman was habitual absentee, lie 
has stated about his attendance. He was charge sheeted. 
He has stated that the workman and his co-worker were 
present in the enquiry and the management representative 
gave his evidence and adduced documentary evidence. 
The workman had also gave documentary evidence. The 
E.O. lastly submitted enquiry report. The enquiry 
proceeding shows that the principle of natural justice was 
followed and opportunity was given to the delinquent 
workman. The evidence of the management is unrcbutled. 
There is no reason to disbelieve the evidence of the 
management. I find that there is no illegality and therefore 
the enquiry conducted by the management is valid and 
legal. Accordingly the issue is decided. 

Issue Nos. II and III 

6. On the basis of the discussion made above, it L 
clear that the enquiry is found legal and valid. In the 
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departmental proceeding the charges were found proved 
and it was established that he was habitual absentee. There 
is no other evidence in rebuttal to the evidence of the 
management. 1 find that there is nothing to interfere in the 
finding and the order of punishment of dismissal of the 
workman. The workman is not entitled to any relief. 
Accordingly the issues are decided and reference is 
answered. 

7. In the result, the award is passed without any 
order to costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ 27 few, 2010 

grr. 3TT. 2537—arfVPm, 1947 
( 1947 14) 17 ^ 

^ fWl J i c hT 37^ 

sfrsfrfTI* ^ W (#v4 W7T 154/1992) 

^ Wt t, ^ ^Tt 17-9-20103KTW7T 

7>3TT SJ? I 

[7T. T^r-22012/13/1992-371^ 31K ("41-11)] 
Tf. TTH. TTR 7^, 3ffe?T7l 

New Delhi, the 27th September, 2010 

S.O. 2537,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 154/ 
1992) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
industrial dispute between the employees in relation to the 
management of SECL and their workman, which was 
received by the Central Government on 17-9-2010. 

[No. L-22012/13/1992-IR(C-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAi^CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/154/92 

Shri Modh. Shakir Hasan, Presiding Officer. 

Shri Sushil Kumar, S/o Shri Chaman Lai, 

C/o Smt. Mamta Lai (Staff Nurse), 

Shastri Nagar Dispensary; 

PO Jheemar Colliery, 

Rajnagar Colliery, 

Distt. Shahdol (MP) ... Workman/Union 


[Pari ![ She. 3(ii)| 


Sub Area Manager, 

Dipika Project, 

SECL, 

PO Gevra Project, 

Rajnagar Colliery, 

Distt. Bilaspur (MP) . . .Management 

AWARD 

Passed on this 7th day of September, 2010 

1. The Govern ment of India, Ministry of Labour vide 
its Notification No. L-22012/13/92/1R (C-1I) Dated 9-7-92 
referred the following dispute for adjudication by this 
tribunal: 

“Whether the action of the management of Dipika 
Project of SECL is justified in terminating the services 
of Shri Sushil Kumar w.e.f. 18-4-91. If not, to what 
relief the workman is entitled to ?” 

2. The case of the workman in short is that he was 
appointed as a General Mazdoor Category I in the Mining 
section of the management on L3-4-89. He went on earned 
leave on 25-10-90 and 26-10-90 but became sick and was 
under treatment in the Ramnagar Colliery Dispensary. 1 le 
reported his absence by post by telegrams on 27-10-90 and 
28-1-91. After becoming fit, he reported on duty on 
5-3-91 but he was not allowed to join his duty and was 
served with a letter dated 15-1-91 whereby he is said to 
have lost his lien on his appointment w.e.f. 27-10-90. 
Subsequently he was informed vide letter dated 7-3-91 io 
join on duty as Badli worker. It is stated that his lien in the 
post could not be terminated without giving any show 
cause notice and therefore the order of termination of his 
lien was illegal and there was no question to join as a Badli 
worker. He represented to the management on 
14-3-91 but no decision was taken, it is stated that during 
the pendency of the dispute, he was served with a charge 
sheet dated 10-6-92. It is submitted that the 
order dated 15-1-91 be set aside with back wages w.e.l. 
27-10-90. 

3. The management contested the reference by filing 
written statement in the reference. The case of the 
management inter alia, is that the workman was ainiltedK 
appointed as a General Mazdoor Cat-1 w.e.f. 13-4-89 and 
was on earned leave from 25-10-90 to 26-10-90 but no! 
reported on duty after expiry of the leave, nor informed the 
management about his reason of absence. His Men ol 
appointment was terminated vide order dated 15-1-91 undci 
clause 10(C) of Certified Standing orders and was placed in 
the Badli list. He was never terminated form the roll of the 
company. He was directed to join vide order dated 7-3-91 
as Badli worker. It is denied that the workman filed a 
representation dated 14-3-91. However the workman filed a 
mercy appeal with a submission that he would not claim 
wages of the period of his absence and the said period be 
treated as dies-non. Thereafter he was allowed to join dui\ 
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vide order dated 10-2-93. On the above ground, the workman 
is not entitled to any relief 

4. During the proceeding the workman absented. As 
such the then Tribunal proceeded the reference ex parte 
against the workman on 11-5-2004. 

5. The following issues are framed for 
adjudication; 

I. Whether the action of the management of Dipika 
Project of SECL is justified in terminating the 
service of the workman w.e.f. 12-4-91 ? 

II . If so what relief the workman is entitled ? 

6 . Issue No. 1—It is settled principle that the Tribunal 
cannot go beyond the reference. The question of reference 
is that the termination of workman w.e.f 12-4-91 was 
justified or not. The pleading of the workman shows that 
there is no dispute with respect to the termination w.e.f 
12-4-91 as in the reference order. The pleading of the 
workman shows that there is no dispute with respect to the 
termination w.e.f. 12-4-91 rather the workman claimed that 
his termination w.e.f. 27-10-90 was not justified and had 
claimed wages from the said date. It is evident that there is 
no case of termination w.e.f. 12-4-91. 

7. According to the case of the management, the 
workman was never terminated rather his lien of appointment 
as General Mazdoor Cat-I was terminated under the 
provison of Standing Orders and was placed as Badli 
worker. However, he was reinstated on the post of General 
Mazdoor Cat. 1 on his mercy appeal vide order dated 
10-2-93. The said order is filed which is marked as Exhibit 
M-l. The said order shows that he was reinstated on certain 
conditions. One of the condition was that the period of 
absence would be treated as dies-non or all purposes. The 
management witness Shri Iqbal Singh, Personnel Manager 
has stated in his evidence that the workman was allowed 
to join on duty. The management has filed another order 
dated 26-3-94 which is marked as Exhibit M/2. The said 
Order shows that he was subsequently promoted as Station 
Attendant Cat. III. This clearly shows that in view of the 
orders of the management, the workman joined the duty 
and accepted the conditions as had been stated in the 
order. This is evident that the workman has waived hir 
right to claim further. Accordingly, the issue is decided in 
favour of the management. 

8 . Issue No. II—On the basis of the discussion made 
above, the workman is not entitled to any relief Accordingly, 
the reference is answered, 

9. In the result, the award is passed without any 

costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
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New Delhi, the 27th September, 2010 

S.O. 2538.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 116 97) 
of the Central Government Industrial Tribunal-cunv Labour 
Court, Jabalpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of SECL and their workmen, which was 
received by the Central Government on 17-9-2010. 

[No. L-22012/221 /1995-1R (C- 11) | 
D. S. S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERN MEM 
INDUSTRIALTRIBUNALrCUM-LABOlJR COURT, 
JABALPUR 

No. CGH7LC/R/116/97 

Presiding Officer : Shri Modh. Shakir Hasan 

The General Secretary, 

M,P. Koyla Mazdoor Sabha (HMS), 

PO South Jhagrakhand Colliery, 

Distt. Surguja, (MP) ... Workman/Union 

Versus 

The General Manager, 

Sohagpur Area of SECL, 

PO Dhanpuri, 

Distt. Shahdol (MP) . . . .Management 

AWARD 

Passed on this 1 st day of September, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/221 /95/IR (C-II) Dated 30-4-97 
has referred the following dispute for adjudication by this 
Tribunal: 

“ Whether the action of the management of Sohagpur 
Area of SECL in not regularizing the services of 
contract workers engaged in different jobs in the 
colliery, on the roll of the company is legal amt 
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justified ? If not, to what relief are the concerned 
workmen entitled and from which date ? ” 

2 . The Union did not appear inspite of proper notice. 
As such the Tribunal proceeded ex parte against the Union 
on 16-6-05. 

3. The case of the management in short is that the 
management had never employed as contract labours for 
execution of any work in any of the mines ofSECL, Sohagpur 
Area. There is no relationship of employer and employees. 
It is stated that the miscellaneousjobs in the Area ofSECL 
are being awarded to the contractors in non-prohibited 
categories keeping in view with the Provision of Contract 
Labour (Regulation and Abolition) Act and Rules. The 
particulars of the contractor, nature of job, duration of their 
contract, name of the colliery are not given In absence of 
these material particulars the reference is fit to be rejected. 
Under the circumstances, the reference be answered in 
favour of the management. 

4. The only point for issue is as to whether the action 
of the management in not regularizing the services of 


contract workers engaged in different jobs in the eoilier> is 
legal and justified. 

5. The management has adduced one witness in ilk- 
case. Shri S. K. Banerjee is Dy. C.P.M. in SECL, Sohagpur 
Area. He has stated that the claimants were never emp!o\ cd 
by the management of SECL as contract labours lor 
execution of any work in any mines ofSECL, Sohagpm 
Area directly or through contractors, [ here is no oilier 
evidence in rebuttal of the evidence adduced n\ ilk- 
management. There is no reason to disbelieve the snd 
evidence. Thus it is clear that there is no dispute uuh 
respect to regularizing the services of any contract labour, 
Accordingly, the reference is answered. 

6 . In the result, the award is passed without anv 

costs. 

7. Let the copies of the award be sens to the 
Government of India, Ministry of Labour and Employment 
as per rules. 

MOHD, SHAKIR HASAN, Presiding OiTv! 
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